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PART II—Section 3—Sub-section (H) 

^ITTrT TF^TTT % R:4in«T ( T^T RJlIC'Kt &)$<*>< ) (*KT ^3TT7t foRT^ TftT ^ffafWef) 3TT^T 3ftT 3 T Rb^HHJ 
Statutory Orders and Notifications Issued by the Ministries of the Government oflndia 
(Other titan the Ministry of Defence) 


\J5 HSIKItl 

22 2005 

^T. 31T. 4466.—TIWH % VIW+14 
i) fFW, 1976%tonO%^7-fWT(4)% 
iH^W J |TT, w 4 %%Hfelfisld 4i ^FT%I^ 

3)M TO 

'bVikVA ^qr^-168 ^RlfcPH, R-iifet gfdfl <4H 
^ri%ae-166 ^i| fold gfc-Hl «FT 

WMWA 4>hU^-163 %^)7| D^4 <s|H 

'^tc'tq 3TRT 'gf^TR ^ ^f«TRR M5R-2, %#R 

[FT. 12017/1/2004-%=^] 
(H^l<* (TRRM) 

013 (i 1/05 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 22nd November, 2005 

S.0.4466.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%: 

Office of the Commandant-159 Battalion, 

Central Reserve Police Force. 

Office of the Commandant-168 Battalion, 

Central Reserve Police Force. 

Office of the Commandant-166 Battalion, 

Central Reserve Police Force. 

Office of the Commandant-163 Battalion, 

Central Reserve Police Force. 

Office of the Addl. D1GP, CWS-11, Central Reserve Pol'ce 
Force, Pune. 

[No. 12017/1 /2004-Hindi] 
RAJENDRA SINGH, Director (OL) 
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few 4* iww 

( TT3FF9T ) 

j ywwjf 4M 4 

fossft, 14 2005 

! ( 3IKJc*»< ) 

FTF. 37TJ 4467.—3TTFFi7 FfafTFF, 1961 (1961 FT 
43 ) Fff VT7T 1A % (23 ) SKI y<Tl Tlfartf FT FFtF FRF 

fTT^m^F ud^m yfe>VH titbit, 

TJP^” FT ^ frFtTFF^ 2001-20027} 2002-2003 FT % 
%7 pH H fd fisltl *1F? % 3T#T 7F^ ft* TOT TT-TFF % 'A 4) 4Tl«f 
34fe7jfw?f FRlfl £, 3T?jfcI : — 


( i) F»7 tHWiffott FTTFl) 3TTF FT 3?FFT F77FT 

3pT FT 3WHId FRF % %*?. F37FT ITFFT W 
FFT7%7TWFFtf'3FT7£r5 ( 23) SET W7T#FF 
*£TT11 Fft FT-FTTT ( 2 ) 37R ( 3 ) % FTFFt % 
3^9 fWTETT FFT STTWrlFT 7R % fet* 

^TTT feR% fcTtT fMt FHW Fu t; 

(ti) FEfH^rifTrTtFT^RTFE7? 7ETFWTcff 
RFf FT fFETt SEffa % FT7TT SIR! 11 Fit 
T7-FTTT ( 5 ) Ff fafafife fFETl tp? 7 EFF1 TT^r^ 
ahf^rrr th efft ftIft E few fEtt tt tetft 
fhfe (W^-^ifMict, FvTfFT 3TTfr % ?W E ETEf 
c(«TT SEffefl 3TWT W few) FT frF?T 

Trf FEET 3TFFT WET EFT T^TT: 

(iii) FE fW%TtfTcft 171% TEEWT FE fefet <Et% E 
3TPT % fFETt EFT FT Wfem ?7!fl EES 



F?T FftFT; 3fe 


(iv) FF 3T fiHfFH I fad foft 3TTF % 7TFF E WFJ.R# 

^Wt, wt #ir E ttw wm ct^tt arfewro Ft 

£lF TTFT fe fET FETTER EFcT FE f4Uin.nl % 

■4£yfT f£ Rrfcr % fwE wfw eft Ft fet ££ 

FETET? % 7TEF E 3TFET E WTsfT EfeTFEt FFf 
1#WRItFn 


[ 37fU7JFRT TEsTT 229/2005/ET. E. 196/6/2005- 

FRTT7 f4.-I | 

f Fmt F T, F3T7 TTfWF 

MINISTRY OF FINANCE 
(Department of Revenue) 

CENTRAL BOARD OF D1REC1 FAXES 
New Delhi, the 14th November. 2005 

(INCOME TAX) 

S.O. 4467.- In exercise of powers conferred by 
the clause (23) of Section 10 of the Income-tax Act, 1961 


(43 of 1961) the Central Government hereby notifies 
“India Polo Promotion, Foundation, Mumbai” for the 
purpose of the said clause for the assessment years 
2001-2002 to 2002-2003, subject to the following 
conditions, namely :— 

(i) the assessee will apply its income, or 
accumulate it for application, in consonance 
with the provisions of sub-section (2) and 
(3) of Section 11 as modified by the said 
clause (23) for such accumulation wholly 
and exclusively to the objects for which it is 
established; 

(ii) the assessee will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture or any other article as 
may be notified by the Board under the third 
provisions to the aforesaid clause (23) for 
any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of 
the forms or modes specified in sub-section 
(5) of Section ! 1; 

(iii) the assessee w ill not distribute any part of 
its income in any manner to its members 
except as grants to any association or 
institution affiliated to it; and 

(iv) this notification will not apply in relation to 
any income, being profits and gains of 
business, unless the business is incidental 
to the attainment of the objectives of the 
assessee and separate books of account are 
maintained in respect of such business. 

[Notification No. 229/2005/F. No. 196/6/2005-1TA-1] 
DEEPAK GARG, Under Secy. 


18W4T, 2005 


(31TWcET) 


WTT.3W.4468.—3JTFFR FfafWT, 1961 (1961 4F 43) 
FT FTTT10 % ( 2 3F) % FF73F (i v ) 'gTTT FFW ^Tfert FIT 

FFPT FTT^ ftr TTTFflT 1^6171 3TTT #7Tl, 

Fj/TFTcf l 11 FT F>7 IfFTTF 2005-2006 TT 2007-2008 FF^ 
%feU, faWfefeF TFlf % 3TFtF TfW T7ITF4F 4 m(sU %TTFFFTTF 
37fti*iPod F>7dt %, 3TFf?T : — 


(i) FR fTFffAfr 3FF FT FRETTTT 3TFFT 3WFt 

3FF FT ^7FFTeT FTT^t % feFTTF7TFT 7TFFT 
FFT 3WWFFT FT F^TFt % fwfr Fifel f3R% feF 
fTTFT *FFFTT FT) f; 
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(ii) TP Id ^dT 

vft %IRT 11 #t^WTT 

(5) f#7ft trap 3 t*f*t # atftre* ^Tj 

*3fa»°h 37TI^#f7R)7FTfR^^<^3j ? ^ 
W T#' ^TT; 

(iii) srfa^'ii f#7ftTh# 37Trr%TNre 

' ##, #1 % *wt)«ik # tttrt Rn? w arfmm ft 

tfcKHK add ^7f##7# 

Ulf# % f^ 17T77f#Fft 7T«n T$ ^Rt^R % 
Tm3aTRn^#73T-'3f77T^^ 7i# *n# ti; 

(iv) ^7ft#f7# arm ^raTfaPm, 1961 %3 ctwtt 
% 3TJ7TT7 3TR# 37PT faRTuft fR#77cl 7*R77 37TR 
TR FlfTO# % 7m ^TT; 

(v) f^TCT-^frsrmft^rTim^ra#r 
Ffwqf^TT 7m ^T# 77m #1 £ # 
Tmnftl 

[ 3Tf*T7J^n 7m 248/2005/W. 77. 197/64/2005- 

3HWR"1] 
Wf fW, 37H7 Tjf^ 

New Delhi, the 18th November, 2005 

(INCOME TAX) 

S r O. 4468. —In exercise of the powers conferred by 
sub-clause (iv) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961). the Central Government hereby 
notifies the ,b Missionaries of Charity. Kolkata’’ for the 
purpose of the said Sub-clause for the assessment years 
2005-2006 to 2007-2008, subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established: 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section II: 

(iii) this notification will not apply in relation to 
any income, being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
assessee and separate books of accounts are 
maintained in respect of such business; 


(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Trust, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

[Notification No. 248/2005/F. No. 197/64/2005-ITA-I] 

DEVI SHARAN SINGH, Under Secy. 

fcctrfl, 18 2005 

( 3TT77^T) 

^»T. 31T. 4469. — 33m7 SrfafWT, 1961 (1961 43 ) 

^17110 %73^ ( 237J) % rp^T*; (iv ) 3KT Wd V l fdd# TFT 

y4bi m.o^sk[ “ TllTllddl T Ffr#RT?R 

^77^77 sq^nAi, ^’’ #1 ^72005-2006 
^ 2007-2008 rPT % rdHPrlPsId ?mf % 37#R TFT) fir 
^TT <5M<as % 37#^RT?f arfu^rl ^77# f, 37#^ : — 

(i) ^7 fd#f7# 3TR# 37P7 57flMH 37«T3TT 3P7# 

37P7^T 5^Hlci^R%%t^'377^7T^H'^feT 
W amm 3R 4^# % firpT fiR# %ir 

F7T#T*lFHT#t^t; 

(ii) 4Hjdd cb<l7pif7^^r#^ 7idd ^dl 

f#77t # % #7H ^17111 W7T7T 

( 5 ) # f#77t TTcfr 37*P7T Tt^ £ srftRT ^tt 

37*M fkl^j ^ f»7R 7T7t#t # TTIc# f#*7 (#cf7- 
•RRhl7 37lf^%7^7^r cT«IT 3pf7f$R 
^ijr 375Tsn 

"5# *fHl T# 

(iii) 37f^Rl f#77t ^77t 37P7 % 7Wf ^ oTFJ/T# 
FT#, #1 f# <fiT7taTT # TTPTT 77PT TT«TT 37fmrR # 
^ Tlch % -^RT ^Rt^nr ^TT CR fttlfft# % "3^?# 
#T^rfRT%f#^Rr7ifiich hfT i\ ctsti ^rT^ttt % 

77^^ 3Tc7*T # 77# "5^#, 

(iv ) TT 37TR m aTf^Pm, 1961 % W<Hf 

%37^7TR 37R# 37FT pRTfRTT ^R # 3TP7 

^7 TTTfTO# % 7TR81 T^77 #)?TT ; 

( v ) fTOTT fWfTT ^77#t 3Tf#7^T 7TfW 

#777^71%# TT^TR ^T# 7TTO #t ^ # 

^mt#i 

[ 37fa7f3RT 7m 249/2005/RR, 77. 197/95/2005- 

37R^7pl.-l j 

TTT^fTTF, 3T^7 77f^R 
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New Delhi, the 18th November, 2005 

| (INCOME TAX) 

S.O. 4469[—In exercise of the powers conferred by 
the sub-clause (jv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the “Society for Promotion of Wastelands 
Development, New Delhi” for die purpose of the said 
Sub-clause for tne assessment years 2005-2006 to 2007- 
2008, subject to [he following conditions, namely :— 

(j) the |assessee will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established; 

(ii) the dssessee will not invest or deposit its fund 
(othpr than voluntary contributions received 
and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous years relevant to the assessment 
yeaijs mentioned above other wise than in any 
one br more of the forms or modes specified in 
sub-jsection (5) of Section 11; 

(iii) this (notification will not apply in relation to 
anyj income, being profits and gains of 
business, unless the business is incidental to 
the ;attainment of the objectives of the 
assebsee and separate books of accounts are 
maintained in respect of such business; 

(iv) the Usessee wili regularly tile its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that! in the event of dissolution of the Trust, 
its surplus and the assets will be given to an 
orgi^isation with similar objectives 


Tnrmt, ^=^600113, to- 

‘tinfTT 7T}’ % Wl 3 t), ^ lHHinfect TTcff % 

37*tH apfRlfcfl frrrr w % 

(i) applfa d TFTtFf SFfTTOFT ^FFt-^^iHl % 
fTO 3WT 73T7t 77^*111 

(ii) % TOTF ^ % fro; f*Ri4> fro; 

toT'TTI TFT t, SFJJTTfccT TO 

SPJEhJTT HI Mt % #1TT #3T TOffSRT 3TO 

cZ^T 73TTrt T737 Tiff FT# WTO ^ 
3TTW 5TFq^T/37Fm (T££) TFf 

FlMCl dlTflSI 37T "37771 

37«mT fTT 37f*R£4HI FTTt73 90 M % 
37^7, ^ TOfFTT ft, TOJrT ^TT, f^77% 

f?=|TT F$ 37fafW7, 1961 *TRI 35 

ITTmRT ( 1) % SFptFT "ST^H f^T TOTTf1 

(iii) 

7sfT7l % 771*7 7^731 7f TO<T7^7 W ^ ^ 

TETOt 'tiVll : — 

(37) EHIcH "gRl ^sllpict) 

3T'J77 tTH % frill yim 3>t "nf "377 Tifi?i 37T 
3H473 toT 331 Ft, faT7%7 fFfir dH'kclf 
35 ^ WIT7T (1) TsfF (ii) % 3E<pk 
33 c;iqi % fr1t( hix If I 

( 73 ) f^raFF'^F y9ir u idf^nwFtf3r ‘i^i 

"TO1 tHIHlf'Jiqi fq^ll'l/^lfo'RhFl 34-^31337 
«4T I 


[TPFTT 250/2005/971. 77. 203/28/2004- 

3Tr3377f3.-Il] 
*3T7lf33 


[Notification No. 249/2005/F. No. 197/95/2005-1TA-11 T77F, 

DEVI SHARAN SINGH, under Secv. 

I 

New Delhi, the 23rd November, 2005 

iTOvft, 23 "TTTO, 2005 (INCOME TAX) 


(37177377) 

c^i. 37T. 4470.—^4^nqK u i 3»t 'Jii-t'Wl % feiM, 
T7F37fy^d f^t3TTWTW1T3#. 
1962 %fTO6%7T^'qfOT37m^^^7, 1961 33 3TTT 35 
^7tFT7tTT7T(l) ^?73F(ii) %'^TTTOm 37T#F 

3T«T^T 3^3 777*71'37t 31-d4d f<di3 1 -4-2001 7lf33T37 

31-3-2004 rt37^ 37cTfi7%f^#TT.Tn7.Tn7. dfe’IR 


S.O. 4470.—It is hereby notified for general 
information that the organization Sri A.M.M. Murugappa 
Chettiar Research Centre, Taramani, Chennai-600113 has 
been approved by the Central Government for the purpose 
of clause (ii)of sub-section (1) of section 35 of the Income 
Tax, 1961, read with Rule 6 of the Income tax Rules, 1962 
for the period from 1 -4-2001 to 31 -3-2004 under the category' 
‘University, College or other Institution’ partly engaged 
in research activities (and not as a scientific research 
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ministry! of external affairs 

(jc.P.V. DIVISION) 

New Deity, the 18th November, 2005 

S.O. 4473.—|n pursuance of the clause (a) of the 
Section 2 of the Dip omatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby Authorize Shri K.L. Kakar and Shri H.S. Rawat, 
Assistants in the Embassy of India, Muscat to perform 
the duteis of Assistant Consular Officer with effect from 
18-11-2005. j 

I [No. T. 4330/01/2005] 

S.N.V. flAMANA RAO, Under Secy. (Cons.) 


^fell, 18 44*47, 2005 

4>T. 3TT. 4474.—TFiFTfW' 37ftyd>Kl (174 

^>) Slfvffe 194fe (1948 4*4141)4^ 41712 %<W(40 
% 4 'h'sty 7774*7 PrT^RT 4T7cl4*714^*14177, <$>'^.d 

TfdHfHftsid 18-11 -20057) tyRtcd) 37fM<*>f<) 

4* 4**1 fe 7lrf%cT 417*) t! 


(1) srfe) pjte 4fa 

( 2 ) 

(3) 4TfeT7T477K 

(4) ti.%. trr^r 

(5) 9ft gTRR 


[4^1-4330/01/2005] 
Tr77;TT*.4). tlM^I TT4, 37477Tf44 (4>f7£d7) 


4FT7 f^RR'4 43nWl 

*3 tycrll, 14 2005 

4*. 37T. 4475.—W+K fWMd 
*4174 Slfaffe 1994 (19944^77. 55) 4l) 417!3 SR1T4 t 1 
4* TPlPT 477! ^7, Ul. 134- TT 4 ^H), 7T£FT 
%74H 47 4) 7744 HW, 77^4*77f44, dMK fdHMd HdMd 
ty) 4I7*)4 fcIMHMTH 4^44174 4f£ 4* 3W4>lfe W % 
T9 4 clc4*eT 99T9 4417*) 11 

[4 1*^.24015/005/1994-4)4)] 
^4- %. 37P), -3147 77f44 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 14th November, 2005 

S.O. 4475. —In exercise of the powers conferred by 
Section 3 of the Airports Authority of India Act, 1994 
(No.55 of 1994) the Central Government hereby appoints 
Shri Sanjay Narayen, Joint Secretary, Ministry of Civil 
Aviation, as a part-time Member on the Board of Airports 
Authority of India vice Dr. S.N.A. Zaidi, Joint Secretary, 
with immediate effect. 


[No. A V. 24015/005/1994-VB] 
S.K ARY A, Under Secy. 


*3 fell, 25 W47, 2005 


New Deity. the 18th November, 2005 

S.O. 4474.—|n pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize below mentioned A»istants in the 
Embassy of India, Kuwait to per form the duties of Assistant 
Consular Officer witp effect from 18-11 -2005. 

(i) Smt. Hanpohan Kaur 

(ii) Smt. BimjaChauhan 

(iii) Shri Kaitysh Prasad 

(iv) Shri A.K.i Mathur 

(v) Shri Vijay Kumar 

1 (No. T. 4330/01/2005] 

S.N.V. l^AMANARAO, Under Secy. (Cons.) 


4*. 3TT- 4476. —77T9F9 7Tlf4f441 f*99 2004 % 383 % 
*f>* ffefe 29 314347, 2004 4l) Wife feld-, 3fe 9T4T 
Tlfe T?T* 314lfe Pelf fet, *74**1 9914 4 fed fe fe 
tl 

[4 1^.28060/024/2004-4)3] 
9*n HtiVilt 41, 3747 7lf44 

New Delhi, the 25th November, 2005 

S.O. 4476.—The Director, Indira Gandhi Rashtriya 
Uran Akademi Recruitment Rules, 2004 published on 
29th October, 2004 under General Statutory Rules 383 of 
2004 are repealed with immediate effect. 

[No. A V.2806Q/024/2004 - V E] 
K. K. PANT, Under Secy. 
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L'qmil—Tgtrg- 3(i i)] 

mn<rt, ism afrrviM^Wi f#?TRi qyiwij 

M Xcrft, 8 2005 

^iT.air. 4477. w«5*.k ^T, fafecT HlfW# ski TOJfT ft#ti fa^TC ^57% % -q^F^zif TOP if W t % 

3^T P<hX 3 qftffl ^sn (it# it ^ 3T1 ^Rt#^) w afa RPT Wm 3lf#fH<4H, 1976 (1976 ^T 60) <!*?! WZ aftt RFT RFRT 
3 * 3 #^) Mm, 1987%^#f%3f^t 3^^ W^^WTrt%^imR3RitTT-a#3^f##it 35W HUd 
^i^nirfT «nri< t*sRtt afrt f#rf^F=r yftfwPdif # #^i tru i^tt ; 

3K t>'**lq W<*l<, 3^T arfifWT^ft ^RT36^rt3tf-?JTTT (7) afrt (8)^RTy<t1 ¥lPcfcliV^T 3 Rtn|fir #R# 

stem yi$X PdPkJU, 30 #rtF trrr^r# j&z, bM, (#r?)- 400067 , wrcr^^ 1 if#?T '*#t#^-^t^Fir^” sjn^n 
% 5RRF frq-t TiPgn ^a:7^7, Sf^lfcld *fRf#ifr TO TOR» I %tffgrT^ fimfr fl f g “^-f?Fir“ t (t##^f 

3 ^r ^Tsd ^t w f) aftr M arjqfar f#f ani it/09/2005/653 wi^fVid 1 #rtt "W %, a r^nX-f trm tr 

wft afrr y^ifvin ^rr# % i 

3^TTffeeT fd^fa #st y+K 3imfft?rw^nT (MkfndX ht°i) 3M4><uiii ar fiphrin gwm 3 oo%.tjt, t?1 
^rqm himhm 3RTCRT ( i ) ^T RR 50 TIT. ft oMc«4»dHW4> mfa[3n#^RlWW 

tl WT?T <Jcw4°h siqls (TTcTi^t) cTlci-i hP^iih dnqRrn ^RflTth 3 h<mu| 230#t?2, 50 ITr^ToRff *JRT f#?pT 3RTR iR 

^^FTcnti^Hr^H0iito%^RTTi^rtw#ai^TO5#7TmrntI RFR#a ^ wf% 

to, *ft*r, <?!#', appr ^qrfi %1 *r «rt^ ^ f i 



^iPX'i t$z % ipm % aifaRqa RiX ^t °qqei<f % %R igt^ri # #3# % *TtR#^ it %3T l 
aftr *K«w< 3^T arMwr ^RT 36 ^ft ^T^RT (12) ^RT IRtT VfPwif uqtJT ^ zj^ #(w ^Rit 

tlir 3^1 Hps<ri % ai^nX-1 %^T TRT1W-R^%3td<id 34l1 RPhM idi ^Kl 34l1 fa^H, f^T?R% 

^IHir^d hTsci ^T Pih[ , j I 1#RTT RRT t, pqplflld R7# *psRTT #T ## it ^T«rr«frTT 3lh 4>l4mcH % f^^lPHrT RTTfwhT WT 
#teR 314><«! it RTTficT ifi #t 10 tir.Tn. # 500 Hf. TTT. rRT^t^T.% ft ( 

[ t PT. 7T. ^^TRI-21 ( 15)/2005] 

it. tt. ^■wnrjfi, Mm; rn 1%rth 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 8th November, 2005 

S.O. i477.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of tpe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use jnd to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of BZ-DFS’ series with brand name ‘ WE1GH-BIZ’ (hereinafter referred to as the said Model), 
manufactured l|y M/s Bizerba India Private Limited, 30, Vega, Hiranandani Estate, Thane (West)-400607, Maharastra 
and which is assigned the approval mark 1ND/09/2005/653; 

The s4id model is a strain gauge type load cell based Automatic Gravimetric filling instrument. Its maximum 
capacity is 300kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained 
tare effect. Thi Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts, 50 
Hertz alternative current power supply; It has a maximum fill rate of 5 bags per minute through multiple nozel. The 
machine is designed for filling free flowing products like oil. milk, fruit juice, seeds, pluses, grains etc. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent] practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government pereby declares that this certificate of approval of the said model shall also cover the automatic 
Gravimetric filling instruments of similar make, accuracy and performance of same series with maximum capacity in the 
range of lOkjj to 500kg manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy andfwith the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(15)/20051 
P. A. K.R1SHNAMOORTHY, Director of Legal Metrology 
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^ ffcrft, 8 WRT, 2005 

■R5T.31T. 4478.— %ftR RRRTR RTF, faffR RTfRRFRt IRT TOJR ItRlf R7 fRRK R?ft %R7RT^R^ RRTRFT ft RRT t fRT 
RRR ftRti f Rftfa RfecT (Rtf ft R^ 3T^ftT flat) RTR 3^tr R1R RRRT 3TfafWT, 1976 (1976 RJT 60) cT«TT RTZ 3^ RTR RTRRT 
(Tfeff RR 3^Ml<4H) fRRR, 1987 % RRRqf % SPpsR f 3^tT W ^Ft RRTRRl f d'lklK RRtR RTt 3TRfi| f ft RRR ffecT 
^T^TT^TrTT RRTTT <^‘ll W*RR ^Rf^Rlfl* f 3H^«K1 ^tRT RRR RRRT T%TJF; 

3TcT:, 3TR, fvftR 1MR, RRR SffRfTRR Rft RRT 36 R>t RR-RRT (7 ) -3fa ( 8 ) £RT RRR 'STfRRRT RR RRtR RRf |HT 
?Ts 4I S^i^i PciIhU, 30’f 7 TT di^t, *400067, RFRTRJ IRT PiP4a “ft^t^-ft S'^RR" *i<s<ni 

% 3TRTRT 3£RR RffR, RRcfr^RRT ^WRlPdd RRR 3 McMU| % RfeeT RR, fJTR% RT5RRRTR “^-f^R M f (f^f fRR 

RRRTR RRR Rfe?T RRTT RRT f) altT f^ 3T^to f^ 37T^ ft/09/2005/654 RR^ff?Rr f^RTT RRT t, WT- 1 ^ 

^TRt ftT y=t)lRia cti<dl f I 

3RRRfeRT f^JRTf^TRRFR RRfrT STTOlfTcT WRlPrld (R Hindi 4 RRT) 3M4HU| f I ?RRl STpRRRR TRRRT 1500 fRvCT. f I 
RcRlRRRTRRH 3TRRTH (f ) RRRRS00 RT.fi R^TT 3TTfR<piR^fRR f faRRR^TcTRf?TW*RRRTrRTcRRr ^nftcT 3RfRTJeH RRTR 

f I fR^ R<ffRfe ffTR^ (ftircF'ft) RR?f dMd mR u HH vS4ql?ld dHdl f I v5H^< u l 230 RtTrS 3fR 50 RrRTRcff RRT fdejcl y^l<4 
R7 RJTf RRRT f I R?ftR *TRt TO1 % SR R*TT RT% SR RRTf RRt % fal 7 ff^R Rit Rf 11 



Ki l f g q pn t%Z % -gstRRT % 3TfrTfW R#d R5t RRHTjf RTRSTTt % fPR TRtRPt f ft %RT R1RRTT f 

3^R frfRT TRRiR RRR Sffatwr R?t RRT 36 “Ft TTO (12) ^RT R^T ?lf4RTRf RTT RRtR RRf 1R R?' RtRW RR<ft 
ff^ % %^T WR-RR % 3i?ptcT RRt f?#lRf?TT ?RT RRt Rl^W, % 31^RR 3if RRt RTRRt ff Rl^R 

S^RtfgRT t|Ud RR fRRH f^RT RRT t, fRfRftrf TRt J fl3Rn % ft ^RT, RRlfrfT 3fR RRRRTRR % RRRTfeRT RRfRrfR 
RtRR RRRRRT ft V ll fMfl fff Rt 50 fR7.RT. ft 5000 feRT. RRT WRlfRR RRfRcffR R1RT RTt 3RTRT % f I 

[RR. R. ^s^^R-21 (15 )/2005] 

Rt. R. <^)^II^Rt, PH^IR), ffRlR - RTR fqtfll 


3343 GI/06 —2 
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New Delhi, the 8th November, 2005 

S.O. 4478.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of ‘BZ-TWS’ series with brand name ‘VEIGH-BIZ* (hereinafter referred to as the said Model), 
manufactured by M/s Bizerba India Private Limited, 30, Vega, Hiranandani Estate, Thane (West)-400607, Maharashtra 
and which is assigned the approval mark IND/09/2005/654; 

The said model is a strain gauge type load cell based Automatic Gravimetric filling instrument. Its maximum 
capacity of 1500kg. The verification scale interval (e) is 500g. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Vaccum Florescent Display (VFD) indicates the weighing result. The instrument operates on 
230 Volts and 50 Hertz alternative current power supply. The machine is designed for filling of all type liquids and 
semi liquids etc. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ot the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the Automatic 
Gravimetric filling instruments of similar make, accuracy and performance of same series with maximum capacity' in the 
range of 50kg to 5000kg manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy -and with the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(15) / 2005] 
P. A. KRiSHNAMOORTHY, Director of Legal Metrology 
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fe#, 8 WRT, 2005 

mr.3R. 4479.—RT^FflT‘9RT, fat??!RTfaRifffcRTTT^cTRTfRRTR^%R??nc^RqTOFT 
iTRtH R hTsci ^ R^ sn^rftT ^Rf) RTZ aft( RR RFTR atffcfHRH, 1976 (1976 mi 60) RRT WZ #7 RR RRR 
(RfSRf RT 3^Hiqi) fm, 1987 % 7RR*?f % 3FJRR t ?R RR Rf RRFRT t 1 r RRRRRRR Rf 3T^I 3 Rf 1JRT RT3R 
RRRT WT TTrn 3ffT fafRR ^ifiM 3 Tfol R?R RRTT T^TT; 

3R:, 33R, %Rffa R<*K, ‘3RT Rflrf^PTR Rf RTR 36 Rf 3RRTR (7) ^flT (8) STCT'SRtT ¥!fad4f RT RRfn RT# fTJ, ^RR 

5<^ohjiPiw R^lcR, RMT R. 27, T^, c||R) (^)f^RTHRt, H*KI^ ^ 

(-T«j7«tcr--igTf (!) R^ 4 ‘-qf :^5R^-11 M JfRRT % RRR T£R! Rf#?T, RRMiftfd #frR (^RTRUW) 

fRRRRTRRTRTR t (1^^'TH%R*R^RTRT^RFTRRTt) 3?ft fR# 3^RkH Stti RR ^t/09/2005/941 

RR'J^f^TcT fRRT RRT ^ STJRfc^R URT U 1-H3 ^TTTt 3ffr 'Si"=riT^ld R<dl ^ I 

^Rf^cT 3IRT7 R!T^ 3TM% ^^ifad (tsFTRftrsrRTC) #fdR 3MR{«I t ITRRT 

RfaRrTR SJRcTT 11 fR.m. afk ^RcTR STRcTT 50 RTR t I RdilMH RRRR 5RRTR (|) RTRTR 1 TTTR #1 RR SmlRpR -gfRT t 
’RR^T ?R RfcTRTTT ^qRRddlcRR Rfm 3TT#R|<RT URRf 11 RR1R ^cR^R ~SPfr5 (Rd ^) TT^f #feTR mR^ II R ^qqf$ 1 d % \ 
3RRRT 230 Rt<R sfft 50 RRIRTf RTTT f#SJd R?FT RT Rpf RRTT11 



RffRR R2 % % aifdRdd R#7 RT RRR^ o^Kt % fair ^ ftR^ R *f|d<N< *ft fRRT RRT : 

3% R^ffaRTRR W RfafRRTRf RTJ 36 Rt RRR (12) igRT ^ifdd^^RRlR^RtWRRt tf^ .m 
Hl«-n % 3i*JRl<8 %fR MR[W]-tr^%^d4d <i'Hl f^fHHidl "SRI 3RTf rRiSW, fs^ffed % 31JRR ■MHill, R iRR^ T=RT 31^JRi:-R 

R1TR RI fdRhl fRRT RRT t. f^f^f^rl "3# »jRrlT % M R^7, RRRTT 3fk RRfRRR % RtRR TRiTR R VIlPHcd #) R: 
1 fR.m RT 50 fR.R. cT^ ‘1 ’ RH % f?T(T 100 ^ 5,000 <R7 ^f RrRPR RTRRR RH 3R7M (^T) 3fk 100 fR.m RT 7RR 3TflR> 

% ‘ i' RR % fiRJ 5000 R 50,000 RR RRIR RFf 3RRRT Rf^cT 50 fR.m RR Rf 3lfRRRR 5RRT RR f 3ff7 ‘i’ RR 

1 ■< 10 \ 2 x 10* RT5 x 10^ %t, Rt ^H!cR'6 RT RRRRR ^J#R RT % RR^I 11 

[RI. R. "^sR^RR-21 (70)/2C05j 
Rt. R. fRTTRfcf, PRRR, MRR RR fR3R 
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New Delhi, the 8th November, 2005 

S.O. 4479.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table Top type) with digital indication of PWE-11 series of high accuracy (Accuracy 
class-11) with brand name ‘NATIONAL’ (hereinafter referred to as the said Model), manufactured by M/s National 
Electronics and Controls, Gala No. 27, NJ. Industrial Estate, Chinchpada Vasai (E), Distt. Thane, Maharashtra and 
which is assigned the approval mark IND/09/20/2005/941; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 11 kg and minimum capacity of 50g. The verfication scale 
interval (e) is Ig. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The Instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50 mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 
5 x | o k , k being the positive or negative who|e number or equal to zero, manufactured by the same manufacturer in 
accordance with the same prinicple, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(70)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M f^FTt, 8 W5I7, 200S 

^JT.3IT. 4480.—<4 fRefcR ^T, TlfWTt SHT ^ y*$1 RmI^^ f®RR <*<.4% 
im ft#4 mfeTT (^ 41 ^ 3 ?t^t^ f) ^msfowiw^n 3Tfafwr, 1976 (1976 ^reo) wf* 

( HUcff 3Tg#? ) fWT, 1987 % % 3ppmf 3lk TS ^RT ^ TTMT^ff t fa ^FTRTR TT^PT fat 3mfa 4 41 '^rT hTsci 

-qsflsfal ^ffir T^Tfi 3^ fgfVR qftfcM 4 <JH^ ^1 TRH ^RIT T^TIf; 

3^:, 3R, %fafrl Wt»U, 3^3Tfqf^^qRT36 ^^T-TO(7) sftr^-qm (8) SKI *5Tt JlfaPlf ^T wfrl 

^tt 4^4 g^ l P-HK 4rgfal, TTMH. 27, 5'5r^^d f£z, P^HMI^I 4l4l (f) fadl dl«\ 'gRTf4f4ft RWR 

7T«n?fc1T^7f (Tjsnsfawf 111) ^T^ M 41'5«r^41-30 M ^jtticn % 3fa^> TJ^T •hHj n, 3w<llRrKl oldi 4H«?x ,J i (^cTTRTfW) % 

^T, P»W* 9TT5 ^"Wl "^Ha ” t (f^^l^f mfecT ^TMlt) 3RftT fa£ 31lf T£T 

Fl/09/2005/942 famT "W t, 3^Hl<H TmFT-^m Wt 3fa TT^TfTRT 11 

•jcRT irfecT (4fa 41 Tlf 3TTfrftT 4^) faf44 far TO ^rT 3TTOTfcT 3^niP<na (^cT Tfa WT) 4t7FT 3^^! %\ 
FTfal $rfa=FRm WRIT 30 fa.TIT. 3fa ^RR WRIT 100 HR % I upmih-i hihh}-i 3i<KlrT (f) WRff 5 HR11 ^ 3n^T^T 

^rT 4 faTT^TF TTrT 'SffTTCRT 3iM<*i<rHI<m3F HTfaf 3TT^RpR TJHR 41 y«t>l*l 3l4U VI2^ mP^IR <JH 

^T?TT 11 3W U I 230 4l?e 3^ SO F^f HcHRcrf «TRT f^fW R ^Tl4 HRTT 11 



^#q7i x^te % % 3faffar h41h oir^Rf % fm, imm 71 fT^F% % f^rc; ^ 1%n?T *nwn i 

3jffT%^fa 4U4ill 34d 3TftrfWT^t VRT 36 ^f-*JRT ( 12) gRT'S^rT ^T H*^*\ tjlq u n =h<dl tf^^T 

% 3|-|qt^ %~^T ■grTM-^%3TrT T fTT^r^Mlai^^ ^^<1, 3R^TTT 3^^ Hinyl 7l fWT^ ^rT 3i^HlRn 

TRfTca f4v41 7FTT %, RfHf^ld TTfl s j<3t^T % cNl Ft ^STT^TTT 3^T chl4Hlt*lH % 4ld*l 3M<+i<u| 41 TTlftf^T ?t 4 t ^Tt 100 

ftf.7j[. ^2 Tim ^‘1"^% 1^100 71 10,000 cT^T ^Ft^Sf 4' 31wn7T (T^) 3tftT 5 UT. ^ d^lTl 3lfq^ %mR 

% 17^500 m 10,000 TTFT cfttTtfl4*TTc^WRTIH 3nd<l^7lfFF 50fo.TJT. rf^> ^1 3Tf4<^flH ^Krl f 3fa‘^’ X TH 1 x^o^, 2 xiO* 
•37T s X 10 * % f, ^Tt %RTmqF ~m Tfe'JIlWF) rgrfo TfT 7pi % TR^T 11 


[tR. 7T. ‘5^'q7T-21 (70 )/2005 ] 

41. tt. Pa^vw, ftffw rr fw 
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New Delhi, the 8th November. 2005 

S O 4480 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is m conformity with the 
pylons of the tndards of Weights and Measures Act, 1976 (60 of .976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over peri s 
sustained use and )to render accurate service under varied conditions, 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Aci. 
the Central Government hereby issues and publishes the certificate of approval of the model ‘ 

Tod type) weighing instrument with digital indication of ‘PWT-30’ senes of medium accuracy (Accuracy class 111) 
with brand name ‘RATIONAL’ (hereinafter referred to as the said Model), manufactured by M/s. National Electronics 
and*Comrols^GalajNo. 27. N.J. Industrial Estate. Chinchpada Vasa, (E), Distt Thane. Maharastra and wh.ch ,s assigned 

the approval mark (N D/09/05/942; 

The said (nodel (see the figure given below) is a strain gauge type load cell based non-Automatic weighing 
instrument (Tabletop type) with a maximum capacity of 30 kg. and minimum capacity of lOOg The verficat,on scale 
iotervTl (e) is 5 g i. has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diod 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative curren 

power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further! in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing uistran.enl 
of similar make faccuracy and performance of same series with maximum capacity up to 50 kg. with venticat ior s. ,o. 
interval (n) in tile range of 100 to 10.000 for ‘e - value of 100 mg. to 2g. or with verification scale interval in, in in. 
range of 500 ,o 10.000 for ‘e’ value of 5g. or more and with ‘e' value of 1 * I*. 2* 10‘or 5* 10‘, k being the positive 
or negative while number or equal to zero, manufactured by the same manufacturer in accordance w,In.he same 
prinicple, desigp and with the same materials with which, the said approved model has been manufactu ed. 

[F. No. WM-21(70)/2005] 
P A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M fWt, 8 W*R, 2005 

cfiT.Sff. 4481.—TRW ^FT, % 

Z^T Irqt^ if ^rfofa qf^rl C#^ 7$ Tf^ aTFJjfa ) W 3?h 'em 1| TR^1 srfifWT, 1976 (1976 ^T 60) fT«TF W 3?k TTFT "STT^ 

( Hfeyff ^r aiflHlfrO fwr, 1987 % zmit' % 3Tp^T t sih^T «rm knmr t f*p eRMTC imfr smfai 4) z^ifseT 
■^SifaT ■apTlTT -^TI aik fafim -qftferfNf 4 TT<$FT ^FTrTT T^Tf; 

srt:, %^(ki w ^ m, z^rt 3tft#R *tttt 36 z^yrro ( i ) 3?h (8) ittt viGwiT ^?t Trim wt 
krrk ^VHd ITS *>£\<rW , 7 TTcTT Z. 27, T£T i f^TO nrat (3) f^TI Zt 4, R?RI*£ UTO ftf*RT 

^qr«RTTz4 (W«fm'^ 7 i III) '4-500” sjZRTT % amFapT£ZZ7T%Z, cTTc^FT 34<*R U I (^fTNTO) 

% kT5cT ^FT, faR% HT5 ZH ZTR ' , %^ M % (fZTTSZi ^T% RTSZT ^FT T FTI t) 3?k krfk 3*3*4^ TJZ 

Tt/09/2005/943 fZTZT T TRT f, WTO ^4 4h y«Mpfm ZRTft 1?1 

•m^m^(^^ T T^3^^^)fqf^^wR'iR^T3TmTfkT3im^Tf^m (keiTnw) imm zwmrt iwit 

srfkwq sftzt soo %.m smzr i %. urnt i Remm hih^h srrict (3) ztizr so ttft %1 ^4 ttzt arm^g^Rzlzz 

t r^iR4i i 7m afircrcr «rqfr<rm<R<F qrfm arifa^gB tirtz 11 tb 4 imm mR u iih sh^ri zmrr 

% I ZWCZ 230 ifcz 4k 50 ^z4 JlrtWdf *TTTT fqsjci TTCFT RT ZR4 ZRcTT % I 



-■wifuHi 4m % ^jc+)H % 3rf?rft^i zikf ^Ft ^prqz^f *q<^Ht’ % fan <4 ^h 4 4z4 % Izm Rt f^n ^tt^tt i 

3^k mw 33 a arfirfwr ^ tnn 36 ^t~ zwu ( 12 ) sm ^ hPm4[ ^t *Wl t %wr 

krseT % si ^hkh %^r w^-R^%3Rrt?rz# T^Rmhi ski -3-Ht Tr^m, Ps^i^% st^ir sftrzkt ^mft, k z^r ^r^RTfer 

qf'STI ^JT kmkl f^TT 7 FH %, "Wzf^RT 3# ^13731 % ^>, ‘R«lT s kTT 3?k ^l4>1C<rR % ZtrR ^WI 4t TTTfRrT Ftk ^ 5 TIT. 

^rr znk 3 fkmr% TTR%fk^ so %. tit. k 10,000 TmmzzR aknjci so %.ttt. k 1000 f4i. tit. 

37kmrcFr sik*^' zh 1 x io % , 2 x io % ^ 5 * io % %f, ^ ^’iiw^v^ ^(f«* ^rr 1 1 


[■^. k- ^^TTT-21 (70)/2005 ] 
it. TT. ^Wll^fd, f%^7T^, Wmr’RF? f4?H 
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New Delhi, the 8th November, 2005 


S.O. 44$1.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the) Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approjva! of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use an4 to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gove mment hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (P atform type) weighing instrument with digital indication of‘PWP-500’ series of medium accuracy 
(Accuracy class-111) with brand name ‘NATIONAL’ (hereinafter referred to as the said Model), manufactured by 
M/s. National Electronics and Controls, Gala No. 27, N.J. Industrial Estate, Chinchpada Vasai (E), Distt. Thane, 
Maharashtra and (which is assigned the approval mark 1ND/09/05/943; 


The saidjmodel (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrujnent operates on 230 Volts and 50 Hertz alternative current power supply. 



In additijon to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
lor fraudulent practices. 

Further, iin exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 5kg and up to 1000 kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of I x 10 k , 2 x 10 k or 5 x I0 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with flic same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(70)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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2005 

^»T.3TT. 4482.—%-s(RT W4>'K ^f>T, t^rf^rT 3lrf^Rf>Kt SRI "37F i!4«Jd R4li RT RmK «+><} % 4*t*ic^ - *TT? 7RTRTR ^ 7 T t fT % 
^cf Tffel (^ ^ ^ 3Tlcfjft ^f) -RFRF 3fNwF, 1976 (1976 *FT 60) <WT W 3lk -RF? 

(T#5clf ^T 3T^te) fW7, 1987 % 3Wl % 3T^q f 3^7 fTT W ^Tt T^TF^RT t f^T M'lldR 3f#T dTF 3T^fir ZdRftfeT 
R«TT*faT ^TTtr TT^TT 3fa fafaH iRR^fddT Tfaj *9R[R ^FRTT 7%Rl; 

37cT:, 3T^, TTT^jR, 3dfd 3Ffa Ri^h dfF *TTTT 36 ^ 3M*iKl (7) 3lR (8) ‘STCT'SRtT *iRw<il ^T yqRl ^57^ 1TTT, 

7£lf 7%eT, TT-1/35, <IHIf tu|| ZR7, ^fd ife ^N?, T^TT T^T ^ Tfe, Tl^T W, «*lw (^) "5^ HSKI^ SRT faRfa W*fcTr 
(R«TT«{ni'^ T f-II) qicF “'Q^n^TZt” ^Odi % 3R*3> TJWd TTRtcT, 3i^q^iRrici <JM<*><v| ( i<s|<rf Zfa y<*>k) % HlTsn ^iT, f3TH% 

HIM Tj^lf 7%R % (RstR §<r(A <Jdfd hTscI ^fF 1?) 3lt7 Rd$ 3TT^ "sR/09/2005/706 

MH^Rm f=n<4i 7 P1T %, 3^h)<r y hi u i ^ik! 3fR y«t)iRitt <mo) t 1 1 

"SdRF HISM TRF Rf^"fd TO ^T Rfe Rr STT^FlRd 3RSR#TrF ( ^5fR ZR TIW ^T) dtRZ Zd3FTRT % I 3Tfsf3><TM 
W 300 TFT. 3lk ^JddM M 400 f*T. TTTO 11 TFRTFR RRRH 3RTTFR (^) ^T RR 20 fR. TFT. t1 TR7 STP^RH ^RT % 
faffcbl TTcT yfd^ld °ddd>dHlcHc*> *TTfTcF 3TW^cJeH 7F*FR 11 W7T drM^di (RR i ^) dfcR hR» II H Z T<f$ l d ^RflTf1 
3M4RU] 230 ^ftcZ #C 50 Mcdlddl RKT RfepT W RT ^t 4 ^RcTT f I 



TZIRr 7 ! zfc % JJsTfaR % 3 iRiR=ki H^fl'i ^T ctiHd^[ oqc^ul' % f^TTT Is^^Cj ^ % feT^ TTfcT^ f^RTT «ii«<mi I 

3fRWflfiR Z^RT 3lRTfWT ^Ffr RTTT 36 °Ft 1TOI ( 12) ?RT TT^rT VlR^Rt^TTPTRT =FTtF fq, -qf ^l^tJjf ^TCcft tl^rs^T 
nT-Scn % 3 (^h 1^H %^*FT yHl u l- 1c nT% ^Irl^fcT ‘iRl r^Rinlal gi<l 4*1) Ri«s*l<1, %3TJTTR 3^R -dRl flWlil ^ 

fejRi ' Rl ' d f^T^T W t, RlRiRld ZrfF >jl3RT ^F, ^«n«fcTT 3fR ^jptwz % cffcR 3WF ^ ^ 1 fR. IT. ^ 50 fa. IT. 

cRF ’T7R%f^ 100^50,000^^^^TTc^m^RlWiaTdTTRC^) 3^100fR.TTT.'^ZTT^3ff^% * i ’'RPT%5000 
^ 50,000 cRF ^fF t^T "R TTc^FFR MM ("QZ) stdTTcT Mj^d 50 f^F.TIT. dd) ^fF 3?fi)«bciM SRTdT °)l<rl 1? 3|R ,- f' Hll 1 x 10^, 
2 x 10 % -JTT 5 x 10 % %t, ^TF ^Hffq^ in dtU||cHd> % MMcJrd 11 

s [ T R. TT. ^^^*7-21 ( 145 )/2004 ] 

rF. tt. ^w i njRi , rn^id) , fgRRT -qrq f^rn 


^4J G1/05—3 
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[Part 11 —Sec. 3(ii)] 


THE GAZETTE OF INDIA: DECEMBERS, 2005/AGRAHAYANA 12,1927 


New Delhi, the 8th November, 2005 

S.O. 4482.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures ( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of'SLT 1 series of high accuracy (Accuracy class-11) and 
with brand name ‘Surya Scale’ (hereinafter referred to as the said Model), manufactured by M/s. Surya Scale, A-1/35, 
Radha Krishan Nagar, Shani Mandir Chouk, S/N.Dube Road, Rawa! Pada, Dahisar (E), Mumbai, Maharashtra and 
which is assigned the approval mark IN D/09/2005/706; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 300g and minimum capacity of 400mg. The verification scale interval (e) is 20mg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates an 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the^powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with V value of 1 * 10\ 2x 10 k or 5 * 10\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(145 )/2004] 






[MTTII-TsP^T 3(ii>] 


2005/3TWFR 12,1927 


i3i: 


, P. A. KRISHNAMOORTHY, Director of Legal Metrology 
f^RT, 8 T4MR, 2005 


^T.^TT. 4483.—TTOTT =F7 TUfTOR) 'STTT 37f ^R^rt RT fTOTT TORTR f[ TO t 

R erf% nTs<n ^ 31T*ffo ^f) ^TR^FT 3TfafTOT, 1976 (1976 ^1 60) TO #7 TO TTTTO 

(■Rf^ff ^1 SppTtSR) fTOI, 1987 % % 31^ t 3lfc ^Tcf cfft TITOR! t fa eHlItfK TORT ctf 3fa%1 3 ^ TOT TOR 

R ^TOJ4<T W«T 3TO T%TTT; 


3R:, 3fSf, TTOTT, 3#Tfwi ctf TO 36 TRTOT ( 7 ) 3fa ( 8 ) £T7T Wrf TTfafaf ^TT TORT TOT* ircr, ^TfR 

W^' faR, ti-1/35, TO^TO! TOT, #3 ^ifa Rffa, T^TT TR ^ Tfa TM TOT, <?tm (^) TOTF£ 3TTT WF TO«fa 
CrofTO!^ \]\)■^J$ i, Tm^z^1^£\ , ’ PJ73RT % afa^TfTOTrfa?, aT^'iIdd cfaR'31<MU| (%TOf dN y«FK) %fagR^>T, farfa 
WS TOT “T£tf 7%R‘’ f (fa$ jtfi ^Tfa TOR TOT TOR 7p*T Wf) 3TTT fa^ 3TJife faf 3T1^ TR ^t/09/05/707 
'W^fvirl fTOIt TOT t, 3RpfaT TOTO Rift #7 TOfa?R TOtft f! 


TOT TOR fa^fd TO tot ^FT TO 7fa 3TOlftTT -STO^EnffaT (TOR zfq TOT) cfteFT 7WI11 ^7fat srfTOTOT ^TTOT 

io fa.Tn. afrr ^trctt 40 tot t \ Troim hitoh 3ttotr < ^) cft-rth 2 to t i^^tot a fa^dd ~gfart fa-ro w bjfdv i ci 

^TOTORTORTTO TOfTTT aTT^RRH TTTOT 11 TO TOTafa Igriffe (TTR TOf cfteTT hR» II H dM^ l d TOTcfT f I 3M4><» | 230 
50 $4^ yr^H'cff TO^T fqs^d y^i^l ’4T ^>r4 <t)Tnl ^ I 



I ^ ^ftiPeFcl 3F7FT % 3lftlftcW T^fPr ^ ^T2TJof o-L|c|^|{l' % f^ftT 73toT% "& % fRTi #^4 qt fsR^TT I 

aflr %#q wwk "a^r aiMwr ^tri 36 ^ (12) srcr tot mfanii ^ ^ ^ %% ^ 

^fte^r%a^5»te%^r 3i*nonw% at^ ~<s^ ftfHHfei ski 3jh 1 fa-sini, % ar^rnr 3^3TTtTTTRnt'^ f^rra aF^MiRci ^ ra 
r^fHfXin fW'Wt, f^HfCld fj^TeTT% ^ ^FT, ^sn«fclT #T ^PFfHTWH % cltrR aM=htu| ^ 100 fR. TH. ^ 2 TH. 

tf3F ^’TIH^i^lOO^ 10,000 71^% 3TTc4TR WTFT afrTTTTT (^) 3^ 5 Tn. ^Tm 3lfTO % ‘^’ -RR % fRTT 500 ^ 

10,000 Urn IMH ‘RRTTffcf 50 fsF.TJT. TO efit aifTOW ^JRTTT f 3fTT *V ^RR 1 x 10^, 2 x 10* 3T 5 x 10 % , % 

^ V'lirH't! 7^1 ^4U|!rH«h ^V|f«6 7H ^1 % ^ I 

[^I.Tf.^e^1?T-21(145)/2C04j 
Rt. TI. ^WTPjRJ, fR^TO, Mro TT1R feR 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 8th November, 2005 

S.O. 4483.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use ^nd to render accurate service under varied conditions; 

Now, jherefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of ‘SHT' series of medium accuracy (Accuracy class-111) 
and with brand name “Surya Scale” (hereinafter referred to as the said model), manufactured by M/s Surya Scale, A- 
1/35, Radha Kiishan Nagar, Shani Mandir Chouk, S.N.Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra 
and which is assigned the approval mark IND/09/05/707; 

The siid model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
With a maximum capacity of 10 kg. and minimum capacity of 40g. The verfication scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulentjpractices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) inlthe range of 100 to 10,000 for V value of lOOmg to 2g. and with verification scale interval (n) in the 
range of 500 tj 10,000 for ‘e’ value of 5g. or more and with ‘e* value of 1 x 10 k , 2 x 10 k or 5 * 10 k , k is a positive or 
negative who|e number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, desijgn and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I(145)/2004] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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[TOIl — : WXS 3(ii)] 


ftcvft, 8 W3T, 2005 

4484.-%^^^^, 

WfTOi^ftfaPTS~T «*TZ 3to TO^T STfafTO, 1976 (1976 60) flUTTO afcTOTOF 

0^^31^)tTO 1987%TOTOf%3^t3fal^TO^*TO^tf*1TOnT^ 

■q*jpfcn sRTiri^TT #7 farf^FT mRR*1 W 3 '5RR <*>U1I <^11; 

3TcT:, 3^,%^^T^K, ^ 3Tft#mWI 36 3WI (7 ) #* (8) gKt H9T1 yifon^' ^1 ^PT ^ ^ ^ 

^qf ifrm, V-V3S, TMfm TO ^f, t& ^ -n^T w, ^#rc (Tjff) ^ T * TO *? ^ ^ w 
(TjsmfaTcrf II) cn^'‘T^^^ M ^3cn %arePF^R^r, a^ifad dVn3W1 (^ni ii u + k )% 

TO ^TTTO “^rfT%R” t (fai^T%-97^^!TORTO* TO t) 3^k3TI^T^T^709/2005/708 
■HH j^fg TtT fTOT TPIT 1?, TOFT TO ^TTTt 3?P «<=hi^m °h<^Tl % I 

^ grmiftcT dVlH 4MTO *(^WflT^) <FT%I 3 ^ 3 lfa^W 3T TOi300 
%.UT. ctfP^TOTORI %.TOtl^cTO7WTB3TO^(^)TOqR20mtl^^^l^^^%1^^^' 51 ^ 
o^cichdH I rTO qTfTO 3nfrqg?R TOFF11 y+IVI 4 cH 4+ 6l4U (T^T^) ^ <iWn hR»iii wKwl ^Wlt I 230^Z, 

50 ^4 TOTOcff TO f^cT W TO TOf 11 



' 3mJ7Tn 

3fr %#q TTCFTT TOT 3TfafWT ^ TO 36 ^ TORT (12 ) ^T U^tl flEwA ^T *4Wl ^ 1^ ^ 4h«n ^ 
T*fTO%3Tjta*T%FT TOIWTO5r%3T*TOftft^ ^ 

% TJH % 1^ 5000 ^ 50,000 TO TOt^ i 'Wf TO OF) 3*TOIR 50 fa.UT.^ 3Tf^ 3?ft 1000 ^ 

aftWTOflTO^f 3^‘f TO1 x 10*, 2 X 10* ^5 X 1 

[^. *T. *Sa?^T^-21 (145 )/2004] 

it. p. Mtoto faro 
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New Delhi, the 8th November, 2005 

S.O. 4484.1—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and tjo render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of ‘SHP’ series of medium accuracy (Accuracy class-11) 
with brand name ‘Sbrya Scale’ (hereinafter referred to as the said Model), manufactured by M/s Sprya Scale, A-l/35, 
Radha Krishan Nadar, Shani Mandir Chowk, S.N.Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra and 
which is assigned ttye approval mark IND/09/05/708; 

The said model is a strain galige type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 300 kg and minimum capacity of 1kg. The verfication scale interval (e) is 20g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, ini exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government herebjy declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000kg with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 'e' 
value of IX10L 2X|0 k or 5X10 k , where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer! in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


[F. No. WM-21 (145)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 8 W^t, 2005 

g^T.3TT. 4485.— ^^ W+7< ^T, fafccT £TCT 3^ 'STF^fT T TT fa^T? ^7% % ‘S^TTOR TP7T11% 

w fHtf 3 ^f% Tffe^ (^ ^ ^ 3flfft ^fif) «fR 3?t? ■qrr'RH^ 3lfaPrW, 1976 (1976 ^T 60) <TOT TO 3?t? TO^fT 
('RfecTi^l 3Tftfe) fWT, 1987 %% 3FpS»1TT'U^RT t ddldk 3T^fV^ 4 ^ nTsd 

^«TT«fcTT «Hn? T#HT 3ft? faf*FJ Hftfadfd^ 3 3M^«td #Tl UTO ^PTcTT T% t IT; 

3ffi:, 3T^, %^T71T^rR, ^ 3?fafTO ^ ^ 36 (7) 3ft? (8) STCT'STCTt ^T «4 Pi ^1^1 

7^[, tt- 1/35, TWlf^n W, ^ ^F, ^ ^ ^ ?te, TITO W, ^Ffr? (l^f) ^ ''TOT? Wi ^ 

(7?8jT?fcfl'^jf HI) “TT^7''fl’ 1 *P3PFTT % 3T^FTJ^T Tlffrf, 3i*qxii(Vid ald’i -3M«tn«i (x?l<iH>i4 ««6R) % nrsd ^T, 1^3% 

^1 ^TTR ‘‘^qf 7%^” t (f^ f71% Ml4d ^FITPTT t) 3ft? P*l4 3Tj4t^l faf 371^ ^ Tt/09/05/709 

W^fTTT f^TT Tp7i f ( 3^4t<H '^fTft 3?tT n^lHfm ^7<ft 11 

-qf^ faffa TR TFSR 3miT% clt^R 3 W^l (#WfTO^T) 11 5^<41 3rfV3Fcm ^TclT 300 

f^Tji 3 ft? -^HdH ^TTcfT 1 fa>. 3JT*f 11 TTcTNH HIMHM 3TRT1M (t ) ^RT TO 50 ITT. % I ^ 3Tf*ta?JTO t f^RTSRT TO M^TO 

iTffor 31T ^<rH UTO 11 WTT^l^^F^ l^t dldH MftuilH <jW$ki I dH4H«i 230 ^Z, 

so i4c^r^ff mil f^T ^ 11 



^ifiLHI -Q^Z % iffi - dR % ^fdfidd TOH ^Fl cbMc^ o^di?l4 % <al«^ ^ 7toF% % 4t i 

Wc^K 3dd yrfVfwr^t *1TCT36'FT^-sira (12) 3Rrl ^lRtd4i y^M Mt^ u ii 'Mil tf^ hT^ 

^qr^T-XTSl % 3id J id 37?! ^RT "3# f^HSHT, Ps^^’i % 31^1R3ftT3# ^ Hisd 

f^n w t. fofd ffi d T?fl f\ ^»n«fcn 3flr ^i4mci-i % #^rr 3wn 4 #t^5Ui.i ^(3 srf^ 

% ‘^’■qH%^rTT500^ 10,000‘d^^t^5f‘471cqm‘iTH (U5) 3RRI9T^f^T 503rfv^T 3ft? 1000 foi. m ^ 3lf^=t>an 
SRdT^f &t'i' 1 x 10 % , 2 x 10* ^T 5 x I 

[tR. u 21 (145) /2004 ] 

■41. T?. ^>^1!^, Pl^^, fofo* fq511-1 
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TtjtE 


GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


New Delhi, the 8th November, 2005 


S.O. 4485 

authority, is satisfies 
provisions of the 
Measures (Appro\f 
sustained use and 


.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
d that the model described in the said report (see the figure given below) is in conformity with the 
^standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, the 
the Central Gove 
weighing in strum 
and with brand nai 
1/35, Radha Krish 
and which is assig; 


The said 
with a maximum 
device with a 100 
results. The instru 


tefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
mment hereby issues and publishes the certificate of approval of the model of non-automatic 
ent (Platform type) with digital indication of ‘SHP’ series of medium accuracy (Accuracy class-III) 
me ‘Surya Scale’ (hereinafter referred to as the said Model), manufactured by M/s Surya Scale, A- 
un Nagar, Shani Mandir Chouk, S. N. Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra 
ted the approval mark IN D/09/05/709; 


model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
capacity of 300 kg and minimum capacity of 1kg. The verfication scale interval (e) is 50g. it has a tare 
' per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
nTient operates on 230 Volts, 50 Hertz alternative current power supply; 



In additiop to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, ih exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg and above 
1000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of 1 x 10 k , 2 x 101 or 5 x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model hits been manufactured. 


[F. No. WM-21(145)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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9TOmT, 2005 

W. 3R. 44864TOITO, f^^mfTORt^RT^T^ 

W3?RTOTOm3lfafTO, 1976 (1976 ^FT 60) cT*IT WZ afRTORTTO (3fec3mT ST^qJ^T) 
fWT, 1987 % '3Wtr % 37^q t 3^TT "571 «ftcT m) TTRfcRT t % <r1 j rrrTlT 3RIRT m) 3T^fa3 Hf TOT M14d Wsfel sRIR TTsRTT 3?R fsrfaR 

M aa^rd4i 3 toj^t 3m ^ tot #tt ; 

3TrT:, m, TRTO; TOT SlfafTO ml TO 36 mt TO-TO (7) 33 (8) TO SRR RffTOTr mi TORT TOt fR, 

3tt 3 RTTf $fa<*M3iTO Pdfa^, TOZ3. 646, RfTRT, %R-IX, UlGH'K, %1cft, fTOTTTRTf, TOTO 

^R7 tot ^r«TT«fm (TOtamml- H) m3 "w^i Tjmr Tfe, 3 rrtor (mtewl 

tot) % TfcrmT,fmR% ms mr to “rtoIrrrrt" t (133 to* 3r f33fm? 

arf i to ^1/09/05/747 Mi toi I, 31'^h tom-toto) 3R ymilsra mTrft 11 



TO T3 fe cT to f3f^3^’TOTmTT%?3TT3imfei3c : R3 T TTOT ( t 3 tot 3 TOTrmr) ti arfroTO TOm 3001m.m 

% 33 ^jHtTR TOm 1 fm. m 11 TTORR MITOH 3RRTR (^) ^T TO 20 TIT. 11 ^?t 3 TO STPtagetl "3^ % f^TO RRT STfcWd 
<^TOrH l c*1t» mfoT 3n3^jTO W^^I TORT 4rH4°h gl3s (TO^) RR33TORftTO^RRf3cTmTffl%l TOTOT 2303tTO, 50f^T 
TOPRff TOT fq^<i y<;l*i hi <w< 1 ^Tdl % I 

i z fim t3s % qaM % 3ifdfr«w m^h mt <wju1 ^tot3 %13r t# 3 3 3m3 % 13 r 3M<; 31 %m mro i 

aftr, 3r3tR TTTOT, "TO srfafRTO mt mTT 36 ml TOTOT (12 ) TO TOT RTfTOTT TO TORT TOT^ fR TO 3tTO mTcft 

t fm tot rTsri % spptro % ^ wn-TO % 3mfa <rat fafrofm to to 3 fa&RT, U-di^H % 3 t^ttr 33 tot) TTOfr 3 
f3n3 3fen to Phh^ i M i m %, fafaPid <j3t ^jtto% 33 ^13m,afrr<*i44><rii%3ro 44 * 301 31 33 

“5ft i00t3.m.m^Tl33TfTO% < ‘1 ,, TO%lTO:50O0350,OOOTOm1^3TTO^TO(TnT) SRRTelTlf^ 50fm. I,I * 

3%iooofm.m TOmt 3 ifTOTOTOmm 3 f aftr T^i * io* ( 2 x io % m5 xio*,%t,^mTirrom 
?fr % TO^T f 1 


3343 GI/05—4 


[mr. 3. tojto-21( 191 )/2003] 
tjt. -r. twH^p , Pi^to , f^fro to faro 
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THE GAZETTE OF INDIA : DECEMBER 3,2005/AGRAHAY ANA 12,1927 [Part II— Sec. 3(ii)] 


New Delhi, the 9th November, 2005 

S.O. 4486 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provision’s of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service, under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “SNEW” series of high accuracy (Accuracy class-11) and with 
brand name “LAKSHM1 SAMSON” (hereinafter referred to as the said Model), manufactured by M/s. Modern 
Business Equipment & Services Private Limited, Plot No. 646, Industrial Area, Phase-lX, Sas Nagar, Mohali, Distt. 
Ropar, Punjab and which is assigned the approval mark IND/09/05/747; 



The said model is a strain gauge type load cell based non-auiomatic weighing instrument (Platform type ) 
with a maximum capacity of 300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 20g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity ranging above 50 kg to 1000 kg and 
with number of verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with e 
value of I x I0\ 2 * I0 k or 5 * 10\ k being the positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design accuracy and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21(19l)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[Will— TSP5 3(ii)] 


MRcT WT3* : 2, 2005/3TOFTO 12, 1927 
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9 >TTOT, 2005 

^T.37T. 4487.—S)!lPtl4>i7l H^iq, 95 «HI^'^ T RT%fe : 3^l7 , M 

3^f%T»feT Sdcpfa^ir) «^a5ik^nqTTR^3rf^f^ ( 1976 (1976 ^ 60) 

fr*rcf, 1987 %^ c f^% 3T53F l 7% ^JRT ^Rt TT'TT^fl %r**HdK y4l J I^l H14d WWl T^TIT 3^TIM'FT 

^ ft«lfd4f 3 cWgdfl ^T TOT #T1; 

m-. t sr mm, stf^dwT ^ *ikt 36 '4 ( 7 ) aftr (8) sjrcr trttT s»fad4f *ft wtm to ^ 

xratf zz r^tfeqrm fa.,^ rr, fa^.w, -411005^rafafa "zt-gt^s-i50-2000” *373531 

fa TOir?fa (to far '(jpNh'H^ ^rnt-q#T) % w?x&T,1fafa ^t Hiq t (Rfa ?far 

4 14! %) fa7 fd£l 3T^qtcFT fd4? 3U^ "Q5 fa/09/05/701 41H^<if¥ld 1fa? r 4 1*4! %, ST^pTfaT ynM-^Rf 'JiiO fa< yefciftM 4><dl % I 



^Tfer wifadd to#i (to far argqfaxTfa^ w*fa) ti ^rfa qm\ i so fa.#. t j\ 

*7Rfatl TW& To ZX 10,500 ufif tfel 11 TT?fa fa Pm<d dl<U, ^ 37lfe ^ STffaT^RT ^SRT THUS ^ 

^T^faf fa ^PFT % fTrTTT fe«ll$H iMWt I 


fdlf^MM fa? fa gjfcr cfvfa % 3-faffal chMd 1 ^! o'MqSkifaffa H^-1 fa iSlMd <lcM faffa •Hfa<49 fa P*>M! 'JlH< 4 lf ! 


fal %fafa m^TT Ztt fafafaiq fa mi 36 fa WJTTT (12 ) 5TCT ^tT fafafa cfiT ?rfaT ^faf ^ fa^T ^fa¬ 
ir ffa cJ4d qfScrf % SH’IHK’I % ^?T MHI U 1 * T T^ % 3in , fn fRplfadl gKl dnl ffajRT, tfaSTT^'T % far "317t ■HlHiil "?) 

fa*m 37 jRiffa tfer^rRmWi trt t, RiPifRd T?ft sfWTw«tcn cm^mhh ^ ^ifad , to t t#i Mt 
Wprft f^H3Fl 3Tfy^TR ^TRcTT 200 Rt.cTT. ^ 11 

[^.R^giTq-2l(l71 )/2003 J 
^t. Ti. f WJ|!^, f^?RF7, M^r TTN fWT 
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[Part II—Sec. 3(ii)] 


T^E GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 

1 . : — ———-——— 

New Delhi, the 9th November, 2005 

i 

S.O. 44117. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisf ied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of filling machine 
(Volumetric form fill and seal machine) of 'TCA-65-150-200” series with brand name “Tetra Pak ” (herein referred to as 
the said model), manufactured by M/s. Tetra Pak India Pvt. Ltd., Mayfair Towers, Ground Floor, Wakdewadi, 
Shivajinagar, Pun j-411005 and which is assigned the approval mark 1ND/09/05/701; 



The moiel is an automatic tilling machine (Volumetric form till and seal machine type). Its maximum capacity 
is 150 ml. or equivalent weight. It has a maximum HI! rate of 10500 packs per hour. The machine is designed for filling 
free flowing non-viscous liquid products like mineral water, milk, beverage, juice etc. 

in addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, jin exercise of the powers conferred by sub-section (12) of the said Section , the Central Government 
hereby declares tfiat this certificate of approval of the said model shall also cover the automatic filling machines of 
similar make, accuracy and performance of the same series with the maximum capacity up to 200 ml manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model pas been manufactured. 

j [F. No. WM-21(171 )/2003] 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 








tHFTII—TsPTg- 3(ii)] 


RRd TTSm : ftUW* 3, 2005/3H1SI4UI 12,1927 
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dff^ft, 9 W5R, 2005 

«FT. 3®T. 4488.—Rll$d !Jrff4<+>hO gRI «f<Jd fadR <^> M¥dld <*<*1 Rnli 

"i hTsci (il^ gtdf 3iMjhRi «i<3) «Hd 3?R hr hh*^ 3tRiPtHH, 1976 (1976 dil'60) cf*n «H<i HR HfHHn ( hTsct! diT ) 

ftFTO, 1987 %‘3qi^%3*3^taftr^^gftR'11ddT%%ddldKTPfrTdft 3HfMf-'ft 34cFifevF 4«H*idt ddH*Tdfrl 3ft?f^R 
Mfiftqfdif i 3Mjjdd ftCT TO frid l ' &H ; 

3RT:, 3W %Tgfa W4>H, W 3tfqRm gft RRT 36 dft 3*1-RRT (7) 3ft? (8) gRT 3JgrT Sflfadi)' dfl 3Fft*T 

hk^Rh-h A^Rmi sfen r, 10 , % it -a «ft tj|w, cftw ft^i, ^31 ^r, mIh^ii, «i j icHl<- 

560058 SKI faf^Td 3«lgSTT*fdT (W$dTdft III) an?” ^Tf%3fe atWdlfad (ftrM cUMRUl (dfo^TOT) 

%T*fef^T,l3R^r 9lte dil dl*T "UK^foWT* t (Mwi Tflftr MflWM 3=fd Hfed *& IRB t) 3ft? f^T V3 

■5t/09/05/445 fadf "W t, 3^Mt<H OTJf-T^f ^ift dft? MdilHfld dRtft 11 



d«w *4scl ft'd H<*>K CM citeSTFTlftd ST^dlfed (dtcT'^H«hK) dWn dM'+)< u l ft I 3#1 ^kF 7 SFIdT 30 

ZH ft ^T^TdiT SJRTdl 100 for. m ft I RcM i m HIMHH gRFFf (^) daRH 5 for. m 11^ T^arfodcJFR-gfodft faw *RT UfoW 
*1d<*dHk*ld> Vlffo3*Rfo<pR W111 fodfo yfafofal Hgtf it) <ftdd MRuilH 3Mgf$lddRdrftf 3M=H<J| 230dfce, 50^ 

yoqiqdl tlRTfosJd'SlgTd R? <M4 *+»<dl ft1 

«jRmm dft ysifoxl gRft % 3lfoffod eh'-id^i «R5Ki % ftrTg; H^ild ^f 'itt^TT ^liivu I 

3jh ^TT^iR ^dd dft *IRT 36 dfl ^dRT (12) £KI 3Kd ^iRkihI diT y^Vi ^ RF Rtd^lT RRcft 

% IdT d4d MTfiH % % T^T inTM-Rd % 3RFfd <s<-Tl "fdfRRfdT "gRT <s*fl RrTSlFcl, 'fe^n^d % 31^?TR <jh! HlHiil ^ 

f3RT^ <H^f<d Mlfid fdfdWd tdRlT wt, fdPff^'d R# ^dl % ^ RsiT^dT 3^R % dRTd TOFT 'ft ?fft 

^ 5 f^.m^^33fw%‘‘^ M RH%t^500t 10,OOOddTdft^ftfRFTORTW^3ftRM (1^) R%d 5 ^ 

3fR lOOedd^dft 3TfVdKR^iTdTdT^ f 3ftT ‘T'^l x 10*, 2 * 10* RT 5 *10*, %f, ^ tHlc*l+ RT 4i»ll^4> RT 
^ % RMqdM f I 

[R5T. R. ^r^TRT-21 (183 )/20CW] 
it. TT. ^ui|l»^, Rl^ldi, fdf^ RN fd^TH 
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GAZETTE OF INDIA: DECEMBER 3, 2005/AGRAHAYANA 12,1927 [Part U—Sec. 3(ii)] 




S.O. 4488L 

authority, is satisfi 
provisions of the S 
Measures (Approv 
sustained use and 


New Delhi, the 9th November, 2005 

_Whereas the Central Government, after considering the report submitted to it by the prescribed 

that the model described in the said report (see the figure given below) is in conformity with the 
standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
nl of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
lo render accurate service under varied conditions; 


Now, ther 
the Central Govern 
(Weighbridge type^ 
name “SARTORI 
Private Limited, N4 
is assigned the 


(Tore, in exercise of the powers conferred by sub-sections (7) and (8) of Section j6 of the said Act, 
i nent hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
with digital indication of “PR” series of medium accuracy (accuracy class-111) and with brand 
(herein referred to as the said Model), manufactured by M/s. • Sartorious Mechatronics India 
10, KIADB Industrial Area, 3rd Phase, 6th Main, Peenya, Banglore-560058, Karnataka and which 
approval mark IND/09/05/445; 


XUS' 



The said model is a strain gauge type load cell based non-automatic weighing instrument 
(Weighbridge type) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale 
interval (e) is 5 kgUt has a tare device with a 100 percent subtractive retained tare effect. The Vacum Florescent Display 
(VFD) indicates tjie weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current pow er supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, In exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weignmg 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne an. up 
to 100 tonne with] verification scale interval (n) in the range of 500 to 10,000 for k e value of 5 kg or more and w ah 
‘e’ value of 1 x 2 * 10 k or 5 * I0 k where, k is a positive or negative whole number or equal to zero manuractured 
by the same manufacturer in accordance with the same principles, design.and with the same materials with which, the 
said approved m^del has been manufactured. 

[F.No. WM-21(183)/2004] 

j 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[ RPTU—Ts^-s 3(ii) ] RR4 41TR44 :-1^UU|< 3, 2005/31 12,1927 

if Rctll, 9 2005 

^JT. 31T. 4489.—w<*>k 41, f¥STnjfa<ml ski l^JTRJd mfcMK 4?TRraHTft44T%fol44lT t M 

^ if 3<i<2>(a ^sf) 4E ^RRTnilTaifUpRR, 1976 (1976 ^60) (Tffeeft^r aijqt^T) 

IWT, 1987 % %3?Jics413%^ W1^7TWntfl7"e1'iiciK3Rtl^t 3iqf%l^ll 141 tffeel 4*1T*faT 4Rfl$TTs^T 3?R tufaR 

'iRP^Paql R lM’J4d R4T 

W ct>l< > W UTTT 36 4?1 H-4RT (7) 3ftr (8) IRT TO 41 37%T 4Rct 

TTPZl fl^ 41^ RiR^s, ~R. 10, % 3Tlf Rft4T, cfoRT%4, ^3T% Rfazn, ^T#T- 

^0058mif^Wl^«fm(4^^ IH)^ ,, ll3TR t, ^n%a^ ^44 ^T, 

TOT) % ^T^T,f ^Wg 41 1R “Wtftqn” t (^ ?TT% TO HU<rl 4^TR4lt) 3% fUf 

3TTf ^t/09/05/446 W^Pvid fa>dl 'Nl %, 31^|<H WI-H 4fRl iflT 3E h l fo l d 4Rflt 11 



TOlfel R4T fd^Pa M TOTOlte^FT STTUTfcr 3^4lP<d<l (TTfcTT^JTOT) cT^FT ITORltl ^TO 3lf444R $Rd[ 60 
H 3^^1cR?Rir400f^.mtl TTr^Nl RF7RH 3RRTPT (f) 41RR 20 f4T. ITT. 'I'! TT4T 37T0^R^44 t fs&&\ m -qf?T^RT 

^q^c-Hirmr uifru sit^crt to 1 1 frof yRif<Pd to! (it to ^t) ttIfrrRrr to? %1 irow230^e, 50^1 
TO4df 4Wf^J?T3mRT4444R<1Ttl 

T;iftqTt ^ Isif^d 4R^ % 3lflft4d 4RZ^ 4^1 

3jtr 4F^t4 TTT4TR TO arfufHR 4fT URT 36 4Tt HURT ( 12 ) sJRT R^fT Vlfdd4f 41 R4RT 4R7* ftT ^ -RlW ^RTT 
* t4T 144 RT5RT % 3ppPl<^ % TR RRFT 44 % 3RRfa 1# PdPdMldl gRT1# fail'd, Ridl^d % 3RJRR #/ nft RTim £ 
fHRT ^inlPdrl RfSRT PqPiPRn f4T4T R4T %, PqP'ifta llfl *^11411 % ^ ^4T, 4*n*fm #T 4i l 4m<rH % 4faR H4RU | 41 ^RT 

^ 5 f4T. TR 4T1TTR 3lf44T % 4 ‘ f ” RR % fRR 500 ^ 10,000 4474^^4^1 Rc4Nd RRHIH 3RTHT (TRT) Rf^T 5H 3Tf44T 
RR 200 H44T4TT 3TfU4RR ^R4T4T^ f affT i x io % , 2 * 10*4T5 xio*, %f, 4t 41FfR4T 4T ^llrRd) '^ifir 4T 

'jpT % TTRIH f | 

[41. 7T. ^^1R-21( 183 )/2004] 
it. TT. Pd^ldi, fM44T RT4 f44R 
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j THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHA Y ANA 12,1927 [Par t II—Sec. 3(ii)] 

1 ; ~ 
New Delhi, the 9th November, 2005 

S.O. 4489. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is sal isfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of “PR” series of medium accuracy (Accuracy class-UI) and with brand 
name “SARTORIUS” (herein referred to as the said Model), manufactured by M/s. Sartorious Mechatronics India 
Private Limited, No. 10, K.1ADB Industrial Area, 3rd Phase, 6th Main, Peenya, Banglore-560 058, Karnataka and which 
is assigned the approval mark 1ND/09/05/446; 



The Said model is a strain gauge type load cell based non-automatic weighing insirument (Weighbridge type) 
with a maximum capacity of 60 tonne and minimum capacity of 400 kg. The verification scale interval (e) is 20 kg. It 
has a tare device with a 100 percent subtractive retained tare effect. The Vacuum Florescent display (VFD) indicates 
lhe weighing (result. The instrument operaies on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices. 

1 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 
to 200 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with 
V value of I * I0\ 2 * I0 k or 5 x 10 k where k is a positive or negative whole number or equal to zero manufactured 
bv the same Manufacturer in accordance with lhe same principles, design and with the same materials with which, the 
said approved model has been manufactured. 

| [F.No. WM-2l(183)/2004] 

j P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[ HFTII—7sF5 3(ii)] 
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3, 2005/373513*1 12, 1927 
3ft fa#, 11 W37, 2005 

eFT. 3TT. 4490.—%#3 'TRW 33, fafal STfwft SRI # ^77^3 f#£ 37 f%3T7 3T7ft % 35 ^73TOH ft) 33T ft f% 

Mfrr ft ftf %*fa TffecT (ft# ftt 3ft 37Tfftft ^)W3^T1N 3TO 3ffafft3i?, 1976 (1976 3^ 60) 77«7T W 3fl7 3F7 17H37 
( MT^cHY 3?T 37^ft|<H ) 1W7, 1987 % ^333% % 37^3 ft 3ftr 577 3777 %t TTHT^TT ftf% ciMKlli %t 3T%3 ftf ftt "3377 hT-S^ 
W^il «HTtJ T7%77 3ftr WFT TftfwM ft 34^ ftf3T ^TrTT T%^TT; 

375:, 373ftrftfa77T37TT, -MFT 3Tfafft33*7177 36 #■33-3177 (7) 3^7^7-3171 (8) 51771*^7 «tlRw4f 3* 3%33J7ft ^ 
Sfpj fa^q , 187-^51^ Tt5, % 3177, 'ilfft^MK-201001 ^ 1ftfftf%T 3^7 331%TT (33f*T5T3ft m)3# “ft 
T^^r^Tft” sj73^T%3T^T T^HTlfed , ^W^ifdd cfte=FT 344>7U| 3ft«l HVfi H-ftPl'l 44>I7) % 3f5R3n, 1%77% 37S 3>T 

■m “7f7T^FT” ft (f%ft577*7 577% TH I <13<*1 ftfefl *5 1 331ft) #7 faft 3H^7)<H f33 3nftT?T^1/09/2005/957 7l^f?Td f%3T 

777T ft, 373 *%^ 331 * 1-33 *rrft aftr wfw 3r# ft i 



Ml Ht j/c- r TT^ %3f "fteT 37I^TfTd 3i73-dlfcdd ftRH 3<7ft 15*7# 37f^cW SrtHrll 500 f%.UT. 3?|7 

ariTrn 10 1%. UR ft1 77c3FR ITN^H SRTTRftft) 500 UR ft1 577ft 7J3> 371%^R ft t%77*T ?TcT M frigid 
osr^eRTrq^ 3lf77T 37T%T^R 33T3 ft1 TO7I 3 oH 4* 5T%5 (Thrift #) 3#%?R hRwii 3 <iH<;Rid <*xai ft1 230 <*W, 

50 yrHiqnl ^TTTT ffttjfl ^414 37 =tii4 3T75T ft I 

^ l pn ?TT % H£i«M % 3TfdUdd 3%R %t 'fcHd^ ®535T7l % f#J #7# 77 ftfaift % f#J 77## ftt 1%3I 1 

aftr %#3 7U*K "333 -3Tf«ffW7 %t WCT 36 %t (12) "SKI 'SRrl ^lf%T% ^1 TT^ftT ^Tft ^ ^ c,u » 9>«i1 

ft f% "J^TT iftSeT % 37^ift^T % ^77 3J1TT TI T- T 7^ % ^Hclftd "^Tft f%%ft?TT ^TTT du) Rl«&l^l, Ps'iU^'l % 37^7717 -3ft7 ^37ft 6llHlfl fsRT^ 
^rf 3i^H)Rrd ^f^cd ^Tt%7Wlf%*71 iPTTft, fsrfftfftd^Tft *p§FlT% 5 UT. ^ ^7777 arf«W% “ft” 3 7H%f%^ 500 "$ 10,000 c 5%l 
7M ft| •Hc^Nd 17H 37cTTTc7 TlfftTT 1000 f%.TTT. 7^7%t 37ft=hdM ^FRTl ^ ft 3ft7 “ft” ^TR 1 x 10 % , 2 x 10 % ^7T 5 xIO*, %ft, %! 
VdlrHch ^71 ■3*s. u KrH < +> ^liV) ^ ?p7 % ft I 

[m 77. T^l^-21 (268 )/2005 ] 

xft. tt, 1 TT 7 fq^H 
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THE GAZETTE OF INDIA DECEMBER 3,2005/AGRAHAYAN A 12, 1927 [Part II Si.c. 3{ii>] 

New Delhi, the 11th November, 2005 


S.O. 4490._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions oflhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ot 
sustained use land to render accurate service under varied conditions; 


Gp 


Now 

the Central 
non-automatid 
of medium aq 
System, 187 
fN D/09/2005 /( 


therefore, in exercise of the powers conferred by sub-sections (7) and (8) ot Section 36 of the said Act. 
tvemment hereby issues and publishes the certificate of approval of the model of the self-indicating. 
, (Milk Weighing Machine—Hanging type) weighing instrument with digital indication of series EM WP 
curacy (Accuracy class-111) and with brand name “Super Tech” manufactured by M/s. Super Weighing 
A, Hapur Road, Near Gurudwara, Ghaziabad-201 001 and which is assigned the approval mark 


'957; 



Th^ said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum (capacity of 500 kg. and minimum capacity of 10 kg. The verificaion scale interval (e) is 500 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The Instrument operates on 230 Volts, and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Fufther, in exercise of the powers conterred by sub-section (12) of Section :>6 of the said Act, the Central 
Government hereby declares that this certificate of aoproval of the said model shall also cover the weighing 
instrument df same series with maximum capacity up to 1000 kg. and with number of verificaion scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5 g. or more and with V value of I * !0 k , 2 * 10 k or 5 x 10 L , k being the positive 
or negative!who'e number or equal to zero manufactured by the same manufacturer with the same principle, design 
and with thfe same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(268)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[ MPT H—7sP*F 3(ii)] 
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Rf jRwft, ii rtot, 2005 

W. 3TT. 4491.—%RftR TRRR7 RR, fafcR RlfaRRTt 5KT RT7JR f7Rt£ RT fRRT7 % RJHId.RF TORTR Ft RRT % fR> 

1T3R1 TTR^ 3 Rf% hPsci (RHt 4t R^ 3Rffd ^®f) WZ 3?l? RTR RRR> SffafRRR, 1976 (1976 RR 60) TT^TT RR 3^7 RTR rrrt 
(■R fSclf RR SFJRftR) iRRR, 1987 % RRRRf % t SitT FTT RTR R^ 71RTRRT f far ddldK RRtR R^ 3TRfR 3 4t RRR RTF?T 

^r«rrsif?n ^tttt T^m ^rf^r=T ^rftf^*rf?nTf ^f 

m-. m %Rfa tort, w srfafRRR r5) wj 36 ^ rr-rttt (7) sftr (8) sttt tp^r g i fat4f rr RRtR rtttI ft* 
iT^Rfa ^T., #649, t?RT toi&m it 37BZ, R?fou<<7-fc41102 UTRT frfttl “Trst RtlT TTt-Rfr^” % TO: TJRRI, 
TOTlfacT TOT R^ftR (te fWTT) % RfecTRR, f5TR%7 site RR RTR “RsImI^V % (i^m ^7% RTRT^RRRRT5?TRRR 
wt) 3?TT fRTT 37 ^r 1<H fRF 371^RR ^t/09/05/716 UM^ftld fel RRTt, 31j414H WT-^ RTTt 3fcRRlfVId Wt t 



RRR RTF^T WdlRrld TOTR#T (fWR fWR) 11 FTTRit !9RRT 2 RT. $ 2000 TIT. RRT Rft RT TlHflcR H14I Rfr ^ ^ f I 
FTO RR, TThFT, ^ft, ^7R, RFp Rp d^WPd, MlHlRdd ?PR, TR, f^7R7 sfa 3FR TJdR MF RT^l RRT' ^ PdflRH TTR 3RTTFf RR 
Rf ^%3rR7l R7% 3?f7^id>H'^%^^RRRTTlT#tlRF7TTOft^R^fd afo ^RJ % 37TRR7 RTVRRT 
RTTTtfR 10-30 RTTRRfRtTO (RRTRR) TOft 11 RRRRRT 230 Rt^, 50 F^R 9cRMdI RTTT fd^R TJRTR R7 RR4 R*RT % 1 

T^lfTO^RT) ^giPRTd R T^t % R rfd pTR R RSUfffVifbqqguf % fdM,MVf l d R?f 7#R%TtTfR^ %f^TR Tfl<rHd 4t fRIRT W 1 ‘ ^ I 

%R$R TORT W STfRfRRR RTTT 36 TRRTTT (12) £TTT RRR VlPdd^ RR RRtR RJT^ fR RF RtW 
% "3RR hT-sci % 37^Rt^R % FR RRTR RR % 3m4a ’FRt f^Piniai sERT d<Hl tR^TRT, "fe^ITFR % 3 i^«k 37^7 dtil 'RIRiH f^TTT^ 
^H^d hTsci fqpifta "termRRT fqpip^d dti) ^j^ieil % Ft Adi, RRRfRT 3Rft7 e t>i4wid’i % RTR R^ftR Rt FtR P J i'i c hl : t : F 2 
RT. ^ 200 RT. TRFtl 


[RR. TT. ^^RR-21(309)/20C3] 
Rt. R. ^rsJlR|f<T, Pd^l4>, ffc R1R f^m‘ 
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THEGAZETTEOFINDIA : PECEMBER3.2005/AGRAHAYANA 12,1927 [Part 11 Sec.3(ii)] 


New Delhi, the 11th November, 2005 

«, o 4491 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
anihority i^Xd .ha, the Mode, described in the saidI report 

EET SSffXZmtSZ m “ - * ** • —' i,s over of 

sustained use qnd to render accurate servrce under varred condrtrons. 

Now, therefore, in exercise die n°bhshes°tlm osrtiftc^e^rf approval^o^model of Minndicatin^^AtftmnatU: 
the Central Gojemment hereby ^ with br a n d name “AD PAC” (herein referred to as the 

M * T ~ aN#d " 

and which is assigned the approval mark 1ND/09 05/716, 



The sard mode, rs an automat,c filling machne (Piston Filler) ^^^Sg^v^ous^^ 
equivalent vblume. ,t has multi-track system tor tilling the packets and sea g andmher free tlowinu 

products liJoil, grease, jelly, jam, paste, curds, ghee, vanaspatr. ptaotan «^^’ktd namTof the materral. The 
liquids It fills ,0-30 pouches per minute (max) depending upon the sire of the pack 
instrument Operates on 230 Volts and 50-Hertz alternate current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machme for 
fraudulent practices. 

Fufther, in exercise of the powers conferred by 

Government hereby declares that this certificate of approva o 2000a manufactured by the same 

of similar Ike and performance of same senes w.th capac,^ which, the sard 

manufacturer in accordance with the same prmcple. desrgn, accuracy and w„h the same mat 

approved model has been manufactured. 

1 \ [F. No. WM-2 1(309)/2003] 

P A KR1SHNAMOORTHY, Director of Legal Metrology 






C'TFT (I—3(ii)] 


MTCcT TPra : 3, 2005/3wsi«H 12, 1927 
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11 2005 

^JT. 31T. 4492.— tU*K ^T, faferT5RT^fr#^ Pq^K ^I^R 

(*ft^ <Tt 3TT^ilR ) RT? 3^T RTR RTR^ 3ffiRfaRR, 1976 ( 1976 ^T 60) ^ 3^ W TfR^F 

(-qfeeTf ^T fWT, 1987 %UR*Nf % 31^ t 3^ W ^I(T WFH * ll^T 3Rfa 3 Ht ^frT hT^ 

^snsfar «rttt t^ti afa Wf* mRR^M 3 wj^a ^r rr?tt #nT; 

m-. 3H%^r^nr, w arfafwr^ rrt 36 wt ^-mt (7) afo (8) srt urr ^if^f RR vtfm ^ K 
Ti^t Rfa *o, #649, fa&ita rc ^ 31T3Z, ^M^-641102 ^R1 frffa “l^t R^r #-T* T^F*' ^TT % 

^^Tf^RT »T?TR T=T^T ( 3?^ fqF^T) % T=ff^T ^T, ^T ^TTH * ‘ ^ (tt 

t) ata 3n^^T^/09/2005/7i7^m5^Mtai^t, 3i5*te wn-^^nrt sfr y^irvra wt 11 



-3^ RTS?! 4-q-dlPdd RR*? R#^ ^'KP^eK t ] 31W 2 RT. R 100 RT. <PF 7 CT fin^rq HN1 Rit frSTR t? I ^*»i 

tj^f ^IRTf^TWTRT^^TTt I^T^T%T^RB^, ^^ ^ ^^ 

3Tlf^ ^ % "gSRT RRRT RT^ 3dH<f Rtf RTtf % %R f^-MI ^TTcfT % I 

rerfmT^?cpt tfl i fad RR tf% 

3^ %T^T ^RtfT RRR 3lfafWT RKT 36 Rft WTRT (12) SRMR^ ^ ^ ^ ^ ^ ^ U|1 ^ 

f fgj-3^ Trf^f % 3Tyfe 3t^T ^ faftfufcTT ^RT feRT, fW % ^ ^ ^ 

2ii iooo m cT^ti 

[■RTF. R.^5^RR-2l(309)/2003] 

il. TI. <£W||ffffi, Pita*, faf*W» ■RN toFT 
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THEGAZETTE OF INDIA. DECEMBER 3,2005/A GRAHA YANA 12,1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 11th November, 2005 

s 0 4494 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority's satisfied that the Model described in the 

.0 lintain a™ over penoas o f 

sustained use andi to render accurate service under varied conditions. 


Now, th 

the Central Goverji 
Filling Machine 
model), manufacti 
which is assigned 


eLefore in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said Act. 
^ment hereby Issues and publishes the certificate of approval of the model of self indicating Automatic 
rUnper Filler) of “AD PAC-AF” series with brand name “AD PAC (herein referred to as h 
ted by M/s A. D. Paul & Co., # 649. Eswaran Chittiar Layout, Coimbatore-641 102, Tamil Nadu and 

the approval mark IND/09/05/717: 


auger filler 



The saUd model is an automatic filling machine (Auger Filler) with a capacity in the range of 2 g to lOOOg or 
of ec 1 u,J,:i„t,Iel.pe a nd,n 8 upon the diameter of Auger screw „s ou^u, is 0 Po-he^er mmme (maxd 

oround spices, pharmaceutical powder, tooth powder, chemicals etc. 

addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

—i--—* - 

which the said approved model has been manufactured. 

[F. No. WM-21(309)/2003] 

.... . ... .... ■, r ■_._.p I 1 N^otrnlnnv 










[HFT [[—TsPR? 3(ii)] 


MRcT TTO : 3, 2005/SFWFM 12,1927 


13153 


^ f<6d\ 11 W^T, 2005 

«FT. 37T. 4493.—*K4>R ^1, faffcd «lfM*4»lO £TCT "3^ TR^cT ^ f^NK ^TRTOH ?*1TRTT f 

M2 ^ cffacf (2t^ M W 3qfk "RN 3tfafWT, 1976 (1976 ^T 60) W W 3fa m ttr^ 

( mTsciI ^>T ) fd^W, 1987 % ^<Mid ^5t twiqn % ddkdK '3*il*T 3Pjf%l "if Mt 34d hTsci 

■*T*TT*faT mW, «sRll 3?R fdf'lH dM^dd #?T 3RR dTTdf tM; 

a^ : m mm, ^ arftrfwr nm 36 -tim-m (7) sto ( 8 ) srcr to *t M*t mb ^ 

it Rfd °FT., #649, ^ 3TRR, 4)^^^-641102 dlMRTf ?RT PiHhci ‘‘M *’ J ^3dT%'^d: 

w i fad (5refa?rc) % w\ m "ijsMmfl** t (Mr M ‘crc^ddd 

^wt) zfo Mt f qg g^TgT Tt/09/05/718 fa ^l W % <Hftad 3?ft 4><d11 



W TfeT FTSnfad *TT"TWR (^Rfert) tl^t^dT 2 in. ^ 2000 W$r*\ V] 31 ^T X'd H 5 I 

'3h4)‘i ^TR,hhic 1, ^Nt, ^ick*. TX T^>, ^3ft, iH<rH, 9»Hf#<Jdl<=li<rf^ ^f<1 dcMIdl 3TTf^^ TJ3d ofT^ drVrdf ^ 

i 4T2 % Riii fr>9i gTRTT% I ^ 30 MT-J4 Tffdf^Td (3rf^vcFl) 'HRcft% I I 230 50 ^51 ycdiqaT *TRT fa^d ildW R7 ^RT 

dRfli % I 


4<if^H*! K'lti'^r ^iRbci % <h!ciR<*i «6 Md*^i ©dd$l(l % Rii^ x-wftd ^>f ^ tPd>^ % fdU, 'ft fen*<i '*tm,*ii I 

•3^k %^T TK^TT W ^ *m 36 ^ ^WTT (12) IRT 3Rrf 4?lRw4f ^T 3I#T ^ ^ ^ ^mu ^Tcft 

^ ‘fe’ d«fd HTsci % 3^^h 1^'1 % 3R7M % ^ci»fa ’’JHt fciPinfdl ?R1 ’3HI' Rifl'd, fsw^d % 3T^tR 3f(T <i4ll <df*HtTl ^ 
^^HlPdd hTsci fqRifRd t^T TRTT t - , ferifRci 3Ht »j<s(cni %‘^lFl'^i', ^T^n^fdT 3?R =hi4mrM % ^ITd ^?td ^ fjf?T pjH=fi1 2 

■m. 3 2000 m ^ 1 1 * 


[^. m ^S^irq-21 ( 309) /2003 ] 
it. xr. ^wjn^fri, %:, fsrf^r Tnq fmn 
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THE GAZETTE OF INDIA : DECEMBER 3,2005/ AGRAH A YANA 12,1927 [Part II Sec. 3(h)] 


New Delhi, the 11th November, 2005 

s o 4493 —Whereas the Central Government, after considering the report submitted to it by the prescribed 

Measures (Approval of Models) Rules, 1987 and (he said model is likely lo maintain its accuracy over pen 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) Wof s ^hon ^ ^Vindicating 

.s. c m .„. ^ S 

",S 3SS12 « . c . m a—o*. l,„ T- 

Nadu and which is assiened the approval mark 1ND/09/05/718, 



I. fills 30 pouches per minute (max,. The instrument 
operates on 230 Volts and 50-Hertz alternate current power supply. 

In addition to sealing stamping plale, sealing shall also be done to prevent from opening of the machme for 
fraudulent practices. 

Furthei in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

manufacturer 4 accordance with the same principle, design, accuracy and with the same materials with which, 
approved moddl has been manufactured. 

1 [F. No. WM-21(309)/2003] 

P A KRISHNAMOORTHY, Director of Legal Metrology 




[MPT II—T^rg 3(ii)j 


'TO HU TFTO : 3, 2005/3THFm 12,1927 
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Hffeft, 11 WHT, 2005 

HRT. 3TT. 4494.—*K=bK «M, 'gRT 3*) H*gd fHl<£ H< M^iq, <■<$ ■H*dt)Ml>I T FHT^"fHr Rnli 

(^HtH$ 3Hf#i^sj) HR^HRHHHTSTfafWT, 1976 (1976 60) HHIHI? 3fa HPTHFTHr (Hfedf HU 

fTO, 1987 % 3?3^ % 3^ HIH Wt HHIHHT tfo d'HdR HHtH W\ 3THfa 3 M%I HHI*fcTT HHR T#HI 3fp[ W^=T 

dRft*l1d4t 3 ^HT WT TOT tIhI; 

HH:, 3R TO1K, 13Hd 3TMTO HITT 36 Hit ^H-HRT (7) sfa (8) 5RT H|tT VlRfd^ H* HHRt HIRt p; 

f3T37t W?%Z falHi*, Ho 10 WJHT, ^Rtgsj* (Ht 3^) =h14^<-671008 £RT ftfta HHT^fcTT (HHfadTH^ II) 

HTd *^dT%3TH^ *JHH H%H, 3R«Hlfad dVld <W4)< U I (^Hd^FTHHTC) % HfedHtf,frlH% Hfe HU HTH “oftait 

H%d” t (fsrft HHHIc['3Hfl Hfed H^l J FIT t) afo f^T aijtflttf fa* 3nf'^TSt/09/05/298 W^ftld fHi'HI M4I t, 

yniui-HH "Hlft afft VHlfad HHIlt %! 



^HcTHTSd l(H> fq^Pd ^ HHIR HU c-tl^d HIHlfRT dt^R <m*u| (%HrT ^fRHHJR H7) fl ^HHlt 3lfecW ^RfU 30 tHUHT. 
7 3fl7 ^T?W 8TOI 100 fHT. HI. 11 HcHm HIWT 3THRId (|) HU HR 2 HI. 11 ^ 3H^Hgdd ^RT t faHHU W\ Hfaw 

Hlfel 3H1^i|(jdH Hmntl HHUH ’3Wnfa , ^l*ite (Hrfa'St) Ht<rR HpRITH ■dldR'Id TOT t! 3HTOI 230 HlRS 3pR 50 

Ttt HHCTHdf HTH fa^rt HUH 3Rdl f 1 1 

HHpHR Hife%%fRI*HtdHH Ht "fHiHI HTTHHI I 

3frr h^th hthtr uhh 3rfHfHHH nut hht 36 nft urhkt ( 12 ) gm hhti Tif^THf ^r hhIh ^ ^ HRHt 
t fa Wd % 3Hpto % HHM-HR % SRPfa farlH^fdl Sm TBt ftnSRT, f^n^T % 3T^IR ^R ^rt THHHt ^ 
^^r<dHf^^fHHfRtH^HHTt, r^PHi^d <i41 *j7IdT%M 3^T y i 4MK»H %HtdH dM^<» l Ht 

^ft ifq. hi.^i 50 fir. hi. crt %h ioo^so,oootra»%^r£f «cmnh mMHH3RRra (H3) afonoafa.Tn. 

3rf^ % “ i ” HH % fan 5000 3 50,000 ^ "fa ^f TTrHTHH HH (T^T) SRRId 50 %. HT. cR? ^ 3Tf«^um ^HHI ^ 

f 31TT “^” HH 1 *C 10 % , 2 X 10* HI 5 X10 % , % t, # %HlcH4> HI ^|| r H+ '^if^ HT 7£H % f I 

[HU. n ^^T^-21 ( 320)/2004] 
HP H- t W||i l^- f3rf%THT HR 1^3rR 


3343 G1/05—6 
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New Delhi, the i 1th November, 2005 

S O 4494. -Whereas the Central Government, after considering the report submitted to it by t he prescnbed 
authority, is Satisfied that the Model described* the oTweights and 

^ Modd is nkeiy *° ma,n,a ' n i,s accuracy over periods of 
sustained us<^ and to render accurate service under varied conditions, 

No*, therefor, in exercise of,he powers conferred bysub-sec.^ 
the Central Government hereby issues ana publishes the ^ f hj „ h accuracy (Accuracy class-ll) and 

weighing instrument * * the satd Model), manufactured by M/s. Geo Equipments 

;':v«eTX e No“ G nanpuram Run, - hurl P.O.), Coimbatore-641008. Tamil Nadu and which is assigned the 
approval mdrk 1ND/09/05/298; 



The said Model is at strain 

:^TX U m The Li g h,- E m„„n 8 Diode (LED, display .nd,cates the weighing 
result. Tl* instrument operates on 230 Volts. 50 I lertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practices. 

further, in exercise of the powers conferred by sub-section (1 2) of Secuon 36i of•£«££«. the Centrtd 
Govern,pen. hereby declares that this certtficate of approval kg w ith 

instruments of similar make, accuracy and performance o same s m verification scale 

a^e d Moae, .s.. 

manufactured. 


[F. No. WM-21 (320)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[Mm 11—■3(ii)] 


; fopesfT3, 2005/^U6l*t«l 12, 1927 
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IIW^T, 2005 

W.31T. 4495 .—W1-M Mlf*44>l(l gKr<Ht'Vwjfl RhI^^T Ri^K4^%H^kJ, <*C «Hi^1?t T F : IT%fa> <**i RhU 

1976 (1976 ^60)^^3^T^-qFRr(Tjfe#^l2fl3^T) 
Rfqnq, 1987 % 3q«Nt % 3FJ^q % afo *HtT ’3p) 7741^31 t'li* cimkiK TT*im ^»t 3Rlfa 3 'ft 4«*l hTsci Wk «MP< <^T! 3ttT f^f^R 
^RR^Rlii i dM<j<w RefI TRFT ^RcTT T^TI; 

34cT:, 3R mm, -mi SlfaRm -aft *m 36 ^ (7) 3fc (8) ^RT Titbit ^ 3*%T ^ 1^ 

iftri f^ 3 Tt ^RwM^y yis^d RhRi^, 71 o 10 (it 37t) chlqq^-671008 &KI RifRd W 1 MMT*t?TT (^i4nl 4i III) 

“^ftit ” »js?TT%r 3 T^r TJeR TlfFcT, SI'W’Mlfdd #?H 3M4>7 u l 3fa 37407 ) % hTsH 40. f^F&T W£ 40 '4W “^fl3Tt 

mm” % (f^m iun i ^ ^ Mfed 4>g i qq i1) $k tMt^Hten 37 ^ 170 ^/ 09 / 05/299 «^(w> R™ J i4i t, 

TTCFJT'^r? ^TTCt 3^7 y4>lR>10 4 RcTT % I 



^Tto T^rftfRrTtsnwRisR^te^T sttoiRkt <?mh <w*m %\ i^^tara 30 fom 

yfc -’jHcTH gTRctt 100 mil Uc^NH qNHH 3?0RTeT (f) 40^710 2 UF. 11 ^ ^ STli^d-l ^477% fau+l W hRkki owenenrc^ 
«rrfrcT 3 mi4^dH 3 P 7 T 4 1 1 774m 3 ch 44> £liU ( 1 ^^) y<vi dVlH mR^IIH 4M«{Rm «Mdltl '3q4m 230 50^3r yrqi<4ff 4T7T 

fa^rl yci<M r aHTRf cmcii % I 

sfa %-^rfa ttt^k 37fifoq*i mn 36 -&-mi ( 12 ) ~sm ttctt viforii 47 -qitn 4ri p; 477 iw 47it 

t far T 3 ri ifeo % 3734)40 % ^7 44 ^ 1-44 % srrRt “ 371 ) fifoqfm 474 3rrt Itt^rt, f^sn^r % 3T^m: 3th: 3rrt iFrn^it ^ 
f^TTO 31^Mir<4-MT^'(H pRTfaf f^TT T T 7 TT t, RlRirRcl 37?t ^<5lcll % ^ #^r. ^«TT«fc1T 3frc ^liHlen % olci*i 3W1 it ifi 
■gfl lOOffcr. ‘OT/'i 2fam*R» “-f’T1H% t^TT 100 ^ 10,000 «RJTTc^m-RTTOT 3HRM (^) 3*^ 100f»T. 3PTT. MT 
sm 37^%“^”^%^ 500^ 10,000 3TrRTrq^rfFcT 50fa.xa ^^37tecR?[FmT^ 

% 3^7 “ ^' ’ Tfpj i x 10 *, 2 x 10 * ■qt 5 x TO*, %> %, 'it ti'iirnch '?TT ^i u iirHqi ^if«h ^ 1 T 5f[^ % % I 


[mt. U ^^TTq-21( 3201/2004] 

it. it. fruJ ii q f i , ttmt m 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAH AY ANA 12,19 27 [Part 11 Sec. 3(i i)] 


New Delhi, the 11th November, 2005 

S O 44^5 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is iatisfied that the Model described in the said report (see the figure given below) is in conformity w.th the 
provisions of thelStandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules. 19S7 and the said Model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabic top type) with digital indication of “GT” series of medium accuracy (Accuracy class-110^d with 
brand name “GEO-SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Geo Equipments Pri ate 
Limited, No. 15, Gnanpuram, KuniamuthuftP.O.), Coimbatore-641008, Tamil Nadu and which is assigned the approval 

mark IND/09/05/399; 



The sa|d Model is a strain gauge tvpe load cel! based non-automatic weighing instrument (Table top type ) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. Tie verification scale interval (e) is 5g. It has a tare 
device with a 1 Op per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weig ing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practices. 

Furthef, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hireby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series w ith maximum capacity upto 50 kg wit 
verification scafe interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale 
interval (n) in tie ranee of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 * 10\ 2 * ID or 5 * 10 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same: principle, design and with the same materials with which, the said approved Model has been 

manufactured. 


[F. No. WM-21(320)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[*TFTII—-* 3 ^ 3 (ii)] 


WVTTRm: 3, 2005/31 ilSI^I 12,1927 
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11 W^T, 2005 

VT. OT. 4496 —'y^d RMVm PcMK %-q^ ^FTTOWH-^t i<K ftfl£ 

W^-qm^RH^aifqfWT, 1976 (1976 3>T 60) cTCT ^12 3ft (nfe^ VT 3FJJ^) 

PiMH, 1987 % % 3 h^^>m % 3tlr «iici vfr IFTHiddi % fv ci^uciH y4ld Vt 37^fV ^ ddd hTs^ti «^ < ii 3tR "faf^T 

yRU^fd-Mt 3 3M^4d ^T 3J^H VM 7%HT; 

377T:, 37^ mVTC, 3Tf*rfWT ^ *TKT 36 Vt 'SR-WS (7) 3fa (8) £KT 3^tT VlRw4f VT ¥%T ^ 

fcraft? fa*rq *f g gn rs fr gfc rf M frs ,Vo 10 j h^,( nt3it) <*144^-671 oos skiM d-swr w«farin) 

^ ” »Ra?n%3TW ^5R 7#cT, 3K44lfad dlcdH 3 WJ| (^^' 3 ^ 7 ) % ^qfecT^T, WS VT 

^r” t (f^r ^r% i^r^3dcf yfm ^iw,l) 3fa t^r3731^1^ 3^-1^/09/05/300w$wtvqinvt, 373^ 

ym'i-tr? ^ntt sfir -g^rf^RT 'jkaI % 1 



34d 4fe<d T^f^^y^^^^FT3TT^lfeT VT) 37Wxf|fad dlc*H 3WJ|f| dlfecTO WT 

1000 tV.M. % 3fa -^inn *Mhai 4 tv. HT. ^ I wmm hihhh 37<RI?T ("f) VF Hid 200 T7T. % I 5^1 R y.'fc 3Tr^^gcn ^Rki % 7R7 

yfd^ici ot|c|«»JCHicH«h Wftd 371^-4^*1 It I y<wi dc'H'jfcfT^F-flS (Tl^np^t) U^dldi hR u iih dH<;P?ici cmcii^I dH=M u i 230 4l<r£, 
50 *^3f M6*7iq<ff t|Rr1^tTyRR T R 4>l4 <=Mdl %l 

Wlf&IM '*^2 % *J5vi<M % 3i(flR=K1 H*l)d Vl cbH^l «*4$l4 <S(kl'l h 1<TW; ’ft Rh^l oll^ll I 


3jfa %^fa fU4)K ^34d 37fafH4H ^ VT7 36 Vt 3TO (12) ^RT 37^rT wfad^T VT 37%! VT^t ^ Tjfr 'EftW VTcft 
■f - I^j doKI hT' 5C1 % 3^4) <H % yMFJI-'m % dj{|*[d d*0 RlPinldl SKI d*ft f««l*ti, Ps'* 115*1 % 3i^|< 3ftT dMl -HlMifl ^ 

f^TR^ 31^fi f3^fgeT^T PlHfm fa<11 wt, faPHftd^lt ft'fa, W«fcTT 3^ +1441^ %nteR 3M4><U|’t 

■5ft 5 TTT. m37ftr4T% 4 ‘^'’tth% fH^ 500^10,000^^ «r4T'H'RR (T^T) 37cRM^cT 50 %. 3U. 3 3?fe 
3^ 5000 tv. m. W^3Tf«T^W«RnT^f 3jfa 44 ^ M -RH 1 X 10*, 2 x 10* V 5 x 10*, % f, tHIWV V 4tW|l^4> '^rfV 

1 


[vr. -$. ^^TTR-21 ( 320)/2004] 

nt. IT. if isaTfjp ) rn^l4>, 15|fav ^F7 f^fH 
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[Part II—Sec. 3(ii)] 


New Delhi, the 11th November, 2005 

S.O. 4496. —^Vhereas the Central Government, after considering the report submitted to it by the prescribed 
authprity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Stanc ards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, thereforfe, in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument {Platform type) with digital indication of “GP” series of medium accuracy (Accuracy class-III) and with 
brand name “GEO-SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Geo Equipments Private 
Limited, No.15, Gnanpuram, KuniamuthurfP.O.), Coimbatore-641008, Tamil Nadu and which is assigned the approval 
mark 1 ND/09/05/300; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) 
with a maximum capacity of 1000 Kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition td sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby jdeclares that this certificate of approval of the said model shall also cover the weighing 
instruments of similarjmake, accuracy and performance of same series with maximum capacity above 50 kg and up to 
5000kg with verificatijon scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of I x ! 0 k . 2 * 10 k or 5 x 10 k where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21 (320)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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17 'HcfMi, 2005 

W. 3ff. 4497.—Md w«hK^r, faf^TIlfeRlsrcr^3R$1 f<^TRf^4K <*><} ^g7WWmftTiqTt% 44d ftflj 

RerfofaTjfe^ 1976 (1976 ^160) cWT^IS sfc Tflt| T*R«?r Oqfe#^ 3 * 31 ^) 

f=pw, 1987 %»it ^Rfem t^sRit sfa Wvr 

MUNfidl if 39^ ^T U^R To! T^TT; 

m '-> W 4 * TWm, OT BTftlfwr ^ «fRT 36 ^ ^T-VRT (7) 3?|T (8) SRT ^ jrf %l4f 3Pltn ^ ^ 

VJ7, -tTO^-qT^TlRret, ^dT^TT^tn^ 3TtrR5Hre-382445, ^ R l d 5 R 1 fafaffid 3 ' ^ 

wsfartpf II) ^ “i^g^^t-15 M J ^cTI%3i^fr ^T 7lf|d, 31W4lfcld dldd 344><«1 (^WITO) % 

^T’ ^ ^ ^ fs^ ^i«" % (f^Hl '5^ yrdl^U^dTRSeT 4>g! -<1-411 %) 3?R f^ ^T^Rt^T f^Ff 3?!^ TT=f 

^/09/05/954-«*^ftw fodl f, 3Rffad3TCM-R? 3fr Md> l fV l d dRdl 11 



S^TTteT (rNI 3TTffdt73) Tict, T^I^R^T m im 3imife 3FF^n%d (^eTZfqTO1) ti 

STOT 15 RhMi. tafo^AM TOT 50 nr. 11 WrtlNH RIMMH 3T=rRl^r (|) 1 TPltl^Rt T^fT3H ^ 1 gdH 'ffiKT t t^RBT 
7m Hfrigid ^q<*<ddicH<* ^TlfTcT 3n*kgeid 3WM11 TTOT 3r*»4* 41414 (^T^gl) TJ5?f lR»im 3Mdf$ld TOTtl 3M4><u | 230 
3^rr so 7^3f UrMWtff VR[ 'fagcl 'ilcJW R7 <*>|4 «Mdl 11 

^ % *#i<*H % 34fdRdd RTTN ^T MtteT^niTnTi 

3TR “b-^lq *H«hK 33f?r 37f?#RRT arm 36 3WTT (12 ) 5TCT 'STCtT Tlf^pff ^fRT ^77^ 1RT ^ ^FTcft 

~ ^ H ' s ^ % 3RRfa 3# f^fTRfrTT 'gRT 37Tl fogRT, fg^T % 3T^7TT7 sfft TTTWf 71 

fmRR ^r^Mi^ri Rt^r4 falWui f^rnn wn %, 37 ft wgfar ^ i 4mhh % rftRH *ft gfft 

mt 1 ftr. TTT.^ 50fR.Tn. % “^”RH% fm. 100 3 5000 cRF^t ^^'OTRTOR 3T?TTTm ('qR) 100 fR.TfTR 

3ft^% "?” RH% fm7[ 5000 ■R 50000 rT^T^t^ST^ ^rqiHd HfyHM 31d1M (TRf) TTffcT 50 cT^73Tfild1'dR ^tru 

f 3TTf “f’ ’RH 1 x 10 % , 2 x 10* ^T 5 x10*. ^ g-s g o ncHch ^ifgr 7TT7pT% 7T R f <HI 11 

[R5T. U g^TTR-21(228)/2002] 
J T\. TT. ^wJfl^fd, fH^I4i, fefto TTN f^gH 
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[Part II—Sec. 3(ii)] 


New Delhi, the 17th November, 2005 

S.O. 449t. —Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and jto render accurate service under varied conditions; 

Now, theijefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov eminent hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “AWT-15” series of high accuracy (Accuracy class-II) and with 
brand name “ADDTECH D1GI SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Active 
Weigh Systems, A/7, Mangal Tirth Park Society, Jashoda Nagar Road, Near Goma Kuva, Ahmedabad-382445, Gujarat 
and which is assigned the approval mark 1ND/09/05/954; 



The said jnodel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table (op type ) with a maximum capacity of 15 Kg. and minimum capacity of 50g. The verification scale 
interval (e) is lg. ft has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates th$ weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In additiop to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, ip exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of.siniilar make, accuracy and performance of same series with maximum capacity upto 50 kg and with 
number of verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of Img to 50mg and with number of 
verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of I * I0\ 
2 * I0 k or 5 * I10 k k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(228)/2002] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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^Rrf^TTR^ : ffowR 3, 200VgWm 12,1927 

17W3R, 2005 

cfJT. 3TT. 4498—fKdiKRR fafed yifadiKl SKI 3^ Sl^cfcl 4Rd % RFRRtRRlftRRTtf%RaR?fNt2 

(Rt^RtRf RE 3?ftR!RRHRT3tfRfRRR, 1976 (1976 Rtf 60) (^#5# 3Tg^) 

fRRR, 1987%‘3RRRf%3?RFR t •sfk'PT RRTRftRRTRRT d J lldK RRlR R?t SIRfR^Mt RRcfRTF^T RR!«fcFRWR; RsFtf 3$F 
Hftfwfcl4i 3 3M^<*1 ^RT RRRT T^Tf; 

m-., 3TR TER7R RRd Stfafm Rft RRT 36 R^ ^R-RRT (7) 3?R (8) £RT R^rT RlfRRRf Rtf RRtR RR^ fl l 

TTf^cf ^ fmzq r n/7, TO cft*f Rpfc UlUl^dl, R*R Ttf, RKRT fSU % RR? , 31*McJN!<-382445, ^pRTR SRT fafdflld 
TRRR RR1RRT R*f (RRfaflTRTf 111)^ "R ^^-20” 7JRR Vfa, 3HcNlfdd RER <m<u| (3s*R7fq WR) % 

RTSR^T, RTF' Rtf RRT “Ci^'^Fi'ferft^T” t (W ^ FR% WRT<I RRR' E feR^T 7 IRT t) 3% ftpft S^rflcR f^F 3Rlf 

TR Ft/09/2005/955 RRR&Tcl fsFRI RRT t, 3RJRER Wtf-RR "RRt 3^R RRtfftlfl RRcft % I 

3dd Hkd (RT^ Rt R^ STT^fd ^f) RR? faficf RRTR Rtf RR tr\ 3TTRll7R ^WRlfdcl RtcRT 3MW )tl 

sRRit SifaRTcTR 8R7RT 20 fen. 13% ^{HdH 8R7RT40 m % I RcRIRtf TO 3RRTRT (^) 2mtl^T RRT OT^tRT jfRF t f%W 
m vrfd ?l d o^chdH I rHR) RTfoT 3U ^^dH RRTR11 RRtf^T 3rH4R> FRTlF (Rd^Ft) RRTR mRu|H 3q<f$td RRRT 11 3Wf 230 
RRE 3^tR 50 ycHi^nl RRT fa^ci TRTR FT Rtf4 RRdT % I 



Hlf&FT^F^ttftFTRR^% yfafoM R#T RiR^ «JR*Ri *ft 7^FTR ^f^TR *Tt 4)d45 %RT^TTRRTl 

aflr tor>tt trr arfafwr Rft rrt 36 Rft ^frttt ( 12 ) srt unTrf vrf«w4l' ^t •snfm p; rf Rtw RRrft 
t fa> W RfT^ % 3Tprt^R % FH RRM-RR % 3RRfF TRt r^fdHfdl ^RT *3# t^RF, felTTP ^TpHT 3fR "TTTt ^FRRft T1 
fSRFT^ W RTSFT faifHMf^l iRrRf RR11. faftffPT ^ ^TSRTT % ^ Ft ^P, RRiefFT 3^ ®m4>hici’ 1 % FlrR TORI 

Fft^fT 100 ft. TTT.^ 2RT. % M ^’ r RH% f^TR 100 ^ 10,000 FRT%^^TTrRFRRH STRTTTRr (RR) 3flT5 RT. 3lfRR7 

%“3 M RH%fFTR 500 ^ IQ,000 F’FRTt^^ ^p4im HIHHH 3RRTRT (R7T) ’R%cT 50 %. RT. ?RP3lfRRRfR ^RRR RTRl t 3lR 
"^"RRI X 10*, 2 x 10* RT 5 xio*, %f, lift RRRRR7 RT RFRTRTRT ptfcp RT R]^R % ^TRpR 11 

[TFT. U ^s^R^-21 (228 )/2002 ] 

Rt. R. fWi T R f <f , f^RRF, tRfVRT RN taRTH 


3343 G1/06—7 
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s.o. 

authority, is sat 
provisions 
Measures (App 
sustained use a 


New Delhi, the ! 7th November, 2005 
498 _Whereas the Central Government, after considering the report submitted to it by the pr ““’^ 

iov 7 of Models) Rules, 1987 and the said model is likely to maintain its accuracy over permds 
Id to render accurate service under varied conditions. 


Now, 

the Central Govj 
top type) weig 
and with bran^ 
M/s. Active 
Ahmedabad—3| 


The s 
instrument (Ta 
interval (e) is 
(LED) display 
supply. 


1I1U -- 

s,»“i p.,» s««». u.Hoa. °“” ’■■■■■ 

.^82 445, Gujarat and which is assigned the approval mark lND/09<2005.955. 


We 


;aid 


model (see the figure given below) is a strain gauge type load cel! based non-automatic weighing 

top type ) with a maximum capacity of 20 Kg. and minimum capacity of ^ ^ Emittht^Diode 

io It has a tare device with a 100 percent subtractive retained tare ettect. The L\J\l o 

Indicates .he weighing resuh. The .ns, rumen, operates oh 230 Vote. 50 Hertz alternative curren, power 


6 



In addition ,o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent pfactices. , 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 rf to »jd Act the^en ^ 

Government hereby declares that this certificate of “T°*m e ° ser ies with maximum capacity up to 50 kg with 
instrument df similar make, accuracy and per' f 1Q0 t0 2g . or with verification scale 

- - ■»— -- 1 - 

manufactured. [f No W M-21(228)/2002) 

_ . ,,r,rr,in.t a xxnrtDTirv r^irpftnrnf I.esal Metrology 
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17 WR7, 2005 

RiT. 31T. 4499.—R<4>RR5T, Iqfea yifachKt SKI 3FT RhU h<. fq^K %MSNF<^ RF <rHiqi , l R^i 

^^f%Tfer (#^RtRf 3Tlff?T^sr) RIZaftRNRI^RfaftRR, 1976 (1976R5T60)RRTRK 3 ^RTORT^ORf^RflaqFpfe) 
faRR 1987 %FWfi%3FJ^R13^ ^ RIF R^ RRIR^ % WMRRRtRRft STRfaif *ft 34d MTSd RRI«fal^T#TT afoftrf'PT 
HpR^friql'*! ^H^qfl’^RTRFRRRFTTlRf; 

3TF:, 3R ^£TR TRRTR, FRF RfafRRR RTt RRJ 36 R^ F^-RTR (7) afo (8) URT RRrl ¥lfad4f RiT RRlR RR?) 
T?fRFR ^ fw^T, TT/7, W cN Rl% RlRIRdl, RRtRT Wffe, RtRTT<pri %RTR , 3j$H<MR-382445, ^JRRFFRT frftftM 
R*RR ReiTRF? RR (WTcH^l III) RT^t “R Tt^\-5QQ” 7JRR Rfe<f Wi^+ f 3T4RRlfad dtd'H ( ^d»+>l4 

wr) % rt^trtt, 1rr%t rtf rtt rtr '*^i+ fe41 t%?t” t (f^r ^Rir ^r% ^<i*rHfed4>ei j wi t) afo 

pq-s> 3Tlf TRT Ft/09/2005/956 •HH Rti-m ddl %, a^Hl^d RRM-RR ^<1 3fR'yR>lR'ld qKdl % 1 

FRF hTs<t1 (fNI Ft R5* Sil'jifd ) TJR/fRf^F ^ y^K RiT RR "^T 3 TTRiRf dlcH 3MR* u l ( vrl<;'+>[4 jT4»k ) % I 5R<*I 
RfeFR W 500%.RT. tafk^JFFRTOT2 iRT. RT. 11 UrRNH HNHIH 3RRM (f) lOORT.tl^ T^T3?I^4gc*H ^Rwt iRRRTT 
7IF mRrici oqqRxrMKHRi RTftF 3n*lR<|cH RRTR % I ychRi drH'jfoi -3lRlF (RyT f Ft) y<^ dl<rH mR u IIH RRFT % I FRRRR 

230 RteF 3% 50 F^R ypqiqol ^ki fqtja W FT R^t RRFT % I 



7F|Rrr Rfe Rit ‘RpeT RR^ % FhRiRoki tpflRl R?T QhHi^ u ) <sikt 'JlH <!<*>} % Rl^ Rt Rt>*fl bin'll \ 

3frr %t^T RT^hR T^RT 3TfRfRRR ^ft RRI 36 T^T RRI (12) ^RT R<tT 5»f4d4T ^T RRtR ^TT RtW ^R?ft 

t t^> Rferi % aqpprt^T % % 3 rrRt faRnRii ^rt ^r) Ir^rt, ^^151 % «r[rr 3fk *3Rt RTRiit R, 

fjTR^ 5 H^Hlf<d f^f- T R f^l faRT RRT t, RlfHfRcT RR) ^TaTcTT % ^ Ft^, R«TT ? RTT 3?ft ebl4MMHI %^TT <SHcr>^l Fft 
RT 5 RI. RT RRR 3TfRRr % “ ^ ’ ’ RFf % %Q; 500 ^ 10,000 Rit ^ RrRTFR RTRRR RRRTcf (^T) RfFR 50 ^.RT. ^ 
RfRR7 RR 1000 f^.RT. RR> Rj) 3TfR^TR ^Hdl ^ f 3^ *‘^ M RR 1 x 10^, 2 x 10* RTS ><10*, % f, Rt RRTRTRT RT ^TTcRRr 
^ u lf'4> RT TJ^R % RRrTrR | 

[RTT. R. F^RR-21 ( 228 ) /2002 ] 
Rt. Ti. fTBRPjffi, MRRT, fRfRRT RTF IRRF 
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New Delhi, the 17th November, 2005 


S.O. 449 
authority, is satis 
provisions of the 
Measures (Appr 
sustained use anil 


—Whereas the Centra, Government. after con 5i denng rhe ; epoft 
-led that the model described m the reportCSeeth f g g ^ of Weights and 

• rXdlTS: is likely to maintain „s accuracy over periods of 

t0 re nder accurate service under varied conditions. 


1 use and to render accurate service - 

Lte. 1. exeitis. .f*. 

the Central Government hereby issues and pubhs eital indication of ‘ k ADP-50(T series of medium accuracy 

non-automatic (Platform type) weig ing ms ri ' l ’]l - Gl s ^ a l£- (hereinafter referred to as the said Model), 

(Accuracy class- III) and with brand name ADOTBCH ^DIGl SCALE ft^e ^ ^ Goma Kuva 

The sajd model (see the figure given below)‘ s 0 “ a ,are 

a maximum capacity of 500 kg. and minimum capacity °fr Diode (LED) display indicates the weighing 



,n ajidition to seaiing the stamp,n g plate, sealing sha.1 also be done to prevent the opening of the machine for 
f r aUd u' e "; u P r pTn S exercise of the powers conferred by 

Governmen] hereby declares that this cert. tatte°“go and up to 1000 kg and with number of verification scale 

instrumenforsame series with maximum capacity above 50 k an' P ' v v „, ue of | x |0‘,2> I0‘ or 

interval (n) in the range of 500 to ,0 -°° “ E ^ “ *| to zer o. manufactured by the same manufacturer with 

L" 1SS- ssss- - 


p A. KR1SHNAMOORTHY, Director of Legal Metrology 
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MTTcf IRRR : 3, 2005/3711^1^ 12,1927 

«- 

R^ferrfr, 17 R^77, 2005 

W. 3* 4500.- ^ - ^^ R^T, 

^ Tqf^FT TTf 3?T^m ^7ir) -SITH 3^T^TRT^ 1976 (1976 ^F 60} 7W\m 3fa T HR CRT^f ^ 3^<*n) 

f^W, i987 %^^%31^t3^^^^7iwnt%WMR 1 5ram^3T3rnjir^ W Rf^ W^T W* 7#RT 3??T f¥^RR 
t} ^T 37^H mil T^TTT; 

5fcT: ( 3W %zfa TTT^HT, ZRR 3lfafWT *1T7T 36 ZR-*H7T (7) 3fa (8) ST71 ^T Wl ^ ^ 

tRjR 5<d<yi^, "1-120, ^ft 37T^ 7ft ^^'+J|Pic 6 R&R, "ftRZ7-26, 'bl<n<*isl Tte, ^/^, ZTZT^TRtaRR, T TI?7t R J 'K ( T pRTcT) 

"gRl ftftd WT ^gTT^frTT ^ft (RSjftlRTRft III) ^1^ “TJ77 fttTft-SOZT' J ^lsFTT%3t^l 7J5^ olen 3 H ( ** u i (^f^FST 

% RfeRRR,fa77% WS ^ RN "Tte”'t MSTRiq^ 4sn =r>5?i m^i|) 3?K 

3jjR l <H fm 37lf T1R ^t/09/2005/753 TfRgftfTTR %RT RRI ft, SSJRtRR yHfui-RR RTlft 3^7 H'wfcin 'Mfll % I 

3<#i M f g Ri ^ ^nrai^irife 7ftR 37rorf7R 377cRTf7iR (ftfe%fftrg^iTOfRfazTO7RR) < 1^1 1 

37^73*1*7 STRRT 30,000 %.UT. 3^7 -^inH SrTRrfT 100 for.TIT. % I wqRR H1HHH 3^?RM (^) RZ T TB 5 1%. UT. 11 $R^ ^ 
siKtofRR ■gfar ft fmmwi ^rfaw tTifer 3r*ro % i irero 3rM4»swte i*iftRT<RR nfaiw 

ZR3f$RT cRRlftl ■jy^T 0 ! 230 ^IcZ 3?t7 50 ^ftsf yoHiqnl qiTT fq^a wh RT °w 4 <*><di % I 


72 jfSqiTRte% ■gsfaH % 37fdf7 RRr#t^ r Riy^i *4<^rft<aki} ft? itoR % ftR^ rt r^^i ^ 1^111 

3ft7 77TR7T7 ZRR 3lfafW7 Rft RKI 36 Rft ZRRI7T (12) £TR R3HR ?lfadRT RR RRt 7 ! RFlft ftJ ^ ^tW 

% % -qf^T % afgiit^T % -pT RRFR-RR % 3TcFfa ZTft r^fHHfdl STR "377) f77£RT, % 37^777 3ff7 TR) TTIRT^ ^R 

f^R a^Rlfcn f^T* f^TT tri f, r^lPTf^cl 3R) »^7sfcTl%t^ Ft^, W*faT 3ft7 ^FfRTRR % cTt^R 6H<*W Rt #H 
^ 5 %. 771. ^ 37fW% “3 m *TR% %tr 500^ 10,000 ^ ^ "R 77rW ^TH 3T7T7Tcl (^0 TlfecT 5 ZR 71 3lf^ 

3ft7 100 ZR ^^3lfW7^RI^f 3fk , ^ M RHIx 10% 2 x 10* ^TT 5 *10*, % f, ^ vrm* ^ ^ 

% RHgcr^l % I 



[m. 71. ^g,TTR-21 ( 70 )/2003 ] 
^ft. "g. 'fefyRi Rim fafiM 
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New Delhi, the 17th November, 2005 

S O 4S00 ^—Whereas the Central Government, after considering the report submitted to it by the prescribed 
amhoritv Satined thathemode, described ,n the said repot (see -he figure given below) is in conformity wrth the 
nrendsion's of the Standards of Weights and Measures Ac. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use and td render accurate service under varied conditions; 

Now there lore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act 
the Central Govern Jent hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (convers on kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy class ) 
of SPC-30T’serie] OI with brand name ^“PROMPT” (hereinafter referred to as the said Mode,) manufactured by 
M/s Ortritron enterprise. E-120. G.I.D.C. Electronic Zone, Sector-26, Kolvada Road, B/h Tata Telecom, Gand,nag 
(Gujarat) and which is assigned the approval mark 1ND/09/2005/753; 

The said iniodel is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for 

the weighing resultlYhe instrument operates on 230 Volts. 50 Hertz alternative cuirent power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further ! in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 

EEE 

approved model has heen manufactured: 

[F. No. WM-21(70)/2003] 
p a. KR1SHNAMOORTHY. Director of Legal Metrology 





[W1 II—'T3^3(ii)] TO^iT W^:^ 3, 2005^gm 12,1927 13169 

17 W 2005 

W.OT. *4501.— ft^lR 

ftft%ftr5RT (ftft'ftR^ 3Rffoftsr) RTRsftRlRRTRRTSqfftRRR, 1976 (1976 ^T 60) RRIRIZ 3ft RN R1RR7 (ftfeftRR 3i^H) 
fftm, 1987 ftRRftftft sR^tsft^RRiRftftRiRRTtfftRTRiRRRRlRftt 3TRfftft ft rrr ftrgRT RRTftn rrtr t#ti 3ftfRfftR 
ftftsifcRf 3 -iM^l ftRT RRIR °h^cll <Q J fl; 

3TR:, STRiftftR W&K, RRR ftftRRR ftt RRT 36 ftt RR-RRT (7) 3ft (8) ^RT RRR ftftfft RR RRft R?ft fR 

iftft ftfo RhMH , RRTftRo 668. ®pf, RRT, 3ft R37R 3ft, ft fftftt £RT fRfftcTR^RR RRlftlT (RftRRTR^ HI) Rft ‘ft 

R*lft” ft§^IT%3ft^ 7JRR ftftT, SRRRlfcTRRlRTRRRRRRT (RRefftR RRRt) % RnScTRRfRRft RTS Rtf RTR “^l” % (fftft 

^rft *1VR1RRRR HlSd RtfORRlip) 3ft tftft 3^tfttf ft-6 3ft Rtf ft/09/05/754 RRftf?lR ftiRTRRT%, 3R|ftRR RRFT-RR ^RRt 

3ft M'+ilfttR Rtfft % I ' J 
t 

ftferi (ftft ft ft 3Rfifrl ft!) Rft fftfftf ftf RRiRRtf ft? ftctf 3tfRlfft SRRRTfftT RlRTRRRRRW (ftfcT ft W1 
RTT) % I RfRRTRR 3RTRT 30 fft.RT. aft^JRcW ^TRctT 100 RT. f t RcRIRRRTRRTR 3i<Ki?l ft) Rtf RTR 2 RT. tlfftf RRT sftl^dH 
7RT ftftTR o^q^ T ccre ftft 3Rft<pR RRTR11 RRtfR RREftfi 'Sfft^ (R?ftft) Rft dVh ftftTR 34<f$ld °RRT 
tl RRRROT 230Rft 3ft 50 'ftR RTRTRRf RTRlftpRRIRRTRft RRRT% I 



ftft Rft ft RftRTR ft 3lfftRRRft fttRtfTRftf ^TRft ftfftRRftft ftfftRRtctfRR ft fftRT ^ITRRTI 

3 ftt ftftfa RTRTR ^RR ftftRRR ft) RTR 36 ftt RR-RTR (12) 'SRT RRR ftftTRt' RTF RRTR Rft R? ftw RRft 
t fft -RRR RfSRT ft 3 I^ft<H ft RRPR-RR ft 3ftft 3 ft fftftftTT SIR 3# Ift^RT, ft 3FJRR 3ft 3# RTRRt ft 

ftraft 31 P<fl ftSRT RtffftWfftRT RRT t, fftftft Rft ft?IcRT ft ft* ftfttf RRTftff 3ft RtfftTRTR ftftrTR <^OR ft ftft 
ft 1 fa .RT. ft 50 fa.RT. RRT 4 ft ’' RTR ft %R 100 ft 50,000 RRT ft* ft ft RTRTTRR R1WT 3TRRTRT (RR) aft 100 fft. RT. RT 
■3^3ftftRTft H ^ ,, 'RHft1ftR5000ft 50,000TWfttftSf ft ^rRIMH HR (RR) 3RRT?TftftT40fft. RT. RR^ftt 3ftftRRRT SRTRTRTlft 
f 3 ft “^” RTR 1 x 10 ^, 2 x 10 * RTS *io*,ftt,ft RRTcW RT R^mcRRT RRlfe RT ^ ^ f I 

[m ft. ^RRR-21 ( 3 )/2005 ] 

ft. R. ^SRIRfR, fftW, tftte RTR fRRTR 
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[Part ll— Sec. 3 (ii)] 


S.O. 4501. 
authority, is satisfied 


New Delhi, the 17th November, 2005 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
(that the model described in the said report (see the figure given below) is in conformity with the 


provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approvallof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to'render accurate service under varied conditions; 


Now, 
the Central Governing 
instrument (Table top 
name “ASPEN" ma 
and which is assigned 


therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
:nt hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
type) with digital indication of series AST of high accuracy (Accuracy class-11) and with brand 
ii|ufactured by M/s. Aspen-Weigh System, Quarter No. 668, Krishikunj, Pusha, I.A.R.I., New Delhi 
the approval mark IND/09/05/754; 


The said mtjdel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table tofi type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It l)as a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 



In additionjto sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, inexercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herebV declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity up to 50 kg. and with number 
verification scale interval (n) in the range of 100 to 5.000 for ‘e’ value of 1 mg to 50 mg. and with number of verification 
scale interval (n) in^he range of 5,000 to 50,000 for l e’ value of lOOmg. or more and with V value of 1 * 10,2 x 10 
or 5 x 10 k , k being khe positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with thej same principle, design and with the same materials with which, the said approved model has been 

manufactured. 

[F. No. WM-21(3)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[MFTII—*spr§ 3(ii)] 


3K3 33 TTTO : 3, 2005/37W133 12,1927 
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3^1^%, 17 33*37, 2005 

W. 37T. 4502—%%37T73TC33, fcffRTTITf^PRtIRT7$ y^a f<4*37f3317^%39313, 3?773I3R%33Ttf%33clf73l2 
3%%3te?T 1976 (1976 3360) ^^aSfeT?PTTFW (Tffs^^TT 

fwr, 1987 %^3^%37^ 13 31333 7tei33itf% 3i3J3R3%3 3^373^3 % 333 3te^r 3*n%3 3313 77%ii $ k f3f*R 

L!Rr^rd4t 3 3q^=fd ^31 3313 3331 Tint; 

3f3:, 373 %%3 777337, 333 37f%333 <% 3171 36 39-3171 (7) 3% (8) ?TO 333 VlP4d% 39 33% 31% ftj 

%97$ %%3 fw&n, 33%7 30 668, ff3 %3, T J771, 3Tlf IT 37R 3Tlf, 3^ fl3% £KT 'f^Tf^Fcr *7S99 W^TT ( W%1 3*f III) 3% 
»j7I?Tl% 373131 7J93 7lte9, 31433lPd<1 dldH 393931 (<*te<w4 M) % *71131311, f%3% site 33 313 M %F%T M | 
(%% 17% 177% 373T^3333fe3T W33lt) 3% 1%£31 jMl<4 f%137ll 33 tel/09/05/755 f%91*19lt, 373%?9 3*P1- 

' t T3 ^nrr stir 37 # % 1 

3*1 Hlltf (%^%3^371fte^')T^t3^%3T131R333Tte %3I3713lf79 377^3#m %3R393173 f 11773lt 37f33199 
$1991 500 t%.31. 3^-^733 ^13312 t%.m 11 7173193 *719919 37977177 (f) 33 919 100 3T. t117% T*31 371%KJ?19 Tjf%rt f393H 
33 %333 °4 c l c hcHlrH 0 h 9lf%3n%77J?19TOt1 51373 3oH^3>^13te (T^l|%) 33^%3H%W7393f$F3333l|I 193RW230 
%79I 50 3^3 yrHi^nl 9171 te^3 3919 37 9% 3331 % I 



4<ilf*9M krli % ^(ohW % 3lf3ft3d 9%9 %f o^qeii) %%T9 <3lei^ 7l %1%9 'it f%4l 'dl^ll1 

37ft %tete 4149 k 333 37f3pl A lH %t 9171 36 %t 333171 (12) SKI 733 7lf%T% 33 y~4Ul 3177^ ^7 3?" 9te u Il 37% 
^ 1% 333 nT-sd % 31^%33 % 177 % 373%! 377t f4Pi*Hfcii jJRT 3% f77^F3, Hs411^3 % 3T57717 37t7 177t 7713% 77 

f37%l 3^%P<d 9fl3131lf99tel1%4l 9911, f%%%719% sjTsnrTl % %£ % 331%H sf7 33%7I7R % %3R 3WT3 % ftf t 

%591 31377^ 37f931% "f" 313% 1%7 500 3110,000 33T%t %3 % 799199 313 77%3 501%. 31. % 37f331 1000 1%.91. 931 
%t 37f33!33 §733131% f tftl “i" 313 1 x 10*, 2x 10* 91 5 xio*, %f, %HlrH+ 31 4i»J||rHch '^lf3131 ^ % 33^3 

f I 

[33.77. T^TJTJ-21 (3 )/2005] 
%. 3. fl^lFjte, PH^!4), f3f331 313 f3313 


3343 Gl/05—8 
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[Part II— Sec. 3(ii)] 



New Delhi, the 17th November, 2005 


S O 4502 .i— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
nrovlmns ofThe sTandards of Weights and Measures Act, 1976 (60 of I976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain ns accuracy over pe 
sustained use and (o render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model o f ^^.cat.ng 
non-automatic (Platform type) weighing instrument with digital indication of senes AS 

(Accuracy class-lO) and with brand name “ASPEN” manufactured by M/s. AspenWeigh System, Quarter No. , 
Krishikunj, Pusha, jl.A.R.I., New Delhi and which is assigned the approval mark IND/09/05 755, 


The said 
a maximum capac 
device with a 100 
result. The instrument 


model (see the figure given below) is a strain gauge type load cell based wetghmg mstrament with 
L of 500kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
t cent subtractive retained tare effect. The Light Emitting Diode (LED) dstplay indicates the weighing 
operates on 230 Volts, 50 Hertz alternate current power supply. 


ipfei 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

'h e? cf rC | Se s^hm fh^certiflcat^of^appro^rof^he^sa^d ^odei* Vteo Tov^the^wdghii^g 
Instrument sa Tie serieTwTh maximum capacity above 50kg. and up to 1000kg and with number of vertfication scale 

[F. No. WM-2l(3)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[ktkii— 3(ii) ] 


RR9 99 W : PdKM* 3, 2005/3?KFFm 12,1927 
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KflS^ft, 17 2005 

99. 3ff. 4503.—%^9 K<9>K 99, I9f59 HlfK4>l<) SKI3& KRJ9 1?qt ^tr ftWR +<} % 45 HMWM K4II Pb 

1976 (i976 9960)99T9i3 3faKrcKH9r(Kte&99 3i3$fc9) 
f99K, 1987%^^%3q^t3^^T^Rr^-^RIP^ntf^d4ldK y4>l 9?t 3J9fa -£f Kt ddd Hfed 4Kl*fal 99R 7#9 3fa$tfM=T 
MKI^ld^i h dH^dd R9I 5RH <+><c1l <641; 

3T9:, 319 fK9)[<, <JcKi 3lfMd4H 9?t KRI 36 9>t 3K-KRT (7) 3^t< (8) 'SKI y^Ti 99 KKtK «txft §<(, 

%K* %K(^TTKK)^K^f59TKT. fa., 568, 3^t9f9SR, %9-V, ■JS9T9, 6f<4l u l!-122016 SKT fafdffa 3i*amrfm OWfa 
M II) 9fa “T^T-g^Kt'’ *fa?TT%3fa9r 7j93 K%3, 3J<9dfad dVd 344^ 1 ( fazwf ZfKTFETC) % Kfe?T99,falfa *15 91 
9TK “K)"l*T[R” % (p3R^ HJ?qK<349 hT-ScI qi?l *1-41 %) 3^K fa^ 3 h^h\^' 1 2Rlf |J*1 sl/09/2005/945 «*i^fifK1 Pfc*ll 

wt, 9Rm-99^rnt ^ ti 

* 

ddd MUJd K9 fa^d KK TfadPUfa 3H9dlfdd (^99T 3T9TOR) 9fcR-3K9K9 t - 1 ^K9?t 39fK9T9K $TK9! 

600 m sfrt "^cih gR9T 5 m «<4 nh hnhh srhm of) 100 Ik. kik % 1 ^Ft K9r <hi^4^h "^far% fa«4>i w uPtcet 

°qqq*rJdKHd> Kfftd 3ii£) qg<rH KK19 % I 9fa9 hR u I(H 9><dl% I 3M4>< u l 230 9^3 3fo 50 HdMIddl KKTfa^d MS14 4<9»f44><dl 

tl 


/ 



W.|Pk j I ^d. % OjsU'frd % 3iPiRqti H^ild 99 eqq5i<) % Rl^, <a)<n^ <1 <hi’) % fal), *^<^9*? Pbqi *4W«[i I 

3fa %KTfa <H9>I< 399 3?fKf99R 9^ KRT 36 9ft 3KKKT (12) SKT K93 WfaddV 99 KKtK 9Rft 1|K 9F 9rRft 
t fa 399 HlStf % 3RJKI99 % KKM-RK % ^RKfcT 3<ft fafaffa SKT 3<ft f<K£F9, Ps^d % 3fa 3Kp4Wmfi 

faRft 399 3^K)Pdd KT5cf 99 ThhI^I f9?9T K9T t, fdM'd 3Kt ^9T, 9«lT*f?n 3#t7 -*l4mW %#?R 3M9R0| 

Kt 1 Ik.TTT^ 50 Ik. mK9T “I” KT9% f^K 100^ 5000 39^9^tK^'KrKTKKKH 3RKIcT (TT9) 3^ lOOtK.KI. 9T 

3K^ KfK9T%“^” KT9%t3fK 5,000 ^ 50,000 39?9?t^9 Kr4IHH KT9 3ITOK%3 50 f%. HI. 99?9^ 3lfK9»9K W91^ 
f #7 “^” KH 1 x 10 % , 2 x 10 % 9T 5 x10 % , %f, 'K) KHIcM 9> 9T ^fe»llcH«=h ‘jyiNi 9T ?pT% KH<J<r4 f I 

[K5I.-K. ^^KK-21(231 )/2005] 
Kt. TT. ^niPjRf, PH^VI9>, f9f%J9> KTK f95fH 
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New Delhi, the 17th November, 2005 

S O 4503 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) rs in conformity with the 
provisions of the [standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of WeighK and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use antj to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval ol the Model of non-automatic we igfiing 
instrument (TablJ top type) with digital indication of "MWP" series of high accuracy (Accuracy class-11) and with 
brand name “C/tS” (herein after referred to as the said Model), manufactured by M/s. CAS Weighing India Private 
Limited, 568, (|dhyag Vihar, Phase-V, Gurgaon, Haryana-122 016 and which is assigned the approval mar 

IND/09/2(X)5/945;| 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 600g and minimum capacity ol 5g. The verification scale 
interval (e) is loLg- has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates L weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent prackices. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hfereby declares that this certificate of approval of the said Model shall also «ver the weig mg 
instruments offsimilar make and performance of same series with maximum capacity up to 50 kg and with numbered 
verification scale interval (n) in the range of 100 to 5,000 for e' value of Img. to 50mg and with ntimber of yerificat on 
scale interval'(n) in the range of 5000 to 50.000 for ‘e' value of lOOmg or more and with e va 
I x io 1 - -> x 10' or 5 « 10 l k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer il. accordance with the same principle, design and with the same materials with which, the said approved 
Model has beeh manufactured. 

1 [F. No. WM-21(231)/2005] 

P. A. KR 1 SHNAMOORTHY, Director of Legal Metrology 


[9F1II— 130$ 3(ii)] 


3, 2005/3TWFFT 12, 1927 
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9ffeft, 17 99*97, 2005 

W. 3TT. 4504.—*K=hK °bl, faf^d Hlfacwd gRI <s*i HKJd Rmi«E H< fa^lK 9><4 % 9!T <ft 991 frf9> 39d 

39ftcT*ft5?T 31T^ftt) 9TC3ft 9N9R9T3ftftftH 1976 (1976 9* 60) 991 913 3ft 9R 9R9T (-qfS#^T 3FJ*ft9) 

t^l^-H, 1987 % 3^<e\<n % 3ft fTT 919 9ft 7tm99T % 1% dMIdK ^Ft 3T9ft 9 ’ft "399 mTscI '^T^TT^TTF «mi(J «9MI 3ftf9fft9 

qfiTwM 5 3H^9d &i l °Kdl <^l l; 

m:, 3T9 W&K, 399 SlfafWT 9ft 9RT 36 9ft 39 9RT (7) 3ft (8) ^TTT 999 Tfeft 99 9%T 9*ft 

ftft 31I$4H ft«M, 130, ’^9,'37HT9t4*TT%3, 9^FTT9, *TFT^ - 425001 ^ ftfftf 39* 99^91 (99T*JdT9ft II) 9T?t “3ft3t” 
%314>4> *JxHTlf^T, 31*99lfdd dldH <mw (^8^TO) % 9l3991T,f99^ 9TS 9tf 919 " ^H " | (ftft 
Te% 9791^399 *fel 9i?T 9911) 3ft ftft 3^ii)<H fft? 3ft TT9 ^t/09/05/757 UM^ftd fen 991 t, 3^H)<H W9--99 9# 3ft 
99>lftd 99rft % I 



399*feT(9ft9tft39frf9ftt) 4.+ r^Pdft^ 31Mfer dldH <m*>J| (^dlMW^l) | lf*T9ft 

3lf^ehrt j H $Wd) 30 IftUl. 3ift $iHdi 100 TIT. ft.l tHo^Nd HIMHM 3-Rl7lel ft) 99 Hi*1 2 9T. % I T*9> 3H^<jd'i ^P=K1 % 1^999 
719 yfftin oqqetJd'iKHch 9lf79 3T|i|qjjerc 9919 ft I 99T71 3rH49> 414U (T£911st) 997f 9t99 MftuilH 3<ldftd 9J79T f I 3M4HUI 
2309*103 3^7 50 Mrmqcft 9171 (q%d M<;i9 97 <=m4 <*><91 % I 

MilVi ys\i«M % 3ifdRew h4I*i 9ft °hH<i^4 %feT9 <sh<n^ 7^ ftdift %feT9 4)<ri«i<; ’ft Rt^i ^tiy,Mi I 

3ft ftftft 399 3TM¥r9 9ft 9171 36 9^39-9171 (12) ST7T 999 7lfad4V 99 99ft 977ft ^ 9^ ftw 97791' 
t ^99 ifeT % 99M-99 % 3mft9 faMdl ^TT fegHT, fw % 3T^9R afk TTTWl ^ 

f^rerft 31^tftr<d tftSef 99fftqfot f5p9 l 99 11, f9M%^ft *pfeTT%^ ^ ^ W^dT 3fk 9)|4 mMH %9teR 3M9HU| <ift 
4t 1 ft. m ^ 50f9.m 99r , ‘| ,, 9H%%Ti 100 -ft 50,000 997 9ftHIM9IH Cq9) 3fR 100 ft.m 9T^ft 

3Tft9r% ,, ^ M 9HftrftpT 5,000 3 50,0009979ft ^NH H I M9 I H mm (T&) 7#9 50l9?.m 9979ft 3lft9Km Km 9 1 ^ 
t 3ft ‘T’9H 1 x 10* 2 x 10* 9T 5 xiQ % , % f, 9ft 9H l r t ^ 9T 9t«nW9 ) 9T 9^T % 11 


[99.7T. ^^Tnr-21 (341 )/2003] 
9t. Tr. <jninijrrf, fH^, ftft9T 9FT ft^H 
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New Delhi, the, 17th November, 2005 

S O 4504 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in c ° nfo '™' ty w,th 
provisions of the) Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards o el £ 
Measures (Apprlval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use anid to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic w eighm 
instrument (TabTtop type) with digital indication of “IT-30" series of high accuracy (Accuracy class-11) and with 

br and name “idON" (hereinafter referred to as the said Model), manufactured by M/s. 

Floor, Old B. J. Market, Jalgaon, Maharastra-425001and which is assigned the approval mark IND/09/05/757, 



The said model is a strain gauge type load cell based non-automafic weighing “strumenUTab'e top type ) 
with a maximull capacity of 70 kg. and minimum capacity of lOOg. The verification scale interval (e) is -g.lt has a tare 
device wTatol ^ccnt subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts. 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

i / \ • rtf < nnn tn ^o 000 for ‘e’ value of 100 mg or more and with e value ot , 

" S « or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance*whh the same principle design and with the same materials with which, the said approved model has been 

manufactured^ 

[F.No. WM-21(341 )/2003] 
P. A. KR 1 SHNAMOORTHY, Director of Legal Metrology 
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[FTTH—73*3 3(ii)] 


Ff%rft, 17 WFT, 2005 


^>T. 37T. 4505.—*K<t>K chi, falsa yifa«w<l ?T7T at} Rh\c hi fq^K «h<'t % H^uq, *hi*4h ^TTO^fai a«Ki RhI<£ 
^Ff%TfeT (Ft^FtFf aiTf^^r) FnF3flTFIFFTO3lfafTOT, 1976 (1976FF60) TO 3?lT FIFFTTO (Ffg# FF S^MKd) 
fWT, 1987 % ^3Wif % ST^F t 3fa^TTFraF^t 7T4TFFT t % W(ldK FFtF Fit 31Ffa 3 Mt TO Flgd TO^fa FFIF R^FT afc ftftR 
MUR^RlFiF <3FyFfl 7tFTFTOFTO7?FTI; 


31cT:, 3TF %^F FTFIR, TO FTfafWT Fit FTTT 36 Fit FFFTTT (7) 3flT (8) SRI TO ^ifeff FiT TOFT FiT^ ^ 
•^ STT^TRfWR, 130, 'JTO, TJTHTFt. Ft. FT%Z, *ldFfa, F$ITI^- 425001 

Ft” *j®HT%3iFiFr 7JFF Tfe, STFFFTf^FtFRFFFiTF (k}iF>l4 TOT) FT ifeFiT, far# FT5 FiT FTF " ^H 11 t (f*T$ 
W% TOfT^TO Tjfm F?ST TO t) 3?tT 3FpkH fF-3 RF Ft/09/05/758 fa>4l TO t, 3 T f%^ F q W- FF FTTTt 

aTR FFiTTTRT FRrTt 1? I 



TOFfod TO fa^fa^TOTFiT7%5Tfo 3TOfT7T 3-K^FlRlrl FTOTFRFiT’F (T^TORf 'TOT FIT) % I ISRTFft 3tfTOFF STTO 

500 fFr.rn. % afrr-^TOf srcm 2 fa. m ti ttomh fiw totm ( 3 ) fitfh 100 in. ti^r to anritag^rc ^fFF t f^rro trt 

Ff^^rocHlTTO FriTFaTFtF^WFtl TO7T TO^Fi sr^s (TO^) TOt t fcrR Fft^PT TO^ I cl FRdl fr1 FFFRF 230 TOe 
3?R 50 £d"*i FrFTFFf FTTT fa?Jd M9l^ FT Fl4 FKai 1? I 

FHfiFF W F?T TOfecT FTTF % 3HfdpFd FiF^FqroF%f^F#TFfrltfT^^7)F£%fT1F Fld4< FtfTOl^TTOI 

3^T TTTOTT TO 3TfafFFF Fit FTTT 36 Fit FFFTTT (12) UTTT TOT ¥lfad4l‘ FiT FFtF FTTF FS FtTOT FTTcft 

t FFF FTSFT % STJFt^F % TF FTOT-FF % arofa 53^ft tFfFFfFT £TTT FFTt fTORT, fTOl^F % 3TfFR 3TTT TOt TTTWt ^ 
fFTTR FfFFT fFfdf^d feT TO f, Ph rl ^ ^TTO^t^ Ft^FT, 3ftT ^ l 4MMH %TTtTO' 3M»T» l Ft #t 

Fft 5 FT. FT TOF 3TrTO % ”f M TO% t^TF 500 3 10,000 TO ^ FcFTFF FH TlfFF 50 fFT.FT.^ 3Tr*TO 1000 tFT. FT. 
TOFF atfTOTF ^TTOFTFtf 3frt ”^”RTF 1 x 10 % , 2 x lO^FTS x 1 o*, %f, ^t TOrFF > FT F^HrMF) FTFpi%T T Fr ffrF 

f I 

[FF. TT. TO^TO-21 (347 )/2003] 
Ft. R. fTOl^fct, fd^VIFi, fFfTO RTF taF 
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[Part II—Sec. 3(ii)] 


THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRA HAY ANA 12,1927 

f ■ .. ■ ~. -..= 

New Delhi, the 17th November, 2005 


S.O. 4505 —Whereas the Central Government, after considering the report submitted to it by the prescrjfjed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and t6 render accurate service under varied conditions; 


Now, therelft 
the Central Govemm 
instrument (Platform 
brand name “ICON 
Floor, Old B. J. Mar 


: ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ent hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
type) with digital indication of “1 P-500” series of medium accuracy (Accuracy class-III) and with 
’ (hereinafter referred to as the said Model), manufactured by M/s. Icon Systems, 130, Ground 
ket, Jaigaon, Maharastra-425 001 and which is assigned the approval mark IN D/09/05/75 8; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) 
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 kg. It has 
a tare device with a] 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

(n additiori to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practice^. 

Further, ip exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereljy declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
1000kg. with verifitation scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of I * !0\ 2 x 10 k jor 5 x 10 k where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and w ith the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (341 )/2003] 
P. A. K.RISHNAMOORTHY, Director of Legal Metrology 













[RFT1I—TsF5 3(ii)] 


RRtf : fiWHi 3, 2005/aTO^Fm 12, 1927 
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17W3R, 2005 

^T. OT. 4506 . 4»WW , 

^^^(^^’^30ffil^i)51H3to’W’W4>3ilf«lPpR, 1976 (1976HJ60) TWHIEsfaWW* pitefoW SRjfe) 
fan, 1987%^q^%si^t 3*1^ wn^wmitfewiiaRirim4S3rafv«>ft witei ^™ *HI9^<II alRftfw 
MRQ^Id^t 3 3^1 KB Tftfl; 

3^;, 3RT W^K, W 3TfafftlR ^ *1R[ 36 ^m*TRT (7) 3ft (8) 5TO ^ ^T 3Pftl 

ftTO rJ^R sRtTR f*+M 3^ 3»., fw3 RRT, 364515 ^pRRt £KT Rrfftr ^T3Z7 RTTft (f^ "SRft RT^Tc^ 

•Rfe^TWWt) % ■Rfe^T^T, &H& #5 ^T ^n*T *‘^R ” % aft ftrRappft^ f3$ 3^^^/09/03/586 

^M^fV I cl f^RTT RRT % ST^Rt^T ‘SRT n T- T T? '5fl3 3ft ycblRfid 3Rtft 11 

(33 3 *if 3 H^ft ftir) TT^ftfe^T3ztT7#T1 1 siRm 10 four. 11 



aft ^>1 WEK^KT 3 Tf«rfWT 3t «IRT 36 3t 3R-«TRT (12) 5RT ~7 ?tT yifari3 ^T «H>I ^ ^ * ^ ufT 

t % T5RT Tfea % ar^xftR % W^-RtT % sftftf ^3) fqfWdl £RT ^3t fVl-Bl-a, rs«*ll5i ^ 3j^ tfR gft TRt RTRft 3 

f^3 a^RtfftT Hf ^T ^T fftftT felWl, ft *K 3ft ^,4 hiqiH % ol«i ^ 33 

3 t 500 m 3 so fftm crar ^3 3 ^ 3 f i 

[m -R. -5^TTR-21 (276)/2002 ] 

3t. tt. ^purpjfH, ftftfrar, W3^ rft m?H 


'1343 GI/05—9 
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tHE GAZETTE OF INDIA : DECEMBER 3,2005/AGRAHAYANA 12,1927 [Part II Sf.i.j(h)] 


New Delhi, the, 17th November, 2005 

S O 45b6 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pmvisSons of thd Standards of Weights and Measures AC, ,976 (60 of ,976) and the Standards of Weights and 
Measures (Appeal of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period 
sustained use an|i to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval ol the model of mechanical counter 
machine (hereinafter referred to as said model) with brand name"Luhar BallabhTrikam & Co”, manufactured by M 
s . Luhar Ballabh Trikam & Co.. No. 2, Shivaji Nagar, Savarkundla-364515, (Gujarat) and which ,s assigned the approval 

mark IND/09/03/£86; 

The saiii model (see the figure given below) is a mechanical counter machine with a maximum capacity of 

10kg. 



< 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the ^amcal coun 
machines of Similar make, accuracy and performance with maximum capacity in the range 500g to 50kg manufac 
l^ rame iTnuftaure; in accordance with the same principle, design and with the same materials with which, the 

said approved model has been manufactured 

[F.No. WM-21(276)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[WTII— 73*S 3(ii)] 
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■RHTT WT? : 3, 2005/3R^iqu[ 12, T927 

17 W^T, 2005 

^5T.37T. 4507 .—Mq 7K4>K^T, y^jd RqU^R j KII I fa 3«W fftlS 

^^m'qferr sn^^i) -am 3faT7ra*iH^37fafw7, 1976 (1976 ^t 60) <i*n ^ sfo wi ■qro (Htedl 313 *^ 1 ) 

f=RRT, 1987 %'3^^ % 3^5^ % 3^ ^W^lTiWTTtt^WTIc1R3T%T^t 31^1^4 ^7*tl«faT sJk faf^R 

qftfwfa4f3^PJERT ^l VWH+WI 1^11; 

3TcT:, 3TO RR7EK, ^RT 3TfafW7 ^ *TRT 36 ^ ^t%TRT (7) (8) 3TCT Sl^fT JH^RRlt TTOtT 

^777$ tfrfrw 21/2^ HKI4«I1 W-2, ^ ferft ^TTT 7£RT77fR, ^77^#% W7 

*lwWI<U%-qf5cn$T, fa7T% site ^FTIW “ T fPTt%R” t (1^ ^ ^77% 3fa 

3TJRRFT f^ 3Trf ^709/05/729 UH^fVld f^TTTP7T% ; 3^<H 3RTP I T- T T^ ^ 3^R Mfr f I 



i* 

~34fl Ml-iod 7lt?t 53 (RTTI) BftT^Tefl' % 313717 37T Rtt'l'iWtf 33^7^7 11 STT 3 ^ 77^T 7J33 35° 3° ^ 42° "&> 7T37 3>t T*T 
37T t 3fa 7737^ ^ZT HIMHIH 73^ 0.1° ^fo tl 


[m. 77 . ^^* 7-21 (207 )/ 2003 ] 
T fl. 'J)« j IIr|^ > r-l^, fsff^W *713 f^iTH 




THEGAZETTEOF INDIA: DECEMBER 3. 2005/AGRAHAYANA 12,1927 {Part II— Sec.3(h)] 


New Delhi, the 17th November, 2005 

S O 4507 -r-whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
p“ vision’s ofThe Standards of Weights and Measures Act, 1076 (60 of 1076) and the Standards of Weightsand 
Measures (Approval of Models) Rules, 1087 and the said model is likely to maintain its accuracy over pen 
sustained use and tojrender accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ad 
the Central Government hereby issues and publishes the certificate of approval of the model of solid stem type 
Clinical Thermomel with analogue indication with brand name “Pioneer” (herein referred to as *e said model) 
manufactured by M/4 Hanimax Thermometer Industry. 21/2 A, Naraina Industrial Area, Phase-2, New Delhi and which 
is assigned the approval mark IND/09/05/729; 



t 


range 


The said model is a solid stem type liquid in glass (mercury) Clinical Thermometer with analogue indication of 
35° C to 42? C and the smallest scale division is 0.1° C. 

[F. No. WM-21(207)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[RRTII— T3PZ 3(ii)] 


RRcT TFim : 3, 2005/3T?ISOT 12, 1927 
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17RWT, 2005 

<♦>1.31T. 4508.—w*hK *♦>!, Mifa c bi<} ski Rnli h* fa^K e M*l $1 j mi % P=t» <J<*1 RhI<£ 

1976 (1976^160) W«1T^TS CRfS#^ ai^ql^T) 

fWT, 1987%^^%31^t 3T^T^f'‘t 

mRMiM 3M$W *Ml JKI-PMdl &II; 

YRT;, 3131, 7TRFR, ^ STfafWT ^ «1RT 36 ^ WIRT (7) 3fo (8) ^RI 3T^T SlRkRff TRltn ^ ftT 

21/2TT HR|i(U|| $sR^<rl TtffclT, %*T-2, ^ fe# ^RI TJ^R Tfe, ^ % TO 

cfiT Pw-fldKl «IHWd'<%Tqff5el^T, f^RT% WZ ^FT HR “tWRT M % (f3Rl ^RT RT3T^<JeW Hfed *hs$l 'Ml t> »k fail 

S^Hl^'i fo* 31lf T^T "^1/09/05/730 fa'^l J (<4I %, 3TJRt<R yHl u l-R^ "*1 rI 3k y^lRfld <*><^1 % I 



^«KT T#SeT #7t 3 sT^ (W) Rfa Rdl % TO ^T facHl'Fd «IHIh 1«;< 11 fR^FT "R^T TJjR 35° Tfo ^ 42* Tfo <FF fa' 
TSJ5T t sfa TRRI ifal RIRRR T3Z 0.1“ 31 ti 


[TFT. 3T. ^^TTR-21( 207)/2003] 
■qt. TT. ^wii^IH, fH^Wi, M*RF "RTR f^TH 



13184 


TH$ GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


[Part II—-Sec. 3(ii)] 


New Delhi, the 17th November, 2005 

S.O. 4508. i _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of solid stem type 
Clinical Thermometer with analogue indication with brand name “Hanimax” (herein referred to as the said mode ) 
manufactured by M|s. Hanimax Thermometer Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which 

is assigned the apprbval mark IND/09/05/730; 


case of an/ manufacturing defect fre^ ,oni 

g aetect free replacement is guaranteed 



range 


The said {model is a solid stem type liquid in glass (mercury) Clinical Thermometer with analogue indication of 
35° C to 42*' C and the smallest scale division is 0.1° C. 


[F. No. WM-21 (207)/2003 ] 


P. A. KRISHNA MOORTHY, Director of Legal Metrology 








['TFT II—TSftfgT 3(ii)] 


3, 2005/-3TWFFT 12,1927 
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17 2005 

^r.3 ?t. 4509—uwiK^rr,tocrTiitaRlsmwy^d^ 

^ <rf% T TfeH (to ito 3li^fd ^) ^13 3ftr TIN TTH^T toftol, 1976 (1976 <FT 60) Tm W 3fRWT Wtt (ifcfi =FT 3Fpto) 
IWT, 1987 % t 3flT^^^ top^tfonFRlKTto^ 3?to i *ft T#g<pf "FstolT ®RT^TXsFTI sfaI^FT 

toP-lM 3 4«^<W to TO 


33cT:, -SR, %to W=bK, ‘3^RT tofto qRT 36 TT-qm (7) sfa (8) SRT KtT ¥lfatif ^FI toF to ftT 
^ 2V2\ W II gsf^d lir<4l, to-2,^ fto 5KT tocT^ ^ *fer, to to % TOT 

^Tl^rteT p 4hIhV<% hTscI ^1, foto ^FT “X^T^” f (to to ^T% t) 3fa to 



^ nisei to i ^ (FRT) to to % ^1 Pwtod toto( f1 ^FFT 77^71 35° ^o $ 42° ^o rFF 

^t 1to 'sto-tor mimum to o.r 3o % \ 


[^. U ‘5^xrq-2l(207)/2003] 

it. n. fpronrjpf, rto<+, nrc fi?in 
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THEGAZETTE0FIND1A: DECEMBE R3, 2005/AGRAHAYANA 12.1927 I Pari 11 


New Delhi, the 17 th November, 2005 

C n 4 sou —Whereas the Central Government, after considenng the report submitted to it by the prescribed 

cssssss a .-sras rirjassu - u - 

sustained use an4 to render accurate sendee under varied conditions, 

Irefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of Ihe said Act 
nment hereby issues and publishes the certificate of approval of the model of solid stem type Clinic 
ilh analogue indication with brand name "Enbee" (herein referred to as the said model) manufacture 
Thermmneter Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which is assigned 

IND/11/05/731; 


Now, th 
the Central Gove} 
Thermometer wi 
bv M/s. Haniimd 
the approval ma 


m 



The said model is a solid stem ripe liquid in glass (mercury) Clinical Theremometer with analogue indication 
of range 35° C to 42° C and the smallest scale division is 0 T C. 


___ _ 1 -ft r iTW y~\ r T*'T 


[F. No. WM-21(207)/2003] 



[WUl—WXS 3(ii)] 


TOflWR : 3, 2005/3W?FHn 12, 1927 
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^ fife#, 17^1^,2005 

mair. 4510 .—n<+k^Fr, fi^Rtfirarc^* wwh< s<w IW 

1976 (1976^60) TIN TTHT (*#S# 3<3hVi ) 

f^m, 1987 % 3 R^% 313 ^t 3 ?R^^## 1 RRltfa> tfMIdR ^ 4^1 # 3 iqfV 3 # a<W 4 fe ?1 «iHi^ 7 ^TT 3 ?Rfirf*R 
M Rr^Rl« viM^ 4 d *tai y<H T^TT; 

m-., m ^R^R, W 3#m # «JKT 36 # ^T-tTRT (7) afc (8) SKT TRtT *lPw4( ^T TRfiT ^ i|R 

tfq^gRi qnfrfcR 21/2R, wn T*fr% ^-2, ^ft?#sm ftfift^T 3 kth#% 75 BR 

fogftta R *IRWter%Rf5R^T, sift ^T TO t (ft# W% <J«w hWi <*$\ <i4i t) 

afo fm aiyi icR ftr^- anf tR Ti/n /05/732 wffi ra froT toi t, afa wwftf<i^fttti 


HAMMAX 

SSmimax 

^LIABLE <fe ACCURATE 



(RTTT) TOt % TOC ^T farHl4»R 11 ^1 ^ TJTO 35° 3fo 3 42° ^fo 

^it aiR TT*ft #ZT TO TO #5 0.1° 3o % t 


[xft. 4 -g^TTR-21 ( 207 )/2003 ] 
■qt. TT. ^uiH^fd, l'ft*i«b, ftrfiT3F> "TO R 15 IM 


3343 Gi/05—10 
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[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 
New Delhi, the 17th November, 2005 

S.O. 4510. -4- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied i:hat the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Stardards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefcre, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ihe Central Government hereby issues and publishes the certificate of approval of the model of solid stem type Clinical 
Thermometer with analogue indication with brand name “Hanimax Doctor” (herein referred to as the said model), 
manufactured by M/s. Hanimax Thermometer Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which 
is assigned the approval mark IND/11/05/732; 



HAWIMAX 

CLINICAL THERMOMETER 

HANIMAX 

CLINICAL THERMOMETER 

°C5»°F 

ORALVSE ' 

RELIABLE & ACCURATE 



DOCTOR 

%?«S 



The said model is a solid stem type liquid in glass (mercury) Clinical Thermometer with analogue indication of 
range 35° C to 42" C jand the smallest scale division is 0 T C. 

: [F.No. WM-21(207)/2003] 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 







[^FTU—3(ii)] 


HRcT^TFTO: 3, 2005/3TOWT 12, 1927 
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17 2005 

«RT. 3TT. 4511 .— ffl<S K^ET, f^TTTfwftgKT^T M^d Pq^K <*&^ 

3 dfrid Mkd (^fr^^1 tt# 37t^t^ r) 3qfVr-RFr xn^7 a^fKrf^m, 1976 (1976 ^t 60) trit sift ~R N nt™ ( hWi ^t 
fwr, 1987 %^wff%3T^t w ^i4ni «»iin«^n 

H Rff*4fd-ifi 3 dH^dd ■H c 1l dHCll ^fl; 

3^T:, z&fafamm, 3TfafwT^t m 36 ^ mm (7) 3ta (8) 

-r^j TqiT gghl hR^H^ H, 4 fd^ l dd f^RTs^ % TTTR^, fdlfw«6 ^lUlKtl, *iq<M^i, 316Ht;i«(i<-380009 ■«j'4<R! gRT faWn 4^4 

^f«n«tcTT (W«fgT^t-ll) “RT^” ^p^eTT % 3TR^ Rfgd, SRRRTfrTd dtcH 1W1 (^TOT TIRTR) % Rf^T ^T, 
(f^R# W^^^TIR“'RT?sSV , t R^^/3ddRT3cTR^T wt)3lkM 3^vi ^ ^1/09/2003/707 

RRiffi l c f fa**\ M t, 3T'jMl<3 Wl-n RTlt 3?R MdilftRT RRdt 11 



3TT%JTftcT dfcff dH=hCW ( 2RRT RR WT RTT) t1 5*^ 3Tf^^cTR SRTdl 12 f^F. 
7jr sfrc ^|HdR SPTdT 50 TIT. t! WTFR HIHHH 3RRR (^) R>T RFT 1 TIT. f I S*H^ ^ t^RT^TT ?FT yTrufta 

mfer RRlR^Td Vim 11 TTdnTT v5C(rl4^ Sldfe 'A^\ dlrld mT< u IIH d-Rdl t1 <iH c M u l 230 fa^Z, 

50 TZ$ y-RIRdf ^TRT fa?JcT RgTR RT RTF7 RRdT 11 

^jfqri tftz % % 3lfdRdd R#3 RTT <*14^1 odd* iff % f^RT Tsft?fff ^ 7t^ % f^Ri TltrT^g f^TT RTTRTTI 

3 fR mfrt mm. sif*iRm gff rkt 36 gft mm ( 12 ) trr ^iM ^twi % fa ms 

-RTS^T % 3T3»lt^T % W OTIwr-^ % 3T?F^T -gRT fTOTcT, fersiT^ 3f^IR 3?R SOt mfa 3 fatti Siytifal 

qf^T eFT 1 hhW | fod l M t. RlfdWd R Rt R*TT*fcTT 3tT4nta%Tfe3W( 1 fR.m^50 fa. 

TJT. cT3T ,4 i ,, TiH %f^l00^5O,000T!^%T^^WTmRTqRB 3TdTTeT (RR) ^ Wfa. TH. RT 3lffaF % ‘ T ’ RTR fa 
fi^Tr 5000 ^ 50,000 <T^ fa) fal 3 TTcRTCR RFT (^T) 3TcRM 50 f^F.TIT. d^T 3Tf^<^cTO ?RTdT ^ t 3^ i ^HIxlO, 
2 10* ^ 5 X 10^, % t, fa ^1 *. lJ nr^ ^Tl 11 


[TR U ^^t^-21 ( 312 )/2002 ] 
Rt. TT. ^JTFjfrf, fH^14>, faftrer RN f^5TH 
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New ueini, me »/ui nuvnnuv«, 

S.0.44,.. — Whereas ',he Centra, Government, ^ 

authority, is satisfied that the model described m t e sai r ^P° J 9? ^ and the standards of Weights and 

U* ,o maintain its accuracy over periods of 

sustained use aid to render accurate service under varied conditions. 

Lore, in exercise of the powers conferred by ““ 

nernmenthereby issues and publishes the certificate of approval °” ™* (a ° dass-ll) and with 
ing instruments with digital indication of !"° mn /by M/s. Micro Multi Media, 4 Nashil 

Ah,nedabad -3 8 0 009 and which is assigned the 

jlND/09/2003/707; 


Now, 
the Central Go 
top type) weigh i 
brand name “M 
Avenue, Oppo> 
approval mark 



Thd said model is a strain gauge type load cell 1bused W ^ 

with a maximum capacity of 12kg and minimum capacity _o ■ . d ( LED ) display indicates the weighing 

, gofthemachineror 

In iddition to sealing the stamping plate, sealing shall also be done to prevent the openmg 

fraudulemjmcnces ^ercse ^ ^ by 

Government hereby declares that this certificate o W°«* capacity above 50kg. and up to 5000kg with 

similar ma e, accuracy and performance of “ 0 0 *^orTe"of 5g. or more and with e value l»10,2»10 or 
verificatiorj scale interval (n) in the range of 500 lolOfiO ( ' m a nufacture d by the same manufacturer in 

^ same materials with which, the said approved mode, has been 

manufactuijed. [p No W M-2I(3I2)/20021 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[Mm 11 —'WJZ 3(ii)] 


RRR R4 TRRR : 3, 2005/3RJSRRI 12, 1927 


13191 


17 RR-^R, 2005 

RR.3TT. 4512 —infill ft#4>^ %R3RI^ RFRRRTR?TRRTtfRr3ctd Rm1£ 

qf u ki hTsci (RT% 7 Tf 3 hi<^Ic! %if) RI3 3 ffa RN RRR> 3lfRpTRR, 1976 (1976 R4 60) RRTRR 3ftT RTR hm<*> ( nT-S^li RiT 3 h^hiC’ 1 ) 
iWf, 1987%lR^% 3T^t3?R^RR^TWIRRTtf^cHJ|!dKTRRRft 3TRfa3Rt RRTRTRR RRRRT RRTR RIRT 3TRf4fRR 
nUfrqfaqi ^ 4 H^cki T^R! R^R RRcTT T^RT; 

37R: ; 3RT, %^R RTRiR, RfafWT R^ RRT 36 R^ ^R-RRT (7) 3?lT (8) £RT RRR ^lPw4f R4 RRRT RTR* 
FTf-^RT^RJTfRRR^T7%RT^ta, 11 WTR31FRRR7R, RRRtRT ^RTT RF£r, ^PJT, ^ fRRT-424005, ^KIW gRT 
fR'faftfd T5? RRTsfRT (RRT«fRTR*f-II) RR* “^^-3011” »RIRT % 3TRTRT7JRRR^R, TRR:TJRRT 3^Mlldd RtcRT 7HRR0I 
(7RR ZTR "SCRR) % RfgR R4 (f?fR% RF£ R4 RTR “msp-ttRT” % (1^ |R% H^qid. "3RR Rlsd ^TWf) 3^R -f^RT 

3TjR)<d fR^ 37T? RR ^1/09/2005/958 RRj^Vfd fRRT RRT t, 3f}RlcR RRM-RR ^TRl 3% R4il%ci RR# 11 


3RR RT5R (#R ^ Rf 3Rfrf?T ^t) RRT fRfft ^ TOR R4 RR ^R 3RRTfRT 3TWRlfdd (RRR RTR TO RiT) RtRR 
3McM«l 11 37f^KRT mt TT 30 fRT. TIT. 3fR R£RR 3RRT 100 TTTR 11 RcRTRR RTRRR 3RRTR (3) 2 TTTR 11 fRR 

■gf^T t faRRTT RR TTfRTTR oRWcRTRR^ RlfTR 3TPfcRJRR TTRTR f I RRTTRT RtRRTR' ^Rlte ( RRI i ^) RR?f RtRR RfRTTR 
RRRftm RRRT 11 "3RRRR 230 RlcR, 50 RRTTRcff RRT fR^ RRTR RT RTI^ RRcIT f I 



TRlfPRT t&Z % ^i=t>l % 3lfc!fTRR R7rR R>t RRZ 1 ^ ^TRTnff %f^TR TsTRT^ tT <l=bH % f^TR RfRTR’R Rt i%RT 'RTRRfI 

3fR %^tR RTRTR RRR 3TfRlWT R?t RRT 36 R^ RR- RRT (12) ^RT RRR ^ir4d4l‘ R4 RRRT RRR fR Rf RlW RRcft 11R7 
RRR RT^T % 3T^RtRR % fR RRFT RR % 37RT^f M^RT ^RT RRt fR^TR, 'feRT^T % 3T^RR 3^R "3RTI RTRRT ^ 1RRRT RRR 
3RJRtfRR RfeeT R4 f*4M? u ! fRTRT Wl\ t, PRfdWd RRt ^jWT % ^ ^R>, RRT«fRT 3?R =m4hM' 1 % TRRlfRTR RRfRRtR RT^T RRR 

RRRR^T Rt?nfRRT#T^ 1 fR. TTTRRl 50 fR. TTTRRR> "f RH%f^R; 100 ^ 5000RRT^T^TR R^INH 3RRTcT (RR) 3?Rl00fR. 
RT. RTRRR 3TfRR7%“t'’ RR %f^ 5000 ^ 50,000 RRTR^^T Rf Rr419H HIMMIH (RR) 3RRM Rf^R 50 fRT.RT. RRTRTt STTrRkTR 
i^IRRT RT^ f 3fR“i” RR 1 xio*, 1 xiO^RT 5 ><10 % , %t, ^ RRTcRRT RT ^IrR'^' RT RpR % RRc^crR 11 

[R^T. R. ^^TTR-21 ( 322 )/2001 ] 

Rt. Pd^lR), f¥RRT RR fRjTR 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAY ANA 12,1927 [Part II— Sec. 3(n)] 


New Delhi, the 17th November, 2005 

S O 1 4512 —Whereas Ihe Central Government, after considering the report submitted to it by the 
prescribed"authority, is satisfied that the model described in the satd report (see the figure given below) is in confomtrty 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of g 
and Measures ((Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over peno 
sustained use ajnd to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Go jemment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (xlble top type) with digital indication of series ‘HT30A’ of high accuracy (Accuracy cte-II) and wifti 
brand name “HI-TECH" (hereinafter referred to as the said model), manufactured by M/s. Hi-Tech Electron , 
Weighing Scales & Systems, 11, Prsant Anand Nagar, Near Indira Garden, Deopur, Dhule Distt.-424 005, Maharashtra 
and which is assigned the approval mark IN D/09/2005/958; 

The siid model (see the figures given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Ttjble top type) with a maximum capacity of 30kg and minimum capacity of lOOg. ^ ''erificalion sca e 
interval (e) is feg. It has a tare device with a 100 percent substraettve retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative curren power 

supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent pj-actices. 

Further, in exercise of powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government! hereby declares that this certificate of approval of the said model also cover the weighing instrumen 
similar makd and performance of same series with maximum capacity up to 50kg and with number of veritica ion sc 
interval (n)t the range of 100 to 5000 for (e) value of Img. to 50mg. and with number of veritkalion scale interval n 
in ihe ran«e bf 5 000 to 50.000 for ‘e' value of 1 OOmg. or more and with (e) value 1 10k, 2* 10k.or 5 0 k, k ben 
positive or Negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same princiLl design and with the same materials with which, the said approved model has been manufactured. 

F r [F. No. WM-21 (322)/2001 ] 


1'nin ikl A X IAADTUV nirortAr of I Pt 







[MPTII—*sftr£ 3(H)] 
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Tffeft, 17W3R, 2005 

m. 31T. 4513.—4H4>K^T, %%TJlfaqRt^RT^ fc^mf^R^ 

(Tt^^T Tf ^TffT^sT) ^ afa PTC RHTT 3lM%T, 1976 (1976 ^T 60) (TOI *UZ sffc RTC Wtt CRTSctf ^T 31 ) 

tWT, 1987 %TWlf % 3T^q f afR^Tl RMPHT t % <H J lldR y4l J l ^ 3%*! 3 qt ddd Hfetf ^T*IT«$m «RT^ RsFTT 3?K %%T 

Hp^ra^ R aq^dd Tfar 5J^H <*)<dl I%I; 

3HT:, 3R %^T TRTR, T3T 3lfafWT ^ STTCT 36 TT-tIRf (7) sfa (8) SRT 3RRT ?!%% ^T TPTPl ^ fTR 
7%cT 1% fWH, 11 WRT 3TPK W, d*K% ^%IT TT^T, ^T, V$, %c1T-424005, HSK!^ £RT 
faRfad 1f=r W«% (R*lT*faT^f-II ) ^ '‘T^TtTt-IIO^’' J^sf^TT %3%<* *JxH idfed, 3RcHlfc1d rTlcTH 3W«I 

( ><Hd l +ii4 y«6K) %RfgpT oRf, 9T5'^>TTFT ‘ ‘ITT^-% % H^K[<Jdk1 HTs<rI 4 i 5( %) aftf 

3TI^ TT ^709/2005/959 '^R^f^RT fch^l T M %, 31 ^Kd Tnft 3^fPC y«6lR*ld 4>l,d1 % I 

TTT MfecT (#3 37T^fT ^§f) ^ faf>1d ^ 1M qST RTT %1 31TRTfRT 31WdlfHd ( L <rl<i L hl4 TOl) TFR 
3TO 11 3#TTTTT w 100 %. m 3% ^HdH 8JRTT 500 UFT % I RdTlMH RTWT SRTCTcT (^) 10 UFT11 T*t3 ^ 
<Hitl'Hg i crt'l ?T?T yfciVlci mftd 3^<M<jdi TRIP % 1 fSWl (^ T^R ~£\) 31^f olci’i 

^fvm Tickl'd ^RdT f I 3Wf 230 afft 50 F^f y^Ndf MTTT f^T Tf^FI T3 ^PT FTcfT 11 



TSTf^FT pfe % TJsTTR % 3?%%! H*f)d T>t ^Md^ u [ °Mc*£Rf %fcTtr ^ <%~4 % f%r *f|<n«i<; *ft %PT 'JiiiRii I 

3fp 4,^1 q >H<^K TTT 3lf^PiqH ^RT 36 TT-yTTT (12) ^TTT T<tT ^ifdddl SRPT =h<dl % 1% 

ScR -qt^ % 3-T^*TT<H % ^ TTPT TT % STrPfa TPt ^RT TRt fR^m, % ST^m #7 TPt RTPTTt ^ TTT 

sFjptf^cT Tfl^ -^t frjRWr frrn w %, f¥ri% TRt ^ Ft sfa -+i4'iidH % pmfw ^KRidVi rtt tiph 

3M^ ^ TTlfiTerffn ^ 100 1 m. UT. ^TT TR?r 3lfe% 4 'f” TTR %fcRT 5,000 ^ 50,000 cT^T ^f RPTNT RTTO 3RRTPT 
(TT^r) TTi%rT 50%. UT. ^ 3lfe aflr 300% m cT^r aifq^KTR ^PTT^t 3fk “^’'-qH 1 X-J0*, 2 ;<10*^T 5 xio*, %t, 
ITT RdTfTT) TT T?WPP7 -^1]% ^TT f I 


[m R. ^=^^-21 (322 )/2001 ] 
Tt. p. , cjiN*n*jfH j fd'dVPR, RTT %TH 
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THp GAZETTE OF INDIA: DEC EMBER 3,2005/AGRAHAY AN A 12,1927 [Part II Sec. 3(h)] 


New Delhi, the 17th November, 2005 

S O 45131 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfid that the model described in the said report (see the figure given below) is m conformity with the 
““Sandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, the 
the Central Govemj 
instrument (Platfo 
brand name “HI-’ 
Weighing Scales &] 
and which is assig 


■rtfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
i ment hereby issues and publishes the certificate of approval of the model of non-automatic weig mg 
HI with digital indication of series ‘HTP-110 A' of high accuracy (Accuracy class-,1) and w.th 
ECH" (hereinafter referred to as the said model), manufactured by M/s. Hi-Tech Electronics, 
Systems, 11, Prashant Anand Nagar, Near Indira Garden, Deopur, Dhule Distt.-424 005, Maharashtra 
^ed the approval mark 1ND/09/2005/959; 


The said 

instrument (Platfo| 
interval (e) is lOg 
(LED) indicates tht 


inodel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
t type) whh a maximum capacity of 1,0kg and minimum capacity of 500g. The verification sca^e 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further! in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government heftiby declares that this certificate of approval of the said model also covei theweig mg ms turn 
L, ar make, performance of same series with maximum capacity ranging above 50kg to 300kg and with number ot 
’ll - \ t \ ■ rarwrp nf s 000 to 50 000 for k e’ value of lOOmg or more and with e value of 10 , 

^ ^^w^S^o^ua, to zero, manufactured by the same manufacturer 

in accordance lithThe same principle, design, accuracy and with the same materials with which, die said approved 
model has been 'manufactured. 

[F. No. WM-21(322)/2001] 
n a i/dicum AMnnRTHY Director of Leeal Metrology 
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Rcrfl, 18 dd^T, 2005 

W.m 4514 —fsff^^TWt^RI^ y^d fWHRT fa*IR%RS^l, RF TIRRIR ^T RRT t 
(Rl^Rt^ STFJ^^ir) ^3^TTn-RTO^#m f 1976 (1976 RTT 60) RRT WZ 3ft 
(Tif^r RTT 37^ite) fftjR, 1987 % RWlf % 3T3^T t 3ft ^T RRT RT* RRTRRT t RMlflR R%T R?l mfa ^ ^ 

Tjsflsfar «RTtT 'RlRTT 3 ft ftf*FT Rfftsifftlf 3 H^ki ifaT SRH <*Rtfi <s?MI; 

m:, 3R %Rftj TOTR, W 3ftlfWT Rlt RRT 36 Rlt RR-RRT (7) 3ft (8) £RT TO RTT RRRT TO* fR 

SRT^ 3Tf2t^B, RTRTt PddMH . d^^RR^ 3 hTP+>*h, ^R'ii§ ( dj")<rciH, ^«n-691604 ski PiPhci TRajRRRRfar(RsftRTT 
III) RR! “tttt -^ m »j 7 gf^T% 3 T^F TJRR RftRTRTJRRT, 3 RRRTfcRT dftlR RRRRRT (^cl Tfa y= 6 R) % Hfe<r 1 R>T, WZ 

^TRRT il sm£" t (f^ R^^TRfeR^T-fFTTt) 3ft SRJiftR 37lf RR ^t/09/05/315 

faRTT RRT t, 3T^te WT-^ "RRt 3ft S4d>lPdd RRcft 11 


3RRRTFR (rH^R l R^ STFfTlRTftif) fR^RTftlRR>R RiT*TRftrT 3?ll||ft{| ^tq^ifVin fllcri ^hchI^i (i«tci Zf'T y°hR 
^T) 11 3lfRTOT 8RRTT 30 iRT.TIT. t 3ft «£HdH 8RTRT 100 TIT. 11 RcTOT himhR 3TRRTR (i) 5 TFT. t \W% T& 3ftl^CTd 
^RrT t fRRRTT TTcT RfdTR bq^rHIcMd? RlttcT 3TTftTcpH RRTR 11 W1 3<*MRT TUfe (W t ^) TOf hR«ii*i -3Hq^ia 

RRRTfl RRTOT 230 3ft 50 TOR^ RRT fa^T TOT RT TO TOT 11 



^ i pa|j | 3rPdr<dd q)gH3 Rt fomi ^ lu - ]|1 

3 ft %Rftj ■RTTO RRd sftlfWT Rft RRT 36 R?t FR RRT (12) 'SRI ^dd ?TfTOt RTT ^ ^ 

t iV'3^Rf3cT%3T3*te%^T WT-^1 % 3TcRjd ^ PqPlHldl ^RT ^ Pg^l^H % 3T ^TR $K ^ ^ P^l^d 

ST^Pdd RTT fdRt^T fawt, 1^RT^^tRT%^ ^ t^ 7, W«fdT 3^ RTT*TTO % ^TOT 

fR.TH.^ 2 TIT.^ “f’RR% f^TTT 1 00 3 10,000 TRP%^T^^TORR 3TRRTR (T^T) 3fa 5 TIT. 3Tf^ % ‘‘ 1" ^ 

500^ 10,000 TT^^tR^RrRmRTWT 3TdTRT (R=T) R%cT 50 fe. TIT. RTt 3TpRTOT TOTRT^ t sfR t ^ 1 

x 10*, 2 x 10^ 'RT 5 x10^,%t, Rt RTO^RTTO^R^T 1 ^^^^ ^ ' 

[t^x. tf. ^s^T^T-21 (189 )/2002] 
Rt. TT. frMJIlffi , Pd^IRT, fRpRRT RTR P^did 


3343 GI/05—11 
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[Part II—Slc. 3(ii)] 


tHE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAY ANA 12,1927 
New Delhi, the 18th November, 2005 

S.O. 45jl4. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of th^ Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use an)d to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) ot Section 36 of the said Act. 
the Central Gove rnment hereby issues and publishes the certificate of approval of the self indicating, non-automatic 
(Table top type) weighing instrument with digital indication of “AA-T” series of medium accuracy ( Accuracy class- 
111) and with brand name “ALERT’ (hereinafter referred to as the said Model), manufactured by M/s. Alert Automation, 
Laxmi Nivas, Ku-eepuzha P.O., Perinadu, Kollam. Kerala-691604 and which is assigned the approval mark IN D/09 05 315, 

The said modle (See the figure given below) is a strain gauge type load cel! based non-automatic weighing 
instrument (Table top type ) with a maximum capacity of 30 Kg. and minimum capacity ot lOOg. The verification scale 
interval (e) is 5g[ It has a tare device with a 100 percent subtractive retained tare effect. The Vacuum Flourcent Display 
(VFD) display indicates the weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power 

supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government Hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification sctjle interval (n) in the range of 100 to 10.000 for V value of to lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for e' value of 5g or more and with ‘e’ value of 1 x 10,2 * 10 or 5 * O k 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle^ design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (189)/2002] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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"Ff fccrrft, 18 2005 

1976 (1976 ** 60) ^ ^ 

(Xff5rt^ia^)iwi, 1987 5*3^ 

^sitsTcTT wm, T#TT 3ftT fato FfTf^lf^TT 3 +WI T^TI; 

m :, ^tofa^R, w a#nn^ *rm 36 ^**-mi (7) #r^r-*rm (8)W^r^ 

^ sto OTZtto, cto t™, to^Snto 3#T*T, tol^, %^l- 691604 

erf III) “TTTT-^ ,, s^sTcTT%3T^r TJ^r Ufed 3W«MlfrW dto^Wn (^c^i4 wiO % mTsc! ^T, \*W> 

WS t (f^ TO% ^ 3TT^ 1^^/09/2005/316 

Tjtn f ( a r y tor thtr-f^ to to ytoidd +0) 11 

■^•njts5i anniftsmm ww ( ^ a ' f ” 4 ] 

ti ^^^^^soof^.mt*^m«TOi2fiR.mti htoh3RTO1(iS) loomt i?^ ^an^riH 

^»f^i?m aPdv i dawMW mftaswra11 swls wf ™<n wR-..-. <wRm 

g7raTtl wn 230 cfe #C 50 5t^ swwff «TO fc?p W 9T *FPi <t«l 11 



3^ %=sfa RRKR ^ SlfaPraR n3 *TO 36 ^I*mi (12) 5RI 5571 ^nt#1 ^7t F ^ ^7 ^ 

fgmftra^ft^rgn%»a ftfr*, 

^srfi^%“'rTiPi%ftm soo^io, ooo im;%T 5 t 3 wRiiRWircra OP) * so f *. m ^ srftwr a fc loop fo^.n 
tl 


C^PTT. TT. ^^TTtr-21 (189 )/2002 ] 
xft. tt. Ptow, fato pro to 
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[Part II—Sec. 3(ii)] 


[THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAY ANA 12,1927 


New Delhi, the 18th November, 2005 

S.O. 4fcl5. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of tne Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use aid to render accurate service under yaried conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the self indicating, non-automatic 
weighing instrument (Platform type) with digital indication of “AA-P” series of medium accuracy (Accuracy class- 
111) and with brand name “ALERT’ (hereinafter referred to as the said Model), manufactured by M/s. Alert Automation, 
Laxmi Nivas, Kureepuzha P.O., Perinadu, Kollam, Kerala-691604 and which is assigned the approval mark 
1 ND/09/2005/316; 

The said Model (See the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument ( Platform type) with a maximum capacity of 500 Kg. and minimum capacity of 2 kg. The verification scale 
interval (e) is 100g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LFD) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

FurthJr, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of [similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
1000 kg. with \|erification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of I x 10 k , 2 x !|0 k or 5 * 10 k k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer iji accordance with the same principle, design and with the same materials with which, the said approved 
model has beei manufactured. 

[F. No. WM-21 (189)/2002] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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18RRRR, 2005 

m 3ir. 4516 

1976 (1976/FT 60) RRIRTC 3fa RN -TOT ('RfecTt ^T 3 iJhV+) 
I^R, 1987 % 3M«Wt% 31H^R % 3?R ^R RRT RRiq-ll %d^lldK H^l*! 3lc|fR R Rt 3=Kl HIScl ^T^cTI "(ilQ, ^ f^lf^FT 
Mfifiqfd4 l ^ 'OTffiKT 3faT Wf TO! #TI; 

m: m RRRK, ^cT 3TfaftRR Rit RTR 36 1JR-RTR (7) 3^ (8) 3TCT 3R^T ^T RRtR RR% fR 

%ret ^ftei, T*m\ m \ ^iu ^nr^i^ -403505 rTrt smfcftfa r*-rr w«frT (irate*!- m)^ 

%R3FRI T^R Rf^T, 31^lfcK TRfrH 3W» I (^Rr^fa MI) % RT3?TRiT,faR% ^ ^T ^FT ‘‘^Mlshl^-H*’ t (f^T ^RR 
?-g% WT Rfed R^T RRT %) 3^1 farR 3H^nk*i f^ 37lf TRT ^1/09/05/473 fa>^l RRT t, 3H^nki y^i lj l-RR 3^ 

y=hl^RT RRclt f I 



fc^Rl TOT MT MTT Tfcf 37Mfe RR^RTfrRT (tRR RR F^R) <\iicH 3H*)RJT f \ fR^ft 3lf^^n M ^TRcTT 30 
fern tot 100 m ti wtwir 3trtcict (i) rit rr 5 rtr t nRri ^#rt t t^r w *r<i*Ki 

RlfRT 3TT«P^R wtl W?t 3rH4^^Flte (ip 3^) MR u IIH <JHctf$RT =h<dlfl 230 50 

^3f -grcpffif RRT fa?£T 3RTR R7 RTRTT 11 

^iftiq ii ^ifan rtf! % 

3ln %^T RRFR ^RT 3TfafRRR R?t RTTT 36 R^-RTR (12) ^RT ¥RR TTfRRRf' MI RR*R RR^ ^ RS m Wh RTT cTT 
t f% -^T RTRR % 3T^to % ^R WT-^ % 3TR*fcT M^TT ^RT TIRt fR^FR, feMSR % 3T^TT 3^ TJRt «IHii1 3 
f5Rm 3R*Ttf^*lfS73 faftMd fa4 1 Wt, M^RT^^7sfeTT%^ ft ^ RRTsfRT 3^7 cw4micR % TfteFT 3H=h^i ^ ^ 
^ioofR.m^2m cRi “f’ ttr% f^Ti 500 ^ 10 , 000 ^^ ^im hnhr a^(^) 

% “i”RR% f^fTT lOO^IO.OOO^^^^fWR RH 7#R 50 FWluiR cRI^ 3 #RkTR i^TRinf 37h “^’’rH 
1 x 10 % , 2 x 10* RT 5 xlO*, %f, ^ RRRRi RT ^TTcR^T ^ifqi RT^R ^ t t 

[RiT. R. ^Sr^TRT-21 (362 )/2004] 

Rt. Tf. ^WJII^Ri, pH^l=h, Mr°F RTR t^fH 
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New Delhi, the 18th November, 2005 


S.O. 451|6. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and] to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “TC-TB” series of medium accuracy (Accuracy class-111) and with brand 
name “TECHNOCRATS” (herein referred to as the said Model), manufactured by M/s. Technocrats, 
No. O-l, 1st Floor, Raghuvans Appartments. Sanquelim-403 505, Goa which is assigned the approval mark 
1ND/09/05/473; ! 



The sai4 model is a strain gauge type load cell based non-automatic weighing instrument (Table top type ) 
with a maximumjcapacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tate 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further: in exercise of the pow ers coni erred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with 
verification scali interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2g and with verification scale 
interval (n) in tie range of 500 to 10,000 for ’e’ value of 5 mg or more and with V value of 1 * 10 k , 2 x 10 k or 
5 * 10\ which is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21 (362)/2004) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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2005/3RTfm 12,1927 
18W 2005 

<JiT. 3TT. 4517.—4>-sOR FK^K RT, fofFRRTfa^Rt 1JTCTRRJR fHt£ RT fRRR =6^ % RF 7RTTRH !ft T TR1 t 

R^cT fjRf^ (R^t ^t M 3iT^)% ^f) RTZ 3ltl RTR Hil^ 3lfafi<4H, 1976 (1976 RR 60) cTOT 3*R RTR HH«6 

(TTfeeif cRT 3R^H ) IWT; 1987 % Z^t^\ % 3R]^R t 3*k ^FT RFT Rlt "{iHTRRT f el'IKlK TT^FT srf[ 3 *ft W RfecT 
■qsjTS^n sFmi T#TT 3^ faf*R RflfTSTfRRt 3 7*RT KH RRRT T^TT; 

3TcT:, 3R, 7RR1R, SlflilfWT S1RT 36 ^R-*1KI (7) 3fft (8) ^TTT R^tT *lfal4T RR RRtR RTRt 

ifcrcf £eH&<H 7^R?T 3FTTe^T MHpMfrta -403.505, RlRT ~gRT faftfa R*RR W^fclT (Rsrf*TRT Rif- lII)RRt “ 7f ift-Rt ft ” 
»jWT % 7£ER RflTcT, TTRH RRRRR ( vtdRfi TO) % Rf^T^T, f3RT% RTR RF RTR “£<*i)sfc.ifl” t 

(f^ RTRI^RR^RT^R^RRlt) 3^ f^3T5^t^31T^T^^/09/05/474RR^fw1^ 7 Fnt, 3T^te 

RRPR-RR Wfl 3fk ycniRfia RRcft % I 



WTRf^l Tgfr fa ft d ^ W1 RR STTRlfTR 3RR4lfad RtRH 4H4><«1 (^<i^l4 RR>R)tl §FI=hl 3lfaRiRR 

SRRT1000fR\ TIT. f 3fk ^R?TT 4 RT. tlTRRm RTWT 31RRR1 (i) 200 RTR11^ 3iisfa$<nd ^fad t 
7RT Rf^TTM oMRidHIcHRi RTfRT 3HSfac|<rH RRTR fi RRR?T 3rfl-4=6 si-hIs (RRT f Rl) RR?f RtRH hR«iih =h«ii 11 

dq^TTJj 230 RtR? 3*fc 50 yrHiqdl ?4KT f^T RRTR FT RR?f RRRT 11 

mfuji i x ^z % q&faq % srfaftRR r#r rti <w^ui % f^rq; ^tcT% 3 flRRt % Irtr *ft %qT ^ttititt i 

3fk TR^R atfVrfWT *m 36 ^R^RT (12) 5RT R^T ^lf=Kl4l' RR RRtR RtW RRcft 

f f?T ~3cRT Mfeci % WR-RR^ 3T?rf?f RRl faMai ^RTRRt Pfi«&I^ 1, % 3TJRR 3|R "3RT RTW) R f^RRl 

^ M^HlRd HT'Sc R RT fHHf u l fa4 1RRTt, ^f13cTT%^ ^^47, 'R«TT«fcTT 3fk <^i4hiq 1'1 % alcri'i Rt ^Ft^5 RT. 

500 7* 10,000 <RFR^ Mr4lMH HIWT mm (^) 50 fa.W 7* 3*tl 5,000 

fRT.m STtocTR SRRTRRlt 3*k “4 ?, RPT1 x 10 % , 2 * 10* RT 5 *10*, %f, ^ ^lirH<=h RT ^ u nw«t> RT % 

TRTgoRf I 


[RT. 7i.^^R c r-2l(362)/2004] 
it. T7. <J)WJ||^f^ f r^f*, tRfRR^ RTR iRRH 
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New Delhi, the, 18th November, 2005 

S O 45117 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weigh 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use an4 to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing '■^ ul " en 
(Platform type) with digital indication of “TC-PT” series of medium accuracy (Accuracy class-ill) and with brand 
name "TECHN OCRATS" (herein referred to as the said Model), manufactured by Mis. Technocrats, 
No O-l, 1st Fl]>or, Raghuvans Apartments, Sanquelim-403 505, Goa and which is assigned the approval mark 

IN 04)9/05/474; : 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) 
With a maximuth capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It 
rilre d"!ice wth a 100 per cent subjective retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments oflimilar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 
5 000 kg with [verification scale interval (n) in the range of 500 to 10.000 for ‘e value of 5 g. or more and with e va ue 

of I X 101 2xil0‘ or 5 x 10 k where k is a positive or negative whole number or equal to zero, manufactured by the 

same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(362)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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18 W*J7, 2005 

^T- 37T. 4518.—7773717 3FT, faP$d 3nf^TRt 'gRT 17) tPRJcT It'M ^77 faw 377^ % W^TcI, 37? 77J7T3H Ff 33T % fa 
"3^T UhV "3 qP4d Hl-sn (3fa 3t fa 3Hl<Jild ^t) TO 3#t 3N HH3ii 37f*?fW7, 1976 (1976 3>T 60) cT3T TO 37fc TTN HH<+ 
CRTS# 37T ) fa?3, 1987 %3TOflf % 33^ f 3fa ^ TO 3ft 77 WT t fa ^TOR 37%T 3ft 3T^ ^ *ft 'S^'RfecT 

WsfcTT Wm, TT^rrr 3fa fa*R Ttf7ffqPd4)‘ 3 ^ -g^pf 7^37; 

3T^T:, 3T3 «<<*[<, ^33 3Tp«rfW7 3ft 3T7T 36 3ft ^7-*TT7T.(7) 3fa (8) 3J7T TRtT *lfad4f 33 3T3t3 TOft fir 

^7771 farfaTTf, T^TCI 37RI<*4<iW77Hfarefa-403505, 3faSRTfaif33*33 3?Tfan (?mfaTT3ft- HI)3fa "#7ft-55^^” 

3fa3T 7JTO 7Tf%cT, ^^^ifrld TOR^TWl (dldd^d W7) % TOR33, Pd'77% TO 33 TO f 

(f^ ^77% H^iq^^T *iTs<ri 37?T TO t) 3ft7 faft ^Hkd fTO 3fa 33 75P09/05/475 7TRfafTO fa3T TO f, 37^H)<d 

ym u i- T T5r <«irO sfa ycbiRfid <*Kd) % 1 



Tfa fa?73 fa TO7 33 #& fa 3TT3Tfa 37337) fa3 71WT11 *773ft 3TffaTO 

^ 40,000 fa. ITT. afa*JTO7TO3T 200 fa. UT. 1 1 7T7TO3 RIMHM TORT?T fa) 3Tf TO 10 fa. UT. tljfa TFF3TT ^fl<rH 
^faT t faW TOTlffiTO «4«hW-NWaF)' VTfat STTfafTO 3TTO tl 373371 ^mfa'SFfa (Tjefatf) 37fafaR' HffalH dRqfj i fl 

*m%\ ttotut 230 faeafasotirorarff 

«.HVi 3ft % 3 i0tR«ki H*fld 3ft ohHi^t «nqci<I %> faf <sfa} ^ Tfaft % faf Mt fa3f TPt^n I 

3^t7 7T7^T7 ^ 37ft|fam ^ 17T7T 36 ^ 7T7VT7T (12) W TO Tlfafa* ^T 3l7fa ^1 ^ 7?F *JfaJTT Wltit 

t fa-3^rT7f51?f%377te%f7T TWFT-^ % afaftt g17T T^ft fagRT, fa»TTFT % 37^ sf)7-3# TTPTCft ^ faTT^ 

sppiifai ^t faqfa fatn TRi t, Wrffa ^ *Jisrw % ^ t sfa ^ i 4m i 61 ' h % -tfrypr 

5 fa.tr. ^r ^3rfiirer% u ^ M T7H^ fa^ sooTt io.oootw^I fa^ ttwttt^ttwi ( 1 ^) Tilfa 5 ^ ^Tarffar 

3^ 100 7n?W^37ffa^xT 3fR “f M *TH 1 x 10^, 2 x 10* ^TT 5 xl 0», % f, Tgft tRPTy ^Tf ' ^I T Wy ^i fa ^T ^7 

^7 |f I 


[ T ET. Tt. T^^-21(362)/2004] 

v, piqjif , Ww 77R ftm 


3343 01/05—12 
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New Delhi, the 18th November, 2005 


S.O. 451lj. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and jo render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of U TC-WB” series of medium accuracy (Accuracy 
class-ill) and with brand name “TECHNOCRATS” (herein referred to as the said Model), manufactured by 
M/s. Technocrats, I No. 0-1, 1st Floor, Raghuvans Apartments, Sanquelim-403 505, Goa which is assigned the approval 
mark lND/09/05/47^; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40,000 Kg. and minimum capacity of 200 kg. The verification scale interval (e) is 10kg. It 
has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine toi 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance ot same series with maximum capacity above 5 tonne and 
upto 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for 'e value of 5 kg. or more and with 
V value of 1 x |i) k , 2 * 10 k or 5 x ]0 k , where k is a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved mjidel has been manufactured. 


[F. No. WM-21 (362)/20041 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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^jTRHI M5ncn^ 

3TT^ 

r| fee#, 25 TOTO, 2005 
^TT. 3TT. 4519.— eblRdl TORT (TOfa 3^ fTORT) 
RfafRRR, 1957 (1957 R^ 20) (farT H^nf TOI Slfaf'HH 

c^fi w t) rr tot 9 rtt to-tot (i) % awn to! rr r^ rirt 

TRcfiR % TOtHT RRMR RR 3#RJrHT JM RT3TT. 1108, RTTtl3 
22 HR!, 200S 'STt TOR % 7TTOR, TOT II, 7^5 3, TORR (ii) 
TOPS 26 RT^, 200S ft y-+lf?ra -ft, TOT RfaTJRRI ^ 3 TOR 
‘ yT TR R T -q *jfR (fR$ T*tTt H^KfTOT ‘‘jft W ^ t) 

^fpr *jfR R RT TO RT % RfRRRT TOR' RfRpTRH RR TOT 10 RR 

to- to (i) % arohr, RRl IroeMf •£ -gRR #Rtt, TORifror to 
ft rfsTr nwi 3 fttFR ft 

sfa, ^< ra tttrrt rr xr? titoth Ft tot t fa HgHq) 
TTRRTJT (TOtTR) (far* TOR TO^ 7 4^19. 
^ RTRRt fTOHt sfrt 7TR? RR, RR TTTRRT 

PrPRT 3qfpRtftfc1 RTORfRR7TRft, SHjHIcR RRR RTfag T'W t; 
•37R: 37R, RFFtR TTTRRT, TOT SlfRfRRR Rtt TO 11 RR 

■^xr-triTT (i) "SRi tor ^if«w4T rr rr1r rttr frg, rf Mr faft t 
fqT fR faf^R TOR ’jft f| RT TO FT R> STfRRRT, RITfa 26 RT^, 

2005 riMpin^ 

fapspRl 3fR % 3T«RRfrT TF^ ^ TTTRRTt RRHt R‘ faFR 
in HTTP, 3=t«TTc1 : — 

1. tor), tor arfafror rt torrt % srtEt 
rsji 3mrft?r RfroT, wr, sftr ^-hmi ct^tt pRt 

tot R?t tor fa^ r^ RRt totri Rrt 

TTTRRT cFt yfcigfcl cfP 7 !!; 

2. RT^Rt ^R1 ^ 1 % RRR, TR^K 
cFT R^T IRFTf ^1 3^RRR TO % TOSH % 

1Rf7 RfRRRR ^T TOT f^Rn ^HRTT RST1 ^ Pti^il 
jrftRRTJT 3fP STfRTOl ^fl RFRRTT % fHR 
pr^ cqpRRlf % R WTcf RRt TO, TO 

RTTO TO# TOT TOTt sfP FRt TOR fiP^a 

^pRT3RRT% 3lfTOm%f^RTTOrT 
RTO P RRt tRfTO TO^RTfFRt ^R 3RTtcT 31tf^ 
■gft TOH WTcf RRt TOT Rt, TOT RTOlft RRHt 
cf^R 4^'lMl; 

3. RTORT «ti4'll, RTRTR RT RR% 'TOmftRT 

RR, ^R fTOft TO TO % RRR P‘, T3ft FR TOR 
PrfFR TOT iJpT R RT RR RT % 3#TORT % Rp P, 
TOfTR RTOR RT "3R% R^RlftRt 'gTR RT <i^ 

fTOFf RiIRplfFRl % RRR P 3RR7TO P, 
ariRTjfS rPr) ; 

4. RTOlP RRHt To p>pl^ -H^KpriP 
%f5Hl pT)Pl cRPW^tRFH %PPrt^3TpRJTO 
RTT 3T^P P P^rH^H TOT RfTOR fP# TO 
oqfer RTT PcTfcl TOT Rp RpH RFT PP, PP; 

5. rttoT TOP, PPIPPPTPPrPto^P^ 

RTTO ?RT, TO TOft 3TORTO P, TOT *jfR P 
Pcffw TOT % fPr P Rp RT 3TfRpfRR Pt Rp, 
MKrH RRp I 

[TO R. 43015/12/99-P.TORT^. RTOJ.] 
TJR. WFJpR, TOC RfTO 


MINISTRY OF COAL 
ORDER 

New Delhi, the 25th November, 2005 
S.O. 4519.—Whereas on the publication of the 
Notification of the Government of India in the Ministry of 
Coal No. S O. 1108 dated 22nd March 2005 in the Gazette of 
India Part-II, Section 3, Sub-section (ii) dated 26th March, 
2005 issued under Sub-section (i) of Section 9 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 
of 1957) (herein after referred to as the said Act) the lands 
and the rights described in the schedule appended to the said 
notification (hereinafter referred to as the said land) vested 
absolutely in the Central Government free from all 
encumbrances under Sub-section (1) of Section 10 of the said 
Act; 

And whereas the Central Government is satisfied 
that the Mahanadi Coalfields Limited, Sambalpur. (Orissa) 
(hereinafter referred to as the Company) is willing to comply 
with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 

Now, therefore, in the exercise of the power 
conferred by Sub-section (1) of Section! 1 of the said Act, the 
Central Government hereby directs that the said lands and 
rights so vested shall with effect from the 26th March. 2005 
instead of continuing to so vest in the Central Government 
vest in the Government company, subject to the following 
terms and conditions, namely :— 

1. The Government company shall reimburse the 
Central Government all payments made in 
respect of compensation interests, damages 
and the like as determined under the 
provisions of the said Act. 

2. A Tribunal shall be constituted for the 

purpose of determining the amount payable 
to the Central Government by the Government 
Company under conditions (1) and all 
expenditure * in connection 

with any such tribunal and persons appointed 
to assist the tribunal shall be borne by the 
Government company and similarly, all 
expenditure incurred in respect of all legal 
proceedings like appeals etc. tor or in 
connection with the rights, in or over the 
lands so vested shall also be borne by the 
Government Company. 

3. The Government Company shall indemnify 
the Central Government or its officials against 
any other expenditure that may be necessary 
in connection with any proceedings by or 
against the Central Government or its officials 
regarding the rights in or over lands so vested. 

4. The Government Company shall have no 
power to transfer the rights specified in the 
schedule to the notification referred to in the 
1 st paragraph above to any other persons 
without the prior approval of the Central 
Government. 

5. The Government Company shall abide by 
such directions and conditions as may be given 
or imposed by the Central Government for 
particular areas of the said lands as and when 
necessary. 

[F. No. 43015/12/99-PRIW) 
M. SHAHABUDEEN. Under Secy. 
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afa TTTFFT 

^ 29 3T^T, 2005 

j ^.OT.4S20.-^N WR, 3ih (*d* ^ 

^ 3rfsrafR *1 3Eifa), aWm. 1962 (1962 ^1 50) ^ITO 2 ^ 

(^) * A afa rtct * Ti^m, rft - 2 , ^ a, 

(ii) arffcii^m iren ^1. an. 3679, <n#a 21 iihi, 2002, ^ ^ror ^ 
Ti^ni <n#s 23 hhi , 2002 3 ^ arffei^a ^ ^ ^ ^ nf 

a^ft * (1) 3 ftPiPftz °qPFrf^ ^ ai^p> ^ w «i (2) 

3 ^ -nwff Wen t xr«r 3 arafanr fafa^« aHHWd iart ^ 

^rari ^ fan fanf fai d i HM)?< T=i ns ^eret^R *>- 

an*. #. ifa- frost cfocdUn +ufas 101, firm aro^e, 9 ^ 
«#:), M sn* *?,aiwiH 3 i, 5Ri 1 iNi ^ ^ 

amn: A aih an-nnfr i ^ft *ro»fa1 * **** *** ^ ^ 

ftan^i y»g*j fa fafats ^ lafa-srs) 3 dtMifcir jii-^Kh. fai ^ ,rf ^ 

* m wrai 5 =i from ^ 4 ftn wa arfWm * ara* wi 
Mfa.Hft n T nf <$?qt <61 ^ ^ fan Hlfaqia W) * 1 


3IOT?> 


^ ^im aih ^ 


srffenSlftcTT ^T 



1.9ft nhsnft 4 .iyfrn«r, 'wfo fcnf ^ 
^|qq1 jy re it 5 ^rwpft 1rrf*T^5, 

101, IrrsPT 9 

\fcX WK 8 

2.9ft *0'fRT*f HMI'O, t^rN ^T 

**»i-6"i (^ir-iflPd) 

^RfefiT 4K4»K, ^nrrf ^*-^*1 f^TFT, 
^RfeuT, ^tpKct 4^ref ^hr tiitfnUm ^ 
^<bi4i+^< +^mh1 RiPh<U, 

101, Ifrm 9 *r£cT ^rfNt, 

*tc xhs, ^twtt-8 


4Hfd<frl TF*T ^ ^m, 

2fftr 1^ 


♦ ifd+l TI^I ^ 1^, ^d J MH, 

fa*irj* «ftr ‘j^eH'if fsrd 


[HRU—^TJ5 3(ii)] 
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: I^O, zwa/oi«6i«M 12, 1927 

3.1ft ItM t. ftnrh M m 4 Hf*w ^ ^ fro, ^nrm, 

w^er, ^rs7 Cfarfrofi) aih 

<tHr<*4» i topr, TOwf jzxft *r ftrqpr, 

4HfeM , iii^r ftrof ’h? diuqUm ts 
4 »«Ffl ftiPiie, ioi # firm 

aratfte, 9 

to ite, ^mro-8 


""“' "~“ * [^U^-14014/9/2003-^M. 0fl£~l)] 

PU am igfa^ 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th October, 2005 

S O 4520._-In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipeline 

(Acquisition of Right of User in Land) Act, 1962 (50 of 1*962) and in supersession of 
Notification number S O. 3679. dated the 21 November, 2002, published in the Gazette of India 
Part II, Section 3, Sub-section (ii) dated the 23rd November, 2002, the Central Government 
hereby authorize the persons mentioned in column (I) of tne Table given below to perform the 
functions of the competent authorities under the said Act for laying of the pipeline by M/S Gas 
Transportation and Infrastructure Company Limited (GTICL) having its Registered Office at 101, 
Shivam Appartments, 9 Patel Colony, Bedi Bunder Road, Jamnagar-8 for transportation of 
natural gas produced in the exploration blocks of its promoter company, namely; M/S Reliance 
Industries Limited in Northern and Southern Offshore of Goa and structures in Andhra Pradesh for 
distribution to various consumers located in the State of Karnataka in respect of the areas 
mentioned in column (2) of the said Table:- 


Table; 

Name and Address of the persons Areas of jurisdiction 


__ <*) _ 

1) Shri Gokhale Kashinath C/o M/s Gas 

Transportation and Infrastructure 
Company. 101, Shivam Appartment, 

9 Patel Colony, Bedi Bunder Road, Jamnagar-8 

2) Shri Naganath Malagi, Special Deputy 
Commissioner in Senior Scale Cadre (Retired) 
Government of Karnataka, Commerce and 
Industries Department Karnataka C/o M/s Gas 
Transportation and Infrastructure Company, 

101, Shivam Appartment; 9 Patel Colony, 

Bedi Bunder Road, Jamnagar-8 

3) Shri V.V.Sajjan, Special Deputy Commissioner 
in Selection Scale Cadre (Retired)Govemment of 
Karnataka, Commerce and Industries 
Department Karnataka C/o M/s Gas 
Transportation and Infrastructure Company, 

101, Shivam Appartment, 9 Patel Colony, 

Bedi Bunder Road, Jamnagar-8 


_( 2 )_ 

Districts of Bidar, Belgaum, 
Bijapur and Gulbarga in 
Karnataka State. 


Districts of Bidar, Belgaum, 
Bijapur and Gulbarga in 
Karnataka State 


Districts of Bidar, Belgaum. 
Bijapur and Gulbarga in 
Karnataka State 


[F. No. L-14014/9/2003-G.P.(Part-1)] 
S. B. MANDAL, Under Secy. 
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^ ferft, 28 2005 

afrr ante wn=nf* (#r # 3a*te 

* ate* br 3*) aftrf^, .962 (.962 *1 SO) ( fe* ifj* 

aftfiROT 4s. ^ 5171 3 * 3awra (l) * ^ ^ ^ ^ 

^ «RH ^ ZIoFra Site 13 3W5I, 2005 # 5^^ ^ ^ ’ , 

^ * *-. 3 ^ *««- ^rz^ 

^sLw®*** 0 *^ 3 *^ t!ZL 

ajftitera feftife sra wrai^a tot <fc ytfet * feu 
3 !*! £ ajrt awra at yfen ^ ** • 

ak 33 EI OT5FRT 3iftnjaar at yferi araar at arte \9 toaz, 2005 ' at aaaar 
cp^r «n^ 2ft ; 

^7 urteT^ t, 3 QfT ^ ot?t 6 <& otjttt (i) ^ tttto 

cpt ftot£ ^ ^ ; 


M-* I -> —■ - j 

3 ffe a*ate **stt t, aaa a? fte? a*t * asara, ^ ^ f 

fcrf^^T f^^JT f ; 

act 31*. OT 3tafem at ara t; * ®? ^feritr * 

^ «t *. a* rtem a** * * te st^ai * *** *&& t fefe ^ t 
tn^qg^s felt £ (tro sate. £ atterc <bt 36*. fen ana. £ ; 

y*t ^ IK* ** t fe 3W ^ t 30^ W 5,7,03 

3iOTte ^ ^ ^ 

3ft.3TT7-Ilj 25/1 1/2004 3T7T cWT| 3T? ?TcTT , 

fogjcnait#craw atafew faults t fate 5>*n 




[MP7II—l3P*53(ii)] 
& cUcjfol : 


Zfo cgT 5TT3T 


% TTTfT TT^m : 3, 2005/3^^^112, 1927 

fotdl : ^aTRJtPnST 


«raRT ST. 


U&l : 
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fuflST : «MliH*l<5r__ _ 

TiTirm I iii^ I 3 " ^ 




3. 

4. Sdd|i$ 


850 

835 

847 

837 

840 

841 
839 
6 99 
6 98 

^TtSTT TsraRT 7E52IT 698/1 
3^7 690/^1 ^ ^frcT ^ 
690 
696 
695 
693 
607 
3 1 9 
640 

59 
58 

TTTctT TjRTTT 7T3ZIT 58 # 

60 
57 
56 
55 
55 
52 
50 

TTTcTT TfRTTT TTW 50 # 

45 

46 

42 

46 

41 

40 

35 

36 
3 1 
29 

TOTT 'tfPfTCT 3TCWT 29 # 
27 _ 


1927 [Part II— Sec. 3(ii)] 

_ 

$teF5eT 

fr a & rc rfter 

5 "6 7 

0 43 12 


gZR 3 

af after 

6 

7 

43 

1 2 

28 

5 1 

07 

39 

1 1 

50 

1 6 

83 

1 8 

09 

1 1 

45 

1 3 

90 

06 

77 

03 

78 

30 

94 

08 

9 1 

42 

41 

34 

92 

03 

95 

37 

06 

64 

27 

1 3 

68 

08 

1 8 

0 1 

08 

00 

20 

1 0 

33 

1 2 

08 

02 

36 

00 

52 

1 8 

1 7 

1 0 

06 

0 1 

08 

03 

80 

1 0 

97 

00 

20 

00 

20 

1 4 

1 4 

00 

47 

06 

41 

09 

44 

16 

2 1 

07 

88 

01 

08 

25 

67 
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279 


0 

1 4 

97 

278 

1 

0 

02 

23 

278 

4t2 

0 

1 6 

83 


cTTcTT TORT ^r53fT278/^2 £ 0 00 90 


2*7 7 


0 

1 7 

1 0 

307 


0 

03 

56 

306 

1 

0 

04 

68 

306 

2 

0 

09 

27 

304 


0 

00 

42 

305 

2. 

0 

09 

27 

TTTcTT 7fT?RT 3 0 5/2 *] 

L 

0 

0 1 

78 

3Tte 3 17/1 ^ ^ J 

r 


3 1 7 

1 

0 

02 

60 

3 1 3 


0 

20 

60 

31 5 

2 

0 

1 1 

30 

3 1 5 

1 

0 

00 

30 

3 1 5 

3 

0 

1 0 

7 1 

25 

2 

0 

03 

56 

25 

1^1 

0 

1 1 

27 

25 

1^2 

0 

0 1 

20 

27 

1^1 

0 

oa 

9 1 

27 

2T$t2 

0 

07 

98 

28 

2 

0 

1 3 

54 

29 

2 

0 

1 4 

97 

36 

nfti 

0 

1 0 

05 

36 


0 

00 

64 

36 

i3ti 

0 

1 7 

00 

3 1 " 

0 

00 

20 

35 

4T$\] 

0 

1 8 

1 8 

34 

2^1 

0 

1 1 

70 

33 

.2^2 

0 

02 

31 

34 

itfh 

0 

08 

47 

33 

2^1 

0 

00 

80 

3fRT7r tmr 33 / 2^1 


0 

02 

f4 

3^7 8 0/1^2 cftcT ^ J 



80 

1^2 

0 

08 

9 1 

80 

2^1 

0 

07 

48 

80 

80 

3^1 
3.Tft2 _ 

0 

_0 

05 

0 1 

84 

_17 


3343 GI/05—13 
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[Part II- 

-Sec! 3(ii>] 

111 

k I 3 

1 * 

5" 

e 

f _J 

6* 

tfcfn S' 


0 

00 

20 


; 

idte 

0 

11 

04 


81 

itfti 

0 

09 

97 


81 

2*fh 

0 

0 1 

. 43 


86 

2/2*ftl 

0 

05 

34 


86 

2/ltft2 

0 

07 

1 2 


86 

2/i4h 

0 

1 0 

33 


85 

1 

0 

1 7 

82 


87 

2 

0 

1 0 

34 


1 


-31015/18/2004-3*1.31R II] 




New Delhi, the 28th November, 2005 

s. o. 4521.— (Whereas by a notification of the Government of India in the Ministry 
ot Petrolejum and Natural Gas number S O. 2854 dated the 10 th August , 2005, issued 
under sup-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published! in the Gazette of India dated the 13 th August, 2005, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appendeq to that notification for the purpose of laying pipeline for transportation of 
petroleurrj products from Mundra in the State of Gujarat to Delhi through Mundra-Delhi 
Petroleunji Product Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on (the 19 th September, 2005; 

Arjd whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, (submitted report to the Central Government; 

.And whereas the Central Government, after considering the said report and on being 
satisfied (hat the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specifiedi in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act,! the Central Government hereby directs that the right of user in the said land for 
laying thi pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- II dated 25-11-2004. 
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SCHEDULE 


Taluk : DEESA District: BANASKANTHA State : GUJARAT 

— .. i -’-1 e..u —i-1 


Sr. 

Name of Village 

Survey no. 

KflSH 

BH 

Area 

No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

7 

1 . 

SAMAU NANAVAS 

133 

P3 

0 

04 

00 


133 

P2 

0 

14 

39 


144 


0 

23 

08 


143 


a 

08 

62 


168 

3 

0 

11 

39 


168 

2 

0 

12 

11 


168 

1 

0 

04 

06 


167 


0 

12 

46 


147 

P2 

0 

05 

41 


166 

2 

0 

24 

08 


166 

1 

0 

06 

76 


195 


0 

00 

30 


196 


0 

27 

12 


197 


0 

01 

96 


163 

1P2 

0 

00 

90 


162 


0 

16 

73 


Cart track in Between 
Survey No.162 and 259 

1 

0 

03 

56 


259 


0 

12 

83 


260 

i 

0 

22 

23 


260 

2 

0 

00 

10 


290 


0 

19 

48 


289 


0 

00 

48 


291 


0 

20 

55 


292 


0 

04 

15 


293 


0 

13 

68 


285 

2 

0 

10 

35 


Cart track in Between 
Survey No.285/2 and 341/5 

} 

0 

04 

27 


341 

5 

0 

07 

60 


341 

1 

0 

07 

12 


341 

4 

0 . 

07 

84 


342 

7P2 

0 

14 

25 


347 


0 

19 

95 


345 

PI 

0 

20 

61 


489 


0 

21 

03 


490 


0 

06 

85 


491 

PI 

0 

00 

20 

















Taluk : DEESA 



Name of Village 


1 . SAMAU ijlANAVAS 
(Contd.J.) 


District : BAl i * 


Survey no. 



2. SAMAU (WOTAVAS 


Cart track in Between Survey! 
N0.491/P2 and 492+493/3 J 
492+493 
492+493 
492+493 
492+493 
492+493 
472 
850 


Sq.mtr, 


3. SAVlYAjNA 

4. VELAVAPURA 


847 


0 

07 

39 

837 


0 

11 

50 

840 


0 

16 

83 

841 


0 

18 

09 

839 


0 

11 

45 

699 


0 

13 

90 

698 

1 

0 

06 

77 

Cart track in Between Survey! 


0 

03 

78 

No.698/1 and 690/PI j 




690 

PI 

0 

30 

94 

696 


0 

08 

91 

695 

1 

0 

42 

41 

693 

1 

0 

34 

92 

607 

PI 

0 

03 

95 

319 

PI 

0 

37 

06 

640 

P3 

1 

64 

27 

59 

PI 

0 

13 

68 

58 


0 

08 

18 

Cart track In Survey No.58 


0 

01 

08 

60 

P4 

0 

00 

20 

57 

PI 

0 

10 

33 

56 

2 

0 

12 

08 

55 

1 

0 

02 

36 

55 

2 

0 

00 

52 

52 

1P1 

0 

18 

17 

50 


0 

10 

06 

Cart track In Survey No.50 


0 

01 

08 

45 


0 

03 

80 







2005/3W$l<4 u l 12, 1927 


13215 


[ VF1II—TST^ 3(ii) ] 


TalukiDEESA District: BANASKANTHA_ State : GUJARAT 


"svT 

No. 

Name of Village 

Survey no. 

mB3m 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

7 

4. 

VELAVAPURA 

46 

2 

0 

10 

97 

(Contd....) 

42 

1 

0 

00 

20 


46 

1 

0 

00 

20 


41 


0 

14 

14 


40 


0 

00 

47 


35 


0 

06 

41 


36 ■ 

1P1 

0 

09 

44 


31 


0 

16 

21 


29 


0 

07 

88 


Cart track in Survey No.29 


,0 

» 01 

08 


27 


0 

25 

67 


24 


0 

01 

78 


106 

PI 

0 

10 

98 


279 


0 

14 

97 


278 

PI 

0 

02 

23 


278 

P2 

0 

16 

83 


Naia in Survey No.278/P2 


0 

00 

90 


277 


0 

17 

10 


307 


0 

03 

56 


306 

1 

0 

04 

68 


306 

2 

0 

09 

27 


304 


0 

00 

42 


305 

2 

0 

09 

27 


Cart track in Between 


n 

01 

78 

Survey No.305/2 and 317/1 j 



317 

1 

0 

02 

60 

313 


0 

20 

60 

315 

2 

0 

11 

30 

315 

1 

0 

00 

30 

315 

3 

0 

10 

71 

25 

2 

0 

03 

56 

25 

1P1 

0 

11 

27 

25 

1P2 

0 

01 

20 

27 

1P1 

0 

08 

91 

27 

2P2 

0 

07 

98 

28 

2 

0 

13 

54 

29 

2 

0 

14 

97 

36 

1P1 

0 

10 

05 

36 

1P2 

0 

00 

64 

36 

2 

0 

17 

00 


5. NAVA 
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Sr. 

No. 

uk : DceSjA 

Name of Village 

Survey no. 

“Sub- 

Division 

No. 

Hectare 

Area 

Are 

Sq.mtr. 

1 

i 2 

3 

4 

1 D-I 

5 

n 

6 

00 

7 

20 


5. NAVA (C4ntd....) 


35 

34 

33 

34 
33 


4P1 

2P1 

2P2 

1P1 

2P1 


Cart track in Between Survey! 
N0.33/2P1 and 80/1P2 J 

80 1P2 

80 2P1 

80 3P1 

80 3P2 

81 1P2 

81 1P3 

81 1P1 

81 2P1 

86 2/2P1 

86 2/1P2 

86 2/1P1 

85 1 

87 2 


0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


18 

11 

02 

08 

00 

02 

08 

07 

05 

01 

00 

11 

09 

01 

05 

07 

10 

17 

10 


18 

70 

31 

47 
80 

14 

91 

48 
84 
17 
20 
04 
97 
43 
34 
12 

33 
82 

34 


[No R-31015/18/2004-0.R -tl] 
HARISH KUMAR, Under Secy. 

^i 30 2005 

aftPPW. 1962 (1962 50) ( ft* ^ ^ ^ 

™ *»i an. 1846 ata 13 * 2005, 

^ 2005 A ngnftra ^ ^ 8ft, gra era arf^j^Hi * S', 

$ cM (3*0 * (*lony) 

5RT mjud i r? faw* * TRfr^T * ft? ^fm * ® ^ arm ^ 

wtw ; 


affc ^ aiftepm ctf Jlftlt W ^ 23 2005^ ^4cW **T ^ 

sft' ; 

afk ersm srrf^t \ ^ ^ unt e ^ ^ra (i) * *Sto. ^ 
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[MPT II—^53(ii)] _ MTCfl^TT WTC ; fcqwTT 3, 2005/jHiJgiqPT 12, 1927 

TOR t, ^RT Wit RR WiR RRt <fc R^TcT, 3ttR ^ RTRMR RR ft) £<J<T 

Wit ^ fcIR 3T^RT t, ^1 £ Slft^RR 3 r£r 3Rt 3R ftW^T 

ftnn t ; 

3TcT: 3K <f^#R RR3RR 3TftWlR eft £TRT 6 eft RRRRRT (l) gRT R^xT RlftxW RR RRtR 

^ rWt Wit t ft> w aiRwjTHi t RtePR oi^ft t t hi^hou^ 

Wit c£ fen? v3m 4VR ^ steR^rsi^ftRTTWt; 

3flR RR3RR 3TftWR eft EIRT 6 eft ^WlRf (4) 3RT R3xf *|RxTO 1' ^T Wm cFRct 
fR, ^ ftt?T tft t ft^ ^cRJ Tjft t wfRT <?R SlftcfRR fRT ^flW ^ 37^RPT ^ft eTT^W eft 
cft#7I TOR t ftW ftt eft ^5fTR, Rift ItceFIHt t ^SxT, f^ffxTH t£rftRFT WTft?PT 

ftffiW t ftW ^TRT I 






frlRI 8 Wrjl 


mmmwz 

<b*l 

tf. 


<1^ W' 

TRW 

# 


Rttf 

\3R-<g«® TOJT 

fc<*e< 

R<U 


1 

2 

3 

4 

5 

6 

7 

8 

1 



148 



M 

75 




150 



Q 

70 




165 



la 

02 




168 



09 

00 




175 



01 

20 




177 



01 

04 


*ggr 00 17 71 


374 

00 

25 

43 

352 

00 

04 

20 

323 

00 

06 

20 

272 

00 

12 

19 

274 

00 

08 

66 

273 

00 

03 

62 

277 

00 

09 

41 

282 

00 

28 

66 

276 

00 

01 

00 

283 

00 

06 

18 

104 

00 

01 

13 

110 

00 

02 

55 

54 

00 

19 

82 

50 

00 

18 

90 

48 

00 

03 

64 
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TO 

*\\4 *11*1 


' .o 

*i^< 

TO1T 

ESI 


TO 

_JL_ 

-=2^.- 

3 

4 

oco 

5_ 

1_§_ 

on 

11 

8 

10 


842 

892 

949 

1089 

22 

120 

137 

138 
147 
141 
150 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


00 

02 

05 

02 

02 

14 

06 

00 

38 

07 


30 

00 

46 

58 

13 

55 

56 
30 
34 
85 



95 

96 
100 
101 
103 


00 06 
00 03 

00 02 
00 02 
00 01 


14 

56 

12 

52 

54 

64 




00 32 


[Tp|. U 3^-31015/23/2004-3^.3^-11 ] 


New Delhi, the 30th November, 2005 

s.o 4522 .-Whereas by notification of the Government of India in the Ministry of 
Petroleum'an^Natural Gas number S O. 1846, dated the 13 th May; 2005 issued unde 
sub-sectioh (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 

User in Lahd) Act 1962 (50 of 1962) (hereinafter referred to as the said Act) pub isb ® d 
U se r in n ) 2lSt M 2 005, the Central Government declared its 

intention tl acquire the right of user in the land, specified in the Schedule appended to that 
nntifiratiori for the purpose of laying pipeline for transportation of petroleum products 
throu£rti°Mumbai^Pune^P^peline tJnZ Project from Loni (Pune) to Pakn, (Solapur) 
(via Hazaiwadi) in the State of Maharashtra by Hindustan Petroleum Corporation Limite , 

And! whereas the copies of the said Gazette notification were made available to the 
public on the 23 ra July, 2005; 

















[vinii—3rns3(ii)] 


3 ,2005/srasm 12,1927 


And whereas the competent authority has, under sub-section (1) of section 6 of the 

said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 

^ Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

pipeline; . , . _ _ * ... 

And further, In exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user In the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from ail 
encumbrances. 

_ SCHEDULE ____ 

Taluka: MOHOL Dl.tfict: 8QLAPUR '_MAHARASHTRA J 


■ms of tns Survtv No. I Oat No. 







KOTHALE 



Total 


ANKOLI 


ToUl 


00 
02 70 

03 02 

09 00 

01 20 
01 04 

17 71 


25 43 

04 20 

06 20 
12 19 

06 66 
03 62 

09 41 

26 66 

01 00 
06 18 
01 13 

02 55 

19 62 
18 90 

03 64 

61 69 



3343 Cl/05—14 

















Total 00 32 54 

[No. R-31015/23/2004-0.R -II] 
HARISH KUMAR, Under Secy 


3* Rcnl, 30 -1^^, 2005 

^T. 3TT. 4523 — <&c£\v Ui&u. d 3^ 3T^T3T MI$Mdi§Gi (ajj^T % 3ud)oi 

gfc 3ifi j frcE r? c^T 3Tufa) 3jRl^RT^T, 1 962 (l 962 50) ( ^Orf 

3jfSrfgRT<tt 3RTf % ) erT2T 3 3Mtjm (l) ^ 3 t4)g 1 trill) cjft ^ ' dKcr ’ K ^ 

afh?'-gre^cf^ -smm ^ 3i%g^TT ?mn cf>r. 3 tt. 2238 m&m 21 2005 , 

wit wtcT cfc 7FOTO3T drftaj , 25 OJcT, 2005 % ^ ycblRld c^t dt, OT 3^r 3^rg^TT ^ 
^crit*<ri 3^2jdt ^ fa f qtfeftg ^ ^T~feccft OfcltcidcH 3cdTC cfc 7TTKW It ^uRTcT 

7TTHT ^ <g^JT It fcouf) cTcJ5 ^tfcRW 3cMlcl cfc yflcl6<ri idU ^<*^r1l<ri xt^fcRW ^TmH^TcT 
^TJT tn^ddl^d f^Hrd cfc ydiuld cfr fcTU 3Md)Jl ^ 3TfecpT7 c}dT 3lwt©T cfc 31 Ug) 3TT?RI 

<j5t tfl4 U|1 ^ ^ > _ N _ 

33fT ^Totqgr 3T^rg^TT utcrat 35t 18 3T3RcT, 20 0 5 m 

W ^TTT y i ft)tfr|fl ^ 3cRT c£ £JRT 6 ^ cJM^RI (l) ^ 3Td^T '<W^T 

fl5t % $ % ; ^ ^ _ n 

3^ M*t>U «t, 39cT 3J7 fcpETR cJ5?5t cfc R^TcT, 3^ ?JF OTTEJlcT ?t ^11°) ^ 

% 3SrT 3^ H l fq dTfgr fatsd £ fcR? 3T^TcT 3tf*f 3^ $ 3T^R 3Twfo ^ <PT 

fajcHf-qd teT ^ ; 
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MRrl ofil : "f^F^T 3, 2005/34 M ^i < h°I 12, 1927 


13221 


3 m: am. feta sm 3 <kt ^ ara 6 * arora (i) sra ” 

g*a 50. 5i5 tjtoni *i<ft I fi& fu t aaw 3 '3*£ ft * raftKw ^ 

m #ud i^ fas# £ fee * afoa>rc ^ arefe tor mrai I j 


aft, *fl* **** 3*r arftftiw < w 6 < ww W W «” »W ■ ^ 

gft fester ?R®R * fSf%3 <tet £ wain, f* *roP5 ^ ™ *• ** '. ^V 57 ™? 

3 ft. 3 n,-ir fete 25/1 1/2004 «RT **1# ** *fe « 3^ *3* M ^ 

ftg^W I cl ft^tfclIW c^frff^floT IclDlif ^ 6Wll I 

3T5^t 




71^ : ?T5RZfT5r 


cTS^fTcT : «Idll«l* 


^odbc-T 

SP*1 


4 

Mmrna—i■ 



7T. 

affa cJ5T oTTUT 

^RTJT ^T. 


1 

2 

3 

4. 

5 - 

_5_ 

1. 


1 32 

1 33 



42 


0 

00 

20 


1 39 

0 

00 

34 


349 

0 

00 

45 


348 

0 

00 

75 


3 59(2r.«i4f0 

0 

00 

21 


385 

0 

01 

1 5 


398 

0 

00 

56 

2. 

^iiiovcir 

2904(^.'it.U.^rRT3TT?) 

0 

04 

5 5 


2958 

0 

00 

25 


2959 

0 

00 

31 


3002 

0 

00 

35 


3014 

0 

00 

1 0 


301 5 

0 

00 

52 


3047 

0 

00 

67 

> 

3036 

0 

0 1 

22 


3039 

0 

00 

91 


3040 

0 

02 

1 8 


3041 

0 

01 

24 


31 30 

0 

02 

68 


313 1 

0 

00 

20 


31 32 

0 

1 7 

56 


2339 

0 

00 

74 


3614 

0 

1 0 

81 


3654 

0 

01 

07 


3648 

0 

00 

1 7 


3644 

0 

00 

20 


3642 

0 

1 3 

22 


3641 

0 

02 

52 


3730 

0 

0 1 

20 


3731 

0 

05 

72 













13222 


TOE GAZETTE OF INDIA . DECEMBER 3, 2005/AGRAHAYAN12,1927 JPmK-^OQI 




-8. 


1 


^ffa ^3T 


2. («■!&..) 




: BT5RT 8 . 


S^UPcT 


1<&*U 


TJ217 


<3«)f 


J I 

3753 

■ — 

0 

00 

58 

3746 

0 

01 

29 

3745 

0 

01 

55 

3769 

0 

00 

32 

3770 

0 

01 

06 

3779 

0 

02 

82 

3780 

0 

00 

73 

4922(h.^1^) 

0 

00 

56 

7067/8062 

0 

00 

85 

4938 

0 

01 

1 0 

4951 

0 

00 

31 

4948 

0 

00 

42 

4946 

0 

00 

20 

5039 

0 

00 

87 

50 55 

0 

00 

1 3 

5056 

0 

00 

70 

5058 

0 

00 

33 

5059 

0 

01 

21 

5150 

0 

00 

21 

51 54 

0 

00 

99 

51 52 

0 

00 

1 2 

516 3(^.3nsn#) 

0 

0 1 

29 

5236 

0 

00 

70 

5237 

0 

00 

91 

5228 

0 

00 

1 8 

5227 

0 

0 1 

1 5 

5262 

0 

00 

52 

5991 

0 

1 o 

01 

5990 

0 

00 

63 

5965 

0 

04 

24 

5942^T.tjKic)M^) 

0 

02 

2 2 

5 94o(^'£U?/trra3TT5) 

0 

09 

3 6 

5817 

0 

01 

37 

5809 

0 

00 

45 

5825 

0 

00 

1 1 

5827 

0 

00 

33 

5833 

0 

00 

40 

5834 

0 

01 

65 

5703^1.3^) 

0 

00 

68 

5497 

0 

01 

03 

5498 

0 

00 

07 

55 31 

0 

00 

46 

5508 

0 

00 

20 

5437 

0 

00 

09 

5442 

0 

00 

72 

5447 

0 

01 

09 



[ m n—WXS 3(ii)] W 


tTg^ftcT : Wllte facTT : uRT*? 7I5ZT : TRfRSapT 


355ff 



m «fw 


4. < 6 <*n^ 


5. aisif&iT 


T3FERI H. 



2340 

0 

00 

47 

2358 

0 

01 

68 

2361 

0 

00 

49 

2373 

0 

00 

53 

21 98 

0 

00 

23 

2191 

0 

00 

63 

2174 

0 

00 

48 

2122 

0 

02 

1 8 

2121 

0 

01 

35 

2482 

0 

00 

24 

2087 

0 

00 

70 

2086 

0 

02 

26 

2080 

0 

01 

84 

2062 

0 

00 

33 

2065 

0 

00 

30 

2066 

0 

00 

32 

2042 

0 

00 

55 

2070 

0 

00 

20 

2024 

0 

00 

34 

2027 

0 

00 

40 

2018 

0 

00 

48 

2007/2599 

0 

04 

40 

610 

0 

02 

63 

606 

0 

01 

56 

6 0 5 (tft. s£t.T?-7!R^TT) 

0 

00 

63 

60 3 

0 

02 

21 

602 

0 

05 

32 

400 

0 

08 

02 

398 

0 

00 

86 

396 

0 

00 

58 

404 

0 

00 

62 

372/831 

0 

05 

40 

3 54 

0 

01 

14 

316 

0 

01 

52 

3 1 6/781 

0 

00 

21 

176 

0 

00 

84 

88 

0 

00 

55 

25 

0 

00 

64 

27 

0 

00 

43 

1 

0 

00 

56 

789 

0 

08 

02 

772 

0 

02 

60 

748 

0 

0 1 

04 












New Delhi, the 30th November, 2005 

«+ «-*»«. ** ■—isasc kS 

of Petroleum sind Natural Gas number S' 0^2238 pjDe | ines (Acquisition of Right of 

sub-section (1 ^ s f^ 2 n (^oH^ 62 ) r (hereinafter^refer^l to^asthe Mid Act), published in 
User in Land) Act, ( th . 2005 the Central Government declared its 

XXtE “aSTcSaVrDsKmroogn mMXXM P.«o»«m P-oduct p * e '“ 
by Hindustan Petroleum Corporation Limited, 

And whereas copies of the said Gazette notification were made available to the 
public on the 18 th August, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act submitted report to the Central Government, 

user therein; 

Now, therefore, in exercise of the powers * u^fr^tte land 

r^dWe S is hereby acquired for laying the 
pipeline; 

And farther, in exercise of the 

said Act, the Central Government hereby directs vest on the date of 

laying the pjpeline shall, instead' J p e J,|eum citporation Limited, free from all 

SiSKcSios, vide this Ministry’s consent letter no. R- 
31015/7/03 OR- H dated 25-11 -2004 
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Tehsil: SANGANER 

District: JAIPUR 

State : RAJASTHAN 

Sr. 

No. 



Area 

Name of the Village 

Khasara No 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 . 

SHYOSINGHPURA 

132 

0 

00 

42 


133 

0 

00 

20 


139 

0 

00 

34 


349 

0 

00 

45 


348 

0 

00 

75 


359(G/L Kharda) 

0 

00 

21 


385 

0 

01 

15 


398 

0 

00 

56 

2 

BAGRUKALAN 

2904(J.D.A. Pasture) 

0 

04 

55 


2958 

0 

00 

25 


2959 

0 

00 

31 


3002 

0 

00 

35 


3014 

0 

00 

10 


3015 

0 

00 

52 


3047 

0 

00 

67 


3036 

0 

01 

22 


3039 

0 

00 

91 


3040 

0 

02 

18 


3041 

0 

01 

24 


3130 

0 

02 

68 


3131 

0 

00 

20 


3132 

0 

17 

56 


2339 

0 

00 

74 


3614 

0 

10 

81 


3654 

0 

01 

07 


3648 

0 

00 

17 


3644 

0 

00 

20 


3642 

0 

13 

22 


3641 

0 

02 

52 


3730 

0 

01 

20 


3731 

0 

05 

72 


3749 

0 

03 

96 


3753 

0 

00 

58 


3746 

0 

01 

29 


3745 

0 

01 

55 


3769 

0 

00 

32 


3770 

0 

01 

06 


3779 

0 

02 

82 


3780 

0 

00 

73 
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Tehsil: SANGANER _ 


Sr. 

No. Nahne of the Village 


2. BAGRukALAN (Contd...) 


District: JAIPUR 


Khasara No. 


3 


4922(G/L Road) 
7067/8062 
4938 
4951 
4948 
4946 
5039 

5055 

5056 

5058 

5059 
5150 
5154 
5152 

5163(G/L Abadl) 

5236 

5237 
5228 
5227 
5262 
5991 
5990 
5965 

5942(G/L Pasture) 
594Q(J.D.A. Pasture) 
5817 
5809 
5825 
5827 

5833 

5834 

5703(G/L) 

5497 

5498 
5531 
5508 
5437 
5442 
5447 


State : RAJASTHAN 
Area 


Hectare Are 


Are 

Sq.mtr. 

5 

6 

00 

56 

00 

85 

01 

10 

00 

31 

00 

42 

00 

20 

00 

87 

00 

13 

00 

70 

00 

33 

01 

21 

00 

21 

00 

99 

00 

12 

01 

29 

00 

70 

00 

91 

00 

18 

01 

15 

00 

52 

10 

01 

00 

63 

04 

24 

02 

22 

09 

36 

01 

37 

00 

45 

00 

11 

00 

33 

00 

40 

01 

65 

00 

68 

01 

03 

00 

07 

00 

46 

00 

20 

00 

09 

00 

72 

01 

09 
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Tehsil: SANQANER 

District: JAIPUR 

State: RAJASTHAN 

Sr. 



Area 

No. 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

_ : _ 

3 

4 

5 

6 

3 DEHMIKALAN (Contd..,) 

2361 

0 

00 

49 


2373 

0 

00 

53 


2198 

0 

00 

23 


2191 

0 

00 

63 


2174 

0 

00 

48 


2122 

0 

02 

18 


2121 

0 

01 

35 


2482 

0 

00 

24 


2087 

0 

00 

70 


2086 

0 

02 

26 


2080 

0 

01 

84 


2062 

0 

00 

33 


2065 

0 

00 

30 


2066 

0 

00 

32 


2042 

0 

00 

55 


2070 

0 

00 

20 


2024 

‘ 0 

00 

34 


2027 

0 

00 

40 


2018 

0 

00 

48 


2007/2599 

0 

04 

40 


610 

0 

02 

63 


606 

0 

01 

56 


605(J.D.A. Cart Track) 

0 

00 

63 


603 

0 

02 

21 


602 

0 

05 

32 

4 DEHMIKHURD 

400 

0 

08 

02 


398 

0 

00 

86 


396 

0 

00 

58 


404 

0 

00 

62 


372/831 

0 

05 

40 


354 

0 

01 

14 


316 

0 

01 

52 


316/781 

0 

00 

21 


176 

0 

00 

84 


88 

0 

00 

55 


25 

0 

00 

64 


27 

0 

00 

43 


1 

0 

00 

56 

5 SANJARIYA 

789 

0 

08 

02 


772 

0 

02 

60 


748 

0 

01 

04 


3343G1/05—15 




[No R-31015/55/2004-O.R.-W1 
HARISH KUMAR, Under Secy. 

M 30 W3R, 2005 

m 3ff. 4524.— sfN yw*fa<fr ^ ^ ^T. Sfl* 3231 

9 ffcnW 2005 SKI ak WW ttF» * V1#I V *fa*n *1 

sl#f) Sllpran, 1962 (1962 SO) 13 W i VMTO (l) V 

iroftm ’Ft, hrr( 9 s?V*n, wrai?i n°nVI VWw» ia *i qRaa-^v^i V 

■giiiori V la^i a^tai MwiOt ^ VNm wra V wVut <w vriain P«»A ia 

imt aiftnpa « vot aqa* $ Wife <rci»a : ’€*1 f*«r: anaWnji. stffcit VI 
V aflwjrc V aiVa V arri ana* VI Vrtai VI «ft ; 

afN aa aifaipa VI VaV wi VI ftaw (B- 10-2005 <w viawr vn V a* «fc 

afa iwa arfVVra VI urn 6 VI <w-nra (i) V agnia 4 awi wfiwirt, ^lar. % 

^T3»R ^ 3PR5ft t t; 

afc, m*n $ tssr Mi w 1^*R ** * ^ntc* s?jq4 

% «jfa H sMri m aiftrerc aaftfcr Mi t; 

3RT:, 3R3, 4^5fa 3^cT 3lfafl<4H 4?t 6 3q-**Rf (l) OT ^ 

**1 *4 I* *)m t ^ 3ifti^r * *ro *35^ * MF* * 

■qi^gnyr fvf«5T^ ^ <JM#T ^T adPWR 3ft^T I^TT 'WH % 

3^ *U4>R, 3^3 3flfMPraq 4^ «rra 6 4>t 3^-^RI (4) SRT mflKflft v\ 

^ ^ Mx £ fa 3^1 * ^ tl ^ 11 ^ ******* **** * ^ 

^ to* M M&M ^ ^RT ^ tftrw Stor ^Nftm ^ M i 
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[VFTII—75PJS3(ii)] 




fsrar : wrafwnjr _^ : sgtar 



■rifa ‘RTR 

T7TT7T 7TP7TT 


*1(H 





i 

2 

3 

4 

5 

6 



1447 

00 

41 

53 



1533 

00 

04 

67 



794 

00 

02 

28 


[m TT. 3TR-25011/8/2005-#.3m.-1] 


thr. %. team, zm Trfsra 

New Delhi, the 30th November, 2005 

s. o. 4524.— whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S O. 3231 dated the 9th 
September, 2005 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the land in Tehsil: Kujang, District: 
Jagatsingpur, in Orissa State, specified in the schedule appended to that 
notification for the purpose of laying pipeline for the transportation of Crude Oil 
from Paradip in the State of Orissa to Haldia in the State of West Bengal by the 
Indian Oil Corporation Limited for implementing the Paradip Haldia Crude Oil 
Pipeline Project. 

And whereas, copies of the said notification were made available to the public on 
03.10.2005; 

And whereas, the Competent Authority, has under sub-section (1) of section 6 of 
the said Act, submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the land specified in the Schedule appended to this notification is hereby 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vests from the date 
of publication of this declaration, in the Indian Oil Corporation Limited free from 
all encumbrances. 
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Schedule 


District!: Jaaatsinghpur 

-1-i “ 

State: Orissa 


Name 6 f Tehsil I Name of Village iKhasaraNo. 


3 


Abhayachandapur 



[F No. R- 25011 / 8 / 2005 - 0 . R -1 ] 
S. K, CHITKARA, Under Secy. 


M 30 2005 

3R. 4S2l—' W i n ^TWR, ^tfeTTFT aft? '<il^T^ITFT ^ $ 3TffcRPT7 *>T 3Tfaf*RTC, 

1962 (1962 *i 50) «tt?t 2 *3^ (*p) % ar-jwr ^ ni ^ ^frcifiwr 

utfl arr^eft 4 2 if ^ TTfwrft. 5 rfaf*& 3 ^jf^rftsrcr 3 ^tt> arfafarm % ar*fta wm srrterft % 

^r*ff TTTerr fcnf TTTftr^T <P7cft t, 3T«jfcT:- 


RTflr^t afoRcTT 


arftnpTftcTT ^ «hr 
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New Delhi, the 30th November, 2005 


S. O. 4525.— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned, in 
column (2) of the said Schedule : 


Schedule 


Name and address of the authority 

Area of jurisdiction 

0) 

(2) 

Smt. Asha R. Shah 

Special Land Acquisition officer 
on deputation from Government of Gujarat 
Competent Authority 

Indian Oil Corporation Limited, 

Qr.No. 3/122, Refinery Township, 

Post Office - Jawahamagar, 

Vadodara t 391 320. 

(Gujarat) 

State of Gujarat 


[F. No. R-25011/1/2005-0. R.-l ] 
S. K. C HITKARA. Under Secv. 

^ fo#, 30 2005 

WT. W. 4526.— $ TOPfW % <pt 

srefa) afftforo 1 962 (i 962 g>r 6pVt erm i 3 

<1 % >alwRaa srfrf) % ww ? 3 uft <T?wft qfafe 3 

^fwiftRT «Nf toto top arfaffcw % tow sntoprft % ^ii <pr 

% fofV fc, arerfcT > 




utterft wi art* W 


d) 

_ (Q _ _ 


1 , 

tow Hifeipifi t»ira tow 

fftwrf arfira finftfcs, 

if^WT TOTOEt il#ft WTOI5TO. »fl%w 

fmr. 'rf^w aw- 7 i 1302 
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TfSTP Wlfacpl4) 

3mief 

«nM, 

«rM amra 
| fHfR-851114 

i 

% ,^*1 .'Hlf l , 
vR MtllcH M), 

TTCR Wlf^l'fl 

3fmcT chiql^H fcifat^, 

I spM 4 >h^ w^en^R, $cu*isr<;, 

; ^.^.^.1058,^^1^51 3dlj?!«lK, 

: ^?TC JP^T-711302 

j McH MTO, 

i ^WR 

I armor wff^R 

to wf^rr, fl^rTRR, 

I WTH^T-WIR^ #5, f&R^TRR, 

I ftooft-110061 

j H4leH WW, 

| WR 

I if&R 3ff^ cMqf^H 

| ^rnft #sr vrtm, 

j Tflsft RTfrlcT ^toft, 

i TFftacT-132140 


ftFT?/JTTTOPm 'fivt* 


*}4f #5? RfqcTnRT 
vJrR R^TT TRHJ 


^xT^TT/^frRTOcI/f^crft TTvR 


'Jrf^ #* 

^RR/ffolPTT TPR 


| *ft .WT, 

! cT^ft^r iRvi wrap®, 

\ WR RTl^T^t #51 WTcTTf^ 

| 3TRef <t>Wft*H folfat^, ^H<W TTHJ 

; qf?Mt ^ WIcTf^H, 

: ^.1 007, TTt^ #5, 

Pjleil TRRf^, ^JvjT'RT-S60003 
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7. 

^5 HReM 5WE^>, HflMl M T |« T dH*-H 

TOR UTfsfanft (MfHH TT^l 

3fRoT <t>NR*H fcTfo^S, 

Mf&rift WTcTT^H, ^RTleTT, 
nm ^^T^Rr/^fftcTT ^ W *fNld Tte, 
facTT tJTcft, WWR-306106 

[TO 4 3TR-25011/15/2005^.Slit-I ] 
tr. %. fazrorr, amt 

New Delhi, the 30th November, 2005 

s. o. 4526.— In pursuance of clause (a) of section 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Rights of user in Land) Act; 1962, (50 of 1962). the 
Central Government hereby authorize the persons mentioned in column (1) of the 
Schedule below to perform the funtions of the Competent Authortiy under the provisions 
of the said Act, within the areas mentioned in the corresponding entry In column (2) of 
the said Schedule. ^ 

Schedule 



Name and Address of the Authority 

Areas of Jurisdiction 


_Ol_ 

(2) 

1 

Shri P.K.Das, 

Senior Operations Manager, 

Competent Authority, 

Indian Oil Corporation Limited, 
Haldia-Mourigram-Rajbandh-Barauni Pipeline, Mourigram, 

P.O.Duilya, Andui-Mouri, Mourigram, 

Howrah (West BenqaD-711 302 

West Bagai State 


2 

Shri Manoj Kumar, 

Senior Civil Engineer, 

Competent Authority, 

Indian Oil Corporation Limited, 

Barauni Kanpur Pipeline, Barauni, 

P.O.Batauni Oil Refinery, Begusarai, 

Bihar-851114 

Bihar/Jharkhand State 


3 

Shri K.N.Saha, 

Deputy Operations Manager, 

Competent Authority, 

Indian Oil Corporation Limited, 

Barauni Kanpur Pipeline, Allahabad, 

P.B. No.l058,Subedar Ganj, 

Allahabad, Uttar Pradesh-211 012 

UPState 
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4 

1 

KXChoudhary 
ior Operations Manager, 
ipetent Authority, 
an Oil Corporation Limited, 
them Region Pipeline, Bijwasan, 
ashera-Najafgarh Road, 

/asan. New Delhi- 110QG1 

yiicL-r PVarAji j 
Uttaranchal & Delhi State 



91 




5 

1 

i Ujjal Chakiadhar 

ior Operations Manager, 

ipetent Authority, 

ian Oil Corporation Limited, 

them Region Pipeline, Panipat, 

.Panipat Refinery, Baholi, 

1 Panipat-132 140 

Punjab/Haryana State 







6 

Shr 

Tec 

Cor 

Irujj 

Po< 

Gai 

Gu| 

i V.K.Pawar, 

hnical Services Manager, 
npetent Authority, 
ian Oil Corporation Limited, 
t Box No. 1007, Morvi Road, 
jridad, DisttRajkot, 
arat-360 003 

Gujarat State 








Shi 

Ser 

Coi 

Incj 

We 

Villi 

Dls 

i A.K.Gurg, 

lior Operations Manager, 
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MINISTRY OF LABOUR 
New Delhi, the 3rd November, 2005 

S.O. 4527.—In pursuance of Section 17 Of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/ 
2002) of tlit; Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shoivn in the Annexure, in the 
Industrial Dispute between the employers ih felitlioti to 
the management of CCL and their workman, which was 
received by the Central Government on 3-11 -2005. 

[No. L-20012/486/2t JOI -IR (C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: 

SliriB. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( l)(d) of tlie 1. D. Act, 1947 

REFERENCE NO. 160F 2002 

PARTIES: Employes in relation to tlie management of 

GiridihArea ofM/s CCL and their workman 

Appearances: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Venna, Ld. 

Advocate 

State: Jharkhand : Industry: Coal 

Dhanbad, the 21st October, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under section 10( 1 )(d) of the 

l.D.Act.,1947 has referred the following dispute to this 
Tribunal for adjudication vide their order No. L-20012/486/ 
01 - IR(C-l) dated, the 20th February, 2002. 


SCHEDULE 

“Whether the action of tlie management qf M/s CCL 
in not granting Pay protection Sint. Shanti Devi, Jha 
while converting her from P. R. Job to T. R v b is 
justified, If not , to what relief is the co ied 
workman entitled? 

2. The ease of the concerned female worker according 
to written statement submitted by the sponsoring union 
on her behalf in brief is as follows; 

They submitted that the concerned female worker 
was appointed as Piece rated worker under the management 
on compassionate ground after death of her husband. They 
submitted that to Hied up tlicir requirement the management 
converted ha-to time-rated worker in Cat. I, w.e.f. 20-9-84 
by office order No.6678 dtd. 20-9-84 and fixed her wages at 
the lowest of the scale of pay in Cat I wages and for which 
she was paid waged less than the wages which she would 
gd as P.R. worker. 

Accordingly she raised protest and submitted 
representation to the management for her pay protection 
in time rated wages but management kept the matter 
pending for years together with a view to deprive her from 
her legitimate claim. Accordingly, she raised an Industrial 
Dispute through her sponsoring union before ALC(C) for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass award directing the 
management to pay arrears of wages after fixation of her 
pay ih the scale of Cat. 1 wages giving pay protection. 

3. Management On the contrary after filing written 
statement eum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement on behalf of die concerned female worker. 

They submitted that the present Industrial Dispute 
was raised by the sponsoring union after fifteen years of 
the retirement of the concerned female worker. They 
submitted that the concerned female worker was a piece 
reted worker and on her request and as she submitted 
option to come over to the job oftime rated ctrtegory without 
protection of wages she was converted to time rated worker 
and her pay was fixed at the initial of the pay scale of Cat. 
I wages as per procedure. 

They submitted that die wages of piece rated workers 
depends upon the quantum of work done by them under 
Gr. 1. Moreover, for piece ratal workers there is no 
promotional avenue and for which always Uiey demand for 
their conversion to time rated category. They requested 
that as the concerned female worker opted to work in time 
rated category she was convert ed as time rated worker and 
placed in Cat. 1. They submitted that knowing frill well of 
the service condition of piece ratal workers and time ratal 
workers the sponsoring union raised Industrial Dispute 
widi ulterior motiveto harass the management. Accordingly, 
they submittal prayer to pass award rejecting the claim of 
the sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether the action oi the management of M/s CCL 
in not granting Pay protection to Snit. Shanti Devi 
Jha while converting her from P.R. Job to T.R.Job is 
justified, If not, to what relief is the concerned 
workman emoted? 


3343 Gl/05—16 
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In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I, D. Act, 1947 

REFERENCE NO. 54 OF 2061 

PARTIES : Employers in relation to the management of 

M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. P.M. Prasad, 

Advocate. 

On behalf of the employers : Mr. H. Nath, 

Advocate. 

State ^Jharkhand Industry: Coal 

Dated, Dhanbad, the 18th October, 2005 


AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them undo'section 10(l)(d) of the 

I.D.Act.,1947 has referred die following dispute to this 
Tribunal for adjudication vide their order No. L-20012/461/ 
2000 (C-I) dated, the 19th Feburary, 2001. 

SCHEDULE 

“Whether the demand of the union forregularisation 
of Shri Prasant Niyogi as Gratuity Cleric, Grade-II 
w.e.f. 15-12-95 is proper and justified? If so, to what 
relief is the concerned workman entitled?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

Sponsoring union submitted that the concerned 
workman Prasant Neogi was appointed by letter No.KN/ 
85/00/1230/94dt. 18-10-94 under clause 9.3.2 of NCWA-V 
in the post of General Mazdoor in Cat. I since his father 
Rathindra Nath Neogi died in harness due to cardiac attack. 
They submitted that after getting his appointment he was 
posted to work in the Personal Department of Kankanee 
Colliery under Sijua Area vide Office Order No. KN/PS/ 
Per/1538/94 dt. 14-12-1994. After his posting there the officer 
in charge of Personnel Department Kankanee Colliery 
entrusted him the job of preparation of Gratuity bill of the 
retired employees. They submitted that the concerned 
workman after getting charge of preparing Gratuity bill 
started discharging his duties very efficiently and without 
any complaint. They submitted that the concerned 
workman is LA. and knowing fully well of his qualification 
the management in spite of regularising him a* Gratuity 
Cleric in Clerical Grade-II forced him to draw wages of 
Cat. 1. They further submitted that the concerned workman 
as Gratuity Bill clerk worked upto 1999 but in the same year 
when he submitted representation to the management for 
his regularisation as Gratuity Clerk in Clerical Grade-II he 
was removed from the said Department and was asked to 
work at pit No. 2 of Kankanee Colliery as daily rated labour 


vide Office No. KN/PS/Staff/276/99 dt. 18-2-99. They 
submitted that as per clause 7.2 of the Certified Standing 
Order a permanent workman is one who is employed on a 
job of permanent nature for a period of atleast 6 months 
and who has satisfactorily put in permanent post as 
probationer. They submitted that the concerned workman 
continuously from the date of his appointment till 1999 
discharged the duties successfully as Bill cleric being 
employed by the management and accordingly as per 
provision laid down in clause 7.2 he was laible to be 
regularised as Gratuity Bill cleric in Gr. II but management 
illegally and arbitrarily violating the principle of natural 
justice not only rejected his claim but also reverted him 
back to the post of daily rated mazdoor at Pit No. 2 and for 
which he raised an Industrial dispute before the ALC (C), 
Dhanbad for conciliation which resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass award directing the 
management to regularise the concerned workman as 
Gratuity cleric in Clerical Gr.U with effect from 15-12-95 with 
all benefits. 

3. Management on the contrary after filing Written 
Statement-cum-rejoidner have denied all the claims and 
allegation which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was appointed on 1-11-94 as General Mazdoor Cat. I in 
place of his deceased father Rathin Neogi,Mining Sirdar 
who died in harness on 17-10-94. He was authorised by the 
Project Officer to work in personnel section as General 
Mazdoor. They categorically denied the fact that the 
concerned workman was engaged as Cleric w.e.f. 14-12-94 
and accordingly there is no question of his regularisation. 
They disclosed that as per instruction from CMD/D(P) the 
person, working in other job after 1-7-92 should be stopped 
forthwith, and accordingly in view of such instruction Shri 
Neogi by letter dt. 18-2-99 was asked to mark his 
attendance at 2 Pit, Kankanee but after receipt of the said 
order he reported sick. They submitted that the claim of 
the sponsoring union for regularisation of the concerned 
workman in Clerical Grade-II finds no basis and for which 
he is not entitled to get any relief in view of his prayer. 
Accordingly they submitted prayer to pass Award 
rejecting the claim of the concerned workman. 

4 POINTS TO BE DECIDED 

“Whether the demand of the union for regularisation 

of Sri Prasant Nigogi asGratuity Cleric, Grade-II w.e.f. 

15-12-95 is proper and justified ? If so, to what relief 

is the concerned workman entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as WW-1. Management also in support 
of their claim examined one witness as MW-1. WW-1 during 
his evidence admitted that he got his appointment on 
compassionate ground after the death of his father on 
1-11-94 as General Mazdoor in Cat.l. He submitted that 
after getting his appointment he was placed in training at 
Sentlra Vocational Training Centre for a period of four 
months and thereafter he was posted at Kankanee Colliery 
under personnel section. The posting order dining his 
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■l|.ed as Ext. W. 1. In the personnel section 
prepare gratuity bill and accordingly 
fto perform the said job as Bill clerk, 
ice he relied on a letter marked as Ext. 
auagement warned him as he was not 
and V.R.S. bill timely. He disclosed that 
^iis duties as Bill Clerk by order of the 
submitted a representation for his 
(clerical Grade-Ill but the management 
any importance to his representation 
Pit No. 2 as General Mazdoor and for 
Industrial Dispute. Concerned workman 
!aim to work as Bill Clerk relied on the 
as Ext. W-3. During cross-examination 
orkman admitted that he had no paper to 
it miously worked in the personnel section 
17 . 10 - 94 . On the contrary MW-1 during 
osed that the concerned workman was 
sormel section as General Mazdoor in the 
i nd for which he categorically denied the 
■ged his duties as Clerk since 1994 which 
This witness disclosed that when the 
nan raised an Industrial dispute before 
had, Manager, Kankanee Colliery in reply 
(C) submitted a report dt. 6-6-97/10-6-97 
as Ext. M-l. This witness further 
order dt. 8-2-99 issued by the Manager, 
fry the concerned workman was asked to 
Mazdoor at Pit No. 2, Kankanee and the 
his evidence was marked as Ext. M-2. 
idence of MW-1 and WAV-1 and also 
materials on record I find no dispute to 
concerned workman on compassionate 
appointment as General Mazdoor in Cal. 1. 
4 after the death of his father. It is admitted 
|i ently the concerned workman was posted 
irtment as General Mazdoor. The office 
,xt. W-1 will support this claim. From this 
■s that the concerned workman who was 
iphointed as General Mazdoor was deputed 
ajrsonnel section of this Colliery. The order 
-12-94. Therefore, there is no dispute to 
_ mtation the concerned workman got his 
torsonnel Department as General Mazdoor. 
on of the concerned workman that as per 
cer Incharge, Personnel Department he 
work as Bill Clerk and was put on the job 
uity bills and V.R.S. bills and in support of 
:ljed on the letterdt.1-3-97 issued by Senior 
Kankanee Colliery (marked as Ext. W-2). It 
anager, Kankanee Colliery submitted a 
•port to the Dy. C.P.M. Sijua Area wherein it 
the concerned workman was allowed 
[duties as Gratuity Clerk w.e.f 26-1D-97. 
document the representative of the 


sponsoring union submitted that the concerned workman 
though was posted in the personnel Department as General 
Mazdoor was authorised to perform his duties as Bill Clerk 
and relying on clause 7.2 of tlie Certified Standing Order it 
has been submitted that he has to be regularised as Bill 
Clerk in Clerical Grade-11 as he performed thejob of clerk 
for more than 6 months. Clause 7.2 of the Certified Standing 
Order speaks as follows:— 

“A permanent workman is one who is employed nn a 
job of permanem nature for a period of atleast 6 
months or who has satisfactorily put in 6 months 
continuous service in a permanent post as a 
probationer” 

According to this clause it has to be established that 
the concerned workman was employed to perform 
permanent nature of job and continuously he worked in 
that capacity for more than 6 months in a permanent post 
as probationer. The sponsoring union in course of hearing 
has failed to produce a single scrap of paper to show that 
he was authorised to work as Bill clerk and he performed 
that job continuously for more than 6 months m a permanent 
post. Until! and unless it is established that he worked 
against a permanent post clause 7.2 of the Certified Standing 
Order does not attract at all. It is fact that there is a 
compilation report and there is warning letter marked as 
Ext. W-2 and W-3 but these two letters definitely do not 
justify the claim of the concerned workman for getting his 
regularisation as Clerk in Clerical Grade-11 when it has not 
been proved that Senior Finance Officer or Manager ol 
Kankanee Colliery are the competent authority to allow a 
General Mazdoor to work as Bill Clerk in the personnel 
section ignoring the provision as laid down in NCWA 
wherein it has been specifically mentioned how a clerk in 
clerical cadre is to be appointed. These two letters l should 
say are,nothing but created letters only to establish the 
claim of the concerned workman particularly when it is 
dear that those officers as mentioned above do not have 
any authority to issue such letters or to submit such 
compilation report. As per NCWA a Clerk in Clerical Cadre 


this 


to fulfilment of other conditions. After selection he is 
posted in Clerical Grade. III. There is no direct recruitment 
in the post of Clerical Grade. II. As per NCWA the post ot 
Clerical Grade-11 is filled up from amongst the clerks of 
Clerical Grade- HI. through D.P.C. Here in the instant case 
the concerned workman was appointed as General Mazdoor 
Cat. I. I do not like to raise any dispute that he holds 
requisite qualification to get his promotion in Clerical Cadre 
but for getting such post there gre norms required to be 
ful filed very strictly as per guide lines of NCWA. It is the 
claim of the concerned workman he continuously worked 
as Bill Cleik in the personnel Department from 1994 till 1999 
being authorised by the Officer lncharge of the personnel 
Department. It should be home into mind that an Oliicer 
Inchareeofthe personnel department is not the competent 
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authority who can issue any order directing any worker of 
Cat. I General Mazdoor to perform duties as Clerk in Clerical 
Grade-II absolutely ignoring the provision as laid down in 
NCWA. The concerned workman has also faild to produce 
any authorisation letter in support of his claim in course of 
hearing. Accordingly just based on two documents marked 
as Ext. W-1 and W-2 it is absolutely absurd to consider the 
claim of the concerned workman to get his regularisation 
as Bill Clerk in Clerical Grade-II. 

Accordingly in view of my discussion made above 1 
hold that the sponsoring union has lamentably failed to 
.substantiate the claim of the concerned workman and for 
which the concerned workman is not entitled to get any 
relief. Accordingly, the following Award is rendered;— 

“ The demand of the union for regularisation of 
SnJYasanti Neogi as Gratuity Clerk, Grade-II w.e.f, 
15-12-95 is not proper and justified. Consequently, 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer. 

M ftc#, 3 2005 
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New Delhi, the 3rd November, 2005 

S.O. 4529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/ 
2003) of the Central Government Industrial Tnbunal/Labour 
Court, Dhanbad-II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their woricman, which was 
received by the Central Government on 3 -11 -2005. 

[No. L-20012/58/2003-IR (C-1)] 
S.S.GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT (NO. 2 \ 

ATDHANBAD. 


PRESENT: 


Shri B. Biswas, Presiding Officer. 

In* the matter of an Industrial Dispute under 

Section 10(1) (d) ofthel.D. Act., 1947. 

REFERENCE NO. 74 OF2003. 

PARTIES : Employers in relation to the 

management of Simlabahal Colliery 
of M/s BCCL and their workman. 


APPEARANCES 

On behalf of the : Mr. Ram Ratan Ram, 

workman Ld. Advocate; 


On behalf of the : Mr. D.K. Vefma, Ld. Advocate; 

employers 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 18th October, 2005. 
AWARD 


The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(I)(d) of the 

I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/58/ 
03-1.R. (C-f) dated, the 18th August, 2003. 

SCHEDULE 


“Whether management of BCCL Simlabahal Colliery 
is justified in dismissing Sri Pancham Hari w.e.f. 
23-1-2002? If not to what relief is the said workman 
entitled?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
Iiis behalf in brief is as follows; 


They submitted that the concerned woricman was a 
permanent sweeper at Simlabahal Colliery under ICustore 
Area of the management. They submitted further that owing 
to sudden illness he left for his home on 19-4-2000 but as 
he is illiterate and was not aware of the norms and rule of 
the Company he could not inform the management in 
writing the cause of his leaving from the place of duty. 
They admitted that management issued a charge sheet dt. 
13/14-9-2000 to the concerned workman but as he failed to 
submit any reply to the same he was dismissed from his 
service on 23-1-2002 illegally, arbitrarily and violating the 
principle of natural justice and for which he raised an 
Industrial Dispute for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstaie the 
concerned workman to his service with full back wages 
and other consequential relief setting aside the order of 
dismissal issued by the management. 

3. Management on the contrary after filing written 
statement cum rejoinder have denial all the claims and 
allegations which the sponsoring union asserted in the 
written statement ^submitted on behalf of the concerned 
woricman. 

They submitted that the concerned workman was 
habitual absentee and Iris attendance was very poor. They 
submitted that a domestic enquiry was held against the 
concerned woricman in view of charge sheet issued to Ippi 
for committing misconduct on the ground of absentism 
with effect from 15-6-1998. In the said domestic enquiry he 
was found guilty to the charge brought against him but as 
he by submitting application assured the management not 
to commit such misconduct in future he was allowed to 
resume his duty after imposing deduction of one increment 
as a token of punishment. They alleged that inspite of 
giving previlage he again started remaining himself absent 
from duty unauthorisedly w.e.f. 10-7-99 and for which a 
charge sheet was issued to him. Thereafter, domestic 
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enquiry was held against him and he was found guilty to w.e.f. 19-4-2000 till date of issuance of charge sheet dt. 

the charge of misconduct brought against him. Again he 13/14-9-2000, i.e. continuously heremained absent from 


begged apology ai d assured the management not to commit 
such misconduct i a future. They disclosed that to give him 
another opportuni y instead of imposing major punishment 
as a token punish nent his two increments were stopped. 

They submitted that inspite of giving repeated 
opportunity the concerned workman did not mend his 
conduct and agaii i started remaining himself absent from 
duty unauthorise* lly with efFect from 19-4-2000 and for 
which the Discip inary Authority issued charge sheet to 
himdt. 13/14-9-2000 under clause 26:1:1 of the Certified 
Standing order. A 5 the concerned workman did not submit 
any reply to the c tiarge sheet, the Disciplinary Authority 
initiated domestic enquiry against him and appointed P.K.. 
Srivastava Dy. P.M. as Enquiry officer. It has been submitted 
by the manageme it that enquiry Officer was compelled to 
take up hearing o f the enquiry proceeding exparte as the 
concerned workn tan did not appear inspite of issuance of 
notices repeatedly The Enquiry officer thereafter submitted 
his report holdinj; the concerned workman guilty to the 
charges brought «gainst him. The Disciplinary Authority 
thereafter considering the said enquiry report and also 
considering other aspects dismissed him from service, they 
categorically der ied the fact that neither illegally nor 
arbitrarily the con caned workman was dismissed from his 
service. Accordin gly, they submitted prayer to passaward 
rejecting the e aim of the sponsoring union for 
reinstatement of t tie concerned workman to his service. 

4. POINTS TO BE DECIDED 

“Whether fv anagement of BCCL Simlabahal Colliery 

is justified in dismissing Sri Pancham Hari from 

service w.ef. 23-1-2002? If not to what relief is the 

said workman entitled?” 

5. FINDING WITH REASONS 

Before taki: lg up hearing of this case on merit it was 
taken into consid oration if domestic enquiry held against 
the concerned wo: kman was fair, proper and in accordance 
with the principle of natural justice. The said issue on 
preliminary poi it was disposed of in favour of the 
management by t lis Tribunal vide order No. 7 dt. 9-3-05. 

Now thepo nt for consideration is if the nuinagement 
have been able to substantiate the charge brought against 
the concerned workman and if so whether the order of 
dismissal from se -vice issued against him can be reviewed 
as pa provision 1 lid down in Sec. II-A of the I.D. Act. 

During hearing the copy of charge sheet issued to 
the concerned workman was marked as Exht. M.2. From 
this charge sheet it transpires that the concerned workman 
started remaining himself on unauthorised absent 


duty unauthorisedly without giving any intimation to the 
management for about five months. The sponsoring union 
did not deny about issuance of this charge sheet in the 
name of the concerned workman. They further in the written 
statement admitted that concerned workman could not give 
reply to the charge sheet as he was an illiterate workman 
and also as he was not aware of the norms and rules of the 
Company. It is the contention of the sponsoring union 
that as he fell ill he left for his native village to get proper 
treatment. The sponsoring union is absolutely silent from 
which ailment he was suffering from. It transpires from the 
record that as the concerned workman did not appear in 
course of hearing of the domestic enquiry proceeding it 
was heard exparte and the Enquiry Officer submitted his 
report accordingly holding him guilty to the charge brought 
against him. The enquiry report submitted by the Enquiry 
Officer was marked as Exht. M-6. In course of hearing on 
preliminary issue the representative of the sponsoring 
union accepted fairness of the enquiry conducted by the 
Enquiry Officer though in their written statement it was 
agitated otherwise. Considering all these aspects there is 
sufficient reason to draw conclusion that the concerned 
workman intentionally avoided to face hearing of the 
enquiry proceeding. 

It is admitted fact that concerned workman remained 
himself absent from duty unauthorisedly with effect from 
19-4-2000 till date of issuance of charge sheet and such 
acts as amounted to misconduct as per clause 26 :1: 1 of 
the Certified Standing Orders applicable to the workmen 
of the management they were justified to issue the same. 
Accordingly, burden of proof was on the sponsoring union 
to disprove the claim of the management, instead of taking 
minimum trouble the sponsoring union through their 
representative admitted fairness of the enquiry conducted 
by the Enquiry Officer based on chargesheet issued to the 
woikman. 

It was the contention of the sponsoring union that 
the concerned woikman remained himsel f absent from duty 
owing to his illness. In course ol hearing they have tailed 
to produce a single scrap of medical papers to show that 
the concerned workman was actually lying ill and that was 
the cause for his unauthorised absence. Therefore, the 
plea taken by the sponsoring union for the concerned 
workman cannot be accepted in any circumstances. On 
the contrary it has been well established that the remained 
on unauthorised absent from duty as of his choice. 
Considering enquiry papers and also considering all 
aspects I hold that management have well established the 
charge brought against the concerned woikman. 
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It is seen that relying on the report of the Enquiry 
Officer and also other connecting papers the Disciplinary 
Authority dismissed the concerned workman from his 
service vide letter dt. 23-1 -2002 which during hearing was 
marked as Exhu M. 9. 

Now the point for consideration is whether the said 
order of dismissal deserves to be reviewed u/s Il-A of the 
ID. Act. 

Sec. 11-A of the I.D. Act speaks as follows : 

"Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct remstatment of the workman on 
such terms and conditions, if any, as it thinks fit, or 
give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge 
or dismissal as the circumstances of the case may 
require. ” 

According to this provision of law it is to be taken 
into consideration if the said order of dismissal was justified 
and proport ionate to the extent of misconduct committed 
by the concerned workman. 

It is the contention of the management as pa- facts 
disclosed in their written statement that for his 
unauthorised absence w.e.f. 15-6-98 they issued charge- 
sheet to the concerned workman and he was found guilty 
to the charges brought against him. However, as 
punishment his one increment was stopped as he made 
appeal and assured the management to mend his conduct 
in future in the matter of his attendance. They further 
alleged that ignoring that assurance he again started 
remaining absent unauthorisedly w.e.f. 10-9-99 and for 
which chargesheet was issued to him. The charge levelled 
against him when proved he again made an appeal and 
begged apology for the misconduct committed by him and 
also assured the management to mend his conduct in future. 
Accordingly, taking compassionate view management 
instead of imposing major punishment stopped his two 
increments. Contention of the management is that inspite 
of giving sufficient opportunity the concerned workman 
misusing the same again started remaining himself absent 
from duty unauthorisedly with effect from 19-4-2000 and 
for which on third occasion chargesheet on the ground of 
committing misconduct was issued against him. The 
sponsoring union by filing rejoinder absolutely denied 
issuance of two chargesheets by the management 


previous to this chargesheet. In the circumstances burden 
of proof was on the management to substantiate the said 
claim. Considering enquiry proceeding papers I have failed 
to find out any material submitted on the part of the 
ifianagement to substantiate the allegation in question. Even 
in course of hearing on merit the management did not 
consider necessary to produce the orders to show that 
minor punishments were imposed on him on two 
consecutive occasions for committing misconduct of similar 
nature as he begged apology and assured thp ( jo0iageipent 
to be vigilant in future in the matter of giving his attendance. 

Therefore, I do not find scope to support such claim 
of the management. Ld. Advocate for the management in 
course of hearing on merit submitted that the concerned 
workman was in the habit of remaining himself absent from 
duty and in support of his claim relying on the enquiry 
report he submitted that in the yean 1997,1998 and 1999 
the concerned workman put his attendance for 146 days, 
154 days and 111 days respectively. This fact has not been 
denied by the sponsoring union but submitted that 
management accepted the absence of the concerned 
workman as they did not issue any chargesheet on that 
ground. It is fact that Ld. Advocate for the management 
did not give any satisfactory*explanation why under such 
circumstances management did not consider necessary to 
issue any chargesheet to the concerned workman. 
Therefore, the statistics which the management relied on 
cannot be taken into consideration in the instant case. 
Moreover in the instant case management issued charge- 
sheet relying on clause 27:1 and not on clause 27:2 of the 
Certified Standing Orders directing to submit his reply 
within 72 hours as they considered that if charge is 
established minor punishment should be inflicted relying 
on clause 29 : 1. It transpires that on proof of charge 
management instead of imposing punishment under clause 
29:1 issued order of dismissal as per clause 29:1 (ii) of the 
Certified Standing Order which I consider is unjust and 
improper. It is seen that concerned workman was issued 
with the chargesheet for his remaining tmau^prian 
absence for a period of five months approximately disgfijK 
from service on the ground of remaining unauthanSSl,; 
absence for a period of five months approximately I 
consider is absolutely unjustified and not proportionate to 
the misconduct committed by him though it has been 
claimed that his past conduct relating to his attendance 
was not good. 

In view of the facts and circumstances discussed 
above on review. I hold that orderof dismissal from service 
issued aoainst the concerned workman is liable to be set 
aside ai , ie should be reinstated in service. However, the 
concern. ,! workman neither should get back wages nor 
increments for the period from 19-4-2000 till he is re nod 
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to his duties within! 
award in the Gazette 


three months afterpublication of tne 
oflndia. 


In the result the following award is rendered: 

mentofBCCL Simlabahal Colliery is^ 

f dismissing Sri Pancham Hari from 
3-1-2002 and accordingly order of his 
service issued by the management is 


“That manag^ 
not justified 
Service w.e.f. 
dismissal fro 
hereby set ai 




side. 


Management! 
workman to his soy 
of publication of 
concerned Worl 
19-4-2000 to till his j 
wages nor any increment.’ 


is directed to reinstate the concerned 
ice withii^hree months from the date 
[award in the Gazette of India. The 
man during the period from 
oining in duty neither will get any back 


FAROES 


APPEARANCES 

Ott behalf of the 
workman 

On behalf of the 
management 

State: Jharkhand 


Employers in relation to the 
management of Kusunda Colliery 
KusundaArea of M/s. BCCLand 
their workman. 


Mr. N.G. Arun, Ld. Advocate 
Mr. U.N. Lai, Ld. Advocate 


Industry: Coal 
Dated, Dhanbad, the 3rd September, 2005 
AWARD 




45301 

*"• ^BT 14) 

fa. % ^ % 


S.O. 4530 
Industrial Disputed 
Government herep 
2003) of the Central 
Court, Dhanbad-II 
Industrial Dispute 
the management of 
by the Ceki 



B. BISWAS, Presiding Officer 
3 W37, 2005 


— afcftfw frro 1947 (1947 

•ft mm nl 

_ _ rs \ V . .. .. V - - -f - V \ 

fr' mm afoatfro 
[, tpTO II 52/2003) 

3-11-2005 y iVI 


[jri. t^-20012/4/2003-^ m (rit-i)] 
^r. i$a t^tt, Ttfw* 
New D^lhi, the 3rd November, 2005 


|—In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
y publishes the award (Ref. No. 52/ 
Government Industrial Tribunal/Labour 
now as shown in the Annexure, in the 
[between the employers in relation to 
BCCL aod their workman, which was 
itral Government on 3-11 -2005. 

[No. L-20012/4/2003-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 


The Govt, oflndia, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(I)(d) of 
the 1 .D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide frier Order No. L-20012/4/ 
03-t.R. (C-I), dated the27tlwfune, 2001 

SCHEDULE 

“Whether the action of the management of Kusunda 
Colliery of M/s. BCCL innot accepting the V.R.S. (F) 
of Smt. Shakuntala Kamin and thereby denying the 
employment to her son Shri Santosh Modi alias 
Santosh Kora is fair and justified? If not, to what 
relief is the said workman or her dependant entitled?” 

2. The case of the management in brief is as 
follows: 

Management submitted that Smt. Shakuntala Kamin 
W/o Shri Dasu Modi submitted application for employment 
of her son Santosh Modi under V.R. (F) Scheme, the said 
application was forwarded to H.Q. at Koyla Bhawan. They 
submitted that as per service record name of the son of the 
concerned female worker was recorded as Santosh Kora 
whereas in the application his name was disclosed as 
Santosh Modi. They submitted that due to difference of 
title recorded in the official paper and the papers submitted 
by the concerned female worker claiming for employment 
of her son under VR(F) Scheme could not be considered 
and for which the name was rejected as per clause 
III(General) of the said V. R. (F) Scheme. 


BEFORE THE CENTRAL GOVT. INDUSTRRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 


PRESENT: 


Shri Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
I0( )(d)oftheI.D. Act, 1947 


They submitted that the said female worker remained 
in service as her prayer for voluntary retirement was not 
accepted. Accordingly, there was no scope of sustaining 
any loss by her for her remaining in the service. In spite of 
this fact she raised an Industrial Dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. In view of these facts and circumstances 
management submitted prayer to pass award rejecting her 
claim. 


p f : nrr No. 52 Of 2 t 
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Record shows that inspite of giving several 
opportunities as the sponsoring union failed to submit 
any written statement of the instant case was fixed for 
exparte hearing of the management. 

3. POINTS TO BE DECIDED 

“Whether the action of the management ofKusunda 
Colliery of M/s. BCCL in not accepting the V.R.S. (F) 
of Smt. Shakuntala Kamin and thereby denying the 
employment to her son Shii Santosh Modi alias 
Santosh Kora is fair and justified? If not, to what 
relief is the said workman or her dependant entitled?” 

4. FINDING WITH REASONS 

It transpires from the record that during hearing of 
this case management examined one witness as M.W.I. 
This witness during his evidence disclosed that 
management introduced V.R. Scheme for the female woricers 
and in response to that scheme the concerned female 
worker submitted application for acceptance of her 
resignation and simultaneously promoted the name of her 
son Santosh Kumar Modi for his employment along with 
all relevant papers including her matriculation certificate. 
Her said application was duly forwarded to H.Q. and during 
scrutiny of those papers along with official record it was 
detected that in the service excerpt surname of her son 
while recorded as Kora in the application and matriculation 
certificate his surname was recorded as Modi and on that 
ground the H.Q. rejected the claim of the concerned workman 
for employment of her son. The H.Qr. also did not accept 
her resignation also and for which after completing full 
term of service she has got her superannuation on attaining 
the age of sixty years. This witness further disclosed that 
being aggrieved with the said decision she raised an 
Industrial Dispute before ALC(C) where they submitted 
reply in writing and disclosed under which circumstances 
the claim of the concerned workman could not be accepted. 
The reply given by the Dy. C.P.M., Kusunda Area during 
evidence of M.W. I was marked as Exht. M/3. From this 
reply it transpires that as the surname ‘Modi’ of the son of 
the concerned workman did not tally with his surname 
disclosed in the service excerpt his candidature was 
rejected and for which there was no question to provide 
him employment accepting resignation of the concerned 
workman. It transpires from thedocument marked as Exht. 
M/3 that concerned workman though used her surname as 
‘Kamin’ the surname of her husband was ‘Modi’. In natural 
course it is expected that son will adopt the surname of his 
father and consequently his surname in the matriculation 
certificate was recorded as ‘Modi’. 

The question which has been cropped up here how 
in the service excerpt surname of the son of the concerned 
workman was recorded as ‘Kora’ instead of‘Modi’. The 
concerned workman had the scope to clarify this fact by 
adducing cogent evidence. It is seen that inspite of raising 


Industrial Dispute neither the concerned workman nor the 
sponsoring union considered necessary to cause there 
appearance in course of hearing of this case. Inspite of 
getting ample opportunity even they did not ever consider 
necessary to submit written statement and documents to 
refute the claim of the management. The surname ‘Kora’ 
neither is the surname of the concerned workman nor of 
her husband. Accordingly, burden of proof was on the 
sponsoring union to substantiate that Santosh Kora and 
Santosh Modi are same and identical person. They also 
had the scope to explain under which circumstances the 
son of the concerned workman in the service excerpt was 
recorded as Santosh Kora. 

Concerned workman promoted the name of her son 
for his employment. It is expected that particulars furnished 
to that effect should be in confirmity with the particulars 
preserved in the official record. As the surname of the son 
of the concerned workman differed management rightly 
became suspicious about genuinity of the person concern. 
It is the claim of the management that as the concerned 
workman failed to give any satisfactory explanation relating 
to gross discrepancy cropped up over surname of her son 
they could not consider employment of her son. 

Considering record I fmd no hesitation to say that 
the concerned workman failed to show slightest interest to 
result the claim ofthe management. Inspite of getting ample 
opportunity. In view of such situation 1 find no scope to 
disbelieve the claim of the management under which 
circumstances they rejected the claim ofthe concerned 
female worker to provide employment of her son. 

In the result of the following award is rendered 
exparte: 

“That action of the management ofKusunda Colliery 
of M/s. BCCL in not accepting VRS (F) of 
Smt. Sakuntala Kamin and thereby denying the 
employment to her son Shri Santosh Modi @ Santosh 
Kora is fair and justified. Consequently concerned 
female worker is not entitled to get any relief.” 

B, BISWAS, Presiding Officer 
7 2005 

^T. 3CT. 4531.—aftl&PW) («W srfafwt, 1947 (1947 
45114) 4ft HKT 

% Hfa, "ft fqqi<; "ft W4>7< 

STftPOT H. I, i % HHTC WU 16 451 
2002) 4ft y4>lfifM Wit, 7-11-2005 
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[*. T^T-12012/309/2001(«ft-I)] 
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terminating the services of Smt. Patade is justified? 
If not, what relief the applicant is entitled?” 


New De hi, the 7th November, 2005 

S.O. 4531.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16 of 
2002) of die Centra Government Industrial Tribunal No. 1, 
Mumbai, now as si own in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of St mdard Chartered Grindlays Bank Ltd. 
and their woikmai, which was received by the Central 
Government on 7-1 -2005. 

[No. L-12012/309/200 l-IR(B-I)] 
AJAY Kt/MAR, Desk Officer 

ANNEXURE 

BEFORE H IE CENTRAL GOVERNMENT 
INDUS rRIAL TRIBUNAL NO. 1 
.MUMBAI 

PRESENT 

jusTi :e GHANSHYAMDASS, 

Presiding Officer 

Refer mce No. CGIT-16 of2002 

PARTIES: Em{ foyers in relation to the management of 
Standard Charterec Grindlays Bank Ltd. 

And 

Their workmen (Smt. Leena Patade) 

APPEARANCES: 

For the Managemt nt : Mrs. P.S. Shetty, Adv. 

For the Workman : Mr. Umesh Nabar, Adv. 

workman present in person. 

State Maharastra 

Mumbai, dated the 21st day of October, 2005 

AWARD 

1. This is a re Terence made by the Central Government 
in exercise of its p >wers under clause (d) of sub Section-1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short). The ten as of reference given in the schedule are 
as follows: 

“Whether ti e disputant, Smt. Leena Patade, comes 
under the definition of workman in the I.D. Act, 
1947? If so, whether the action of the management oi 
the Standard Chartered Grindlays Bank Limited in 


2. Nothing is argued by the parties on the merits of 
the reference, as the parties have settled their matter outside 
the tribunal sitting across the table. The disputant Smt. 
Leena Patade has moved an application in the form of 
affidavit along with Annexure “A” with a prayer that she 
has settled the dispute with the management as per terms 
and conditions mentioned in Annexure “A”. She does not 
have any grievances against the management. The terms 
and conditions are agreeable to both the parties. 

3. In these circumstances, the Award is decided in 
accordance with the terms and conditions laid down in 
Annexure “A” to the affidavit dated 21-10-2005 which shall 
form part of the Award. 

JUSTICE GHANSHYAMDASS, Presiding Officer 

ANNEXURE‘A’ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 
AT MUMBAI 

Reference CGIT No. 1/16 of2002 

Between: 

Standard Chartered Bank ... First Party. 

And 

Leena A. Patade ... Second Party. 

CONSENT TERMS 

May it please this hon’ble tribunal: 

Both parties in the above matter humbly submit that they 
have amicably settled the subject matter of the above 
numbered Reference being Reference CGIT No. 1/16 ot 
2002 pending before this Hon’ble Tribunal, on the following 
terms: 

1. It is agreed by and between the parties that 
subject to the terms provided herein below, the Order of 
termination dated 15-01-2001 issued by the First Parly to 
the Second Party shall stand withdrawn and the Second 
Party shall be deemed to have resigned from the services 
of the Bank from the said date. The Second Party shall not 
be entitled for Salary and Allowances/Benefits for the period 
from 15-01-2001 till date except to what is provided herein. 

2. The First Party agrees to pay the Second party a 
flat ex-gratia amount of Rs. 8,79,978.00 (Rupees Eight Lacs 
seventy nine thousand nine hundred seventy eight only) 
which is inclusive of an amount of Rs. 7,14,978.00 (Rupees 
Seven Lacs fourteen thousand nine hundred seventy eight 
only) as Ex-gratia and an amount of Rs. 1,65,000.00 (Rupees 
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One Lac Sixty five thousand only) as Tax Benefit. The 
payment is however subject to recoveries/deduction/ 
adjustment to be made by the First Party Bank towards her 
outstanding Housing/Personal loan balances. In addition 
she will be paid her Terminal Benefits/Legal dues viz. 
Gratuity, Previlege Leave Encashment and Settlement of 
her Provident Fund accumulation with interest payment 
thereon. 

3. The Second Party admits and agrees to repay 
the First Patty an amount of Rs. 9,26,829.00 (Rupees Nine 
Lacs twenty six thousand eight hundred Twenty nine only) 
towards the Outstanding balance of the Housing loan 
availed by her from the First Party Bank for purchase of 
Flat No. B1/601 in Rutu Park Co-operative Housing Society 
Ltd Thane, (hereinafter referred to as “the said flat”) and 
an amount of Rs. 78,750.00 (Rupees Seventy Eight 
thousand seven hundred fifty only) towards the 
outstanding balance of the Personal loan availed by her 
from the First Party. 

4. That the Second Party is entitled to receive 
Gratuity amounting to Rs. 1,06,246.00 (Rupees One Lac Six 
thousand two hundred forty six only) from the First Party 
and her other Terminal Benefits/Legal dues arising out of 
her employment/services with the First Party relating to 
Privilege Leave. Encashment and Settlement of her 
Provident Fund accumulations with interest payment 
thereon. 

5. Accordingly, the First party Bank agrees to pay 
a net amount of Rs. 3,75,000.00 (Rupees Three Lacs Seventy 
five thousand only) to the Second Party in full and final 
settlement of all her dues/claims arising out of the above 
numbered Reference and her Employment 
with/Termination from the First Party Bank including her 
dues/claims relating to Earned Wages, Privilege Leave 
Encashment, Provident Fund, Gratuity, Ex gratia, 
Compensation, Reinstatement, Back Wages, etc. after 
deductions/adjustment/recovery of the Housing Loan 
balance of Rs. 9,26,829.00 (Rupees Nine Lacs Twenty Six 
thousand eight hundred twenty nine only) and Personal 
Loan of Rs. 78,750/- (Rupees Seventy Eight thousand seven 
hundred fifty only) availed by her from the First Party Bank. 

6. That the Second Party declares that besides being 
entitled for spread over, she is also not liable to pay any 
income-tax on the said amoutof Rs. 3,75,000.00 being paid 
to her. In view of this the First Party Bank shall not deduct 
any income-tax on the said amount of Rs. 3,75,000.00 
(Rupees Three Lacs Seventy five thousand only). 

7. That since the aforesaid amount of Rs. 3,75,000.00 
(Rupees Three Lacs Seventy Five thousand only) is being 
paid to the Second Party as a Net amount after Adjustment/ 


of Recovery of the outstanding balance of the Housing 
Loan of Rs. 9,26,829.00 (Rupees Nine Lacs Twenty Six 
thousand eight hundred twenty nine only) and Personal 
Loan of Rs. 78,750.00 (Rupees Seventy Eight thousand 
seven hundred fifty only) respectively from the ex gratia 
amount agreed to be paid to the Second Party by the First 
Party it is agreed that all Original Agreements/Documents 
pertaining to the said Flat No. B1/601, Rutu Park 
Co-operative Housing Society Ltd., Thane, lodged with 
the First Party Bank at time of availing the loan shall be 
returned to the Second Party as the full outstanding 
Housing Loan Balance amount has been adjusted/ 
recovered by the Bank as above and in view of this, the 
Bank shall thereafter not have any claim and/or lien on the 
said Flat. 

8. Upon payment of the net amount ofRs.3,75,(XXMX) 
by the First Party to the Second Party, it is agreed that the 
Second Party shall have no claim of any nature whatsaver, 
monetory or otherwise and the said amount shall be in frill 
satisfaction of all her terminal & legal dues and claims for 
Reinstatement, Back Wages, Re-employment, etc., arising 
out of the above numbered Reference and her employment 
with/termination from the Bank. 

9. The payment of the above referred net amount of 
Rs. 3,75,000.00 (Rupees Three Lacs Seventy Five thousand 
only) shall be made by the First Party to the second Party 
within 21 days of the passing of the Order by this Hon’ble 
Tribunal disposing off the above numbered Reference. 

10. In view of the aforesaid, both parties pray that 
the above numbered Reference may please be disposed 
off as settled as per the above Consent Terms and this 
Hon’ble Tribunal may be pleased to pass a Consent Award 
accordingly. 

Mumbai For First Party For Second Party 

Dated (Siba Satpathy) (Leena Patade) 

21-I0-2(X)5 Sr. Manager-H. R 

Advocate for First Party Advocate for Second Party 

fa#, 7 2005 

^T. 3tT. 4532.— atfufam, 1947 (1947 
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New Delhi, the 7th November, 2005 

S.O. 4532 .—In pursuance of Section 17 of the 
Industrial Dispu es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/ 
1997) of the Cen ral Government Industrial.Tribunal No. 
2, Dhanbad nov ’ as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Nalanda Gramin Bank and their 
workman, which ivas received by the Central Government 
on 07-11-2005. 

[No. L-12012/47/ 1996-IR (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter < if an Industrial Dispute under Section 
10(1) (d) of the LD. Act, 1947 

F eference No. 37 of 1997 

PARTIES: Employers inrelation to the management 

of Nalanda Gramin Bank, Bihar Sharif, 
Nalanda and their workmen. 

APPEARANCEJI: 

On behalf of the Workman: Mr. K. Chakraborthy, Ld. 

Advocate 

On behalf of the Management: Mr. A. K. Sinha, Pers. 

Manager 

Stat^: Jharkhand Industry: Bank 
Dated, bhanbad, the 3rd October, 2005 

AWARD 

The Govt, of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10( I )(d) 
of the I D. Act, I ?47 has referred the following dispute to 
this Tribunal far adjudication vide their Order No. 
L-12012/47/96-1 R. (B), dated, the 25th March, 1997. 

SCHEDULE 

“Whether he action of the Management of Nalanda 
Gramin Ba nk, Bihar Sharif in terminating the services 
of Shri Jaiiendra Kumar, Sweeper-cum-Messenger 
is legal and justified? If not, to what relief the 
concerned workman is entitled to ?” 

2. The ca* e o f the concerned workman according to 
written statemer t submitted by him in brief is as follows: 

The concerned workman submitted that he was 


engaged orally by the management on 29-7-1991 as a 
messenger-cum-part time sweeper. He submitted that his 
duty hours was from 10 a.m. to 5 p.m. and during this period 
he had to form different official work including the work of 
sweeping but against such work management used to pay 
him wages @ Rs. 10/- per day from 29-7-91 to 31-12-92 and 
@ Rs. 75 per month from 1 -1 -1993 to 31 -9-1993 through 
vouchers. He submitted that he used to perform his duties 
against permanent vacancy at Meghara Branch but 
management without giving any notice or compensation 
terminated him from service w.e.f. 1 -10-1993 inspite of the 
fact that he put his attendance for more than 240 days in 
each year. 

He submitted that against his retrenchment from work 
he raised his protest and requested the management to 
reinstate him in service but to no effect and for which he 
raised an Industrial Dispute before ALC (C) Patna for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Accordingly, concerned workman submitted his 
prayer to pass award directing the management to reinstate 
him with effect from the date of termination of his service 
with full back wages and other consequential relieve. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in ffie 
written statement submitted by him. 

They submitted that one Chhote Prasad was posted 
as Peon-cum-Messenger from 1-8-1989 at Meghara Branch. 
Said Chhote Prasad died on 5-1 -1993 while in service and 
for which as per Bank’s rule his widow Rita Devi was given 
employment on compassionate ground w.e.f. 1-10-1993 as 
Messenger-cum-sweeper and posted at Meghara Branch 
where she joined on 4-10-1993. They submitted that after 
the death of Chotte Prasad sweeping work of the said 
Branch had to be done by different local labours and the 
duration of such work was for 20 to 30 minutes per day. 
They submitted that in between the period from 5-1-1993 
and 4- KM 993, i.e. on and from the date of death of Chhote 
Prasad till date of joining his widow Rita Devi the sweeping 
work o f the Branch had to be carried on in that way. They 
submitted that on contract basis sweeping work for the 
period from 5-1-1993 to 31-7-1993 was given to the 
concerned workman with contract wages of Rs. 75/- p.m. 

They submitted that Chairman of the Bank is the 
only competent authority to appoint any employee of the 
bank. It has been fiiriher submitted that no candidate other 
than those sponsored by Employment Exchange could be 
called for interview for appointment in the post of 
Messenger-cum-sweeper. They further submitted that as 
per Circular issued by Govt, of India based on NABARD 
that sweeper engaged on contract basis and paid out of 
contingency cannot be considered as R.R.B. personnel. 
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They submitted that concerned workman on contract 
basis was engaged as sweepers absolutely for a temporary 
period and for which there was no question of putting his 
attendance in the bank for more than 240 days in a year and 
for which there was no question either to issue any notice 
or to pay any compensation to him u/s 25 F of the I.D. Art. 

Accordingly they submitted prayer to pass award 
rejecting the claim of the concerned workman. 

4. Points to be Decided 

“Whether the action of the management of Nalanda 
Gramin Bank, Biharsharif in terminating the services 
of Shri Jainendra Kumar, Sweeper-cum-Messenger 
is legal and justified? If not, to what relief the 
concerned workman is entitled to ?” 

5. Finding with Reasons 

It transpires from the record that inspite of giving 
repeated opportunity as the concerned workman failed to 
take any step excepting filing his written statement the 
case was fixed for exparte evidence of the management. 

During exparte hearing management examined one 
witness as M.W. I considering the fact disclosed in the 
pleadings of both sides and also considering evidence of 
M. W. 11 find no dispute to hold that management engaged 
the concerned workman as sweeper at their Mahara Branch. 
M. W. I during evidence disclosed that on the basis of oral 
contract the concerned workman was engaged as sweeper 
w.e.f. 5-1-1993 to 31-7-1993 to work as sweeper for a period 
of one/two hours per day against payment of wages @ 
Rs. 75 p.m. It is the contention of the management that one 
Chhote Prasad was permanent tnessenger-cum-sweeper at 
Mahara Brandi. Hedied on 5-1 -1993 while he was in service. 
After death of Chhote Prasad his widow Rita Devi submitted 
application for the appointment as sweeper on 
compassionate ground. As per Bank’s rule her prayer was 
considered and got her appointment as such on 1 -10-1993 
and posted at Mahara Branch. She joined here on 
4-10-1993. Disclosing this fact management submitted that 
there was no question of giving him employment in the 
post of messenger cum sweeper w.e.f. 29-7-1991 as Chhote 
Prasad was at that time posted in the said branch on regular 
basis. They submitted that during leave and sick vacancy 
during the period 29-7-1991 to 31- 12r 1992 he was engaged 
for a period of only sixty days absolutdy on part time basis 
and for which due wages was paid to him through vouchers. 
Concerned workman in para 3 of his written statement 
admitted the fact that he was engaged by the management 
as messenger-cum-pait time sweeper. Therefore, it is clear 
that he was not engaged on full time basis. Accordingly 
there was no scope at all to render his service from 10 a.m. 
to 5 p.m, Moreover, it is the specific contention of the 
management that during leave and sick vacancy of Chhote 
Prasad he was engaged to perform the said job during the 
period which has been claimed by the concerned workman. 
It is not expected that to perform the same job in existence 


of regular sweeper management would engage another 
sweeper until and unless there was any exigency. Therefore, 
burden of proof is on the concerned workman to 
substantiate his such claim. Management submitted that 
Choote Prasad died on 5-1-1993 the concerned workman 
was engaged as part time sweeper on contract basis and 
worked upto 31-7-1993. On the contrary claim of the 
concerned workman is that he was regularly engaged by 
the management on 1-1 -1993 and worked in that capacity 
till 31-9-1993 and thereafter he was stopped from his work 
without giving any notice or paying any compensation. 
Burden of proof is on the concerned workman to establish 
that though he put his attendance for more than 240 days 
management did not comply the provision as laid down in 
Sec. 25-F of the I.D. Act before he was stopped from his 
service particularly when it is specific claim of the 
management that (1) he was engaged on contract basis to 
perform his duties as part time sweeper and (2) duration of 
work was absolutely limited and less than 240 days and for 
which there was no scope at all either to issue notice or to 
pay any compensation before he was stopped from service. 

It is seen that the concerned workman just ventilating 
his claim in the written statement has finished his job as he 
did not consider necessary to substantiate his claim by 
adducing cogent evidence. Facts disclosed in the written 
statement cannot be considered as substantive piece of 
evidence until and unless the said fact is established by 
adducing cogent evidence. Record shows that plenty of 
opportunity was given to the concerned workman to justify 
his claim but he was failed to take opportunity of the same. 

Considering all facts and circumstances discussed 
above 1 hold that the concerned workman has failed to 
justify his claim and for which he is not entitled to get any 
relief 

In the result the following award is rendered: 

AWARD 

That the action of the management of Nalanda Gramin 
Bank, Biharsharif in terminating the service of Shri 
Jainendra Kumar, Sweeper-cuimMessenger is legal 
and justified. Consequently, the concerned workman 
is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
^ 7 2005 

4533.—Pw; atfufWT, 1947 (1947 
m 14) vkf 17 % ft', wsxt wt, 

3 font; 3 afa ft fire 
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11-10-02 referred the following dispute to Presiding Officer, 
CGIT-cum-Labour Court, Lucknow for adjudication; 

“WHETHERTHEACIIQN QFTHEMANAGEMENT 
OF PUNJAB AND SIND BANK IN TERMINATING THE 
SERVICES OF SHRISHAMBHU NATH SHARMAW.E.F. 
4-1-2002IS LEX3AL AND JUSTIFIED F NOT, WHAT RELIEF 
HE IS ENTITLED FOR?” 

The worker’s case is in brief is that he worked as 
temporary Peon from 20-3-98 to 3-1 -02. His services were 
abruptly terminated by the manager of the bank i.e. Punjab 
& Sind Bank. It is alleged that he was wotking on Extension 
Counter, Ganeshganj, Mirzapur.There was no post of 
permanent Peon. It is also alleged that the worker was 
initially paid salary @ Rs.80/ -per day which was 
subsequently raised to Rs.40/-Rs.50/-and ultimately it was 
raised Rs 60/- per day excluding Sundays and holidays. It 
is alleged that the worker has worked for more than 240 
days for whole calander year preceding the date of 
termination of his services. The management of bank did 
not give notice of termination nor notice pay or 
retrenchment compensation and thus they violated the 
provision of I.D. Act. 47. Worker has prayed that no hold 
that the termination w.e.f. 4-1-2002 is illegal unjust and also 
prayed worker be reinstated back in the service with full 
back wages. 

Opposite party has filed written statement and has 
submitted that the Branch Manager or Incharge of 
Extension counter of the bank has no power to employ any 
person in any cadre and the claimant does not fall within 
the definition ofthe woiker, now ever, it is admitted that the 
worker was engaged for casual nature of woik not as Peon. 
It is alleged that he never worked for full day. Had he been 
engaged as temporary or permanent Peon, he might have 
availed the provision of Section 33 (c) 2 of I.D. Act. 1947 
and not through conciliation proceedings of Asstt. Labour 
Commissioner (C). It is also alleged that neither the 
extension counter incharge was empowered to employ any 
one nor he had any approval of the competent authority. It 
is also alleged that since worker was not a employee of the 
bank and therefore there existed no relationship of employer 
and employee between the parties. It is further submitted 
that the recruitment of non clerical staff are done in a 
prescribed manner by the competent authority. In view of 
above worker is not entitled to any compensation, wages, 
reinstatement from the opposite party. Lastly it is submitted 
that the woiker seeks back door entry by way of this 
litigation and therefore claim petition is liable to be 
dismissed with cost. 

The woiker has filed regoinder wherein he reiterated 
the facts of statement of claim. The woiker has filed 
affidavit alongwith photo copy of ledger book about bonus 
being paid to Shambhu Nath Sharma paper No. 16/3 to 
16/5. Worker has also filed photo copy of 2 letters, Manager 
Punjab & Sind Bank addressed to Divisional Manager, 
Lalbagh, Lucknow dt. 28-1-98 paper No. 16/6 and letter of 


Branch Manager addressed to Zonal Manager Lalbagh, 
Lucknow dt. 20-1-98 paper No. 16/7. 

Woiker has also filed photo copies of unsigned letter 
of Manager addressed to Divisional Manager, Lalbagh, 
Lucknow paper No. 16/8. 

Besides above photo copies of documents worker 
has also filed the photo copy of Sri H. Ram letter dt. 
3-2-2000,16-2-2000,15-11-2000. Worker has also filed photo 
copy of letter of Branch Manager addressed to 
Asstt. General Manager informing him about engagement 
of casual labour dt. 3-1-2002. Woiker has also filed service 
certificate. Worker has examined himself in support of his 
case. Sri Siddaith Singh of the opposite party has beat 
examupd. The worker’s representative is present opposite 
party representative absent. Therefore heard woiker 
representative alone. 

Worker has alleged that his employment in Punjab & 
Sind Bank extension counter, Ganeshganj, Mirzapur was 
as temporary peon and he has alleged that he has worked 
on the said extension counter w.e.f. 20-3-98 to 3-1-2002 and 
has also alleged that fie worked for more than 240 days 
preceding the date of termination of his services. 

% 

Opposite party has denied the appointment of 
Shambhu Nath Sharma as temporary Peon and has alleged 
that he was employed as casual woiker. The duration has 
not been disputed specifically in the written statement. It 
is admitted by the worker that he was not offered any 
appointment letter and nor was given any termination letter. 
It is pleaded by the worker in his pleadings that he was 
paid wages at the rates which was initially Rs.30/- and 
thereafter it was increased from time to time lastly he was 
paid Rs. 60/perday. In absence of any written appointment, 
the woiker can not be believed that the woiker regular 
worker on the contrary from totality ofthe evidence I come 
to the conclusion that he was daily wage earner, casual 
worker who was paid only on the days he worked. It is also 
admitted fact that the worker was paid bonus in 1998-99, 
1999-2000,2000-2001 even Manager of the Punjab & Sind 
Bank Sri Siddarth Singh has admitted the payment of bonus 
is as follow: 


1. 1998-99 

Rs.845/- 

2 1999-2000 

Rs.896/- 

3. 2000-2001 

Rs.1236/- 

Sri Siddarth Singh has also admitted that preceding 
date of his termination the worker worked 224 days in 12 
calander months, however, he has admitted that the woiker 
has worked as follows: 

1. 1998-99 

291 days 

2 1999-2000 

279 days 

3. 2000-2001 

287 days 
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On 22*7*2005 the Manager Sri Siddarth Singh has given 
the details of 12 months is as under; 


1. Jan. 2002 

3days 

2. Dec. 2001 

24days 

3. Nov. 2001 

21days 

4. Oct. 2001 

27days 

5. Sept. 2001 

24days 

6. Aug. 2001 

24days 

7. July, 2001 

27days 

8. June 2001 

24days 

9. May 2001 

21days 

10. April 2001 

21days 

11. March 2001 

24days 

12. Feb. 2001 

23days 

13. Jan. 2001 

24days 


as 


on 


stated by hin^< 
Manager Sri 


If we count above days then from Feb. 2001 to Jan. 
2002 the worker hap worked for 263 days and not 224 days 
the same day on examination. 

Siddarth Singh has tried to say that 
bonus has illegally Ipaid. It appears tc be wrong statement 
as casual labours a re also entitled to bonus. Even if it is 
presumed that the;bonus is illegally paid then the 
worker as casual worker, it is admined 
and it is prove that ( rior to his termination he worked more 
than 240 days in 12 calendar months and therefore he 
could not be retrenched without notice, notice pay and 
compensation. 

It is also adm 
a person named Pi 
extension counted 
subsequently pro 

Whether woi 
casual employee 
the fact is that 
ought to have bd 
provision contained 
is as follows; 

25 F of the I.D. Adt. 1947: 


>mo 


or 


hd 


tted fact that in the year 1998 there was 
fadeep Kumar who was Peon on the 
Ganeshganj, Mirzapur who was 
ted. 


ricer Sri Shambhu Nath Shamia was 
regular employee is meaning less 
was engaged as casual iabour he 
en retrenched by observing (he 
in Section 25 F of the I.D. Act which 


No workman |ei 
in continuous serv 
employer shall be 

(a) thewoiknk 
in writing indicating 
period of notice ha: 
in lieu of such notio 

(b) the work 
retrenchment, con 


mployed in any industry who has been 
i ce for not less than one year under an 
r etrenched by that employer until— 

an has been given one month’s notice 
the reasons for retrenchment and the 
expired, or the workman has been paid 
e, wages for the period of the notice, 

man has been paid, at the time of 
ibensation which shall be equivalent to 


fifteen days average pay (for every completed year of 
continuous service) or any part there of in excess of six 
months; and 

(c) notice in the prescribed manna' is served on the 
appropriate Government (for such authority as may be 
specified by the appropriate Government by notification in 
the Official Gazettee). 

The plea that the casual labour Shambnu Nath Shamia 
was not a worker in Punj ab & Sind Bank extension counter 
Ganeshganj Mirzapur is not open to the management of 
the bank. The issue therefore answered in negative in 
favour of the worker and also I come to the conclusion that 
the worker is entitled to be reinstated. There is no order is 
to backwages as the worker was daily wage earner and he 
was lo be paid wages only on days he worked. However, 
he is entitled to compensation @ Rs.500/- per month from 
the date of his termination till the date of his reinstatement. 
Award accordingly. However, he will not be entitled any 
bonus for the period he was out of job. 

Lucknow 

27-10-2005 

SHRIKANT SHUKL, A Presiding Officer 
8 2005 
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New Delhi, the 8th November, 2005 

S.O. 4535.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/ 
1998) of the Central Government Industrial Tribumil/Labour 
Court, Dhanbad-1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their wuikman, which was 
received by the Central Government on 8-11 -2005. 

[No. L-20012/703/97-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/S. 10(1) (‘1) (2A) of 
I. D.Act, 1947. 

REFERENCE NO. 72 OF 1998. 
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Parties : Employers in relation to the management of 
Kusunda Area of BCCL. 

AND 

Their Workmen. 

Present: Shri Saiju Prasad, Presiding Officer 
Appearances: 

For the Employers : Shri U. N. Lai, Advocate. 

For the Workmen : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 21st October, 2005. 

AWARD 

By Order No. L-20012/703/97-IR (C-I) dated 10-9-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(I) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of 
Kusunda Area of BCCL in not regularising 
Sri Murli Bind, Drillman of KCCP, Dhansar in 
Excvn. Gr. D after completion ofhis training and 
in not providing subsequent promotions is legal 
and justified? If not, to what relief the workman 
is entitled?” 

2. This reference case is of the year 1998. But despite 
issuance of registered notice to the parties even to day 
neither anyone has appeared nor any written statement 
has been filed on behalf of the concerned workman. It, 
therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 

M 8 WSTt, 2005 

^T. 3tf. 4536. —1947 (1947 
14) ^ sircr 17 %wm i #. ^r. % 

if 

font if sThatfipp atfuopw 

UWU%T^('SP?t' 5 B13 ! TI71/1998) JPFlIVM 
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[77. ^-20012/702/97-3737R (#-I) ] 
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New Delhi, the 8th November, 2005 

S.O. 4536.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/ 
1998) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of E. C.L. and their workman, which was 
received by the Central Government on 8-11-2005. 

[No. L-200I2/702/97-IR (C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference u/s. 10 (1) (d) (2A) of 
I. D. Act. 

Reference No. 71 of 1998. 

Parties : Employers in relation to the management of 
Chapapur Colliery of Mugma Area of ECL. 

AND 

Their Workmen. 


Present: Shri Saiju Prasad, Presiding Officer. 


Appearances: 


For the Employers 

: None. 

For the Workmen 

: None. 

State: Jharkhand. 

Industry: Coal. 


Dated, the 21st October, 2005. 


AWARD 

By OrderNo. L-20012/702/97-IR (C-I) dated 10-9-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. (1) 
and sub-sec. (2 A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the action of the management of 
Chapapur Colliery of Mugma Area of ECL in not 
providing employment to the dependent of Late 
Barshan Rai, Ex-Fan Khalasi, Chapapur Colliery 
under para 9.4.2 of NCWA is legal and justified? 
If not, to what relief the dependent is entitled?" 

2. This referencae case was received in this Tribunal 
on 21-9-1998. Despite sending registered notice to the 
parties even to day none has appeared to tile written 
statement on behalf of the concerned workman. It, 


3343 GI/05—18 



13252 


THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


[Part II— Sec. 3(ii)3 


therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 


AWARD 

By Order No. L-20012/219/98-IR (C-I) dated29-1-1999 


3. Undersuch 
Award in the present 


circumstances, 1 render a ‘No Dispute’ 
reference case. 


SARJU PRASAD, Presiding Officer 
2005 


the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 


gST.3R.4537.-l 
3>!14)%tqi*117% 

*cf 

SR 3331^ i ^ 


rf^srr; 




[r. 


flUK arffarfwi, 1947 (1947 
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^-20012/219/98-31% 337 ( #-I)3 
TTR TT^r. 3T37 #33 
New Delhi, the 8th November, 2005 


“Whether the action of the management of 
Kusunda Area of BCCL in not regularising S/Sri 
Lai Bihan Yadav and others as per list enclosed 
with protection of their wages in the respective 
categories is justified? If not, to what relief the 
workmen concerned are entitled to ?' 

2. This reference case was received in this Tribunal 
on 8-2-1999. Despite registered notice sent to the parties 
till to day (20-10-2005) no written statement has been filed 
on behalf of the concerned workmen. It, therefore, appears 
neither the concerned workmen nor the sponsoring union 
are interested to contest the case. 


S.O. 4537.— 
Industrial Dispute A) 
Government hereby 
of the Central Gov 
Court, Dhanbad 1 nc 
Industrial Dispute 
the management of 
received by the C 


bet 


entnal 


Ih 


pursuance of Section 17 of the 
ct, 1947 (14 of 1947), the Central 
publishes the award (Ref. No. 15/99) 
pmment Industrial Tribunal/Labour 
w as shown in the Annexure in the 
[ween the employers in relation to 
ijcCL and their workman, which was 
Government on 8-11 -2005. 


[No. L-20012/219/98-IR ( C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of l reference u/s. 10 (1) (d) (2 A) of 
I. D. Act. 

Reference No. 15 of 1999. 


Parties : Employe! s 
Kusunda Area of M/ S 


Present: Shri Saiju 
Appearances: 

For the Employers 
For the Workmen 
Stale: Jharkhand. 


in relation to the management of 
BCCL. 

AND 


Their Workmen, 
frasad, Presiding Officer. 


None. 

None. 


Industry: Coal. 


3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer. 

& 33*37, 2005 

gjT. 3R. 4538.—1947 (1947 
3TT 14) %t 3TCT 17 % SFJTITWri", %#3 % 

■5R333 % #7 "33% % #3, 31^33 '3 
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ii-h. TTTt, f^TI, 3fq< ■Hpqq 

New Delhi, the 8th November, 2005 
S.O. 4538.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.36/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 8-11 -2005. 

[No. L-20012/246/98-IR (C-I)] 
S. S. GUPTA, Undo - Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 


Dated! the 20th October, 2005. 


In the matter of a reference u/s, 10 (1) (d) (2A)of 

T n Ar>) 
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Reference No. 36 of 1999 

Parties: Employers in relation to the management of 
Mandman Colliery of M/s. E.C. Ltd. 

AND 

Their Workmen 

Present: Shri Sarju Prasad, Presiding Officer. _ 
Appearances: 

For the Employers : None. 

For the Workmen : None. 

State: Jharkhand Industry: Coal. 

Dated, the 21st October, 2005. 
AWARD 

By Order No. L-20012/246/98-IR (C-I) dated 28-1 -99/ 
4-3-1999 the Central Government in the Ministry 0 f Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-section (2A) of Section 10 of the 
Industri al Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of the union of 
regularisation ofS/Smt. Chotarani Bourin and 
109 others (as per list enclosed) of Mandman 
Colliery of Mugma Area of E.C.L. in time-rated 
Categories on the basis of their diversion in time¬ 
rated jobs is justified? If so, what relief the 
workers are entitled to?” 

2. This is a reference of the year 1999. But despite 
sending registered notice to the parties even 
.today (21-10-2005) no written statement has been filed on 
behalf of the workmen. It, therefore, appears th^t neither 
the concerned workman nor the sponsoring umon are 
interested to contest the case. 

3. Under such circumstances, I render a,‘hip Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
^1%#, 8 2005 

^r. 3 tr. 4539.— Pqq i <; srfafwr, 1947 (1947 
14) ^ 17 % 

% JJWVdii % 3jfa % a 0' e i, 
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New Delhi, the 8th November, 2005 

S.O. 4539.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad I now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/493/99-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A)of 
I. D.Act. 

Reference No. 129 of 2000 

Parties *. Employers in relation to the management of 
Moonidih Project of M/S.B.C.C.Ltd. 

AND 

Their Workmen 

Present: Shri Sarju Prasad, Presiding Officer. 

Apearances: 

For the Employers : Shri R.N. Ganguly, 

Advocate. 

For the Workman : Shri S .C. Gour, Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, the 27th October, 2005 
AWARD 

By Order No. L-20012/493/99-IR (C-I) dated 28-2-2000 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec.( 1) 
and sub-sec.(2A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the action of the management of Moonidih 
Project of BCCL in suspending Shri Shyam Kishore 
Jha, T/No. 1115. Electrician for illegal occupation of 
company's quarter and non-payment of subsistence 
allowance is legal and justified or not? If not, to what 
relief the concerned workman is entitled to ?" 

2. The case of the sponsoring union is that the 
concerned workman, Shyam Kishore Jha, T/No. 1115, 
Electrician was appointed in the year 1978 in Category-I 
Electrical Trade. In due course he was promoted upto 
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Category-IV Electrician. In October, 1992 a chargesheet 
was issued to him tor having committed misconduct for 
unauthorised occupation of company’s quarters and was 
asked to explain 1 vithin three days. The concerned workman 
replied to the chi irges refuting the chargesheet as baseless, 
But without preliminary investigation/enquiry. he was 
placed under sus pension with effect from the date of issue 
of the chargeshet t i.e. 12-10-1992. The concerned workman 
was actually liv ng in the company’s quarters alongwith 
one Aijun Pra>ad, a clerk, to the knowledge of the 
company's oifia ?r and after retirement of Aijun Prasad he 
was given to un< erstand that the said quarters was jointly 
alloted to him w th Aijun Prasad. Therefore he continued 
to live in that qua rters even after retirement of Aij un Prasad, 
a clerk of the W; ishery. Although the chargesheet was for 
minor punishme nt but the suspension of the concerned 
workman was nc t revoked after ten days of the suspension 
nor he was paid any subsistence allowance. Although as 
per the provision of Employment Standing Orders, 1946 
the concerned workman was entitled for subsistance 
allowance but le has not been paid any subsistance 
allowance even on requests made by the workman. The 
management fin ling the reply of the concerned workman 
as fair and proper no further action was taken against him 
nor the management proceeded for holding a domestic 
enquiry against rim. The concerned workman had made 
several representations and sent them by post for 
subsistance allowance, but he has not been paid any 
subsistance allowance. In the circumstances mentioned 
above the concerned workman has claimed that order of 
suspension and r on-payment of subsistance allowance to 
the concerned workman is totally illegal, unjustified and 
wrongful act. Therefore, he is entitled for full subsistance 
allowance and a ter setting aside the order of suspension 
he may be-allowed for duty with full back wages and 
continuity in service etc. 

3. The cast of the management, on the other hand, is 
that the referenci; is not legally maintainable and is bad in 
the eye of law. It: s admitted that the concerned workman is 
a permanent emj loyee of Moonidih Pro j ect of M/s BCCL 
and was working as Electrician. It is also admitted that a 
chargesheet was issued to the concerned workman which 
is dated 12-10-1992 under the Certified Standing Orders of 
the company for i mauthorised occupation of the company’s 
quarters and was placed under suspension pending 
enquiry from 12-10-1992 with a direction to mark his 
attendance daily on the register meant for suspended 
employee. The concerned workman did not report for 
making attendaice after his suspension any day and 
remained absent from the station without permission of 
the management. As per Clause 27-2-2 of the Certified 
Standing Orders jf the Company the workman concerned 
cannot leave stati >n without permission of the management 
and as per clause! 17.2.4 the payment of subsistant allowance 
is subjected to a written declaration by the workman that 


he is not employed in any other employment, business, 
profession or vocation. The workman concerned never 
furnished any such declaration to the management and in 
fact the workman concerned left the colliery premises for 
his own business without prior permission from the 
management. Since the concerned workman failed to 
comply with the direction of the management and also 
with the provision of the Certified Standing Orders of the 
company he was not entitled to payment of subsistance 
allowance. Further according to the management, the 
concerned workman did not care to submit reply to the 
chargesheet. The concerned workman was also issued a 
second chargesheet dated 16-6-93 for wilful absence 
without information and sufficient cause. The aforesaid 
chargesheet was sent by him to his permanent home 
address and also published in the local News Paper, but 
neither he replied to the chargesheet nor turned up at the 
time of enquiry till 27-2-97 and submitted reply of the 
chargesheet and participated in the enquiry. According to 
the management, the concerned workman is not entitled 
for any relief. 

4. The concerned workman in rejoinder to the 
chargesheet has asserted that he was regularly reporting 
for making his attendance to the Time Keeper and he was 
given declaration that he is not gainfully employed or doing 
any business yet the management did not pay him any 
subsistance allowance. 

5. The management has not adduced any evidence 
nor has filed any documents in this case. Therefore, the 
evidence of the workman has gone un-refuted by the 
management. The concerned workman in his evidence has 
stated that he was living in the said quarters alongwith 
Arjun Prasad but he has failed to produce any order 
showing that the same was alloted to him either separately 
or jointly. Therefore, occupation of the quarters of the 
company by the concerned workman must be held to be 
unauthorised. Therefore the action of the management in 
putting him under suspension or issuance of chargesheet 
to him is not unjustified but the other part of the action of 
the management i.e. in not making payment of subsistance 
allowance or conducting any domestic enquiry or revoking 
suspension order after ten days and not allowing the 
concerned woikman to resume duty for such a long period 
of time cannot be justified by any prudent reason. It is not 
disputed that the concerned workman was appointed in 
the year 1978 and he has served continuously for about 14 
years and in due course of time has been getting promotion 
also. The management has not come up with the case that 
prior to issue of the chargesheet dated 12-10-1992 there is 
any adverse entry against the concerned workman. 
Therefore for unauthorised occupation of the company’s 
quarters at bqst the management could have realised from 
him either penal rent or should have evicted him hy force 
hut the action of the management in putting him in 
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suspension for about 13 years without making payment of 
subsistance allowance cannot be justified on any angle of 
the matter. 

6 . The concerned workman in his evidence has stated 
that he was always reporting to the Time Keeper for marking 
his attendance but the management has not produced the 
Time Keeper to deny this fact. The management has not 
adduced any evidence to show that the concerned workman 
has left the premises of the company and was doing any 
business or was employed gainfully in any type of 
employment. On the contrary, the concerned workman has 
stated that he was always filling representations for the 
susistance allowance. The concerned workman has also 
stated that he applied for the allotment of the said quarters 
and his application was forwarded by the Project Officer 
and he has been also applying for subsistance allowance 
from time to time with a declaration that he had not been 
gainfully employed anywhere, but he has not received any 
subsistance allowance till date. The management has also 
not asserted that any subsistance allowance was paid to 
him. The concerned workman has filed the copy of 
chargesheet which is Ext. W-1. He was asked to reply to 
the chargesheet within seven days of the receipt of the 
chargesheet. He has also filed certain applications seeking 
permission to leave the Headquarters which were sent to 
the management but the management has not examined 
any witness to deny receipt of the application for permission 
to leave the Headquarters. The reply of the concerned 
workman is Ext.-2 in which he has stated that he is living in 
that quarters since long and has applied for allotment of 
that quarters. He has also filed certain letters requesting 
the management to revoke the suspension order to make 
payment of subsistance allowance and allow him to join 
duty. But the management has not examined any witness 
for non-r eceipt of these representations. The concerned 
workman has filed several under certificate of posting 
receipts of different dates and also registration receipts in 
proof of sending such representations. Therefore, the 
management has failed to establish that the concerned 
workman had left the company's premises and failed to 
give undertaking required for payment of subsistance 
allowance. 

7. It is not at all disputed that as per the provision of 
Industrial Employment (Standing Orders) Act, 1946 the 
management is bound to pay subsistance allowance if the 
suspension is for more than ten days. Furthermore there 
are number of decisions of our Apex Court as well as other 
High Courts on the point of payment of subsistance 
allowance in which it has been clearly held that subsistance 
allowance cannot be denied on the ground that suspended 
employee remained absent. It has also been held that 
payment of remuneration during the period of suspension 
which continued for about five years without attributing 
any fault on the part of the workman is not at all justified 
and non-payment of subsistance allowance during 


suspension tantamounts to denial of reasonable 
opportunity. The judgement of Hon’ble Supreme Court 
passed in Anwarun Nisha Khatoon Vs, State of Bihar 
reported in 2002 Lab. I.C. 2979 and in caseof State of Punjab 
Vs. K.K. Sharma reported in 2003 Lab. I.C. 2280 and 
judgement of our own High Court passed in the case of 
Anjar Mia Vs. M/s. C.C. Ltd. and others reported in 2002 
Lab. I.C. 3407 fully apply in this case. 

8 . In the present case the management after putting 
the concerned workman in suspension has neither 
proceeded for holding any enquiry nor has paid him any 
subsistance allowance for long 13 years which is not at all 
justified and in the result the concerned workman is entitled 
for reinstatement with full back wages. However, the 
management may deduct market rent for unauthorised 
occupation of the company's quarters for the period of 
occupation. 

9. In the result, I render following award — 

The action of the management in not paying 
subsistance allowance and keeping the concerned workman 
in suspension for such a long time without holding any 
domestic enquiry is not at all justified and the concerned 
workman is entitled for reinstatement with full back wages 
and other consequential benefits subject to deduction of 
quarters rent at market rate for the period of unauthorised 
occupation. The management is directed to implement the 
award within 30 days from the date of publication of this 
award. 

SARJU PRASAD, Presiding Officer 
^ fertl, 8 2005 
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New Delhi, the 8th November, 2005 

S.O. 4540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (l.D. No. 1/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers inrelation to the 
management of Eastern Railway and their workman, which 
was received by the Central Government on 7-11 -2005. 

[No. L-41012/197/01 -IR (B-1)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GC VERNMENT INDUSTRIAL TRIBUNAL- 
CUM LABOUR COURT, LUCKNOW 

PRESENT: 

PRESIDING O TICER: Shnkant Shukla, 

LD. NO. 1/2003 

Ref. No. L 41012/197/2001-IR-(B-I) Dt. 7-11-2002 

BETWEEN: 

Sri Nagendra 1 ripathi S/o Suraj Narayan Tripathi, 

C/o Sh. Parvez. Mara, 283/63B, 

Gathi Kannora [Premwati Nagar) 

Manak Nagar, 1 .ucknow (U.P.-16) 

AND 

Th e Divisional Railway Manager, 

E astern Railway, Ashok Marg, 

Lucknow (U.P.) 226001 

AWARD 

The Gov emment of India, Ministry of Labour, New 
Delhi vide hi ; order No. L-41012/197/200 1-IR (B-I) 
dL 7-11-2002 re: erred the following dispute to presiding officer, 
CGIT-Cum-La hour Court, Lucknow for adjudication; 

“ 37T 7^HI'K fwat 

^7 frirai, “^Tfro wtn?" ^ 

19-7-94 ^^^ I "cT«n -HWtidu f 

tit frrs siTJtfa 77 StfaTTfr $ ? " 

The worker’s case is that he was appointed on the 
post of casual 1 tbour vide letter No. E/CL/76 dt. 24-4-76 of 
Divn. Supdt. (P) Easton Railway, Lucknow and he obtained 
temporary Stat is on 10-3-77. It is further stated that he was 
sent for medical examination after continuous service to 
Medical Office r, Gonda. Die service card was got deposited 
in the year 1994 for empannelling him but was not 
empannelled <nd on 19-7-94 he was deprived of his job 
without any reason. Which is violation of Section 25F of 
the I.D. Act, 1947. It is further alleged that juniors to the 
worker are stil 1 working and the opposite party recruited 
fresh hands whereas worker has been deprived of the 
opportunity to work and thereby the railways had violated 
of Section 25C and Hof the l.D. Act. 1947. It bas also been 
alleged that m sanction was obtained before depriving 
him from the job nor any seniority list was prepared. It is 
further alleged that the worker represented to the employers, 
General Manager and Minister of Railways which is still 
pending. Wor ter has therefore prayed to set aside the 
illegal retrenchment and be reinstated with back wages 
and consequential benefits. 

The wot cer has filed photo copies of two documents 


puiported to be letter No. E/CL/76 dt. 24-4-76 and medical 
fitness certificate dt. 18-7-84 together with photo copy of 
postal receipt the year of which is not legible. 

Opposite party has disputed the claim by filing written 
statement. The opposite party has denied the appointment 
of worker vide alleged letter dt. 24-4-76. It is also alleged 
that from the perusal of the said letter it is not clear that the 
worker has been working cont inuously and he has obtained 
the status of temporary employee. Opposite party has also 
submitted that the worker has not produced any document 
about working days duly verified by the supervisor in the 
office of railways nor such document has been submitted 
along with statement of claim. It is also submtted that in 
absence of original document it is not possible to confirm 
authenticity after lapse of 27 years. It is submitted that the 
original certificate about medical examination is also not 
available and on the basis of only medical certificate it is 
not possible to appoint or reappoint him. Worker has 
alleged in his statement of claim that he was deprived of 
the job on 19-7-94 and no explanation has been given as to 
why no effort was made to bring the dispute before the 
competent authority. The management of the railways has 
denied any recruitment of casual labour after 19-7-94 and 
therefore the management has not violated any provision 
of I.D. Act. It is also stated that statement of claim has 
been filed without any cause of action the worker is not 
entitled to any relief. The claim is alleged to be time barred 
and filed after concealing the material facts. The 
management has therefore requested to reject the statement 
of claim of the worker. 

Worker has filed rejoinder along with the list of 
documents. Worker has reiterated the facts stated in the 
statement of claim and has stated that the management 
ought to have produced the payment voucher from the 
day of appointment till the year 1994 since such documents 
are never need out. It is also alleged that after continuous 
work of 120 days the workers in railways get temporary 
status and thereafter they are medically examined and the 
medical examination record is never destroyed. The Trade 
Union has- stated that the worker has not been given 
retrenchment notice or compensation and therefore the 
worker is entitled to reinstatement with back wages and 
other consequential benefits. It is also alleged that the 
trade union claim is not time barred as no time limit is 
prescribed in the law. 

The trade union has filed the photo copy of the 
following documents: 

1. Comments of Sri S.M. Bhatnagar for DRM, 
Lucknow dt. 5-9-01 

2 Certificate of Station Master, NER, Gorakhpur, 

Cantt. 

3. Casual Labour Card. 

4. Worker’s application 
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The worker has filed following original documents: 

1. Casual Labour Card of Nagendra Tripathi S/o 

S.N. Tripathi. 

2. Application of the worker addressed to 
Manager Rail (Ka NER, Lucknow). 

3 Postal receipt the year of which are notlegible. 

4. Letter No. E/CL/76 dt. 24-4-76 purported to 
have been addressed to SS/Gorakhpur regarding engaging 
the worker V.K. Tripathi and Nagendra Tripathi the copy of 
which are endorsed to Head Office and individual 
concerned. 

5. Certified copy of PARS dt. 24-5-84. 

6 . Certified copy of PACRW dt. 24-5-84. 

7. Certified copy of eligible seal without date 
with the signatureof some one known as Lokao Gupta. 

8 . Ccrtnrcd copy of Station Master, Gorakhpur 
Cantt for working from 7-5-76 to 25-2-77. 

9. Order of authority for engaging Nagendra 
Tripathi with the endorsement of some officer SS MPW 
dated 30-4-84. 

Opposite party has filed additional written 
statement and has alleged that the documents lacks the 
verification of supervisor and it is also alleged that the 
certificate of work of the casual worker is given by the 
concerned officer supervisor immediately. It is reiterated 
that there is no record about working of the worker in the 
office of the opposite party nor the worker has sent any 
such certificate of the opposite party duly verified by the 
supervisor of concerned railways station. It is also reiterated 
that there is no record for the working of the worker in the 
office of opposite party to effect that the worker has worked 
since 1976 nor there is any record for the worker after 1980. 
Worker has alleged that he has worked in Lucknow Divn. 
Engineering Deptt. whereas it is not logical or proper that a 
casual labour was to work in inter divn. i.e. Sonepur to 
Lucknow and it appears to be false. The documents bear in 
the seal and the writing creates the doubt. The management 
of the rail v 'ays has pleaded that according to the circulars 
the life of maintaing the attendance register and mustor 
rolls is only 10 years and the same is prescribed for keeping 
the record of salary. It is also alleged that according to the 
circular dt. 31-12-84 in the event of any casual labour 
defaulting to work of 2 years continuously his name was 
strucking from casual labour live register. It is also pleaded 
that the worker has impleaded in correct and improper 
parties in the case and the statement of claim is liable to be 
rejected. 

The trade union has filed additional rejoinder and 
has alleged that he has never absented from the work and 
he has been illegally retrenched. 


The trade union has examined the worker Nagendra 
Tripathi and the opposite party has examined Sanjiv Kumar 
Dey as witness. 

Heard representative of the parties and perused 
evidence on record. 

Dispute referred is to whether the action of the 
management of NER in terminating the services ofNagendra 
Tripathi S/o Suraj Narain Tripathi Traffic Substitute on 
19-7-94 is legal and proper?” 

The worker to prove that he did work as Traffic 
Substitute upto 18-7-94 and thereafter he was terminated 
w.e.f. 19-7-94. 

The worker’s application submitted before Asstt. 
Labour Commissioner (C), Lucknow is on the record in 
which the worker claimed that his service card was got 
deposited in the year 1994 for empanelling him but he was 
retrenched on 19-7-94. 

Worker has filed a copy of letter which is paper 
No. 12/4 the contents of which are re-produced below: 

NORTH EASTERN RAILWAY 

No. E/CL/76 Office of Divl. Supdt. (P) Lucknow 
dated24-4-76. 

TheSS/GKP 

TheDCI/GKP 

Reg: Sri Vinod Kumar Tripathi S/o Sri Kailash Prasad 
Tripathi, Sri Nagendra Tripathi S/o Suraj Narain Tripathi. 

The above need may be utilised as C/Labour 
against the casualities of Class IV (Unskilled) if no LB and 
screened candidates are available. 

This issue with the approval of ACS. 

For Divisional Supdt (P)/LJN 

Copy forwarded for information and necessary action 

to: 

1. HC/BillsCh. Office. 

2 . Individual concerned 

' Sd/- 

For Divisional Supdt (P)/LJN 

From the perusal of above letter if at all it can be 
relied upon that someone recommended the name of the 
worker Nagendra Tripathi S/o Suraj Narain Tripathi and 
V.K. Tripathi S/o Kailash Pati Tripathi to be engaged as 
Casual labour. This recommendation is addressed to the 
SS/GKP and DGI/GKP and the worker has tried to prove by 
filing a certificate of some Station Master, North Eastern 
Railway, Gorakhpur Cantt. that he was engaged from 
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7-5-76 to 30-7-76,11- i-76to 29-8-76,12-10-76 to 20-11-76, 
16-1-77 to 30-1-77 aid 2-2-77 to 25-2-77total 163 days. 
From the perusal o’ aforesaid certificate that he was 
engaged as casual porter. From the perusal of above I find 
that name of Nagendi a Tripathi is mentioned but no father’s 
name has been menti oned. 

It is notewoi thy that the worker has not mentioned 
in the statement ofcliim about details where he has worked 
as casual labour. He 1 ias also not disclosed in the statement 
of claim that in view of aforesaid letter dt. 24-4-76 he was 
engaged as casual pc rter at Gorakhpur. The worker has on 
the other hand stated on oath in this court that he was 
casual porter on 24-- -76 although it is not proved that the 
worker was engaged on 24-4-76. On 24-4-76 
recommendatory letl er was written. Theopposite party has 
denied the facts that t le worker worked as per the certificate. 

®The denial is specifiSri Sanjeev Kumar Dey the witness 
of the opposite party has stated on oath that there is no 
record available in tl e office of railways showing the name 
of Nagendra Tripath S/o Suraj Narain Tripathi. He has also 
stated that the said lame is not mentioned in any of the 
live record maintain ed by the railways. 

It is establish* d rules of the railways that in order to 
provide documentary prove of service a casual labour is 
given a card to be re tained by him. A person wanting to be 
appointed as casual labour should be asked to supply to 
the administration )ne passport size copy of this photo 
duly attested by the competent authority should be pasted 
on his service cart. Casual labour should be asked to 
deposits Rs. l/- towards the cost of service book. The 
following particular s should be indicated by die concerned 
supervisory office in the service. Name of the employer, 
father’s name date o birth, age of initial casual employment, 
year,"month, perse nal marks of identification, date of 
engagement, date of termination, nature of job in each 
occasion, signature of the supervisor and name in full 
capital letter & desi gnation of the Supervisor. 

The service c ards should be in the form of a booklet 
like a Passport Bool: of the size 4” to 6". It should have stiff 
card board binding. On page 1 on the left side detailed 
instructions should be printed for the guidance of casual 
labourers. These instructions should be in bilingual from 
both in English and Hindi. In addition. Railways, may add 
a local language oi the area subject to convenience. The 
service book should be machine numbers and account of 
service book maint lined in Divisional Offices. 

In violation o f above rules a certificate has been filed 
to prove that file wo kerhas worked from 7-5-76 to 25-2-77. 
There is no mentio led of the name of Supervisor who has 
issued this certific* te. It is not that the worker is not aware 
about service record he has tried to mislead to court by 
telling that his set vice card was got deposited in 1994. 
Whereas hehimsel f filled service card which is paper No. 


12/1. This card has been prepared and signed on 4-10-80. 
Showing the details of his casual work upto 30-4-81. Worker 
has tried to mislead the court by telling that paper No. 12/4 
his appointed letter whereas that is only recommendatory 
letter of some one. 

Worker has filed another certificate showing his work 
for 48 days from 20-3-77 to 29-12-77. In this certificate there 
is no designation of the person issuing the certificate. 

Similar certificate has been prepared for work of 
78-79 by which the worker has tried to prove that he worked 
96 days in 78-79 (From 10-2-78 to 29-6-79). The certificate 
lacks the designation of issuing authority. 

According to service record the worker has worked 
under the Permanent Way Inspector, NER in which date of 
engagement has not been mentioned only month & year 
together with number of days. In absence of date of 
engagement this document also cannot be befifcved. 

From the documents on record its shows that the 
worker has worked 26 days in 1981 and 34 days in 1984 
although these certificates are not at all reliable. 

There is also a letter of one Anurag Tripathi, Tl, GKP 
dt. 28-4-84 ordering one Sri K.L. Srivastava on 28-4-84 to 
engage Nagendra Tripathi in place of some Ramvrash. This 
also refers to the letter dt. 24-4-76 in which SSPPW has 
clearly mentioned that Nagendra Tripathi has not been 
medically examined and also that he has not worked as 
Gangman any where and this is his first operative duty. 
The SSPPW has requested from Anurag Tripathi for the 
instructions keeping in view above facts. There is no 
document on record to show the worker as thereafter worked 
any where if the so called certificates are believed then in 
that case the worker last worked on 24-5-84. 

The worker’s own application paper No. 12/2 is on 
record wherein he had written to the Railway Manager 
(Karmit) NER, Lucknow stating therein that he has worked 
since the year 1976 at different stations and construction 
of broad guage line. It is further written in the application 
that he could not appear in the screening due to 
circumstances beyond his control and therefore he could 
not be made permanent. The period which has mentioned 
as follow:— 


Pachperwall-3-84to3l-3-84 

21 days 

21-4-84 to 23-4-84 

3 days 

2 P.P.Ganj 20-3-77 to 31-3-77 

12 days 

10-6-77 to 30-6t77 

21 days 

15-12-77 to 29-12-77 

15 days 

10-2-78to 18-2-78 

9 days 

11-4-78 to 30-4-78 

20 days 

5-7-78 to 27-7-78 

23 days 

9-4-79 to 16-4-79 

8 days 

15-6-79 to 29-6-79 

15 days 
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3. Petta 15-5-84to23-5-84 lOdays 

4. Construction of&ttHld giiage lines 408 days 

5. In Gorakhpur Cantt 103 days 

In the aforesaid application worker has requested 
that he should be engaged an the post of seasonal 
waterman. 

No doubt this is statement of the worker in shape of 
application therefore It Should be scrutinised. In absence 
of any service record for the days mentioned above. DCl 
SOT on 27-3-87 reported that only working 28 days from 
11-3-84 to 31-3-84 and from 21-4-84 to 23-4-84*3 days. 
Certificate from the record of PPW Station remaining do 
not concerned him. 

Worker willfully did not disclosed the date, month 
and year during which he worked in the construction of 
broad guage railway line and purposely he did not mention 
date, fnonth and year in his engagement in the Gorakhpur 
Cantt. Meaning thereby that he wanted to fill up the gaps 
subsequently. Even if ail documents can be taken true It 
can not be said that the worker was terminated oh 19*7-94. 
These documents do not prove that the worker did work 
upto 18-7-94 under DRM,NER, 

The worker has tried to rely on document paper No. 

4/5 which is photo copy of medical department, Pfdffi the 
perusal of such it is made out that one Sri Nagendra Tewari 
was examined by the medical officer for appointment as 
Traffic Substitute Class IV. If this document is taken to be 
true it does not show that he was Traffic Substitute. There 
is no document to show that the worker worked as Traffic 
Substitute in view of the above medical certificate. In totality 
of case the worker has failed to prove his allegations that 
he was Traffic Substitute and he worked up to 18-7-94 and 
thereafter he was terminated. 

The learned representative of the opposite party 
drawn my attention upon the photo copy of medical 
certificate and has stated that the said medical certificate 
reference to some Narendra Tewari and not to this workman. 

The representative of the opposite party has argued 
that according to the own showing of die worker if it is 
believed that he worked up to May 1984 it is not expected 
from the railways to preserve the record for such a long 
period so as to produce payment vouchers in the court. He 
has argued that the payment of salary vouchers are 
maintained up to only 10 years and similarly attendance 
register is also maintained only up to 10 years and in the 
circumstances it is not possible for the railways to produce 
such records after lapse .of more than 21 years. He has 
further argued that the name of the worker is not at all in 
the register of substitute as worker was never engaged as 
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substitute and worker has fail to prove that he was a 
substitute. Further he has also stated that the name of this 
worker is also not available in the casual leave register. On 
the discussions above I come to the conclusion that the 
wotker has miserably failed to prove that he was Traffic 
Substitute and worked up to 18-7-94. He has also failed to 
prove that he was terminated on 19-7-94. In the 
circumstances there is no question of termination of worker 
on 19-7-94 as alleged by him. The issue is accordingly 
answered and 1 come to the conclusion that the worker is 
hot emitted to any relief. 

Lucknow : 21-10-2005 

SHRIKANT SHUKLA, Presiding Officer 

fo#, 8 2005 

4541,—^fltflPlV fame 1947 (1947 

vi 14) 17 % 

3t3*hrif frnQq wvk aWi* 

grfitvwam wa rn 29/2003) 

vt g v i fr rc v# t, vt wvk vt 7~ 11 -2005 vt srer 

$3n«ni 

[U T^T-12012/167/2002-3rtf 31R (#-II)] 

New Delhi, the 8th November, 2005 

S.O. 4541.—;In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 29/ 
2003) of the Central Government Industrial Tribunal- Cum- 
Labour-Court, Lucknow now as shown in the Annexure, 
In the Industrial Dispute between the management of Union 
Bank Of India and their workmen, received by the Central 
Government on 7*11-05. 

[ No. L-12012/167/2002-IR (B-II)] 
C. GANGADHARAN, UnderSecy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, 

PRESIDING OFFICER 

I.D. No. 29/2003 

Ref. No. L-12012/167/2002-IR(B-II) Dt. 31-1-2003 
BETWEEN 

Sri Ashish Kumar Dixit 
S/oSh. G.C.Dixit 
R/o Mohalla Manpur, Gali No.3 
Moradabad (U.P.) 


3343 Gf/05—19 
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AND 

The Asstt. General Manager 
Union Bank of India 
Opp. Begum Bridge Road Opp. 
Govt. Inter College 
N/jeejjit (U.P.) 250001 

AWARD 


are also evident from the vouchers. Some of them are being 
enclosed as Annuxure FI to F2. of the statementof claim. It 
is alleged that the vacancy still exists in the bank. 

The management has denied that the worker was 
never appointed/recruited at Station Road Branch, 
Moradabad at any point of time by the Branch Manager 
or any authority of the bank. It is specifically denied that 
the worker was never appointed as full time or permanent 


TheGovemm 
Delhi vide his order 
13-1 -2003 referred tlje 
CGIT-Cum-Labour 


ijent of India, Ministry of Labour, New 
no. L-12012/167/2002-1R (B-II) dt. 
following dispute to Presiding Officer, 
tourt, Lucknow for adjudication; 


“Whether tlie| 
Bank of India in tei 
Kumar Dixit from 
16-9-2001 is just, 
entitled to?” 


action of the management of Union 
{ruinating the services of Shn A slu sh 
the post of subordinate staff w.c.f. 
gal and Fair? If not, what relief he is 


Ue 


and 


The worker’s 
against the permanent 
Road, Moradabad 
office on 19-5-2000 
duties of full time 
charges were reim 
10, 20 and 30 and s 
duties as per the o 
alleged that he was 
of permanent lull) 
compelling circun 
would release his 
wages as well 
representations tim 
7-9-01 to the Mana g 
were proved useless 
services were ter 
wrongfully without 
giving any notice o 
compensation as 
Workman requeste[t 
but employer did 11 
again gave represeijt 
also could not yie 
sent his latest reprj 
under a copy to 
Director of the ba 
and Managing Dir 
irresponsible mani^ 
payment of the 
reimbursement or 
evident as a token 
say that the work{n 
day or two days, 
post of casual labo 
Award as weD.Thtj 
together i.e. more 


case in brief is that he was appointed 
vacancy in the Branch Office Si at ion 
jm 19-5-2000 and joined in the same 
He was paid Rs. 60 per day in lieu of his 
(subordinate, besides the conveyance 
tjursed to him for out door duties ui Rs. 

on, as and when he performed such 
rilers/instruclions of his superiors. It is 
(Jeprived of the salary and other benefits 
time subordinate staff. Under the 
usances, with a hope that the employer 
Appointment letter and the arrears of 
therefore he made requests/ 
v and again such as on 17-2-01 and 
;er but his request and representations 
It is further alleged that abruptly his 

J ainated on 18-9-01 unlawfully and 
ssuing any letter of termination, without 
pay in lieu of notice and without paying 
[jr the provisions of the ID. Act, 1947. 
for his reinstatement w ith back wages 
ake him back in the service. W orkman 
ation to the employer on 21 -2-02 which 
d anything in the positive. Workman 
jsentation dt. 30-3-02 to the employer 
General Manager/Chairman/Managing 
which was replied by the Chairman 
jartor vide letter dt. 17-4-02 in the most 
er. The vouchers made in regard to the 
salary for Rs.60/- per day and his 
the expenditure through petty cash are 
of appointment. Besides, it is wrong to 
an was engaged as casual labour for 
is an after thought story. There is no 
in the Bipartite Settlement and Shaslri 
proof of the continuous work for months 
khan 240 days in 12 consequent months 


Pp 


dtt 


In¬ 


subordinate staff and in fact there was no temporary or 
permanent vacancy in the said branch of the opposite 
party bank. However, sometimes due to exigency of work, 
branch had engaged casual labour for a certain period for a 
particular work. It is further stated that the claimant Sri 
Asnish Kumar Dixit was temporarily engaged for providing 
water to customers and staff members of the branch for a 
particular period on casual basis due to exigency of work 
and his availability for work. It is further stated that he had 
been paid as per work performed by him. It is submitted 
that the worker was never in the regular employment of the 
bank nor he was appointed whatsover as such there is no 
question of any payment of wages or arrears of wages. It is 
reiterated that the claimant was paid labour charges as per 
work performed by him. It has been turther submitted that 
the worker was never appointed or recruited by the opposite 
party bank hence there is no question of termination or 
relieving from services whether by oral or written order. It 
is alleged that the opposite party bank is undertaking of 
Government of India and it got it’s rules for appointment of 
sub-staff. No appointment of sub-staff can be made 
otherwise then by complying with these rules. In the matter 
of clerical/subordinate staff. Branch Manager is not the 
appointing authority, hence there is no question of 
appointment by the Branch of Station Road Branch, 
Moradabad. The allegations of the worker that he was 
appointed as sub- staff is false and has been concocted for 
the purpose of case. Denying the claim of the worker 
opposite party has stated very specifically that he never 
performed any duties for 240 days preceding year as sub- 
siaff as alleged and in fact there is no vacancy in the Station 
Road branch Moradabad of opposite party. Quoting citation 
of the Hon’hie Supreme Court Himanshu Vidyarthy Vs State 
of Bihar, 1997 Lab. I.C. 2075, Hon’ble Supreme Court has 
laid down that dispute regarding termination of daily wager 
and further whose appointment is not according to rules is 
exempted from the operation of provisions of I.D. Act, 1947. 
It is further submitted that the worker does not fall under 
the purview of the provisions of definition of workman as 
envisaged under Section 2(S) of tiled. D. Act. 1947. In view 
of the above the claim of the workman that he was illegally 
terminated is not tenable and present reference is liable 
answered against the workman holding him not entitled to 
any relief. 

The worker has filed rejoinder wherein he has 
reiterated his statement contained m the statement of claim. 
It is alleged that temporary workman working for more than 
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90 days against the vacancy paves the weight to make him 
permanent as workman had worked more than 240 days in 
12 months continuously for more than 2 years. It is claimed 
that the workman is entitled to reinstatement on the post 
against which he was engaged. The worker stated that 
opposite party has accepted more than two hundred forty 
days of the workman in twelve months in reply given 
before the Asstt Labour Commissioner (C) Dehradun during 
the course of conciliation proceedings. 

The worker has filed photo copy of the following 
documents: 

1. Application of Ashish Kumar Dixit dt. 17-2-01 
addressed to Branch Manager. 

2. Application of the worker dt. 7-9-01 addressed to 
Branch Manager. 

3. Application of the worker dt. 21-2-02 addressed 
to Asstt. General Managerof the Bank. 

4. Application of the worker dt. 30-3-02 addressed 
to Asstt. General Manager, Meerut. 

5. Reply of the General Manager dt. 17-4-02 
addressed to the worker. 

6 . Applications, vouchers and receipt of request for 
the wages from 26-6-2000 to 30-7-01. 

Worker has also filed reply of Asstt. General Mnager 
Regional Office, Meerut to Asstt. Labour Commissioner(C) 
Dehradun regarding termination of services of the worker. 

Opposite party has filed following documents: 

1. Circular No. 2018 dt. 16-11-78 

2. Letter dt. 29-10-02 by the General Manager 
Personnel. 

3. Letter dt. 16-11-02by Nodal Regional Office. 

The worker has been cross examined by the opposite 
party are his affidavit and theopposite party has examined 
Sri. M.R. Rehman, Asstt. Personnel Manager. 

Heard learned representatives of the parties and 
perused evidence on record carefully. It is not denied that 
opposite party is Govt, of India undertaking and it got its 
rules for appointment of sub staff. Opposite party has 
argued that no appointment of sub staff can be made 
without after the complying of the rules. It is also stated 
that Branch Manager is not the appointing authority. 
According to the procedure and the Government directives 
all branches and offices of the bank are required to notify 
the vacancy of sub staff whether permanent or temporary 
at the local Employment Exchange. While notifying the 
vacancy the bank’s are required to give norms of recruitment 
of perm an at t sub staff so as to arable them to collect 
applications from eligible candidates and forward the same 
for interview. For the purpose of notification of the vacancy 


of banks are required to communicate local Employment 
Exchange for proper format. In case of rural branches where 
Employment Exchange is not in position to give eligible 
candidates as per norms, bank’s are required to obtain proper 
non availability certificate from the Employment Exchange 
and forward the same to Zonal Office so that the vacancy 
identified may be filled through direct recruitment from 
outside candidates other than through Employment 
Exchange. The worker has replied in cross examination that 
he never applied for appointmoit. The management witness 
Sri M R. Rehman has detailed the procedure in his 
examination in chief and has specifically stated that the 
Branch Manager of the bank, is no right to appoint any 
one. 

It is admitted fact that no appointmoit letter was 
given by the worker. Worker has not proved that he was 
recruited by the appointing authority by observing laid 
down procedure. In the circumstances it can not be said 
that the worker has been appointed by the competent 
authority against the permanent vacancy. On careful 
perusal of the documents about the payment to which, the 
management has not disputed it is clear that the worker 
was being paid Rs. 60/- per day for offering water. This fact 
is evident from the documoits paper No. 8 to 24 filed by 
the worker alongwith statemoit of claim. It is also evidoit 
besides offering water he also did some other work which 
has not been specified in the said documoits which are the 
application of the worker himself. In none of the application 
of the worker is writtoi that he was appointed against the 
permanent vacancy of the bank on regular basis. The worker 
has also filed vouchers for payment like conveyance 
reimbursement which shows that on some occassions he 
was sent to the out side office such as for depositing 
telephone bills, electric hills etc. These documoits by itself 
do not go to prove that he was regularly appointed sub 
staff instead they go to show that the worker was daily 
wager earner. From careful perusal of all the documents 
filed by him. It is not proved that he regularly worked in the 
bank instances are as follows : 

1. If all documoits filed by the workman to be takoi 
true that the worker has worked only 1 day in July, 3 days 
in June, 1 day in May, 1 day in April, 4 days in June 2001. 

2. In the year 2000 according to the own documoit 
of the worker he has not worked a single day in May, 
8 days in June, 7 days in Oct. 13 days in Nov. 8 days in 
Dec. 2000. Meaning thereby he was not continuous at 
work. 

It is not proved by the workerthat he asked for leave 
he was granted leave. In the circumstances I come to the 
conclusion that worker’s engagemoit was not against the 
permanent vacancy as sub-staff in the bank. The contrary 
statement of statemoit of claim is false. A daily wage 
earner and a casual staff is not entitled to the regular pay 
scale. Worker’s contention therefore that he was paid 
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Rs. 60 per day inj lieu of his dues was wrong is not 
trustworthy. A dai y wage earner or casual labour is not 
entitled to the wag< s admissable to the regular employees. 
Worker has tried to say that he was deprived of the salary 
and other benefits )f a permanent full time sub staff is not 
tenable as he was not entitled to the salary admissible to 
the permanent staf 

The question arises as to how many days the worker 
has worked. The worker has claimed that he has worked 
for 2 years which itself is false. According to the worker 
himself he was engaged 19th May, 2000 to 18-9-2001 it 
comes out to be on 2 year 4 months. Regarding continuity 
in service I have < lready examined the evidence of the 
worker and I come to the conclusion that his services was 
not continuous one. The worker has claimed in his 
statement of claim para 9 that he worked for more than 240 
days. On the other hand the opposite party has denied. 

Worker stat xl in his rejoinder that the opposite 
party has accepted more than 240 days of the work in 12 
months in his writ en reply given before the Asstt. Labour 
Commissioner, Dc tiradun during the course of conciliation 
proceedings. The v worker has filed the said reply alongwith 
his affidavit which is paper No. 24/4. It is stated in the said 
reply that the wort ;er has worked only 106 days. Reply to 
the dispute raisec by the worker before Asstt. Labour 
Commissioner(C) Dehradun the opposite party specifically 
stated that Ashish Kumar Dixit was not appointed in the 
bank. In fact he w< s engaged temporarily for serving water 
to customer and staff members and he was paid Rs. 60/- 
per day for the da /s he was engaged. It is also stated that 
the worker has m »rked for 106 days during May 2000 to 
Sept. 2001. It is a so mentioned in the reply that working 
hours of the Ashis h Kumar Dixit was never fixed and his 
name was not on the muster roll of the bank. As such 
master and servant relationship has never existed at any 
point of time. 

The witnes i of the opposite party has specifically 
stated in cross-examination that the worker did not worked 
for 240 days. However it is admitted that occassionaly the 
worker was enga^ ed for providing water and other works. 

From the pe rusal of totality of the evidence on record, 
if all documents vi mchers filed by worker are admitted then 
also it is proved that worker has only for 128 days. 
Opposite party h is not denied any of the vouchers and 
documents. In the circumstances it is proved that during 
the whole period of his engagement in bank as casual 
daily wager he h;s worked only for 128 days at the most. 
Worker’s representative has come out with the argument 
that if all working days holidays, Sundays are counted it 
still made 240 days and according to Hon’ble Supreme 
Court Judgment t etween S.D. Singh and Reserve Bank ot 
India and others (2ivil Appeal No v 6417/NL/83 dated 10th 
Sept. 1985) it should be presumed that the worker has 
worked for 240 di ys. 1 have carefully paused the judgment 
referred by the representative of the worker. The case 
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referred to by the worker’s representative was about Tikka 
Mazdoors engaged in the Reserve Bank of India. There is 
one memorandum referred in the said judgment which dt. 
30-4-04 theterms of employing Tikka Mazdoors were: 

(i) He should call at the office of the bank by 9.30 
A.M.on every working day to a certain whether he would 
be offered employment on that day and he should leave 
only if he is advised that he will not be offered any 
employment on that day, 

(ii) For each day he is employed by the bank, he will 
be paid a consolidated daily wage of Rs. 3/- and will not be 
entited to any alio wance of other remuneration. 

(iii) His hours of duty, if employed, on any day would, 
for the present, be from 9.30 A,M. to 5.15 P.M. which hours 
of duty are liable to be altered without notice. 

(iv) In case he does not present himself for 
employment on five consecutive working days without 
first having obtained prior permission his appointment will 
be liable to be terminated without any notice. 

(v) His appointment is subject to his being found 
medically fit for service in the bank by the bank’s medical 
officer. 

(vi) He will be required to comply with and obey all 
orders and directions which may from time to time be given 
to him by any person or persons under whose jurisdictions 
superintendence or control he may for the time being be 
placed. 

(vii) He should maintain the strictest secrecy 
regarding the bank’s affairs and serve the bank honestly 
and loyally. 

(viii) He should produce at the time of reporting for 
duty satisfactory evidence ofhaving obtained a proper re¬ 
lease from his present appiontment, if any. 

(ix) He should produce at the time of reporting for 
duty a letter of introduction from <* respectable person. 

(x) He should produce at the time of reporting for 
duty a sufficient proof of his age and educational 
qualifications and also bring with him the original 
certificates copies of which were to be attached to his 
application. 

(xi) The appointment will be subject to his furnishing 
such information as the bank may require from time to time 
and subject to his service being acceptable in the light of 
the information furnished. 

(xii) If any declaration statement or information given 
by him is at any time found to be false or incorrect or if any 
material particular is omitted, his appointment will be liable 
to be terminated forthwith without any notice. 
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(xiii) The present appointment will not confer on him 
any right for a temporary post or permanent post in the 
bank’s service. 

In the Reserve Bank of India there has been a 
concept of Tikka Mazdoors and for which Tikka Mazdoors 
were expected to be available every day. There is no 
concept of Tikka Mazdoors in the organisation of the 
opposite party. In case referred. It was held that “In 
absecnce of any records produced by the bank, the case of 
employee that he has worked for more than240 days has to 
be accepted as true”. In the present case the worker has 
filed all documents which have not been disputed by the 
opposite party and they do not go to prove that the worker 
Ashish Kumar Dixit has worked 240 days, instead it came 
out to be less than 150 days therefore a case law referred 
to by the representative of the worker is not applicable on 
the present case. 

There is no concept of appointment of casual 
employees in the bank. The casual labour are engaged on 
the exigencies of work and in case such casual employment 
is continuous for 240 days in a year then only the provision 
of retrenchment of a worker under I.D. Act, 1947. Hon’ble 
Supreme Court in2005-LLR 737 Manager Reserve Bank of 
India, Bangalore vs S. Mani laid (town that the burden to 
prove to establishment about 240days working in preceding 
one year of termination is on the workman. The initial 
burden of prove was on the workman to show that they 
had completed 240 days of service. Relying on the above 
case law I have examined evidence on record and come to 
the conclusion that the worker has not discharged his 
obligation to proving 240 days work. As a matter of fact 
the worker has worked for 128 days only and in the 
circumstances it is no necessary to give notice to the 
workman for his disengagement and similarly no notice 
pay and compensation is required to be paid by the 
employer before disengaging him. I therefore come to the 
conclusion that disengagement of worker Ashish Kumar 
Dixit was not unjust or illegal. The worker was not at all 
appointed on the post of subordinate staff. Issue is 
answered accordingly. The workman is not entitle to any 
relief. 

Luknow 26-10-2005 

SHRIKANT SHUKLA, Presiding Officer 

2005 

TFT. W. 4542.—StfafWT, 1947 (1947 
w?ri4)wftsrro 17 % 'U.WSt.W?). fa., 

% tu?? (rirtf "riw 184/2000) wit 

■JWlftRT WtTtft t, 'ail hi-tOq W4>K Wit 08-11-2005 Wit UTWT 

gairwn 

[ri. T^-20012/339/2000-3ni 3?R (rit-I) ] 
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New Delhi, the 9th November, 2005 

S.O. 4542.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 184/ 
2000) of the Central Government Industrial Tnbunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Cental Government on 8-11-2005 

[No. L-20012/339/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2 DHANBAD) 

PRESENT: 

Shri B. BISHWAS, Presiding Officer 
In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D.Act„ 1947. 

REFERENCE No. 184of 2000 

PARTIES: 

Employers in relation to the management of Bastacolla 
Area of M/s. BCCL and their workmen. 

APPEARANCES: 


On behalf of the workman 

: Mr. T. P. Jha, 
Advocate; 

Ld. 

On behalf of the employers 

: Mr, R.N, Ganguly, 
Advocate; 

Ld. 

State Jharkhan 

Industry Coal 



Dated, Dhanbad, the 19th October, 2005. 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I.D. Act. 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No. L-20Q12/339/2000 (C-I) dated, the 29th Novenriber, 2000, 

SCHEDULE 

“Whether the action of the management of M/s 
BCCL in denying regularisation of Sri Ram Kumar 
Paswan as attendance cleft (Grade-II) in Oolakdih 
Open Cast Project and also denying him payment of 
wages for the post of attendance clerk for the period 
workman actually worked as attendance deft is, 
justified, legal and proper? If not, to what relief is the 
workman is entitled and from what date?’ ’ 

The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was initially appointed as Cat. I Fitter Apprentice 
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w.e.f. 9-4-94 and was regularised as Helper Trainee (Fitter) 
in Cat. I. w.e.f. 9-5-97. 

They submitted that Project Officer by letter dt. 
15-9-94 authorised the concerned workman to work as 
attendance clerk at Qolakdih Open Cast Project. They 
submitted that in view of the said authorisation letter he 
started working a; attendance clerk at Golakdih Open Cast 
Project and prese itly he is performing clerical jobs. 

They submitted that as the concerned workman 
discharging his duties as clerk continuously for years 
together he submitted representation to the management 
for his regularisation in clerk grade II. Even the sponsoring 
union also made such representation to the management 
but to no effect As a ressult the concerned workman 
through his sponsoring union raised Industrial Dispute 
for conciliation which ultimately resulted referance to this 
Tribunal for adjudication. 

The sponsoring union on behalf of the concerned 
workman accordingly submitted prayer to pass award 
directing the mar agement to regularise him in clerk Gr. II 
w.e. f. 15-9-94 wi th full back wages and other consequential 
relief. 

Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statemert submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
recruited as apprentice under the Apprenticeship Act in 
mechanical trade w.e. f. 9-4-94 in Cat. I. The period of the 
said Apprentice! hip training was for three years. They 
submitted that on 9-5-97 he was regularised as Helper 
Trainee in Cat. 1. for a period of one year. 

They disclosed that concerned workman has 
advanced his claim that while working as Apprentice he 
got authorisation to work as attendance clerk and produced 
a document in suj jport of his claim which was not according 
to provision of Regulation 36 of C.M.R. 57. Moreover the 
said paper was lot issued by the Competent Authority 
and it does not bear any docket and desptach number. 
They disclosed t lat the said paper was manufactured with 
some ulterior m jtive. Moreover, they submitted that by 
Circular dt. 1-7-92 strict embargo has been imposed 
specifying that no workman from time rated category or 
piece rated group should be put on clerical job. They 
diselosed that in view of that circular there is no scope for 
any officer of he local management to authorise an 
apprentice of Cat. I to work as attendance clerk in clerk 
Grade II. They dsclosed that General Manager of the Area 
is the competen; authority who by order can change the 
cadre of any wo -kman but even so the G.M. also can not 
issue any order defying the Circular’’as mentioned above 
to place a time-rc ted worker on clerical job. They submitted 
that there is clear procedure how a Department al Candidate 


of any category is selected and absorb as clerk Gr. III. 
Accordingly, they submitted that present demand of the 
sponsoring union is without any basis and is.liable to be 
rejected summarily. 

4. POINTSTOBEDECIDED 

4 ‘Whether the action of the management of M/s BCCL 
in denying regularisation of Sn Ram Kumar Pas wan 
as attendance clerk (Grade*II) in Golakdih Open Cast 
Project and also denying him payment of wages for 
the post of attendance clerk of the period workman 
actually worked as attendance clerk is, justified; legal 
and proper? If not, to what relief is the workman is 
entitled and from what date?’ ’ 

5. FINDING WITH REASONS 

It transpires from the record that the sponsporing 
muon with a view to substantiate their claim examined the 
concerned workman as W.W.I. Management also in support 
of their claim examined one witness as M.W.I. 

W.W. I. during his evidence disclosed that he got 
his appointment as Fitter Apprentice at Golakdih Open 
Cast Project in the month of April, 1994 on compassionate 
ground in place of his father due to his medical unfitness. 
He submitted that he got his regularisation as Traninee 
Fitter in Cat. I in the year 1997. From his avidence it 
transpires that while he was Fitter Apprentice management 
by letter marked as Exht. W-I authorised him to work as 
attendance clerk. He also relied on certain office orders 
marked as Extht. W/2, W/3 and W/4 relating to job 
distribution an allotment of work. He alleged that inspite of 
rendering continuous service as attendance clerk since 
1994 management refused to regularise him in the said post 
mGr.II. 

During cross examination he admitted that though 
he was authorised to work as attendance clerk he used to 
draw wages as per Cat.I. He further admitted that his service 
was regularised as Apprentice Trainee in the year 1997. He 
admitted futher that he did not submit any application to 
the management for his appointment as Attendance clerk. 

M.W.I. on the contrary during his evidence declared 
that concerned workmait got his appointment as Apprentice 
in Cat, I in the year 1994. The letter of appointment, and 
posting during his evidence were marked as Exht. M-1 & 
M-2. He submitted that the office order marked as Exht. 
M-2 was issued by the Project Officer. The order relating to 
regularisation of the concerned workman in Cat. I as Fitter 
Helper after completion of his apprenticeship period was 
marked as Exht. M-3. The appointment letter to that effect 
issued by G. M., Bastacolla Area during his evidence was 
marked as Exht M-4. This witness dielosed that at present 
the concerned workman is in Cat. II. This fact has not been 
denied by the concerned workman. Therefore, it is clear 
that he has got this promotion in Cat. II from Cat. I. 
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M.W. I during his evidence further disclosed that 
there is no scope to get posting in clerical Gr. from Cat. I for 
any workman without following appropriate procedure. 
This witness emphatically denied issuance of authorisation 
letter (Ext. W-I) by the management as it was not docketed 
which is compulsory in case of issuance of any official 
letter. He asserted that this witness is still working as fitter 
helper and not as attendance clerk. 

Considering the appointment letter marked as Ext. 
M-4 issued by G.M., Bastacolla Area IX it transpires that 
the concerned workman was appointed as Apprentice in 
Cat. I and the duration of the said Apprenticeship Training 
was 3/4 years. On the basis of that order Dy. CPM issued 
office order dt. 18-3-94 (Ext. M-1) by which he was posted 
at Feeder Breaker, Golakdih and accordingly directed him 
to report for his duty to Incharge Feeder Breaker. Again by 
officeorder dt. 15-4-94 the Project Officer, GOCP directed 
the concerned workman to report to the Group Training 
Officerw.e.f. 16-4-94. By the same office order he was again 
directed to report to the feeder Breaker Incharge, Golakdih 
for further assignment of job after completion of Training. 
By office order marked as Ext. M-3 it has been exposed that 
he was regularised as Helper Trainee in Cat, I with effect 
from 9-5-97 and posted at GOCP. Therefore, considering all 
these office orders there is sufficient reason to hold that 
the concerned workman initially remained on 
Apprenticeship training and thereafter got his posting as 
Trainee helper. During the intervening period he was postal 
at Fealer Breaker, Golakdih. 

Relying on the Authorisation letter issued by Project 
officer, GOCP dt. 15-9-94 the sponsoring union submitted 
that the concerned workman was asked to discharge his 
duties as Attendance clerk at both C.K. Siding and Fealer 
Breaker. He (disclosed that in the said capacity he discharged 
his duties for years together continuously and in support 
of his claim he relied on office order markal as Ext. W/2, 
W/3 and W/4. I have carefully considered those office 
orders and therefrom I have failed to find out any whisper 
that duty of the concerned workman was allotted 
designating him as Attendance clerk. 

It is the specific claim of the management that the 
authoris; ti )n letter which was issued under alleged 
signature of Project Officer, GOCP is a manufactured one 
of the ground that the said letter was not docketed which 
is compulsory in case of issuance of any official letter. On 
careful consideration of the letter in question it is found 
that the same was not docketed.Therefore, without 
docketing of any letter there is no scope to consider the 
same as official letter. Project officer, GOCPbyoificeorder 
dt. 15-4-94 (Ext. M/2) when directed him report to the Group 
Tranining Officer, VTC,Ghanoodih w.e.f. 16-4-94 for initial 
Training course and direction was given to him to report 
to the Feeder Breaker incharge, Golakdih for further 
assignment of job how after lapse of only five months 


when his training was on he was authorised by the same 
Project officer to discharge his duties as Attendance clerk 
at both C.K. Siding and Feeder Breaker. 

Accordingly burden of proof was on the sponsoring 
union to establish genuinity of the latter in question and to 
the effect that he discharged his duties as Attendance 
clerk, continuously for years together at C.K. Siding and 
Feeder Breaker. To establish such claim the sponsoring 
union had the scope to summon the Project Officer and 
Incharge Feeder Breaker but they did not consider 
necessary to take any steps in that regard. They have also 
failed to examine any independant witness *for 
substantiating such claim. It is unbelievable that an official 
letter could be issued without docket. Therefore, Project 
officer would have been consideral as competant person 
to probe if that letter was issued under his signature. No 
other cogent material is forthcoming in support oftheclaim 
of the sponsoring union. 

It is the specific claim of the management that post 
ofelerk comes under clerical grade and there is stipulatal 
procalure how workman is eligible toga his appointment 
in the post of cleric. It has been emphatically point a! out 
that there is no scope at all to get posting in the clerical 
grade from Cat. I without following the proper procalure. 
It has been admitted by theconcemal workman that he 
did not submit any application for his engagement as clerk 
during the course of his apprenticeship training. He also 
admitted that management did not disclose any vacancy in 
clarical post when he was authorisal to work as Attenckince 
clerk. It is the specific claim of the management that the 
letter (Ext.W-1) which the concerned workman relying on 
in support of his claim is a manufacturai one and not only 
in the pleading ofthe management but also. M. W. I during 
his evidence explainal its reason. Initial hurden of proof 
was on the sponsoring union to establish that the letter 
issual under signature ofthe Project Officer was a genuine 
one and not manufacturai. 1 have already discussed ahove 
in detail how the sponsoring union failed to produce a 
single scrap of paper to show that in the capacity of 
Attendance clerk the concerned workman started 
discharging his duties and thereafter started functioning 
as Despatch clerk inspite ofthe fact that after completion 
of successiiil training he was regularised as Fitter (Helper) 
trainee (Ext.M-3) in Cat. I and thereafter he got his promotion 
in Cat. II. Not a single scrap of paper is forthcoming to 
show that he made representation to the management for 
his regularisation in the post of elerk as his sevice was 
utilisal for the same for years together. 

During learning representative of the concerned 
workman relying on clause 7:7 ofthe Certifial Standing 
Order submitted that as the concern a! workman was 
deployed as Attendance clerk for more than six months he 
deserves his regularisation. Clause 7:2 of the Certifial 
Standing Order speaks as fallows: 
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per this clause first condition which is 
ed is that he must establish that he was 
coihpetant authority to work as 
k. The words “Authorisation” 
d not synonimus. Therefore, by virtue of 
i workman cannot place his claim that he 
te sponsoring union also has failed to 
_ was a post of Attendance clerk at both 
jjeeder Breaker which was lying vacant 
ij-tsed to work there and discharged his 
six months. Therefore, just relying on 
which management specifically alleged 
letter there is little scope to up hold 
ponsoring union. 

ling union as per reference has claimed 
c if the concerned workman as clerk Gr. II 
is evidence has clearly mentioned through 
inicedure how a clerk is selected from 
ic idate. It is settled principle of N.C, W. A. 
initially a clerk is posted in clerical grade 
>er promotional procedure as laid down 
(lerk in grade III is eligible to get his 
Gr. II. It has been categorically submitted 
jnanagement that there is no scope at all 
tq regularise any workman directly in clerk 
N.C.W.A. I find support about claim of 
this regard. It is clear that post of clerk 
itional one and it comes from clerical 
mixmed workman is Fitter (helper) Trainee 
fJCWA there is no scope at all to get his 
grade II directly from Cat. II without 
iation in clerk Gr. HI. The representative 
jvorkman in course of hearing has failed 
claim forregularisation of the concerned 
|Gr. II could be upheld. 
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New Delhi, the 9th November, 2005 

S.O. 4543.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 317/ 
2001)of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 8-U -2005. 

[No. L-20012/156/ 1998-IR (C-l)] 

S.S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
* INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(I)(d)oftheI.D. Act, 1947. 

REFERENCENO. 317 OF2001 

PARTIES: Employers in relation to the management of 
P.B. Area ofM/s. BCCL and their workmen. 

APPEARANCES: 


In view 
circumstances, 
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for which he is mi 
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That the acl 
denying regularjs 
Attendance Clerl; 
and also denying 
attendance clerk 
as Attendance 
concerned workih; 


Of 


discussion of all the facts and 
I,^old that the sponsoring union has failed 
claim of the concerned workman and 
it entitled to get his relief. 


It the following award is rendered: 

a km of the management ofM/s. BCCL in 
iation of Sri Ram Kumar Paswan as 
(Gr. II) in Golakdih Open Cast Project 
him payment of wages for the post of 
jfor the period workman actually worked 
perk is justified. Consequently, the 
Lan is not entitled to get any relief. 

B. BISWAS, Presiding Officer 


On behalf of the workman : Mr. B.N. Singh, 

Representative of the 
Workman. 

On behalf of the employers : Mr. B. M. Prasad, Ld. 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 28th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
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the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/156/ 
98-IR (C-I) dated, the 13th December, 2001. 

SCHEDULE 

‘ ‘Whether the action of the management of P.B. 
Area of M/s. BCCL in superannuating Sri Amulya 
Das, Mining Sirdar of Kenduadih Colliery 
w.e.f. 31-12-1996 treating his date of birth as 
31-12-1936 in place of his date of birth as 
11-1-1940 is proper and justified? If not, to what 
relief the workman is entitled?*’ 

Z The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman was appointed at Kenduadih Colliery on 24-1-55 
and at that ti me hkdate of birth in the Form-B Register was 
recorded as 11-1-1940. Thereafter he passed Mining 
Sardarship examination and a Certificate to that effect was 
issued to him on 16-3-67 wherein his date of birth was 
recorded as 31-12-36 without any basis. They further 
submitted that management issued I.D. Card to the 
concerned workman wherein on the contrary his date of 
birth was recorded as 3-12-96. As his date of birth in 
different registers of the Company were recorded differently 
he on number pf occasions requested the management to 
record his correct date of bi rth as 11 -1 -40 rectifying wrong 
date of birth recorded therein but to no effect. They alleged 
that instead of making proper rectification of his date of 
birth management superannuated him w.e.f. 31-12-96 
illegally, arbitrarily and violating the principle of natural 
justice. Being aggreived with the said decision he raised 
an Industrial Dispute before ALC (C), Dhanbad which 
ultimately resulted reference to this Tribunal for 
adjudication. Accordingly, the sponsoring union submitted 
prayer to pass award directing the management to allow 
the concerned workman to remain in his employment 
treating his date of birth as 11-1-1940 after recalling the 
said order of superannuation w.e.f. 31-12-96. 

3. Management on the contrary after liling written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that in the Form-B Register date of 
birth of the concerned workman was recorded as 
31-12-36. Accordingly he reached the date of his 
superannuation on 31-12-96 and for which they did not 
commit any illegality in superannuating him with effect 
from 31-12-96. They submitted that in the year 1987 service 
expert was issued to the concerned workman wherein his 
date of birth was recorded as 31 -12-36 but inspite receiving 
the same he did not consider necessary to raise any 


objection about his alleged wrong recording of date of 
birth therein. 

They submitted that superannuation notice dt. 
6-11 -95 was issued to the concerned workman wherein it 
was intimated that he will be superannuated from his 
service w.e.f. 31-12-96 and onreceipt of the said notice he 
at the fag end of his service started agitation with demand 
forrectificationofhis dateof birth but as his demand could 
not be acceded to and for which he raised a baseless 
Industrial Dispute. 

Accordingly, management submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. Points to be decided 

“Whether the action of the management of P.B. 
Area of M/s. BCCL in superannuating Sri Amulya 
Das, Mining Sirdar of Kenduadih Colliery w .e.f. 

31-12-1996 treating his dateof birth as 31-12-1936 
in place ofhis date of birth as 11 -1-1940 is proper 
and justified? If not, to what relief the workman 
is entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as W.W. 1. Management on the 
contrary declined to adduce any evidence. 

Considering the facts disclosed in the pleading of 
both sides and also considering evidence of W.W.l, i.e., 
the concerned workman there is no dispute to hold that the 
concerned workman under the erstwhile owner got his 
appointment in the year 1955 as General Mazdoor at South 
Balihari Colliery. It has been submitted by the concerned 
workman that at the time ofhis initial employment his date 
ofbirth in the Form-B Register was recorded as 1936. He 
disclosed that in the year 1962 he passed Mining Saidarship 
Examination and the Mining Authority issued a Certificate 
to him to that effect wherein he admitted that his date Of 
birth was recorded as 31-12-36. He admitted that in the year 
1973 management issued l.D. Card to him and in the year 
1987 they issued service excerpt to him wherein his date of 
birth were recorded as 3-12-36.& 31-12-36. The copy of the 
Mining Sirdar’s Certificate, I.D. Card and service Excerpt 
during his evidence were marked as Exhibit N-1, N-2 and 
N-3 respectively. It is his specific contention that his date 
ofbirth is 11-1-40 but instead of recording his actual date 
ofbirth management recorded his wrong date ofbirth in 
. the statutory registers and inspite of submitting 
representation they did not consider necessary to rectify 
his correct date ofbirth therein. Inspite of claiming so, in 
course of hearing neither the sponsoring union nor the 
concerned workman considered necessary to produce a 
single copy of such representation to establish the 
authenticity of his claim. 
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Concerned workman during his evidence admitted 
that at the time of lis empoyment his year of birth in the 
Foim-B Register v as recorded as 1936. He further during 
his evidence admtted that he submitted application for 
appearing in his Mi ring Sirdar’s Examination before DGMS 
and in the said app licationhe disclosed his date of birth as 
31-12-36. Then after on being passed in the said 
examination the D G.M.S. issued certificate to him showing 
his date of birth as 31-12-36. Both the Form-B Register & 
Certificate issued 1 >y the D.G.M.S. are statutory documents 
and entries recor led therein are binding on both sides 
until and unless <ny ugly contradiction is exposed. It is 
seen that date of b rth in the Form-B Register was recorded 
as per statement oi the concerned workman. The concerned 
workman himsel in the application for Mining Sirdar s 
E xaminat ion disc losed his date of birth as 31-12-36, He 
received that Cert ficate inthe year 1967 and for which it is 
obvious that he w< is fully aware of the date of birth recorded 
therein. It is ready astonishing to note that inspite of 
knowing his date )f birth recorded therein he did not raised 
his protest. In the year 1987 it is admitted fact that he 
received service e tcerpt from the management wherein also 
his date ofbirth w is recorded as 31-12-36 but without raising 
any objection he kept himself silent. It is seen that from 
1973 to 1987 tho concerned workman though was fully 
awareofhis date ofbirth recorded as 31 -12-36 in different 
register absolutely failed to take any positive step for 
rectification of hi s date ofbirth as per his claim. He has got 
his superannuate n w.e.f. 31-12-96. During his evidence he 
admitted that 1 e raised Industrial Dispute after his 
superannuation when no employer and employee rela¬ 
tionship existed letween him and the management. If this 
aspect is consid sred in that case conclusion to be drawn 
tha t the instant c ase is not maintainable in the eye of law. 


Apart from 
workman that hijs 
31-12-36. The s 
ample opportuni 
has failed to prcjv 
forthcoming on 
after a lapse of 
have failed to 


According 
and circumstapi 
conslusion tha 
not raise the Ini 
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service. They d 
which the con 
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this fact onus rests on the concerned 
actual date of birth is 11-1-1940 and not 
iponsoring union in course of hearing has got 
ity to establish that claim but lamentably 
ve so. No satisfactory explanation is also 
1 heir part why Industrial Dispute was raised 
_ j uch long years but to that effect also they 
satisfy this Tribunal in course of hearing. 


;ly after careful consideration of all the facts 
_ices there is sufficient reason to draw 
it the sponsoring union with clean hand did 
ii lustrial Dispute when they knew very well 
i id workman already superannuated from his 
i srnand I consider it a stale demand and for 
c emed workman is not entitled to get any 


In th^ result the following award is given: 

“Thai the action of the management of P B. Area 


of M/s. BCCL in superannuating Sri Amulya Das, 
Mining Sirder of Kenduadhi Colliery w.e.f. 

31-12-96 treating his date ofbirth as 31-12-36 in 
place of his date ofbirth as 11-1-1940 is proper 
and justified. 

Consquently the concerned workman is not 
entitl ed to get any relief. 

B. BISWAS, Presiding Officer 
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New Delhi, the 9th November, 2005 

S.O. 4544.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 8-11 -2005. 

[No. L-20012/373/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 
ATDHANRAD 

PRESENT 

Shri B . Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D.Act, 1947. 

Refernce No. 9 of 2001 

PARTIES: Employers in relation to the management ol 
Khudia Collieiy under Mugma Area of M/s. 
ECL and their workmen. 

APPEARANCES; 

On behalf of the workman : Mr. S. Bose, 

Representative of the 
workman. 

On behalf of the employers : Mr. B. M. Prasad, Ld. 

Advocate. 
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State : Jharkhand Industry : Coal 

(Dated, Dhanbad, the 25th October, 2005.) 

AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I .D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their order No. L-20012/373/ 
2000 (C-I) dated, the I2th January, 2001. 

SCHEDULE 

“Whether the action of the management of 
Khoodia Colliery of M/s. ECL in not regularising 
Sri Arjun Bind as Transporting Munshi is fair 
and justified ? If not, to what relief is the 
concerned workman entitled and from what 
date?” 

Z The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman was a Dumper Operator at Khoodia O.C.P. 
Thereafter by office order dated 8-12-90 he was transferred 
to Khoodia Underground Mines as Transporting Munshi. 
They submitted that someti mes in 1991 Tippler was started 
at Khoodia Underground Mines for transporting Coal to 
Rly. siding in which the concerned workman was engaged 
by verbal order of the then Agent. Thereafter Dy. CME/ 
Agent of Khoodia Colliery vide office order dated 4-5-92 
authorised the concerned wordman to work as transporting 
Munshi at Quardih Section of Khoodia Colliery to look 
after transportation of Coal from Quardih Coal Depot to 
Rly. siding of Khoodia Colliery. 

They submitted that as the concerned workman 
started performing his duty of clerical cadre he deserved 
his regularisation as Transporting Munshi. Accordingly, 
local manager by letter dated 6/7-11 -97 referred his case to 
Dy. C.P.M., Mugma Area for his regularisation as 
Transporting Munshi as he started discharging his duty in 
that capacity since 1991. It has been alleged by the 
sponsoring union that inspite of rendering his service as 
Transporting Munshi and also having required academic 
qualification the management refused to regularise him in 
that capacity. In the circumstances they raised an Industrial 
Dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. 

The sponsoring union accordingly submitted then- 
prayer to pass award with direction to the management to 
regularise the concerned workman as Transporting Munshi 
in appropriate grade w.e. f. 4-5 -92. 


3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman is 
designated as Dumper Operator of Khoodia Colliery and 
not as Transporting Munshi on regular basis and still 
discharging his duties in that capacity. They categorically 
denied the fact that concerned workman was ever authorised 
to work as Transporting Munshi and for which question of 
his regularisation in that post never arose. 

They further submitted that the Dumper Operator 
while comes in time rated category the job of Transporting 
Munshi comes in monthly rated cadre and for which 
question of authorising him to work in monthly rated job 
does not arise. They alleged that the concerned workman 
has made out the present case with a view to get his 
regularisation in clerical job through litigation. 

Accordingly, management submitted prayer to pass 
award rejecting the claim of the sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of 
Khoodia Colliery of M/s. ECL in not regularising 
Sri Aijun Bind as Transporting Munshi is fair 
and justified ? If not, to what relief is the 
concerned workman entitled and from what 
date?” 

5. FINDING WITH REASONS 

It transpires from the record that inspite of getting 
sufficient opportunity the sponsoring union has failed to 
adduce any evidence to.substantiate the claim of the 
concerned workman. As the sponsoring union did not 
consider necessary to adduce evidence management also 
declined to adduce evidence on their part. 

In view of this position let it be considered based on 
the pleadings of both sides if the claim of the sponsoring 
union stands on cogent footing or not. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that by designation 
the concerned workman is a Dumper Operator and he was 
posted at Khoodia Colliery. It is the submission of the 
sponsoring union as per their written statement that 
sometimes in 1991 Tippler was started in Khoodia 
Underground Mines for transportation of coal to Rly. siding 
and Dy. C.M.E. by office.order dtd. 4-5-92 authorised to 
work as Transporting Munshi which is out and put a clerical 
job at Quardih Section and Khoodia Colliery to look after 
transportation of coal from Quardih Coal Depot to Rly. siding 
of Khoodia Colliery. This fact has categorically been denied 
by the management stating that there was no scope at all as 
per Circular of the H.Q. to authorise any time rated worker 
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to perform the job of monthly rated worker. They disclose 
that Dumper Operator comes under time rated category 
while the job of Tr ansporting Munshi comes under Clerical 
cadre which is me nthly rated. 

Therefore, before taking into consideration of this 
fact burden of p oof rests on the sponsoring union to 
establish the offic e order dtd. 4-5-92 issued by Dy. CME/ 
Agent appointing him to discharge his duty as 
Transporting Munshi. Similar burden of proof rests on 
them to establish that local management forwarded the 
case of the conce med workman to Dy. C.M.E., Moogma 
Area for consider ition to regularise him in clerical cadre as 
Transporting Munshi. There is no dispute to hold that the 
sponsoring unior has failed to substantiate the material 
facts which they t elied on in support of the claim. It is fact 
that the conceme 1 workman is a Dumper Operator in time 
rated category. T he post of Transporting Munshi comes 
under clerical grade which is monthly rated. According to 
submission of mmagement that as per specific Circular 
there is no scope to change the stream of a worker from 
time rated catego ry to monthly rated grade. Therctore, it is 
to belooked into if any such order was passed superseding 
that specific instn iction of the H.Q. by which the concerned 
workman was all >wed to work in clerical grade. On careful 
consideration of the materials on record I have failed to 
find out any such order in support of the claim of the 
sponsoring union. 

It should bo taken into consideration that facts 
disclosed in ths pleading can not be considered as 
substantive piece of evidence until and unless the same is 
substantiated by cogent evidence or the facts disclosed 
therein is admitted by opposite party. Management have 
specifically deni ed the claim of the sponsoring union. As 
such initial burden was on them to rebut the claim of the 
management. Re ;ord will expose clearly that the sponsoring 
union inspite of getting opportunity has lamentably failed 
to substantiate their claim and accordingly the concerned 
workman is not entitled to get any relief. 

In the result the following award is rendered: 

“That t ic action of the management of Khoodia 
Collier r of M/s. ECL is not regularising Sri Aijun 
Bind as Transporting Munshi is fair and justified. 

Consec uently, the concerned workman is not en¬ 
titled to get any relief.” 

B. BISWAS, Presiding Officer 
fte#, 9 2005 

4ii45.— 1947 (1947 
14) ^ riTCT 17 % ^ % 7 5ffa % 


tiPTSTTCJ-II ( - SPT*$ 69/2004) Wf^Tct 

8-11-2005^^1^ 8JTI 

[U TJef-20012/8/2004-3TT^«m(#-I) ] 

New Delhi, the 9th November, 2005 

S.O. 4545.—In pursuance of Section 17 of the. 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CCL and their workman, which was 
received by the Central Government on 8-11 -2005. 

[No. L-20012/8/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

ShriB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the 
I.D.Act, 1947. 

REFERENCE NO. 69 OF 2004 

PARTIES : Employers in relation to the manage¬ 

ment of K.C.P. of M/s. CCL and their 
Workniiin 

APPEARANCES: 

On beh alf of the Workman : None 

On behalf of the Employers : Mr. D.K. Verma, 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad the 25th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. No. L-20012/ 
8/2004-IR (C-I), dated, the 8/16-6-2004. 

SCHEDULE 

“Whether the action of the management of Karo 
Special Project (Ph. II) of M/s. C.C. Ltd. in not 
providing employment to Smt. Mangri Devi, W/o 
Late Sukar Mahato, workman, is justified ? If not, to 
what relief is the said dependant of the concerned 
workman entitled?” 
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2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. No 
Written Statement was also filed on her behalf. 
Management, however, made appearance through their 
authorised. It transpires from the record that registered 
notices and show cause notice were issued to the workman/ 
sponsoring union for causing their appearance. In terms of 
Rule 10(B) of the I.D. Central Rules, 1957 it is mandatory on 
the part of the concerned workman/sponsoijpg union to 
file statement of claim complete with relevant documents, 
list of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the concerned workman/sponsoring unionif is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
such circumstances, this Tribunal also finds no ground to 
adjourn the case sno moto for days together for taking 
steps by the workman/sponsoring union. Hence the case 
is closed and accordingly a ‘No dispute’ Award is passed 
in this reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
^ 9 2005 

^T.3tr. 4546.—fw; 1947 (1947 

^14)^frTO17%3Tg^3,%#T 

, «1 ; H^-n%' , ^(ri^WIT18/2005)‘^ TJSBtfm 
wt t, ^ 8-11 -2005 ^ ]T3TT «H I 

[•fr. ^-2O012/150/2004-3ni3TR(ril-I) ] 

3F=R Ttfcpt 

New Delhi, the 9th November, 2005 

S.O. 4546.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2005) 
of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-Il now as shown in the Amiexurc 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/150/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. l\ AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 


lnthematter ofan Industrial Dispute under 
Section I0( 1) (d) of the 
l.D. Act, 1947. 

REFERENCE NO.18OF2005 

PARTIES : Employers in relation to the manage¬ 

ment of Kusunda Kshetra of M/s. BCCL 
and their Workman. 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Mr. U.N. Lai, 

Advocate. 

State: Jharkhand Industry: Coal. 

4 

Dated, Dhanbad, the 25th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/150/ 
2004-IR(C-I), dated, the 17th December, 2004. 

SCHEDULE 

“KYA BIHAR PRADESH COLLIERY MAZDOOR 
CONGRESS KI BHARAT COKING COAL LIMITED 
KUSUNDA KSHETRA KEY PRAVANDHTANTRA 
SEYMANG KI KARMKAR SHRI GANGA SAGAR 
HALKHORBY KO SECURITY GUARD KEY PAD 
PAR NIYAMITA KIYA JAYA UCHIT EVAM 
NYAYASANGAT HAI ? YAD1 HA TO KARMKAR 
KIS RAHAT KEY PATRA HAI TATHA KIS 
TARIKHSEY T 

2. In this case neither the concerned workman nor 
his representative speared before this Tribunal. No 
Written Statement also was filed on his behalf. Management, 
however, made appearance through their authorised 
representative and filed written Statement. It transpires 
from the record that registered notices and show cause 
notice consecutively were issued to them. In terms of Rule 
10(B) of the l.D. Central Rules, 1957 it is mandatory on the 
part of the concerned workman/sponsoring union to file 
statement of claim complete with relevant documents, list 
of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the concerned workman/sponsoring union if is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
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such circumstances 
adjourn the case 
appearance by the 
case is closed and 
passed in this refer 
industrial dispute 


this Tribunal also finds no ground to 
motu for days together for causing 
u orkman/sponsoring union. Hence the 
accordingly a ‘No dispute’ Award is 
mce presuming non-existence of any 
between the parties. 


2005/AGRAHAYANA 12,1927 [Part II— Sec. 3(h)] 


AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I.p. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/190/ 
2004-IR (C-I), dated, the 12th December, 2004. 


B. BISWAS, Presiding Officer 


SCHEDULE 


9W4T, 2005 


4547. 

*BTi4)^sircn7 

ft r*.... ■* 1 r> j 


faq i g 1947 (1947 

WM' 

13/2005 )^r 

8-11-2005 3^P<r|3TT «tT I 




H 


G4 


Industrial Disputes 
Government hereby 
of the Central 
Labour Court, Dh 
in the Industrial D$j 
to the managemen' 
was received by thi 


INDUSTRIAL 

PRESENT: 


TJ^T-20012/190/2004) ] 
J^L 


New Dejhi, the 9th November, 2005 
S.O. 4547 


—In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref. No. 13/2005) 
vemment Industrial Tribunal-cum- 
jnbad-II now as shown in the Annexure 
►pute between the employers in relation 
ttjof Tisco Ltd. and their workman, which 
Central Government on 8-11-2005. 


[No. L-20012/19G/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 


ANNEXURE 
BEFORE TkE CENTRAL GOVERNMENT 


TRIBUNAL (NO. 2 \ AT DHANBAD 


APPEARANCES 
On behalf of the \V ( 
Chi behalf of the 
State: Jharkhand 
Dated, Dh 


ShnK Biswas, Presiding Officer 

In the matt< t of an Industrial Dispute under 
Section 10(1) (d) of the 
ID. Act, 1947 

REPERENCENO. 13 OF2005 

PARTIES : Employers in relation to the manage¬ 

ment of 6/7 Pits Colliery of M/s. Tisco 
Ltd. and their Workman. 


orkman : None 
Employers : None 

Industry: Coal, 
anbad, the 24th October, 2005. 


“Whether the action of the management of Tisco 
6 & 7 Pits Colliery in stopping Sh. Sarandrp Paswan, 
Pump Operator Cat. IV from work w.e.f. 15-3-2004 is 
just, fair and legal ? If not, to what relief is the workman 
entitled and from what date ?’’ 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. None 
also appeared on behalf of the management. It transpires 
from the record that registered notices and show cause 
notice were issued to the workman/sporisoring union 
consecutively. In terms ofRule 10(B) of the I.D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring union to file statement of claim 
complete with relevant documents, list of reliance and 
witnesses before the Tribunal within 15 days from the date 
of receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also even did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the concerned 
workman/sponsoring union if is looked into will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under such circumstances, this Tribunal 
also finds no ground to adjourn the case suo moto for days 
together for causing appearance of the workman/ 
sponsoring union. Hence the case is closed and accordingly 
a ‘No dispute’ Award is passed in this reference presuming 
non-existence of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
9W 2005 

4548.—fa315 1947 (1947 

14) ■# «IRI 17 % ^f, VsOh ‘‘fl. 3?t. 3?t. 

-3rfa3>W 9R 17/2005) 

tPfnfW3^t ( ^%^^4>R^ 8-11-2005^t3n^ 

[ri. T^T-20012/184/2004-3IT^31K(ri)-l) ] 
•^t. 

New Delhi, the 9th November, 2005 

S.O. 4548. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2005) 
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of the Central Government Industrial Tribunal- 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-200I2/184/2004-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2\ AT DHANBAD 

PRESENT: 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section I0(l)(d)ofthe I.D. Act, 1947. 

REFERENCE NO. 17 OF2005 

PARTIES : Employers in relation to the manage¬ 

ment of Bastacolla Area of M/s. BCCL 
and their Workman 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Mr. U.N. Lai, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, the Dhanbad, the 24th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/184/ 
2004-FR(C-I), dated, the 17th December, 2004. 

SCHEDULE 

“Whether the demand of the JMS from the 
management of Golukdih Open Cast Project of 
M/s. BCCL for regularising Smt. Anpuraa 
Bhattacharjee as Peon is justified ? If so, to what 
relief is the concerned workman entitled and from 
what date T* 

2. In this reference neither the concerned workman 
nor her representative appeared before this Tribunal. No 
Written Statement was also filed on their behalf. 
Management, however, made appearance through their 
authorised representation. It reveals from the record that 
registered notices and show-cause notice were issued to 
the concerned workman/sponsoring union consecutively. 
As per rules 10(B) of the I.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 


sponsoring union to file statement of claim complete with 
relevant documents, list of reliance and witnesses before 
the Tribunal within 15 days from the date of receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also e v en did 
not consider necessary to respond to the notices issued 
by this Tribunal. Gesture of the concerned workman/ 
sponsoring union if is taken into consideration will expose 
clearly that fiiey are not interested to proceed with the 
hearing of the case. Undo- such circumstances, this Tribunal 
also finds no ground to adjourn the case suo motu for days 
together for taking steps by the workman/sponsoring 
union. Hence, the case is closed and accordingly a ‘No 
dispute’ Award is passed in this reference presuming non¬ 
existence of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

4^ farft, 9 2005 

4549.—sfraffirar srfafam, 1947 

(1947 ^ 14) 4ft qm 17%313^ Vflq W4»K 
% reqtfq % faftqfqft 3 ft* 

% #4, -ft* fafae fw? 3 

mqjR 4.2 (*faf w 

96/98) qft nqnftm t, *reiT* qft 9-11 -2005 

qft urrq 1 

[U TJN-400l2/149/96-3n$3TR (^*£)] 

New Delhi, the 9th November, 2005 

S.O. 4549.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.96/98) 
of the Central Government Industrial Tribunal/ 
Labour Court, No. 2 Dhanbad now as shown in the 
Annexure in Industrial Dispute between the employers in 
relation to die management of Telecom Electrical Division 
and their workman, which was received by the Central 
Government on 9-11-2005. 

[No. L-40012/149%-IR(DU)3 

N. P. KESA VAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2\ AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d) ofthel.D. Act., 1947. 
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reinstate him in his service from the date of his termination 
with full back wages and consequential relief. 

3. Management on the contrary after filing Written 
Statement-cum-reioinder have denied all claims and 


REFERENCE NO. 96 OF 1998 
PARTIES : E: 


piployers in relation to the manage- 
it ofPost and their Workman 


men 


APPEARANCES: 

On behalf of the 
workman 


On behalf of the 
employers 

State: Jharkhand 

Dated, Dhafrb 


The Govemm< 
exercise of the po^ 
10(l)(d) of the I.D. 
dispute to this Trib| 
No. L-40012/149/9 


ent of India, Ministry of Labour, in 
ers conferred on them under Section 
Act, 1947 has referred the following 
ijmal for adjudication vide their Order 
ilR(DU), dated, the 12th March, 1998. 


vis 


“Whether die) 
Electrical Di 
of Md. Ali is 
the workman! 


: Mr. D.K. Verma, Advocate. 


None 

Industry : Posts 
ad, the I9th October, 2005. 
AWARD 


SCHEDULE 


action of the management of Telecom 
ion, Ranchi in terminating the services 
jegal and justified? Ifnot, to what relief 
is entitled to?” 


allegations which the concerned workman asserted in the 
Written Statement submitted by him. They submitted that 
a casual worker employed only for a temporary hasis on a 
temporary nature of job is not a workman and for which 
there is no scope of application of Section 25F of the I.D. 
Act, 1947. They submitted that the concerned workman 
was engaged by R.P. Kanchan, the then Assistant Engineer 
(E), Telecom, Electrical Sub-division, Patna orally as a casual 
labour on daily wages on purely temporary basis without 
any interview being conducted by him w.e.f. 19-7-1994. No 
letter of appointment was also issued to him. They 
categorically denied the fact that on shifting the said office 
to Gaya w.e.f. 28-4-1995 the concerned workman was also 
transferred there. They submitted that after the office was 
transferred to Gaya the concerned workman approached 
the management for his engagement as casual labour on 
daily wages purely on temporary basis and accordingly he 
was again engaged as casual labour on daily wages and 
purely on temporary basis. They submitted that as the 
concerned workman was engaged as a casual labour purely 
on temporary basis there was no question of his 
regularisation in view of his prayer. Accordingly 
management submitted prayer to pass an Award rejecting 
the claim of the concerned workman. 


2. Case of 
to Written Stat 
follows:— 


on 


The concern 
service in Telecom 
on 19*7-1994. As 
Assistant Engineer, 
He submitted that 
to Gaya with entiile 
Assistant Engineer, 
subordinate staff. l| 
discharged his dutf 
P.M. in full along 
against rendering 
wages on monthly|b 
vouchers. He sul 
service as Peon 
19-7-1994 he was 
10-11-1995 without 
any notice or noticp 
He alleged that 
absolutely illegal 
of natural justice 
Dispute before th4 
ultimately resulj 
adjudication. Coni 
his prayer to pasi 


urid 


the 


the concerned workman according 
enitent submitted by him in brief is as 


workman submitted that he joined 
lectrical Sub-division at Patna as Peon 

t er order of R. P.. Kanchan, the then 
’decom Electrical Sub-division, Patna. 
28-4-1995 the said office was shifted 
strength of office consisting of one 
one Junior Engineer, one cleric and one 
e submitted that even after shifting he 
es as Peon right from 9.30 A.M. to 6 
ith other officer and staff. Management 
[his service as Peon used to pay him 
iasis @ Rs. 1034/- per month through 
ritted that in spite of his rendering 
er the management with effect from 
terminated from his service orally w.e.f. 
assigning any reason and also without 
pay and retrenchment compensation, 
said termination of his service was 
arbitrary as it violated the principal 
and for which he raised an Industrial 
ALC(C) Patna for conciliation which 
ed reference to this Tribunal for 
itemed workman accordingly submitted 
award directing the management to 


wi 


bin 


and 


4. POINTS TO BE DECIDED 

“Whether the action of the management of Telecom 
Electrical Division, Ranchi in terminating the services 
of Md. Ali is legal and justified? If not, to what relief 
the workman is entitled to?” 

5. FINDING WITH REASONS 

It transpires from the record that neither the 
concerned workman adduced any evidence with a view to 
substantiate his claim nor the management-adduced any 
evidence in support of their claiin. Accordingly considirmg 
the pleadings submitted by both sides let it be considered 
whether ihe claim of the concerned workman stands on 
stable footing or not. 

It is admitted fact that the concerned workman was 
engaged by the management to discharge certain duties in 
the month of July, 1994. It is the claim of the concerned 
workman that he was engaged as Peon to work in the 
office of the Assistant Engineer, Telecom Electrical Sub¬ 
division, Patna. In his Written Statement he admitted that 
for such engagement no letter of appointment was issued 
to him. He further submitted in his Written Statement that 
though no such lett er of appointment was issued to him he 
performed his duties continuously from 9.30 A.M. to 
6 P.M. and used to carry on all works of Peon. Against 
such work management used to pay him @Rs. 1034.00 per 
month. 
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It is further seen that when the said Telecom Office 
was shifted to Patna he was also transferred there and 
started performing his duties as usual but the management 
without assigning any reason dismissed him from his 
service w.e.f. 10-11-95. On the contrary as per facts 
disclosed in the pleading of the management it has been 
admitted th at the concerned workman was engaged by the 
then Assistant Engineer, Telecom Sub-division absolutely 
on temporary basis to perform certain works of casual in 
nature. They categorically denied the fact that the 
concerned workman worked there continuously from the 
date of his engagement. Considering the pleadings of both 
sides there is no dispute to hold that the concerned 
workman worked under the management with effect from 
1 9 - 7.94 to 10-11 -95. It is the claim of the concerned workman 
as per his Written Statement that he was engaged as Peon 
by the management and he performed his duties as such 
continuously. Accordingly burden of proof rests on him 
to establish that he was engaged as Peon by the Assistant 
Engineer, Telecom Electrical Sub-Division and also to show 
that the said Assistant Engineer was competent enough 
to engage hnn in the regular post of peon. It has to be 
taken into consideration that the post of Peon is a regular 
post and accordingly if in the said regular post any Peon is 
engaged, management is liable to release his salary as per 
pay scale of the Peon. Here in the instant case the 
concerned workman admitted that the management never 
paid him salary as per pay scale of the Peon. On the contrary 
he received wages through vouchers monthwise @ 
Rs. 1034.00 P.M. Question of payment of salary to a regular 
Peon does not arise through vouchers. If the submission 
of the management as per their pleading is taken into 
consideration it will be seen that the concerned workman 
was engaged as casual worker and they used to pay wages 
@ Rs. 49.25 per day for the period o f work which he used to 
perform in a month through and accordingly question of 
releasing pay to him as per the pay scale of Peon did not 
arise at all. It is admitted fact that the concerned workman 
was stopped from his job w.e.f. 10-11-95. They further 
submitted that the concerned workman never performed 
his duties for more than 240 days in a calendar year 
continuously. The submission made by the management 
is contrary to the claim made by the concerned workman. 
It is his contention that management stopped him from 
service without giving him any notice and paying him any 
retrenchment compensation. Before claiming so onus rests 
on the concerned workman to establish that as a worker he 
was retrenched from his job as per definition laid down in 
Section 2(oo) of the I.D. Act. According to Section 2(oo) 
“retrenchment’’ means the termination by the employer of 
the service of a workman for any reason whatsoever, 
otherwise than as a punishment inflicted by way of 
disciplinary action. The definition of “workman” on the 
contrary as per in Section 2(S) is as follows:— 

“‘workman’ means any person (including an 
apprentice) employed in any industry to do any 


manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward whether 
the terms of employment by express or implied, and 
for the purposes of any proceeding under this Act in 
relation to an industrial dispute, includes any such 
person who has been dismissed, discharged or 
retrenched in connection with, or as a consequence 
of, that dispute, or whose dismissal, discharge or 
retrenchment has led to that dispute.” 

Therefore, first criteria which is required to be fulfilled 
is that he was employed by the management to discharge 
certain works whether skilled or unskilled. Here in the 
instant case the concerned workman was engaged as a 
casual worker absolutely to perform certain casual nature 
of job at an intermittent period. It has been specifically 
mentioned by the management that the concerned 
workman never worked continuously till he was stopped 
from his service. They also categorically denied the claim 
of the concerned workman to give relief under Section 25 F 
of the I.D. Act, 1947. As initial burden rests on the 
concerned workman, he cannot avoid responsibility to 
establish that he performed his duties continuously being 
employed by the management and put his attendance for 
more than 240 days in a calendar year and thereafter he 
was illegally retrenched by the management. Excepting the 
facts disclosed in the pleading, of the concerned workman 
1 have failed to find out any such document relying on 
which his claim could be supported. Record shows that 
ample opportunity was given to the concerned workman 
to adduce evidence on his part in support of his claim but 
he did not consider necessary to adduce any oral or 
documentary evidence. It is to be borne in mind that facts 
disclosed in the pleading cannot he considered as 
substantive piece of evidence until and unless the same is 
substantiated by the cogent evidence excepting the facts 
which are admitted by the O.P. management. Here in the 
instant case inspite of getting ample opportunity the 
concerned workman has misused the opportunity given to 
him to substantiate his claim. Accordingly relying on the 
facts disclosed in the Written Statement submitted by him 
I find little scope to uphold his contention. Accordingly he 
is not entitled to get any relief. In the result, the following 
Award is rendered:— 

“The action of the management of Telecom Electrical 
Division, Ranchi in terminating the services of 
Md. Ali is legal and justified. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
M 9 W37, 2005 
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New Demi, the 9th November, 2005 

S.O. 4550. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereb f publishes the award (Ref. No. CGIT- 
21/2002) of the Central Government Industrial 
Tribunal/Labour Court No. I, Mumbai now as shown in 
the Annexure in In< lustrial Dispute between the employers 
in relation to the ma nagement of Telecom Factory and their 
workman, which w as received by the Central Government 
on 9-11-2005. 

[No. L-40011/20/2002-IR(DU)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. l\ MUMBAI 

PRESENT: 

Ju tice Ghanshyam Dass 
Presiding Officer 

REFERINCE NO. CGIT-21 OF 2002 

PARTIES : 1 employers in relation to the manage¬ 

ment of Telecom Factory, Deonar 

AND 

' Bieir Workmen. 

APPEARANCES: 

For the Managem< :nt : Mr.. Radhakrishnan, 

Forthe Union : Mr. J.P. Sawanl, 

Adv. 

State Maharashtra 

Mumbai dal xl the 21 st Day of October. 2005. 

AWARD 

1. This is a r jference made by the Central Government 
in exercise of its f owers underclause(d)of sub-section 1 
and sub-section 2A of SectionlO of the Industrial Disputes 
Act, 1947 (the Act for short). The terms of reference given 
in the schedule an: as follows: 

“Whether die action of the management of Telecom 
Factory, Deonar, Mumbai in transferring S/Shri 
Shrikant Govind Chalke, Santilal B. Jaiswar, Tanaji R. 


Labde, A.B. Kamble, J.R. Kambleand Sh. T.C. Kamble 
from Shop No. 13 to Shop No. 31 with effect from 
May, 2000 is legal and justified ? If not, what relief 
the workmen concerned are entitled to ?” 

2. The parties are absent today at the time of the 
call of the reference. The application dated 7-6-2005 moved 
by the workmen is pending for disposal wherein the 
workmen have prayed to this tribunal to the effect that 
they are not interested in prosecuting the matter. Hie 
management does not have any objection to it. 

In these circumstances, the reference is accordingly 
answered in affirmative. The action of the management in 
transferring S/Shri Shrikant Govind Chalke, Santilal B. 
Jaiswar, Tanaji R. Labde, A.B. Kamble, J.R. Kamble and Sh. 
T.C. Kamble under this reference is held to be legal and 
justified. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
9 W 3 R, 2005 
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New Delhi, the 9th November, 2005 

S.O. 4551. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGlT- 
33/2003) of the Central Government Industrial 
Tribunal/Labour Court No. I, Mumbai now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M.T.N.L. and 
their workman, which was received by the Central 
Government on 9-11 -2005. 

[No. L-40012/29/2003-IR(DU)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass 

Presiding Officer 

REFERENCE NO. CGIT-33 OF2003 
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PARTIES : Employers in relation to the manage¬ 

ment of MTNL, Curry Road, Telephone 
Exchange 

AND 

Their Workman (Shri Abdul Samad 
Memon) 

APPEARANCES: 

For the Management : Ms. J.Mahadik, 

Adv. 

For the Union : Mr. J.P. Sawant, 

Adv. 

State : Maharashtra 

Mumbai dated the 19th Day of October, 2005. 

AWARD 

1. This is a reference made by the Central Go v emmenl 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act of short). The terms of reference given 
in the Schedule are as follows : 

‘ ‘Whether the action of the management of Divisional 
Engineer (Admn.) Installation, MTNL, Cuny Road 
Telephone Exchange, Mumbai by illegal terminating 
the services of Sh. Abdul Samad Memon is justified? 
If not, what relief the workman Sh. Abdul Samad 
Memon is entitled to?” 

2. Having realised the mistake in the aforesaid 
drafting of the reference, the Central Government vide 
corrigendum dated 16-10-2003 corrected the aforsaid 
reference order to the extent as under: “In this Ministry’s 
order of even No. dated 23-6-2003, the word “illegal" 
appearing in the 2nd sentence of terms of reference may be 
treated as omitted.” 

3. The claim of the workman is that he was employed 
by the management of the Sub-Divisional Engineer 
(Administration), M.T.N.L., Curry Road Telephone 
Exchange, Mumbai, w.e.f. 01-08-1984. The workman was 
in continuous service since then. He remained absent from 
duty on account of sickness w.e.f 14-2-1993 to 10-2-1999 
since he was suffering from chronic anxiety neurosis. On 
recovery of illness the workman approached the 
management on 11-2-1999 with a request for permission to 
resume the duty, but he was not allowed and by its letter 
dt. 08-05-2001 informed the workman to appear before the 
Medical Board for medical examination. He accordingly, 
appeared before the Standing Medical Board of Sir J.J. 
Group of Hospital, Mumbai. He was certified for his illness 
and recommended for medical leave accordingly for the 
period of absentia. The workman repeatedly requested the 
management for permission for joining the duty but of no 
use. The workman raised an Industrial Dispute vide letter 
dt. 04-12-2001 before the Assistant Labour Commissioner 


(Central) Mumbai. The management did not agree to the 
Conciliation proceedings and rather submitted a letter dt. 
20-2-2002 to the Conciliation Officer mforming him that the 
services of the workman are deemed to have been 
terminated forthwith. The Assistant Labour Commissioner 
accordingly vide letter dated 22-1-2003 forwarded the 
failure of Conciliation report to the Central Government 
which led to the instant reference. The workman has alleged 
that the action of the management for not following the 
principles of natural justice and terminating his services 
with effect from 20-2-2002 amounts to retrenchment as 
defined under Section 2(oo) of the I.D. Act and the same is 
illegal for not following the mandatory provisions of Section 
25-F of the I.D. Act. Further, the termination of his service 
during the pendency of conciliation proceedings is in 
contravention of the provisions of Section 33-A of the I.D. 
Act. The workman has therefore, prayed for declaring the 
action of the management in not allowing the workman to 
resume his duty and terminating his services w.e.f. 
20-2-2002 as illegal and unjustified and the management be 
directed to reinstate the workman in service with full back 
wages and consequential benefits. 

4. The management has filed a written reply wherein 
it has been contended that the action of the management is 
just and legal. It is submitted that absence of the workman 
for a period of about six years was unauthorized. In 
accordance with the order issued by the department of 
Telecom vide letter No. 269-3/92-STN dated 29-10-92 the 
Chief General Manager has no power to condone break in 
service beyond one year on the ground whatsoever. Thus 
break in srvice on account of absence from duty for a period 
of continuous six years could not be condoned by the 
management and therefore, the question of permitting the 
workman to join duty could not arise. Thus, the service of 
the workman stand deemed to be terminated for 
abandonment of service by the remaining absent 
unauthorisedly. It is alleged that the unauthorized absence 
of about six years does not give any cause of action to the 
workman to raise an Industrial Dispute before the Asstt, 
Labour Commissioner for conciliation since there exists no 
Master or Servant relationship. It is further alleged that the 
recommendation of the Medical Board regarding sanction 
of medical leave could not be accepted for want of evidence 
in this respect and further, the absence was more than one 
year and thus it could not be condoned. The workman 
could not be employed and the services amounted for 
termination. The sickness of the workman could not be 
accepted on account of inconsistency in the medical 
certificate issued by the Medical Board. The workman could 
not file any evidence regarding treatment for his alleged 
sickness. The workman was given an opportunity of 
hearing vide notice dated 12-10-2001 but he could not avail 
that opportunity to substantiate his case. It is true that 
the workman was employed and was in service w.e.f. 
01-08-1984 but he was a temporary workman and as per 
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paragraph 9 of Ca ;ual Labour (Grant of Temporary Status 
and Regularisition) Scheme of Department of 
Telecommunication 1989 if the labourer with temporary 
status commits the misconduct, the same is provided in an 
enquiry after giving reasonable opportunity, his services 
will be dispensed with. The workman failed to prove his 
case in discipliniry enquiry initiated by Notice dated 
12 -10-2001 and Ihus the workman cannot challenge his 
termination. 

5. The woreman filed rejoinder and reasserted his 
claim after denying the contentions raised by the 
management. 

6 . The folic wing issues arises: 

(i) Whe her the termination of services of the 
workman by the management with effect from 
20 -2-20 )2 amounts to retrenchment as defined 
under S action 2 (00) of the Industrial Disputes 
Act, 1947? 

(ii) Whether the management complied with 
conditions specified in Section 25-F of the 
Industrial Disputes Act, 1947? 

(iii) Whether the management contravened the 
provisions' of Section 33-A of the Industrial 
Dispute; Act, 1947? 

(iv) Whether the action of the management in 
terminaing the services of the workman with 
effect fr im 20-2-2002 is illegal and unjustified? 

(v) To what relief the workman is entitled? 

7. The workman Abdul Samad Memon filed his 
affidavit. He wa; cross examined by the counsel for the 
other side. The management filed the affidavit sworn by 
Shri Rajakomara ah, Asstt. Gen. Manager (Admn). He was 
duly cross exami ned by the counsel for the workman. The 
parties have filet certain documents on their behalf. 

8 . The leaned counsel for the parties have filed their 
written arguments and have also made oral submissions 
before me. 

9. On a peiusal of the record, the admitted situation 
which emerges in this case is that the workman was in 
service with a temporary status w.e.f. 1-8-1984. He 
admittedly remai ned absent from duty for a period of about 
six years w.e.f. h -2-1993 to 10-2-1999. He approached the 
management foi permission to join duties on 11-2-1999 
alleging that he v r as absent from duty on account of chronic 
anxiety neurosis. Admittedly, he was not allowed to resume 
duty and rather \ide letter dt. 8-5-2001, he was referred to 
the Medical Boa rd. Admittedly, the Medical Board of Sir 
J.J.Group of Hospitals certified the illness of the workman 
as chronic anxiet y neurosis and recommended for leave tor 
the entire absence. Although their appeared to be certain 
mistakes in writing the dates but the mistake was ultimately 
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corrected by the Board and the certificate of the Medical 
Board is very much available on record to certify illness 
and the absence of the workman. Still, the workman was 
not permitted to jo in the duties. The woikman was issued a 
notice dated 12-10-2001 filed on record as paper No. 6 of 
the documents filed by .the management. It is being 
mentioned in this letter that the undersignned (Sde) 
Administration, being the Disciplinary Authority, power 
of which delegated by the Competent Authority, it is hereby 
informed that your services may be terminated after a month 
from the date of receipt of notice by you, on account of 
misconduct, provided, if you fail to present adequate 
evidence to substantiate your statement of being sick in 
the period in question. The workman replied to this Notice 
on 31-10-2001 (Ex.W-5) on record. The management did 
not appear to have conducted any enquiry whatsoever 
since nothing is filed on record to show the conduction of 
enquiry for the alleged misconduct after a charge sheet. It 
rather disputed the claim of the workman before the 
Conciliation Officer and finally submitted a letter dated 
20 -2-2002 mentioning categorically that the service of the 
workman stood terminated forthwith. Admittedly, no 
compliance of the mandatory provisions of Section 25-F of 
the Industrial Disputes Act was done by the management. 
No departmental enquiry was conducted. No notice of 
termination of service was issued nor the payment of one 
month’s wages etc. was made to the workman. Certain 
relevant provisions of the l.D. Act are quoted below: 

Section 2(oo): “ retrenchment” means the termination 
by the employer or the service of a woikman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 
that behalf; or 

(bb) termination of the service of the workman as a 
result of the non renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation 
on that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill health; 

Section 25-F: Conditions precedent to retrenchment 
of workmen 

No workman employed in any industry who has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer until :— 
(a) the workman has been given one month’s 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
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expired, or the workman has been paid in lieu 
of such notice, wages for the period of the 
notice; 

(b) the workman has bear paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen days average pay (or every 
completed year of continuous service) or any 
part there of in excess of six months; and 

(c) notice in the prescribed manner is served 
on the appropriate Government (for such 
authority as may be specified by the 
appropriate Government by notification in the 
Official Gazette.) 

Section 33(1): conditions of service etc. to remain 
unchanged under certain circumstances during pendency 
of proceedings. 

During the pendency of any conciliation 
proceedings before a conciliation Officer or a 
Board or of any proceeding before (an arbitrator 
or) a Labour Court or Tribunal or National 
Tribunal in respect of an industrial dispute, no 
employer shall— 

(c) in regard to any matter connected with the 
dispute, alter, to the prejudice of the workman 
concerned in such dispute, the conditions of 
service applicable to them immediately before 
the commencement of such procedings ;or 

(d) for any misconduct connected with the 
dispute, discharge or punish, whether by 
dismissal or otherwise, any workmen 
conecmed in such dispute, save with the 
express permission in writing of the authority 
before which the proceeding is pending. 

10. The learned counsel for the workman submitted 
that the action of the management in terminating the 
services of the workman is wholly arbitrary and unjustified 
for non compliance of the provisions of the (i) Section 
2(oo) (ii) Section 25-F and (iii) Section 33-A of the I.D.Act. 
The termination order dated 20-2-2002 is illegal and the 
workman is entitled to continuance of duty. The learned 
counsel for the management submitted by vehemently 
arguing on the basis of the written arguments running into 
2 lpages that the action of the management cannot be said 
to be illegal. The basis of contention is that the Chief General 
Manager, M.T.N.L, has no power to condone the break in 
service running in years together on account of alleged 
illness and hence the service stood terminated by 
abandonment and came to an end automatically. The 
workman could not file the proof of treatment of the illness. 
He committed misconduct. Due opportunity of hearing was 
given. The reliance is placed upon a case reported in 2001 (5) 
Service Law Reported page 672 Union of India vs. Ravindra 
Kumar Singh decided by Calcutta High court, wherein the 
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Court held that absence of duty could not be treated as 
continuous service but it amounted to break in service if 
the workman absented himself voluntarily. Absence could 
not be ignored and thus the termination of the workman 
wasjustitiable. 

11. The letter No.STE(A) 1/PF-86/93-9/2—2 dated 
1st August 2003 issued by the M.T.N.L. has been filed on 
record to show that the termination of the service of the 
workman temporary status mazdoor is fully justified. 

12. The management has also filed the casual 
labourers (Grant of temporary status and regularization) 
scheme. It provides termination of service vide sections 
8 and 9 which are reproduced below: 

Section 8: Despite conferment of temporary status, 
the services of a casual labourer may be dispensed within 
accordance with the relevant provisions of the Industrial 
Disputes Act 1947, on the ground of non-availability of 
work A casual labourer with temporary status can quit 
service by giving one month’s notice. 

Section 9: If a labourer with temporary status 
commits a misconduct and the same is proved in the enquiry 
after giving him reasonable opportunity, his services will 
be dispensed with. They will not be entitled to the benefits 
of encashment of leave on termination of services. 


The management has referred a copy of the letter 
No.269-3/92-STC dated 29-1-1992 which lays down that 
Chief General Manager has no power to condone break in 
service beyond one year and in any case condonation 
bevond one year cannot be considered. 


13. Having heard the learned counsel for the parties 
and perused the evidence filed on record, it appears that 
main emphasis of the management is about the long 
absence of duty by the workman., which it termed to be 
unauthorized. Since the long absence could not be 
condoned by the Chief General Manager, M.T.N.L, the 
service of the workman stood terminated automatically.The 
services were finally terminated vide letter dated 20-2-2002 
submitted before the Conciliation Officer. The long absence 
of the workman was referred to the Board of 
Telecommunication which informed vide its letter dated 
1-8-2003 that long absence could not be condoned and 
there was no need to refer to the Board and hence the 
termination of the workman was justified. 


14.1 feel that there is no provision of law under the 
Industrial Disputes Act that long absence of the workman 
amounted to automatic termination or that the services 
stood terminated by abandonment. This plea of the 
management is baseless. 

15. No doubt, the workman remained absent for about 
six years. The ground of absence, that is the illness is 
being certified by the Medical Board to which the woikman 
was referred. The management did not accept it correct. I 
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Between: 

The management of the Managing Director, 

Orissa Manganese & Minerals Pvt. Ltd., 

At/PO. Koria, 

Distt. Sundargarh ....1st Party—Management 

AND 

Their Workmen represented 
through the Secretary, 

Orissa Minerals Workers Union, 

P.O. Barsuna, Distt. Sundargarh .,.2ndParty—Union 

Appearances: 

None ....For the 1st Party—Management 

Shri R.P. Singh ... For the 2nd Party—Union 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order No. 
L-27011/6/2001-IR(M), dated 12-07-2001/3-8-2001 

SCHEDULE 

“Whether the action of the management of Orissa 
Manganese Minerals Pvt. Ltd. in dismissing Shri 
Udhaba Naik, Dumper Driver from services 
justified? If not, to what relief the workman is 
entitled?” 

2. The workman Shri Udhaba Naik was working as a 
Dumper Operator in the quarry of the 1st Party- 
Management, Orissa Manganese & Minerals (Pvt.) Limited. 
On 19-8-1997 he was found sleeping during working hours 
by keeping idle his dumper No. 3144. On being questioned 
by the Permit Manager, it is alleged, he scolded him in 
slang language and then assaulted him causing badly 
injury. He also assaulted another worker Baikuntha Patra 
when the later tried to came to the rescue of the Permit 
Manager. On these allegations he was placed under 
suspension and then dismissed from service on such 
charge being proved in the departmental enquiry. 

Challenging above order of dismissal the 2nd Party- 
Workman raised an Industrial Dispute through his Union, 
Orissa Minerals Workers Union (1st Party) and hence the 
reference. 

3. Challenging the above action of the 1st Party- 
Management it is alleged by the Union in its claim statement 
that the entire charges brought against the workmanwere 
totally false and baseless and so much so no subsistence 
allowance was paid to the workman and that in the enquiry 
initiated against him he was not given any opportunity to 
defend himself or to cross-examine the Management 
witness. On the other hand the Management hastily closed 


the enquiry proceeding on 4-9-1997 and dismissed the 
workman on the recommendation of the enquiry officer. 

4. In reply to the above the Management (1st Party) 
averred in its counter that full and sufficient opportunity 
was provided to the workman to defend himself in the 
enquiry proceeding but he had willfully remained absent 
and had not given any show-cause when asked for. Even 
when the order of dismissal was sent to him he refused to 
receive the same from the office peon and when sent by 
registered post it was again refused and as such the action 
of the Management is not open to challenge the same having 
beat passed after due consideration of the gravity of the 
charges duly proved. 

5. On the basis of above pleadings of the parties 
four issues were framed and out of it Issue No. 2 relating 
to the propriety and fairness of the domestic enquiry was 
taken up first as preliminary issue and in its order dated 
14-2-2003 the Tribunal came to hold that the domestic 
enquiry was not properly conducted. For proving the 
remaining issues and to adduce fresh evidence on the 
various charges the Management was provided 
opportunity in the self same order. To adduce such fresh 
evidence the Management took several adjournments and 
ultimately remained absent without taking any step on 
5-8-2003. To provide him another opportunity he was 
noticed from the side of the Tribunal but it was of no 
consequence. Again, another one such notice notice was 
sent to him on 12-7-2005 to ensure his presence but the 
same also did not yield any result for which his case was 
to be closed fixing the case for award. 

6 . It be noted here that where an order of dismissal 
or discharge has been passed on the basis of a domestic 
enquiry the disciplinary authority (Management) is to 
prove how fairly such enquiry was conducted and once 
such enquiry is held to have not been fairly conducted 
the order of dismissal/discharge is liable to be set aside in 
normal circumstances, unless the Management opts to 
adduce fresh evidence to prove the charges. As in the 
instant case the Management has failed to adduce 
evidence to prove the. charges after the departmental 
enquiry held by it was declared bad, there remains no 
option left with the Tribunal except to declare that the 
action of the Management in dismissing the workman from 
service is bad under law. Accordingly the order of the 
dismissal passed against the workman is set aside, as the 
Management has failed to prove the charges (allegations) 
against the workman. 

7. Now coming to the relief part of the award it would 
not be out of place to mention here that normally where an 
order of dismissal is set aside the delinquent. Workman is 
to be reinstated in service with or without back wages 
depending upon the nature of each case. During argument 
it was supmitted by the 2nd Party Union that the employer 
company is no more running. From the postal endorsement 
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appearing on the notice that has returned undelivered on 
the Management, ii appears that the establishment of the 
Management has been closed and its gates have been 
locked long since. In these premises no useful purpose 
would be served if the workman is asked to be reinstated 
in service. Therefore in lieu of reinstatement and back 
wages the Management is directed to pay Rs. 80,000/- to 
the workman as coi npensation. 

8. Reference is answered accordingly. 

Dictated & C orrected by me. 

N. 1L R. MOHAPATRA, Presiding Officer 

M 9 2005 

^T. 3ff. 455 3Mfi|ch srfafwr, 1947 (1947 
op? 14) ^ «TKT 17 % *1 4, ViOo 

%. % Trim? 

4/2003 )^‘sr^rf?m 

t. 4l 9-11 --2005 ^ «1T! 

[4 ^el-29011/53/2002-^ 3TTT (] 

New D< Ihi, the 9th November, 2005 

S.O. 4553;—In pursuance of Section 17 of the 
Industrial Dispute; Act, 1947 (14 of 1947)> the Centra) 
Government hereby publishes the award (Ref. No. 4/ 
2003) of the Cen. Govt. Indus. Tribunal -cum-Labour 
Court, Bhubaneswar as shown in the Annexure, in the 
Industrial Dispute between the management of M/s. Fab 
Erectors, Engineer: & Contractors, Civil, M/s. Moon Light 
Constructions, M s Prompt Engineering, Contractors, 
M/s. Prumatech Si rvices(P) Ltd., the Executive Director, 
(Principal Employer) NALCO, and their workman, which 
was received by tin: Central Government on 9-11 -2005. 

[No. L-2901 l/53/2002-IR(M) 
B.M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT 
BHUBANESWAR 

Present: 

Shri N.K.R. Mohapatra, Presiding Officer 
C.G.l.T.-cum-Labc ur Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 4/2003 

Date of Passing Award— 5th October, 2005 


Between: 

1 . The Management of M/s. Fab Erectors, 

Engineers &Contractors, 

Civil, Mechanical, 

Electrical. M & R Complex, 

NALCO Damanjodi, 

Koraput-736008. 

2. M/s. Moon Light Constructions, 

At/Po. Mathalput, 

NALCO, Damanjodi, 

Koraput. 

3. The Executive Director, 

(Principal Employer), 

NALCO, M & R Complex, 

Damanjodi Koraput. 

4. M/s. Prompt Engineering Contractors, 

Fabricators & Erectors, 

T-4, Sector-1, Damanj odi .1 st Party-Management 

AND 

/ 

Their Workman represented through 
the General Secretary, 

Alumina Majdoor Sangh, 

NALCO, PD Damanjodi, Koraput- 763008. 

.2nd Party-Union 

APPEARANCES: 

Sliri Ch. B.K. Subudhi .For management No. 4 

None .For Other Managements 

None .For the 2nd Party-Union 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of the Powers conferred by Clause (d) of 
sub-sect ion (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947)-have referred 
the following dispute for adjudication vide their Order No. 
L-29011/53/2002 IR(M), dated 11-02-2003 

“Whether the action of the management of M&R 
Complex of M/s. NALCO, Damanjodi represented 
through the Executive Director in not providing the 
allowances such as Tiffin Allowance, Washing 
Allowance, Medical, Liveries, Yearly Ex-gratia, 
incentives, project allowance, cycle allowance and 
School facilities to the contract labourers employed 
in Mechanical Maintenance Wing by the contractors 
considering their length of service, experience and 
essentialities to the Organization is legal and 
justified? If not, what relief the workmen are entitled 
to and from which date?” 

2. At the veiy outset it may be stated that except the 
Principal Employer (the Management of NALCO) and the 
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General Secretary of Alumina Mazdoor Sangh (herein¬ 
after referred as Union) the rest of the parties have been 
set exparte for their non-participation. 

3. In its claim petition the Union has claimed that 
since the contract labourers engaged by different 
contractors in the mechanical maintenance wing of the. 
Principal Employer are guided by the Contract Labourers 
(Regulation and Abolition) Act 1970, they under the 
definition of the tom “wages” as defined under Section 
2(h) of the payment of Wages Act are entitled for tiffin 
allowance, washing allowance, medical allowance, liveries, 
yearly ex-gratia, incentives, project allowance, cycle 
allowance and school facilities from their employers. 

4. The sole contesting Principal Employer i.e. the 
Management of NALCO on the other hand has averred 
mainly that the case in its present form is not maintainable 
before this Tribunal in as much as the Central Government 
is not the appropriate authority to refer the case to the 
Tribunal. According to it since the contract labourers are 
working in its Alumina Refinery Plant, a factory under the 
definition of Factory Act and the same not being a mine, 
the Central Government is totally incompetent to make the 
present reference and as such the same is bad under law. 
In addition to above it is fiirther pleaded in respect of 
different claims of the Union that the contract labourers 
having been engaged by different contractors they are 
guided by the service conditions prescribed by their 
respective immediate employers but in no way the NALCO 
is responsible to provide the benefits claimed by the Union 
in question. 

5. On the basis of the pleadings of both the parties 
the following issues were framed: 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of the Management of M&R 
Complex, of M/s. NALCO, Damanjodi, represented 
through the Executive Director in not providing the 
allowances such as Tiffin Allowance, Washing 
Allowance, Medical, Liveries, Yearly Ex-gratia, 
incentives, project allowance, cycle allowance and 
School facilities to the contract labourers employed 
in Mechanical Maintenance Wing by the Contractors 
considering their length of service, experience and 
essentialities to the Organization is legal and 
justified? 

3. If not, what relief the workmen are entitled to and 
from which date? 

6. Instead of adducing any oral evidence both parties 
wanted the Tribunal to decide first the maintainability of 
the case and accordingly this Issue is taken up first. 


ISSUE NO.l 

7. From the statement of claim submitted by the Union 
it appears that the present reference has been made in 
respect of the contract labourers engaged in the plant site 
of the NALCO which is different from the mines area. 
During argument it was conceded by the Union that their 
contract labourers are different from those engaged in the 
mines.From the very claim statement it is dear that the 
contract labourers in respect of whom the present reference 
has been made are working in the Alumina Plant of NALCO 
for regular maintenance work in Rolling Towers, 
evaporator plants, core handling plants, steel generation 
plant and for removing waste lime from lime handling plant 
etc. all suggesting that their place of deployment is within 
the factory premises of Alumina Plant of the NALCO. In a 
similarly situated case between NALCO and Union of 
India and another [W.P.(C) 3425/2002 and W.P. (C) 3426/ 
2002] it has bear held by our own High Court that the 
Central Government is not the appropriate Government to 
make such reference under Section 2 (a) of the Industrial 
Disputes Act and Sectoin 2(1 )(a) of the Contract Labour 
(Regulation & Abolition) Act, 1970. 

8. In view of the above it is held that the present 
reference by the Central Government is bad under law and 
as such the reference is not maintainable before the 
Tribunal. It is however open to the Union to agitate the 
dispute before the appropriate forum of State Government 
ifitsolike. 

9. In view of the above finding on Issue No.l the 
other issues are left unanswered. 

10. Reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 
^ 97F5RR, 2005 

W.31T.4554— ftw i q 1947 (1947 
upr T4) ^ dKT 17 ft', 

%. % wsrcnt % 

STftWW, 2 % W 114/2004) 

f, 9-11 -2005 ^ 

[R. Rtf-29012/49/2004-3^31* (fafiri*) ] 

tft. tfrrs, arc* 

New Delhi, the 9th November, 2005 

S.O. 4554.—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby 
2004) of the Cent 
Court, Dhanbad Nd 
Industrial Dispute 
Mandbyan Mineral^ 
received by the 


publishes the award (Ref. No. 114/ 
Govt. Indus, Tribunal-cum-Labour 
.2 as shown in the Aimexure, in the 
between the management of M/s 
Coipn. and their workmen, which was 
al Government on 9-11 -2005. 


iCeiuri 

[No. L-29012/49/2004-IR( M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE TriE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD 


PRESENT: 


Shri B. Biswas, Residing Officer. 


In the matter 
Section 10(1) (d) ofji 




an Industrial dispute under 
ItheLD. Act, 1947. 


cause notice consecutively were issued to them. In terms 
of rule 10(B) of the I.D. Central Rules, 1957 it is mandatory 
on the part of the concerned workmen/sponsoring union 
to file statement of claim complete with relevant documents 
list of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workmen/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this tribunal. Gesture 
of the concerned workmen/sponsoring union if is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
such circumstances, this Tribunal also finds no ground to 
adjourn the case suo motu for days together for taking 
steps by the workmen/sponsoring union. Hence,the case 
is closed and accordingly a no dispute award is passed in 
this reference presuming non-existence of any industrial 
dispute between the parties. 


PARTIES: 


APPEARANCES: 

On behalf of the wolrkmen: 


Reference No. 114 of 2004 


Bmp 


loyers in relation to the management 
of M/s. Mandhyaii Minerals Corpn. and 
their workman. 


None 


On behalf of the employers: 


State: Jharkhand 


Mr. S.N.Sinha, 
Advocate. 

Industry: Stone 
mine 


B. BISWAS, Presiding Officer 
^ forrfl, 9 Wt, 2005 

m 4555.—Steffis 1947 (1947 

■^iT 14) tiRf17 % rif, 

^Nf. ■3*1^) 

wit i % w (*M Wil 
174/2000) y+lfttd wl ^ 

9-11-2005 ^3TTRT^S?T«tT I 

[ri. 1T^-30011/6/2000-3TT^3m (fafro) ] 


Dated, Dhajnbad, the 24th October, 2005 
AWARD 


The Govt of 
the powers conferr 
the I.D. Act, 1947 
this Tribunal for adj 
49/2004 (IR)(M)(k 


Ibdia, Ministry of Labour, in exercise of 
on them under Section 10(1) (d) of 
has referred the following dispute to 
indication vide their Order No. L-29012/ 
ed, the 12th October, 2004. 


“Whether thy 
Mandhyan 
services of 
Marandi, S 
Marandi withh 
Act is Legal ap ( 
above work 


Sariqar 


2. In this case 
their representative 
written Statement 
Management, how 
authorised represent 
transpires from the 


SCHEDULE 


action of the management of M/s. 
Minerals, Pakur in terminating the 
p/Shri Bahadur Marandi, Kalidas 
Marandi, Kubraj Marandi and Bharat 
ut complying with Section 25 F of I.D. 
id/or justified? If not to what relief the 
are entitled?” 


men 


neither the concerned workmen nor 
appeared before this Tribunal. No 
also was filed on their behalf. 
£ver, made appearance through their 
ative and filed Written Statement. It 
Record that registered notices and show 


rit. ttr. ^fqs, Mpqq 

New Delhi, the 9th November, 2005 

S.O. 4555.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 174/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad No. 1 as shown in the Annexure, 
in the Industrial Dispute between the management of 
Indian Oil Corporation Ltd., and their workmen, received 
by the Central Government on 9-11 -2005. 

[No. L-30011/6/2000-IR (M)] 

B.M. DAVID, Undo-Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL(NO.l) 
DHANBAD 

In the matter of a reference U/s. 10( 1) (d) (2A) of I.D. Act 

REFERENCENO. 1740F 2000 

PARTIES: 
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3, 2005/3TU*m 12, 1927 


Employers in relation to the management of Indian Oil 
Corporation Ltd. 

AND 

Their worken 

PRESENT: 

SHRISARJU PRASAD, Presiding Officer 
APPEARENCES: 

For the Employers : ShriP. Baneqee, Advocate, 

Shri A. Chosh, Advocate & 

: Shri P.K Bose, Advocate 
For the Workmen Shri D. Mukherjee, Advocate. 
State: Jharkhand : Industry : Oil 

Dated, the 21st October, 2005 
AWARD 

' By Order No. L-30011/6/2000-IR (M) dated 31-5-2000 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial ’Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the claim of Indian Oil Shramik Union, 
Eastern Region (Marketing Division) for regularising 
S/Shri Lakshman Routh and 9 others with the 
I.O.C.Depot, Dhanbad, is justified? If so, to what 
relief the concerned workman are entitled?’ ’ 

2. The case of the sponsoring union is that 
Lakshman Routh and 9 others whose names find place in 
the term of reference are doing the job of loading and 
unloading of petroleum product within the precinct and 
premises of Indian Oil Corporation Ltd. under the direct 
control and supervision of the management and as such 
have put in more than 240 days attendance in each calendar 
year. They are rendering service and producing goods for 
the benefit of the management under the direct control 
and supervision of the management and all the implements 
for the jobs are being supplied by the management, 
therefore, legally they are the employees of the 
management of Indian Oil Corporation Ltd., but the 
management to exploit and deprive them of their legitimate 
wages and other dues have been disbursing their wages 
below the prescribed rate through different inter mediaries 
which is nothing but legal camouflage. The further case of 
the sponsoring union is that besides the concerned 
workmen there is one Ashok Bansfore who is working as 
sweeper since long continuously and has put in more than 
240 days attendance in a calendar year, but his name has 
not been included in the terms of reference and for that 
they will be taking necessary action. However, his name 
has not been included in this reference, therefore we are 
not concerned with the case of Ashok Bansfore.The claim 
of the sponsoring union is that for all practical purpose 
the concerned persons are the workmen of Indian Oil 


Corporation and therefore they should be regularised and 
made payment of wages and other benefits as prescribed 
for the permanent employees of Indian Qif Corporation 
doing the same and similar nature of job. 

3. The case of the Indian Oil Corporation Ltd, is that 
the persons named in the term of reference are contract 
labours of the contractor, Upendra Kumar Singh who has 
been assigned contract to execute certain works mainly 
relating to loading and unloading materials at its Depot at 
Dhanbad through his own labour and for this purpose 
I.O.C. is registered as a principal employer in toms of 
Contract Labour (Regulation & Abolition) Act, 1970 and 
the contractor, Upendra Kumar Singh, also holds a valid 
licence under the saitf Act. The job of loading and 
unloading of petroleum product at the Railway Siding or 
at the Depot of Indian Oil Corporation has not been 
prohibited by appropriate Government for being performed 
by the contractor, therefore, the management is fully 
justified in engaging a contractor for loading and 
unloading of petroleum product at its Railway Siding as 
well as in its Depot and the concerned workmen are not 
the workmen of the management of Indian Oil Corporation. 
Therefore, their demand is not justified. The management 
of Indian Oil Corporation has also vaguely challenged the 
validity of the reference and has pleaded that in the garb 
of this reference the sponsoring union wants prohibition 
for engagement of contractor by this Tribunal which is 
beyond the jurisdiction of this Tribunal. 

4. Both the parties have led evidence oral as well as 
documentary in order to prove their case. According to 
the evidence of WW-1-Md.Alauddin Ansari, one of the 
concerned workmen, they are working since the year 1982 
and till today they are doing the same job of unloading of 
the petroleum product under the Depot Manager of Indian 
Oil Corporation, Dhanbad. It has not been challenged that 
the concerned workmen are doing the job of unloading of 
petroleum product at the Railway Siding of the Indian Oil 
Corporation from the year 1982 nor the management has 
any evidence to the contrary to the claim of the concerned 
workmen. The sponsoring union has filed xerox copy of 
the wage-sheets of the year 1998 which have been marked 
Exts. W-1 to W-1/5 from which it appears that the concerned 
workmen have been working for more than 240 days in a 
calendar year. It is admitted that payment of wages has 
been made in presence of the representative of the 
management of Indian Oil Corporation and Exts. W-l to 
W-I/5 appear the signatures of the representative.The 
management’s witness, MW-1 has admitted his signature 
in Ext. W-l series and has also indtified the signature of 
Sri S. Kumar, Sr, Depot Manager, who was posted there 
prior to him. From the evidence of management’s witness 
MW-1 it appears that the Indian Oil Corporation has a 
Railway Siding where petroleum Product are transported 
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laces and the petroleum products are Rules 18 (1) of the Contract Labour (Regulation & 

lailway Siding by means of pipelines laid Abolition) Central Rules, 1971 which is dated 3/16-8-1993. 

vaySidingforthesaid purpose. According the concerned workmen have clearly deposed that they 
process of unloading petroleum is areworkingwiththemanagementoflndianOilCorporation 

of permanent nature of job.This job will in thejob of unloading of petroleum products right from 

llthereisaDepoloflndianOilCorporation Ibe year 1982, but the management has not filed any 

m his evidence it is apparent lhat actually certificate of registration as printtpal employer from the 

nets are transported from vanous places year 1982 to the year 1992.Therefore, i. is clear that when 

tkers and the same are unloaded by ihe concerned workman work engaged m the work of 

Pipeline and Ihe Railway Tanker by means unloading of petroleum products al that time neither the 

The petroleum products are drained out alleged Contractor nor the Principal employer, i. e. the 

ipes to the Petroleum Depot of Indian Oil management of Indian Oil Coiporalion were having licence 

from Petroleum Depot again ihe Petroleum and registration certificate as required under the provision 

aded in different tankers and lorries for of Contract Labour (Regulation & Abolition) Act, . 

to different Dealers. According to the Ibe management’s witness-MW-2- has admitted that 

/-I Ihe Indian Oil Corporation has got two for a Principal Employer a Tender Register in Form- 12 is 

ees for doing the jobs of loading and required to be mainlained, but the management has nol 

le petroleum products. One set of job is produced any such register to show that any contract 

id by Ihe concerned workman whom the work has been allotted right from the year 1982 to the date 

setted acontractor’s labourers and the other of raising (his industrial dispute, the management has not 

i being performed by permanent workman filed any work order showing engagement of contractor 

Corporation in the Depot while loading till before Ihe dispute has been referred to this Tribunal, 

lucts in different tankers, lomes. Thus Ihe Therefore, Ihe management has not been able to show 

ing of petroleum products at Ihe Railway lhat any tenderwas floated forthe contractors qmtations 

work of loading of the petroleum products were invited and work order was issued right from t e 

different tankers, lorries areco -existence year 1982 for engagement ofeontrador fordomg thejob 

of unloading of petroleum products at the Railway Siding. 
From the list enclosed to the term of reference it appears 
agement has produced the renewal licence that ^ jj st ^as been furnished under signature of the 
or, Upendra Kumar Sin gh whi ch has been contractor, Ghosh & Sons showing that the work of lo ading 

1. They have also filed xerox copy of work an( j im i oa dj n g was going on from the year 1976 to May 

-2002 given to the alleged contractor which ^92 ^dei- the so-called contractor, Ghosh & Sons and 

ed Ext.M-2 and the registration certificate ^e same set of workmen were doing thejob of unloading 

Corporation under the Contract Labour of ^ pe toroleum products, Since the management has 

abolition) Act, 1970 . From the Exhibits filed not pro duced any tender register, any notice inviting 

nent it appears that the renewal licence Ext. tender, quotations received from different contractors and 

- 9-2002 i.e. after this case has been referred ^ wor k or d er given to the contractor till before t he 

. Similarly Ext. M-l/1 another licence which reference of the present dispute and admittedly the 

2002 and has been granted on application concerned workmen are working under the management 

)02. Thus, Exts. M-1 and M-1/1 both the ^er different so-called contractors right from the year 

e contractor have been obtained after this 1932 . Therefore, the paper arrangement for payment of 

refereed to this Tribunal. The management wa ges through same contractor or others is nothing but a 

ly licence prior to the raising of the dispute camouflage in order to deprive the concerned work men 

oring union before the Asstt. Labour j ust p roper wages and other benefits as payable to 
(Central), that means the alleged contractor, permanent workmen, 

aar Singh was not a licencee under the 
ur (Regulation & Abolition) Act on the date 
*nt dispute was raised. These Exts. M-l and 
een obtained afterwards when the dispute 
a this Tribunal. Similarly, the management 
ark-order dated 4-5-2002 which has been 
4-2. This work order has also been given to 
ntractor after this dispute has been referred 
al. The management has filed a registration 
principal employer under Sec. 7(2) of the 
)ur (Regulation & Abolition) Act, 1970 and 


5. The learned lawyer for the concerned workmen 
has placed reliance in off quoted judgements of Basti Sugar 
Mill Vs. Ram Ujagar & others, reported in 1963(11) LLJ- 
447(SC), United Salt Works and Industries Limited, Kandla 
Vs. Their Workmen-reported in 1962(1) LLJ-131(SC), 
Saraspur Mills Company Limited Vs. Ramanlal Chimanlal- 
reported in SCLJ (10) page 21, Royal Talkies Vs. ESI, 
reported in (1978) 4 SCC 204, Hussain Bhai Vs. Alath 
Factory, reported in 1978 Lab.I.C. 1264 (SC), Shankar 
Mukheijee & Ors. Vs. Union of India & Ors., reported in 
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1990 (60) FLR page 20(SC), R.K.Panda & Qrs. Vs. SAIL 
reported in 1994 LLR 634, D.C.Dewan Mohideen Sahib & 
Sons Vs. United Bidi Workers Union, Salem & Anr. reported 
in 1964(2) LLJ-633 and some other case also, and on that 
basis he has contended that on applying the principles 
laid down by our Apex Court in various cases referred 
above it will be crystal clear that in the present case the 
contention of the employers—Indian Oil Corporation that 
the concerned persons are the workmen of the contractor 
is nothing but a camouflage and in reality the concerned 
workmen are rendering services for the benefit of the 
principal employer and therefore for all practical purposes 
the concerned workmen are the workmen of the 
management of Indian Oil Corporation who have been 
working for more than 20 years without getting proper 
wages and other benefits. Therefore, they may be ordered 
to be regularised by the management of Indian Oil 
Corporation, Dhanbad Depot as their permanent workmen 
with all the benefits which a permanent workman of such 
category is entitled to. 

From the circumstances mentioned above I find 
that it is really a shocking that a Company like Indian Oil 
Corporation is exploiting the concerned persons for more 
than last 20 years by not paying the adequate wages and 
other benefits like the benefit of Provident Fund, leave 
etc. Although it has been submitted that Indian Oil 
Corporation has got its own recruitment process and any 


workman is to be regularised only if there is any vacancy 
in the sanctioned post, but it appears that the management 
has not adduced any evidence to show that there is no 
vacancy nor has led any evidence to show that they have 
got surplus work force. On the contrary, from the 
circumstances it appears that they are taking work from 
the concerned workman for more than last 20 years and in 
that fact of the matter it will be rather shoking to say that 
there is no vacancy. 

6. In the circumstances mentioned above, I find that 
the claim of Indian Oil Shramik Union, Easton Region 
(Marketing Divison) forregularisationof LakshmanRout 
and 9 others with the I.O.C. Depot, Dhanbad is justified 
and they are entitled to be regularised as permanent 
employees. 

7. In the result, I raider following award- 

The claim of Indian Oil Shramik Union, Easton 
Region (Marketing Division) for regularisation of S/Shri 
Lakshman Rout and 9 others whose names find place in 
the list of reference (Appendix) is justified and the 
concerned workmen are entitled for regularisation as 
permanent employees and wages and other benefits as a 
permanent employee. The management is directed to 
regularise them as their permanent workmen within 30 days 
from the dateof publication qf the award. 

SARJU PRASAD, Presiding Officer 


APPENDIX 

Name and address of the enlistment in/under 
which contract is carried on M/s. IOC from 1976 to 1992. 


Location and nature of work 


IOC Dhanbad Depot, brenial nature of work. Such as loading /unloading of 
T/L/T/W and various other work. 


Name and address of the workmen ; Working for the interest of M/s. Indian Oil Corporation, Dhanbad Depot. 


Name 

Nature of work 

Rate of wages 

Remarks 




4 

1. Laksman Rout S/o Achhaylal Rout 

Address-Manaitand, Kumharpatti, Prabhat Nagar, Dhan¬ 
bad aged 44 years. Mark of identification—Lahasan on the 

Rt. Body. 

1976 to May 1992 
Loading/Unloading 
T/L/T/W and other 
works as per the 
order of Corp. 

RS.60/-P.M. 

Work without 
any intervention. 

2. Shankar Pd. Shaw S/o L. K.P.Shaw of Gandhinagar, 
Dhanbad, aged 45 years. Mark of identification—Bum on 
L.T. Leg. 

1976to1992 

Rs. 75/- P. M. 

-do- 

3. Md. Samid S/o Late Md. Saddique of Kumharpatti, 
Dhanbad, aged 45 years. Marks of identification—Cut marks 
inLt.Leg. 

1978 to 1992 

Rs. 75/- P.M. 

-do- 

4. Md. Samsuddin S/o LateMd. Fidda Hussain of Tikiapara, 

1978 to 1992 

Rs. 900/- P.M. 

-do- 
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Dhanbad, aged 40 1 
Lt. Arms. 

'ears. Mark of identification—Cut marks on 


Work with out any interuction 

5. Abdul Azad S/cj 
Purana Bazar, Dha 

Late Abdul Hamid of Rly. Cinema Road, 
inbad, aged 26 years. Mark of identification 

1985 to 1992 

Rs. 525/-P.M. 

-do-' 

6 . Md. Allauddin 
Dhanbad, aged ab| 
Cut mark on Rt. wi 

J/o Md. Yasin Ansari of Tikiapara, 
aut 25 years. Mark of identification 
ist. 

1985 to 1992 

Rs. 525/- P.M. 

-do- 

7. Md. Quiyum At 
Dhanbad, aged 25 
mark on Rt. Hand. 

isari S/o Md. Hassim Ansari, of Tikiapara, 
years. Marks of identification—Wounds 

1985 to 1992 

Rs. 525/- P.M. 

-do- 

8 . Md. Sabir Ansa 
Tikiapara, Dhanb 
fication—Cut ma 

ri S/o Late Md. Razaque Ansari of 
ad, aged 26 years. Marks of identi- 
ks on left side of the body. 

1986 to 1992 

Rs. 525/-P.M. 

-do- 

9. Pawan Kumar 1 
Gurananakpura, J 
Marks of identifk 

dahato S/o Late Sheo Pujan Mahato of 
araphattak—Dhanbad, aged 27 years, 
ation— 

1986 to 1992 

Rs. 600/- P.M. 

-do- 


9 2005 

5T air. 455 ' 3 ftdtf*rc> faqiq 1947 (1947 

■^>114) 17 ^> ^f, 

sffr % RST^TJT ^ '3 T T% 

iwfa l ff %#3, ayitrff 

WW)R 3MfW ^Tfwrr % W (*M TTTM 

94/2001 ) T57Tf?m *fTC?ft t, # *U«hK ^ 

09-11 -2005 3JT^f31T *?TI 

[B. T^T-29012/1/93-^«lR (ftf?TO) ] 

PR- -Hpqq 


Ne^ v Delhi, the 9th November, 2005 

S.O. 4556.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award 
(Ref. No. 94/2001) of tlje Central Government Industrial 
Tribunal-cum-Labour Court, Bhubaneswar as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relati on to the management of Baula Chromite 
Mines of F ACOR and their workman, which was received 
by the Central Government on 9-11-2005. 


Signature of the Contractor with Seal 
Ghosh & Sons Contractor, Builders & Commission Agents 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N.K.R Mohapatra, Presiding Officer 
CG.I.T.-cum-Labour Court. Bhubaneswar. 

Tr. Industrial Dispute Case No. 94/2001 

Date of Passing Award - 21st October, 2005 

Between: 

The Management of the Agent, Baula Chromite 
Mines of FACOR, Laxmi Bhawan, Kuans, 

Bhadrak, Dist. Balasore. .1st Party-Management 

And 

Their Workman represented through 
the General Secretary, 

North Orissa Workers Union, 

Rourkela-12. .2nd Party-Union 

Appearances: 

Shri Ashok Kr. Mishra .For the 1 st Party Management 

Shri Gadadhar Kar .The Workman—Himself. 

AWARD 


6 



[No. L-29012/1/93 -IR (M)] 
B.M. DAVID, Under Secy. 


The Government of India in the Ministry of Labour, 
in exercise of the powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
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Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No.L-29012/l/93*IR(Misc.), dated 14-10-1993/17-1(M993 

“Whether the action of the management of Baula 
Chromite Mines of FACOR Ltd. in dismissing 
Shri Gadadhar Kar, H.V, Driver from service 
w.e.f 31-12-1991 is justified? If not, to whatreliefthe 
workman is entitled to?” 

2. On the basis of domestic enquiry the workman 
was dismissed on charges of subversive activities. The 
Management also took into consideration the fact of the 
workman getting into service on the basis of a forged 
driving license so as to justify his order of dismissal. 

3. In his claim statement the workman alleged that 
the domestic enquiry was not properly conducted in as 
much as adequate opportunity was not provided to him to 
defend himself and that a second show cause notice was 
also not issued to him before the order of dismissal was 
passed. 

4. Denying all the allegations the Management took 
the stand that the domestic enquiry was conducted with 
all fairness after providing sufficient opportunities to the 
workman. Considering the gravity of the charges of 
subversive activities of breaking the main diesel flexible 
pipe of a Dumper and other past misconduct of the 
workman the Management was compelled to dismiss the 
workman from service as per its standing order. 

5. On the basis of the pleadings of both the parties 
the following issues were framed. 

ISSUES 

1. Whether the General Secretary of North Orissa 
Workers’ Union is eligible to represent the second 
party and has he got the locus standi? 

2. Whether the domestic enquiry against the second 
party-workman was conducted validly and properly 
and in consonance with the principles of natural 
justice? 

3. Whether the action of the Management in 
dismissing Shri Gadadhar Kar, H.V. Driver from 
servic e with effect from 31 -12-1990 is justified? 

4. To what relief, if any, the second party-workman 
is entitled? 

6. With the progress of the case both the 
Management and the workman came closure when the 
Management witness was to be cross examined and 
accordingly they filed a joint petition on 20-10-2005 to 
wind up the case on the basis of the settlement arrived at 
between them. They also filed a copy of their settlement in 
Fqrm-H. While recording the compromise the workman 
agreed to have settled the dispute outside the Court after 


receiving Rs. 40,000/- in full satisfaction of his claim as 
detailed in the Memorandum of Settlement. In view of the 
above, no dispute award is passed hereby as the dispute 
between the parties has already been resolved outside 
the Court. 

Dictated & corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 

10 W17, 2005 

TFT. 3JT. 4557.—'*77 ift fmU7£7*b 

22-2-05 ft' Wift WO' 197/2000 ' % W? 
17 ‘197/2001 

2004'%WT17 1 24*Rcrtt 2005' 

!<rl ''31TTJ I 

* 

[ft. 1TH-20012/159/2001 -3ff£ 3m (7ft-1) ] 
177 ?. 177. TpTtT, 3717 Ttfftl 

CORRIGENDUM 

New Delhi, the 10th November, 2005 

S.O. 4557.—In the Ministry’s Notification of even 
number dt. 22-2-05 the reference No. of the Award maybe 
read as ’197/2001’ in place of ’197/2000’, 

In the first page of tire AW&rd annexed to the said 
notification date ofthe Award may be read as ’24th January, 
2005’ in place of ‘24 th January, 2004’. 

[No. L-20012/159/2001-IR(C-1)3 
SrS. GUPTA, Under Secy. 

1$ 10 W5R, 2005 

«FT. 31. 4558.-^77 ftlTcTl ift 7717T5Tir arfaTJUT 
f^TR> 9-12-2004 % -HtrlH l^fTH fulfil 22-11-04 % Heft 

ift, ifar 16, 617 'is' 171 'justified' 

' Not ’ "arte ftir ui 1 

[77. T7M-20012/282/97-377^ 37R (7ft-1) ] 

1777, T777. 7J1TT, 3717 

CORRIGENDUM 

New Delhi, the 10th November, 2005 

S.O. 4558.—In line No. 16 of page 6 of the operative 
portion of the Award dated 22-11 -2004. annexed to this 
Ministry’s Notification of even No. dt. 9-12-2004 in 






13290 


THE (GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


between the words ‘ Is 
be inserted. 


and ‘Justified’ the word ‘Not’ may 

[No. L-20012/282/97-IR (C-1)] 
S. S. GUPTA, Under Secy. 


M ftM, 11 2005 


giT.OT. 4559. 
3* 14) 3ft 313 17 % 

*3333 % 

33 3.-1, 

33*ft %, 

533 3Ti 


■ - aWlfr grfqfwi, 1947 (1947 

'ft, ^ %33 ^ % 


f aftr '33% «ti4^i<T % 3fa, 3T333 
ftf W*K 3foftfH37 aftteFT/ 
S % 3313 27/94) 3ft 

*K3>rc 3ft 11-11-2005 3ft 3TF<T 


■f%n^ 

33^5 


S.o. 4559.- 
Industrial Disputes 
Government hereby 
of the Central Govt 
No-1, Chandigarh 
Industrial Dispute 
the management of 
was received by the 


[Part il— Sec. 3(ii)] 


[U T^-12012/274/1993-3tti 3TTC (3t II) ] 

■#. vfom, ar^t 

New Delhi, the 11th November, 2005 


In pursuance of Section 17 of the 
Kct, 1947 (14 of 1947), the Central 
[publishes the award (Ref. No. 27/94) 
Indus. Tribunal-cum-Labour Court, 
ds shown in the Annexure, in the 
between the imployers in relation to 
C rnara Bank, and their workman, which 
(Antral Government on 11 -11 -2005. 


[No. L-12012/274/1993 -IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN aLcUM-LABOUR COURT-1 
CHANDIGARH 

CASE NO. LD. 27/1994 

Sh. Suresh Kumar S /o Shri Purshotam Dass, 


BaghKothi,GaliNo| 
P.0 &Distt. Bhiwaiji 
(Haryana) 


Versus 
The Deputy General 


CanaraBank, D.A. Cell, S.C.0.80-84, 
Sector 34-A Chandigarh 160022. 


APPEARANCES: 
For the workman 
For the management: 


21,LahorBazar, 


-Applicant 


Manager, 


—Respondent 


...None 
Shri Ashok Jagga 


AWARD 

Passed on 27-10-2005 

Central Government vide No. L. 12012/274/93-IR(B- 
II) dated 7th of March 1994 has referred the following 
dispute to this Tribunal for adjudication 

“Whether the action of the management of Canara 
Bank, Bhiwani in terminating the services of Shri 
Suresh Kumar, Water Boy/ Coolie with effect from 
1-9-1989 is justified? If not, what relief is the workman 
entitled to 7’ 

2. Counsel for the management submitted that 
workman is not interested in this case as appears to be 
fairly employed some where, he submitted that none 
appeared for the workman on 28-2-05,5-05-05 and 13-6-05 
Only counsel appeared on 5-8-05 for workman evidence. 
On 1-9-05 workman advocate only appeared but workman 
did not appear for evidence. Again the case was adjourned 
for workman evidence. Today again none appeared for 
workman till 2.25 PM and it appears that workman is not 
interested as gainfully employed some where. Learned 
counsel submitted that reference may be returned. In view 
of the above submission and that workman is not taking 
any interest nor his advocate is appearing and workman is 
not appearing for his evidence, the present reference is 
returned for want of prosecution to the Central Govt. 
Central Govt: be informed. File be consigned to record. 

Chandigarh 

27-10-2005 

RAJESH KUMAR, Presiding Officer 
11 W3T, 2005 

W. 3CT. 4560.—3?ls}lRl3 31^33, 1947 (1947 

3^14) 3ft 313 17% 313 Wft, ^ 

^531 % 33333 % 335 faifonif % 3ta, 

3TJ33 'ft faent; ’ft' %3ft3 3T3HR 3?hsftf33> 

3rfa*RTJT/?rc -*mm ft.-i, 3^35 % 33R (tW 
233/2000) 3ft TOftltl 3TC?ft %, 3ft 

11 -11 -2005 3ft 333 ^33 31I 

[R. T3^T-12012/308/99-31^ 34R (3^-11)] 
^ft. 33133J1, 3T3T 3f33 
New Delhi, the 11th November. 2005 
S.O. 4560 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 233/ 
2000) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the management of Central 
Bank of India, and their workman, received by the Central 
Government on 11 -11 -2005. 

[No. L-12012/308/99 -IR(B-II)] 
C. GANGADHARAN. Under Secy, 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH. 

CASE No. LD. 233/2000 

Sh. SanjivKumar C/oB.R. Paibhakar, 

63-C, Kailash Nagar, Model Town, 

Ambala City (Haryana) ....Applicant 

Versus: 

The Regional Manager, 

Central Bank of India, 

Metro Motor Building, 

Ambala (Haryana) ... Respondent 

APPEARANCES: 

For the workman: None. 

For the management: None. 

AWARD 

Passed on 20-10-2005 

Central Government vide No.L. 12012/308/99-IR(B- 
II) dated 25th May 2000 has referred the following dispute 
to this Tribunal for adjudication:— 

“Whether the action of the Branch Manager, Central 
Bank of India. Ladwa Branch (Haryana) and Regional 
Manager, Central Bank of India, Ambala Cantt. in 
terminating the services of Shri Sanjiv Kumar, S/o 
Sh. Som Prakash with effect from 
13 -7-1998 is just and legal? If not, what relief the 
workman is entitled?” 

2. Earlier workman appeared on court notice on 
3-5-05, thereafter he was directed to engange his 
authorised representative to appear on 14-7-05. None 
appeared on that date and Court notice was issued today. 
Again workman did not appear upto 2.30 PM. It appears 
that workman is not interested in prosecuting this reference. 
In view of the above, the present reference is returned to 
the Central Government for want of prosecution. Central 
Government be informed. File be consigned to record. 

Chandigarh 

20-10-2005 

RAJESH KUMAR, Presiding Officer 
11 2005 

■^T.3tr. 4561. —l *t> Pqq p ; 1947 (1947 

i4) ^ vrn 17 % mm 

PnNwI sfo e t>4 e w<l 

% if sMfw iw; if mm 

^TFTT^T, rio-II, ^ % TO 


311^^-176/2004) t, # 

mm io-i i -2005 «n i ' 

[*t. 12012/18/2004-3#3^(^-I)] 

^p=nr, 

New Delhi, the 11th November, 2005 

S.O. 4561. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. 
No. 176/2004) of the Central Government Industrial 
Tribunal-eum-Labour Court- II, New Delhi now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of American 
Express Bank Limited and their workman, which was 
received by the Central Government on 10-11-2005. 

[No. L-12012/18/2004-IR (B-I)] 

AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOURCQURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

I.D. No. 176/2004 
PRESIDING OFFICER: R. N. RAI. 

IN THE MATTER OF: 

Shri Bijender Singh, S/o. Shri Daulat Singh, 

C/o. Janvadi General Kamgar Mazdoor Union, 

E-26, Raja Bazar (Old Qtrs) Baba Kharag Singh Marg. 
New Delhi-110001. 

Versus 

The Chief Manager, 

American Express Bank Limited, 

Enkay Centre, A.A-1 and A-2, 

Udyog Vihar, Phase-V, 

Gurgaon-122 106 
Haryana. 

AWARD 

The Ministry of Labour by its letter No. 
L-12012/18/2004IR (B-I) Central Government Dt 30-11-2004 
has referred the following point for adjudication. 

The point runs as hereunder — 

“Whether the action of the management of American 
Express Bank Limited, Gurgaon in terminating the 
services of Shri Bijender Singh. S/o. Shri Daulat Singh 
w.e.f. 11-12-2003 without any notice/notice 
pay/retrenchment compensation etc. is just and 
legal? If not, to what relief the workman is 
entitled to.” 


3343 GI/Q 5—23 
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kin; 


It tratispiresj 
notice to the worl 
him to appear onOj 
has not turned up 
along. The wo; 
despite service of 


from perusal of the order sheet that 
an was sent on 23-12-2004 directing 
1-03-2005 but the workman applicant 
The management has been present all 
rkma n applicant has not filed claim statement 
notice. 


No dispute akvard is given. 


Date: 08-11-2005 


*4 


R. N. RAI, Presiding Officer 
fqc'trt), 11 2005 


4562. 
14 ) *TTCT 17 | 

ytjifriti t, ■aft 
33n«ni 




—1947 (1947 

% -wm ?m> 

3ffr ob4+l(f % 
Rmih jfSbnO*! 4R4»R aftsftPWi 
W(^r4^mr 6/2000 )^r 

11 - 11-2005 


[|h. T^l- 12011 / 202 / 99 - 3 TT$ 3 TR(^T-H) ] 
#. 7 FTP4T I T, 

New Delhi, the 11th November, 2005 


SO. 4562 
Industrial Dispute^ 
Government here! 
the Central Govei 
Court, Chennai as 
Dispute between 
their workmen, 
on 11-11-2005. 


,—In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
% publishes the Award (Ref. 6/2000) of 
ent Industrial Tribunal-cum-Labour 
^hown in theAnnexure in the Industrial 
management of Bank of India and 
Received by the Central Government 

[No, L-120I l/202/99-IR(B-n')] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
i CHENNAI 

Frida)!, the 23rd September, 2005 

PRESENT: 

K. JAYARAMAN, Presiding Officer 
Complaint No. 1/2004 in LD. No. 6/2000 
BETWEEN 

Sri PR Sampath Gjn \&san : Complainant 

AND 


The Zonal Manager, 
Bank of India, Chennai 


Respondent 


[Part II— Sec. 3 (ii)] 

Appearance: 

For the Complainant : M/s. S. Vaidyanathan &. 

M. Rajendran, Advocates 

For the Respondent : M/s. S. Ramasubramamam 

& Associates, Advocates 

AWARD 

The Petitioner/Complainant in his petition alleged 
that when the Industrial Dispute No. 6/2000 was pending 
before this Tribunal in so far as non-regularisation of the 
complainant and the non-employment of five other 
workmen, the Respondent/Bank terminated the services of 
the Petitioner/complainant on 16-9-2000 after the receipt 
of Claim Statement in I.D. No. 6/2000. The Government of 
India, Ministry of Labour by an order dated 25-5-2000 has 
referred a dispute namely “whether the action of the Bank 
of India is justified in not regularising and instead 
terminating the services of Sri R. Venkatesan, Sri G. Mohan, 
Sri K. Sampathkumar, Sri PR. Sampath Giri \hsan, Sri R. 
Ravikumar and Sri L. Shankar, Casual Labourers? If not, to 
what relief the,workmen are entitled to?” When the dispute 
relating to regularisation of matter was pending before the 
conciliation officer, the management terminated the services 
of the Casual employees and the complainant was 
continued in service. The complainant was terminated on 
16-9-2000 when the I.D. No. 6/2000 was pending before 
this Tribunal, which action of the employer falls squarely 
under clause 5(a) and (b) and 10 of V Schedule of the I.D. 
Act. The Respondent/Bank has discharged the workmen 
by way of victimisation not in good faith but in colourable 
exercise of employer’s rights. The action of the management 
in discharging the service of workmen amounts to 
termination. The bank has admittedly not complied with 
the provisions of Section 25F of the I.D. Act. Hence the 
termination is ab initio void. Further, after discharging the 
casuals, the management has recruited new casuals in their 
place which is in utter violation of Section 25G& H of I.D. 
Act. When the matter for regularisation of casual labour 
was pending, the management, has terminated the services 
of casual labourers, which is clear violation of Section 3 3 
of the I.D. Act. Therefore, the bank ought to have taken 
prior permission from this Tribunal before terminating the 
services of the complainant which is mandatory as per 
Section 33 of the I.D. Act. Since this was not complied 
with, this complaint is maintainable. Hence, the complainant 
prays tha{ the action of the bank in terminating the services 
of complainant w.e.f. 16-9-2000 is illegal and consequently 
direct the Respondent/Bank to reinstate the complainant 
as a permanent workman with effect from the date of 
completion of 480 days of continuous service in a period 
of 24 calendar months with back wages, attendant benefits 
and other consequential benefits. 

2. Since the industrial dispute was raised by the 
Union and since the Union has withdrawn the industrial 
dispute, the complaint made by the Petitioner was not 
entertained and upon the matter was taken up by the High 



[Wl n—3(ii)] 


13293 


J\ 3, 2005A*WSm 12,1927 


Court, the High Court has directed this Tribunal to decide 
the complaint expeditiously after giving opportunity to 
both parties. The complaint was taken on file has Complaint 
No. 1/2004. 

3. The Respondent in its Counter Statement alleged 
that this complaint under section 33 of the I.D. Act is not 
maintainable. No doubt, the Ministry of Labour, 
Government of India by an order dated 25-5-2000 has made 
a reference to this Tribunal for adjudicating the issue 
‘whether the action of the Bank of India is justified in not 
regularising and instead terminating the services of six 
casuals including complainant’. The said dispute was - 
pending as I.D. No. 6/2000 which was subsequently 
withdrawn. The above reference itself proceeds on the basis 
of alleged termination of the service of Complainant and 
five otter casuals. That being so, the question of terminating 
the service of the complainant once again on 16-9-2000 
does not arise at all. Admittedly, the complainant was 
engaged as casual and the Respondent utilised the services 
of complainant and other casual workmen whenever 
required depending upon thp exigencies and their services 
come to an end at the close of the work on each day. Hence, 
the question of violation of Section 33 dpes not arise. 
Automatic termination of service of the complainant is 
outside the scope of Section 33 of the I. D. Act. Casuals are 
under no obligation to report for work every day nor is 
there any obligation or compulsion for the 
Respondent/Bank to give work to those persons every 
day. Since the Respondent/Bank being a public sector 
bank as per recruitment rules, the vacancies outght to be 
notified to the Employment Exchange for sponsoring the 
candidates and thereafter selection is made from amongst 
the eligible candidates by selection committee and finally 
appointed against vacant posts by the competent authority. 
The Petitioner has raised this dispute only with an intention 
to bye pass the above rules and to make a back door entry 
in public employment. The Petitioner was not taken against 
the regular vacancy of sub-staff. Instead some of the 
branches had engaged him for doing availability of certain 
casual work purely on need basis. The Petitioner was not 
engaged as casual on continuous basis over a period of 
many years as claimed by him. It is denied that complainant 
was terminated from service during the pendency of I.D. 
No. 6/2000 before this Tribunal. The Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 absolutely has no relevance to this 
case. Further the said Act will have no application to the 
Respondent/Bank or its branches. The Petitioner was 
intermittently engaged for casual nature of job on daily 
rate basis arising out of exigencies and as such there was 
no need for the Respondent to engage the individual in the 
various branches continuously as alleged. The 
Respondent denies that the Respondent/Bank terminated 
the services of the complainant w.e.f. 16-9-2000. It also 
denies the allegation that he has completed 480 days of 


continuous service in a period of 24 calendar months. 
Hence, for all these reasons, the Respondent prays that 
this petition may be dismissed with costs. 

4. Again, the Petitioner in his reply statement alleged 
that he was working 10 hours in a day and he was also 
asked to discharge the clerical work. Further, he was working 
as Casual Labour in subordinate cadre at various branches 
in Chennai city and around since May, 1992 till 16-9-2000 
and he worked continuously without any break and if there 
was any break, it was not due to the fault of the 
complainant. The complainant used to maintain profit and 
loss account, miscellaneous vouchers for himself and for 
Mr. J. Viswanathan and these documents are in the custody 
of the Respondent/Management and if tjiey are produced, 
it will establish the complainant’s case. The complainant • 
had done reconciliation work at Sowcarpet branch and 
RECI copies are available in the branch, zonal office and 
Head Office reconciliation department, New Mumbai and 
the documents namely (1) despatch register, (2) inward 
cheque return register (3) outward bill for collection/special 
collection schedule booking and realisation (4) branch daily 
statement (5) daily vouchers including P & L and Head 
Office vouchers (6) reconciliation and (7) inward/outward 
remittance register are in the custody of Sowcarpet branch 
of the Respondent/Bank and if they produce the same, it 
will amply prove that he was in employment when the 
Industrial Dispute No. 6/2000 was pending before this 
Tribunal. Further, the crucial date for deciding the case 
whether the complaint is maintainable or not is the date of 
cause of action namely the date of termination. As per 
Section 17 and 17A of the Industrial Disputes Act, the 
award has not come into force when the complaint was 
filed. Admittedly the industrial dispute was pending on 
the date of denial of employment. Hence, this complaint is 
maintainable before this forum. Hence, he prays an order 
may be passed in his favour. 

5. In these circumstances, the points for my 
determination are— 

(i) “Whether the order of discharge or dismissal passed 
by the employer namely the Respondent is in 
contravention of Section 33 of the I.D. Act?” 

(ii) “Whether the order of discharge alleged to have 
been made on 16-9-2000 passed by the 
Respondent/Management is justified on merits?" 

(iii) “To what relief; the complainant is entitled?” 

Point Nos. 1 & 2:— 

6. The case of the Petitioner in this case is that he 
has joined the services of the Respondent/Management 
on 4-5-1992 and he was illegally terminated with effect from 
16-9-2000 without complying the provisions of Section 25G, 
25H and 33 of I.D. Act read with industrial Dispute (Central) 
Rules. He further alleged that he was working as casual 
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labour in subordinal 
Respondent/Bank in 
1992 till 16-9-2000.1 
regularization was 
Respondent/Managei 
16-9-2000 and the 
reinstatement as a j 
Respondent/Manage 

7. Bufasagaii 
contended that com] 

e cadre at various branches of the 
Chennai city and around since May, 
Vhile so, when the dispute relating to 
pending before the Tribunal, the 
nent has terminated his service w.e. f. 
efore, it is illegal and prays for 
lermanent/regular employee of the 
nent with consequential relief 

ist this, the Respondent/Management 
ilainant namely the Petitioner was 

(iii) he should be aggrieved by the alleged 
contravention of Section 33 by the employer. 

Even assuming that there is a dismissal or discharge by the 
employer, the discharge simpliciier which is not connected 
with the pending dispute would not contravene the 
provisions of Section 33 of the Act. If, however, such 
discharge is punitive or malafide, it would no doubt 
constitute a contravention of this Section. Therefore, the 
adjudicator has to decide (i) the fact of contravention and 
(ii) the merits of the act or order of the employer. In other 


engaged as casual aqd on account of the nature of work 
ndent utilised the services of the 


involved, the Respc 

complainant and othe r casual workmen whenever required 
depending upon the 
casual workmen sucH 


exigencies and the services of the 
as the complainant comes to an end 
at the close of work o n each day and therefore, there is no 
change in conditions of service or of termination or 
discharge or dismissal for any misconduct. Hence the 
of Section 33 Of I.D. Act does not 
arise. Further, it was c intended on behalf of the Respondent 
that automatic termination of service of the complainant 
by efflux of time is oi itside the scope of Section 33 of I D. 
Act. It is their further contention that in any event, the 
Petitioner has not bee n appointed by the Respondent from 
the year 1992 till 16-9 -2000 continuously and therefore, he 
cannot claim the benefits of I.D. Act nor question the 
disengagement by th: Respondent. 


8. Before lookih 
to look in to Section 
adjudication as to w| 
changed during the 
Section says ‘whei< 
provisions of Sect) 
proceedings before 
Arbitrator/Labour Coijrt, 
employee aggrieved 
complaint in writing 
conciliation officer or 
board shall take such 
in and promotion the 
and (b) to such Arb| 
National Tribunal 
Arbitrator, Labour 
the case may be shall 
it were a dispute 
accordance with the 
order to avail himself 
conferred by SectioiJ 
workman concern 
requirements— 

(i) he should be 
workman undfe 


arid 

coL 


reft 


(ii) he should be aj 
dispute; and 


g into the merits of the case, we have 
33A which is the provision for 

t ether the condition of service etc. 
endency of the proceedings. This 
e an employer contravenes the 
on 33 during the pendency of 
a Conciliation Officer/Board/an 
Tribunal or National Tribunal, any 
py such contravention may make a 
in the prescribed manner—to such 
Board and the conciliation officer or 
bomplaint into account in mediating 
settlement of such industrial dispute; 
trator, Labour Court, Tribunal or 
on receipt of such complaint, the 
rt, Tribunal or National Tribunal as 
{adjudicate upon the complaint, as if 
erred to or pending before it, in 
provisions of this Act. Therefore, in 
of the right of direct adjudication 
33A in making a complaint the 
should answer the following 


rid 


workman within the definition of 
r Section 2(s) of the Act; 

workman concerned in the pending 


words the jurisdiction of the authority is not only to decide 
whether there has been a failure on the part of the employer 
to obtain the permission of the authority before taking 
action but also to go into the merits of the complaint and 
grant appropriate relief. Therefore, the first issue to be 
decided in this complaint is ‘Whether the order of discharge 
or dismissal or direction made by the Respondent/employer 
is in contravention of Section 33’ and the next question is 
“Whether the order of discharge or dismissal passed by 
the employer is justified on merits?” Lastly, this Tribunal 
has to consider all aspects of the case and ultimately has 
to come to a conclusion what order would meet the ends of 
justice in the circumstances of the case. But, at the same 
time, a mere contravention of Section 33 by the Respondent 
employer will not entitle the workman to an order of reins¬ 
tatement, because an enquiry under Section 33 A is not 
confined only to the determination of the question as to 
whether the employer has contravened Section 33 but even 
if such contravention is proved, the Tribunal has to deal 
with the merits of the order of discharge or dismissal or 
termination. At the same time, it is clear that the fact of 
contravention of Section 33 does not make the orders of 
discharge or dismissal void or inoperative entitling the 
workman straightaway to a reinstatement. With this back 
ground we shall look into the case further. 

9. In this case, the Petitioner examined himself as 
WW1 and produced 31 documents namely Ex. W1 to W31. 
As against this, on the side of the Respondent/ 
Management one Mr. G. Anbarasan, Senior Manager (HR) 
of the Respondent/Management was examined as MW1 
and on their side Ex. M1 to M8 were marked. The Petitioner 
in his evidence alleged as mentioned in his complaint and 
he further alleged that he was working as casual labour in 
subordinate cadre in various branches namely at Sowcarpet 
branch from May, 1992 to February, 1993, at Kodambakkam 
branch from Feb. 1993 to August, 1993, at Usman Road 
branch, Sowcarpet branch, Kodambakkam branch and 
Mount Road branch between August, 1993 and April, 1994 
and at Chennai Industrial Finance branch during May, 1994. 
at Usman Road branch on 31 -5-94, at Cathedral Road branch 
from June, 1994 to June, 1995 and lastly from July, 1997 till 
16-9-2000, he forked at Sowcarpet branch. Thus, he worked 
continuously without any break and even if there was any 
break, it was not due to any fault of him. He had written 
despatch register, inward registered post register on daily 
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basis at Cathedral Road branch and he was asked to write 
the cash book, general ledger, general ledger balance book 
and P &L analysis book when he was wo rking at Sowcarpet 
branch and he had also attended several works. Since the 
Respondent/Bank has not regularised the services and the 
services of other six members, he has raised a dispute before 
the labour authorities and while the matter was pending, 
the Bank of India Staff Union withdrew the dispute No. 
6/2000 on 11-10-2000. While the matter was pending before 
theTribunal, he was discharged on 16-9-2000 which is illegal 
and without obtaining any permission, the 
Respondent/Bank terminated his service, hence the 
termination is ab initio, void. 

10. But, as against this, the Respondent contended 
that the Respondent has not violated any provisions of 
Section 33 of the I D. Act. No doubt, I D. No. 6/2000 was 
pending and in the said dispute, the reference was 
“Whether the action of the Respondent/Bank is justified 
in not regularising and instead terminating the services of 
six casual labourers including complainant ?” The said 
dispute was subsequently withdrawn by the Petitioner 
union in that case: The said reference itself proceeds on 
the basis of alleged termination of the complainant and 
five other casuals. That being the case, the question of 
terminating the services of the complainant once again on 
16-9-2000 does not arise at all. Then secondly, it is 
contended on behdlf of the Respondent that admittedly 
the complainant was engaged as a casual and the services 
of the casual comes to an end at the close of the work on 
each day and therefore, it cannot be said that there is a 
change in condition of service or of termination or 
discharge or dismissal for any misconduct, hence the 
question of violation of Section 33 of the Act does not 
arise at all. Further, the automatic termination of service of 
the complainant by efflux of time is outside the scope of 
Section 33 of the I.D. Act. Anyhow, being a public sector 
bank, as per the recruitment rules, the vacancies ought to 
be notified to the Employment Exchange for sponsoring 
the candidates and thereafter selection is made from - 
amongst the eligible candidates by selection committee 
and finally the sub-staff or temporary man is appointed 
against the vacant post by the competent authority. While 
so, the Petitioner has raised this dispute only with an 
intention to bye-pass the above recruitment rules and to 
make a back door entry in the public employment. Even 
assuming that the Petitioner has worked on exigency, the 
Petitioner was not taken against the regular vacancy of 
sub-staff. Instead some of the branches had engaged him 
for doing availability of certain casual work purely on need 
basis. He was never engaged as casual on contingent basis 
over a period of many years as claimed by the Petitioner. 
Further, in this case, the Petitioner has not produced any 
document to show that he has completed more than 240 
days in a continuous period of 12 calendar months. It is 
only true that the Petitioner was engaged intermittently as 


casual on daily rated basis arising out of exigency and as 
such there was no need for Respondent to engage 
individual in various branches continuously as alleged. 
The Petitioner s allegation are vague and without any proof 
Further, the Respondent has not maintained records 
whenever coolies or casual labourers are engaged and the 
records/vouchers are preserved as per the Banking 
Companies (period of preservationof records) Rules, 1985 
for specific period only. Beyond this stipulated period, the 
Respondent/Management is not required to preserve 
records/vouchers. Under such circumstances, it cannot be 
said that the Respondent has to produce the required 
documents alleged by the Petitioner. The allegation that he 
has completed 480 days in a period of 24 calendar month is 
false and the burden is upon the Petitioner to establish this 
contention and therefore, the Respondents claims that the 
complaint is without any substance. Learned counsel for 
the Respondent further relied on the rulings reported in 
1972 1 SCC 814 AIR fSlDIA CORPORATION Vs. VA. 
REBELLOW AND ANOTHER wherein the Supreme Court 
while dealing with Section 33 (1)(2) and (3) and 33A has 
stated that “the bank however, is designed to restrict 
interference with the general rights and liabilities of the 
parties under the ordinary law within the limits truly 
necessary for accomplishing the above object. The 
employer is accordingly left free to deal with the employees 
when the action concerned is not punitive or malafide or 
does not amount to victimization or unfair labour 

practice. .7 1 is noteworthy that the ban is imposed 

only in regard to action taken for misconduct whether 
connected or unconnected with the dispute. The employer 
is therefore, free to take action against his workmen if it is 
not based on any misconduct on (heir part. ” Relying on 
this decision, learned counsel for the Respondent 
contended that the disengagement of the Petitioner is not 
for any misconduct and therefore it amounts to only 
discharge simpliciter and therefore, the Respondent cannot 
be blamed that they have contravened the provisions of 
Section 33 of the ID. Act Again, learned counsel for the 
Respondent relied on the rulings reported in 1976IILL J 
259 MAHENDRA SINGH DANTWAL Vs. HINDUSTAN 
MOTORS LTD. AND OTHERS wherein the Supreme Court 
has held that ‘from the provisions of Section 33 it is 
manifest that punitive action ofemployer in whateverform 
it may be passed is permissible against an ordinary 
workman as distinguished from a protected workman even 
during the pendency of proceedings before the Tribunal 
provided that the employer pays one month s wages and 
also applies to the concerned Tribunalfor approval of his 

actlon . We have no doubt in our mind that Section 

33(2) (b) makes it obligatory upon the employer to 
make an application to the Tribunal under the proviso 
only when he discharges or dismisses a workman for 
misconduct. ” Learned counsel for the Respondent 
argued that in this case, the Petitioner was not 
discharged or dismissed for misconduct and on the 
efflux of time he has been disengaged and therefore, it 
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cannot be said thal the Respondent has contravened the 
provisions of Secti >n 33 of the I D. Act and as such this 
complaint is not ma intainable. 

11. But, agaii l the learned counsel for the Petitioner 
contended that in a c ase reported in 20021LLN 639 JAIPUR 
7TT A SAHAKARIIIHOOMI VIKAS BANK LTD VS RAM 
GOPAL SHARMA AND OTHERS wherein the Full Bench 
Of the Supreme Co irt has clearly stated that ‘'not making 
an application under section 33(2) fa) seeking approval 
or withdrawing an application once made before any 
order is made ther ion, is a clear case of contravention of 
the provision to Section 33(2)(b). The interpretation of 
statue must be sue i that it should advance the legislative 
intent and serve the purpose for which it is made rather 
than to frustrate it. The proviso to Section 33(2)(b) affords 
protection to a workman to safeguard his interest and it 
is a shield against victimization and unfair labour 
practice by the em\ > foyer during the pendency ofindustrial 
dispute when the relationship between them is already 
strained. An emp oyer cannot be permitted to use the 
provision of sect on 33(2)(b) to ease out a workman 
without complying with the conditions contained in the 
said proviso for any alleged misconduct said to be 
unconnected wi f h the already pending industrial 
dispute. " It further held that "even the approval is not 
given nothing mor ; is required to be done by the employee, 
as it will have to ie deemed that order of dismissal had 
never been passec, consequence of it is that the employee 
is entitled to the benefits available. " He further relied on 
the rulings reportc d in 2003 3 LLN 355 MANAGEMENT 
OF SRI GANAPA [HY MILLS CO. LTD. Vs. PRESIDING 
OFFICER, SPECI/ L INDUSTRIAL TRIBUNAL. MADRAS 
wherein the High Court of Madras, relying on the rulings 
reported in Jaipur Zila Sahakari Bank's case has held that 
"none-compliance of the condition contained in the 
proviso to Section 330(b) which is mandatory in nature 
would render the order of dismissal void and the effect of 
that shall be that the order of dismissal had never been 
passed and the employee would be deemed to have 
continued in serv ce and entitled to all benefits available 
to him. ” Again, th e learned counsel for the Petitioner relied 
on the rulings rep irted in 2004 1LLJ 294 RAMANU JAM 
C. Vs. PRESIDIN' j OFFICER, INDUSTRIAL TRIBUNAL, 
MADRAS wherein the Madras High Court has held that 
"if an applicatior under Section 33(2)(b) be not approved 
or withdrawn there is no valid dismissal or discharge of 
workman and the workman will not be driven to make 
complaint under Section 33A and order ofdenial of back 
wages to workman in complaint under Section 33A is 
held as not proper. ” Learned counsel for the Petitioner 
further argued that since Class IV employees need not be 
recruited through Employment Exchange, the allegation 
that Class IV employees are to be sponsored through 
Employment Exchange is not valid in law. Further, the 
Supreme Court and also the High Court of Madras has 


held in several decisions that class IV employees need not 
come through Employment Exchange. Since the dispute is 
pending before this Tribunal to regularize the services of 
the Petitioner and others, the action of the Respondent/ 
Management in discharging or terminating the services of 
the Petitioner amounts to unfair labour practice and this 
action of the Respondent/Management is by way of 
victimization and not in good faith but in colourable exercise 
of employee’s right. Further, discharging the services of 
the Petitioner amounts to termination and the Respondent/ 
Bank has admittedly not complied with the provisions of 
section 25F of the Act, hence, the termination is ab initio 
void. Even though the Petitioner has not produced any 
document to substantiate his contention that he has worked 
for more than 240 days, all the documents pertaining to the 
Petitioner are with the Respondent/Bank and further, the 
circulars issued by the Respondent/Bank under Ex. Wl, to 
the effect that casual employees should not be engaged 
for more than sixty days and salary paid to the casual 
employee should be reimbursed to Manager and no 
signature of the casual employee should be obtained in 
any register or voucher, clearly proves the unfair labour 
practice adopted by the Respondent/Management. It was 
made only to prevent any document to be produced before 
the Court and also to prove the case of the Petitioner. But, 
the Petitioner has produced Ex. W24 namely a circular 
regarding preservation of old records, which clearly says 
that the bank has to maintain some of the records for ten 
years. The previous I.D. No. 6/2000 was originally raised in 
the year 1994 and now' as the dispute is pending, the 
Respondent is bound to retain the records and to produce 
the same before the Court and they should not contend 
that they are not having the records of ten years old. If 
such contention is raised, it is to be presumed that if they 
produce the documents, it will affect their right and they 
must have been adverse to them and therefore, this Tribunal 
has to draw' necessary adverse inference against the 
Respondent/ Bank. Anyhow, the Complainant/Petitioner 
has done reconciliation work at Sowcarpet branch and 
copied of RECI are available in Zonal/Head Office 
reconciliation department. Similarly, the Petitioner/ 
Complainant was asked to go to various offices/places on 
duty services and he claimed travelling expenses, which 
was directly paid to him by the branches. The said travelling 
expenses details reflect in the Profit & Loss vouchers and 
Profit & Loss Analysis book and the Petitioner/Complainant 
has signed in the back side of the P & L vouchers. Further, 
the dispatch register, inward/cheque return register, 
outward bills for collection/special collection schedule 
booking and realization, branch daily statement, daily 
vouchers including P & L &'Head Office vouchers, 
reconciliation, inward/outward remittance register 
are available with the Sowcarpet branch for the period 
July, 1997 to 16-9-2000 and it will amply prove the 
Petitioner/complainant’s case and it is also clearly 
established that when the dispute of6/2000 was pending 
before this Tribunal, he has been terminated from serv ice 
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It is further contended on behalf of the Petitioner that even 
MW1 who was examined in I D. No. 751/2001 has clearly 
admitted that from the recrods of the Respondent/Bank, it 
is clear that the Petitioner was disengaged on 16-9-2000 
and therefore, it is clear that the Respondent who has got 
all the documents pertaining to the Petitioner has kept these 
documents with malafide intention that the Petitioner 
should not get the benefits under legal legislation. In this 
case, on 25-5-2000 the issue relating to non-regularisation 
of complainant’s service was referred to for adjudication 
along with non-employment issue of five other workmen in 
I D. No. 6/2000. On 16-^9-2000 the Petitioner was denied 
employment Even on 7-10-2000 the complainant under 
Section 33A was filed before the Tribunal bui it was not 
taken of file and on 11 -10-2000 the complaint was filed 
before the Court in person and only on that date I D. No. 
6/2000 was withdrawn. Any how, notification with regard 
to publication of award was received only on 23-10-2000 
under section 17 and 17A of the l.D, Act and the Award 
has not come into force, when the complaint was filed. 
Therefore, admittedly, the industrial dispute was pending 
on the date of denial of employment to the Petitioner /. e. on 
16-9-2000 and therefore, this complaint is maintainable as 
there is violation of provisions of Section 33 of the ID. Act 
and therefore, the Petitioner is entitled to the relief claimed 
by him. He further argued that since the Petitioner is a 
concerned workman in l.D. No. 6/2000 and since the dispute 
was pending on the date of divesting of duties of the 
Petitioner, the Respondent Bank ought to have taken 
permision as contempleted under section 33 of the I D. 
Act. Further, the services of sub-staff and award staff are 
covered by the Bipartite Settlement as modified from time 
to time and the Government of India or Reserve Bank of 
India s guidelines cannot take away the rights conferred 
under labour legislations. He further contented that even 
under Banking Regulation Act, it is stated that provisions 
of this act shall be in addition to and not in derogation of 
any other law for time being in force. Under such 


240 days in a continuous period of 12 calendar months and 
480 days in a period of 24 calendar months, the Petitioner 
has not produced any valid document to substantiate his 
contention. Under such ciscumstances, it cannot be said 
that he is entitled to the benefits of l.D. Act and there is a 
contravention of provisions of Section 25F of the ID. Act. 

13.1 find much force in the contention of the learned 
counsel for the Respondent because even though it is 
established that while the dispute with regard to 
regularization was pending before, this Tribunal, the 
Complainant/Petitioner has been discharged from service, 
it is not established by the Petitioner that he has worked 
for more than 240 days in a continuous period of 12 calendar 
months. Further, even though the Petitioner has contended 
that adverse inference is to be drawn in the circumstances 
of the case, when the Respondent has not produced any 
document, I find the Petitioner has not taken any steps to 
summon the documents alleged to have been with the 
Respondent/Management. Under such circumstances, this 
Tribunal cannot take any adverse inference in these 
circumstances with regard to employment of the Petitioner 
for more than 240 days. Further, it is well established that 
the fact of contravention of Section 33 alone does not 
make the order of dismissal or discharge as void or 
inoperative entitling the workman straightaway to 
reinstatement. Further, it is held in several decisions that 
Tribunal would have to consider all aspects of the case 
and ultimately decide what order would meet the ends of 
justice in the light of the circumstances of the case. Though 
I find that the Petitioner has not established the fact that 
he has worked for more than 240 days in a continuous 
period of 12 calendar months, it is clear that the Respondent 
has not given any notice of termination. Under such 
circumstances, I find some compensation must be given to 
the Petitioner. Under such circumstances, I find a 
compensation of Rs. 5000 would meet the ends of justice fn 
this case. 


circumstances, it cannot be said that the bank has got 
separate reciuitment rules and only through Employment 
Exchange the sub-staff has to be recruited. In this case 
from the circumstances the Petitioner has established that 
he has worked from 1992 to 16-9-2000 continuously and 
therefore, he is entitled to the benefits of the Act and also 
conferment of permanent status under the Act. 

12. But, again on behalf of the respondent, it is 
contended that mere allegations made in the complaint or 
in Proof of Affidavit cannot be taken as a proof of his 
contention that he has completed more than 240 days in a 
continuous period of 12 calendar months. It is well 
establsihed by decisions of Supreme Court and also High 
Courts that burden of proving that he has completed more 
than 240 days is upon the Petitioner, who alleged the same 
and in this case, though he alleged the he has completed 


Point No. 3:— 

The next point to be decided in this case is to what 
relief the Petitioner/complainant is entitled? 

14. In view of my foregoing findings that the 
complainant is not entitled to reinstatement in service, I 
find a compensation of Rs.5,000 (Rupees Five thousand 
only) by the Respondent/Management to the complainant 
will meet the ends of justice. Ordered accordingly. No Costs 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined:— 

For the Complainant : WWI Sri PR 

Sampath Ginvasan 

For the Respondent: Sri G. Anbarasan 
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Documents Marked:— 


For the I Party:—j 


Labour (Central). 

W24 1999 Xerox copy of the circular regarding 

preservation of records. 


Ex. No. Date Description 

W1 30-11-94 Xerox copy of the dispute raised by 

employees before Labour authorities. 


W2 

W3 

W4 

W5 

W6 


24-07-95 


Xerox copy of the minutes of meeting 
ofALC. 


18-07-96 


Xerox copy of the minutes of meeting 
ofALC. 


12-03-9*1 

30-11-9) 

10-12-9) 


Xerox copy of the circular of Bank of 
India staff union. 

Xerox copy of the minutes of meeting 
of ALS. 

Xerox copy of the failure report of 
conciliation. 


W25 

30-10-99 

Xerox copy of the reconciliation 
report. 

W26 

07-09-00 

Xerox copy of the branch daily 
statement. 

W27 

154)9-00 

Xerox copy of the branch daily 
statement. . 

W28 

16-09-00 

Xerox copy of the P and L Misc. 
voucher. 

W29 

164)9-00 

Xerox copy of the advise of drawing. 

W30 

164)9-00 

Xerox copy of the advise of drawing. 

W31 

07-10-00 

Xerox copy of the postal 
acknowledgment. 

Forthe Respondent/Management:— 


W7 

W8 

W9 

W10 

Wll 

W12 

W13 

W14 

W15 

W16 

W17 

W18 

W19 

W20 

W21 

W22 


26-6-00 

01*084)3 

13-09-00 

11-104] 0 

23-1040 
08-124 3 


234)3 
Ml 
Ml 
03-06-' 


16-12-' 

17-03 

22-06-9: 


22-06- )i 
04-10-35 
27-04-36 


4M 


■92 


93 


-94 

*5 

•5 


Xerox copy of the notice of the Court. 

Xerox copy of the Claim Statement 
filed by union. 

Xerox copy of the counter filed by 
Respondent. 

Xerox copy ofthe award in ID 
6 / 2000 . 

Xerox copy ofthe notification. 

Xerox copy of the deposition of 
WW1 in ID 751/2001. 

Xerox copy of the deposition of MW 1 
in ID 751/2001. 

Xerox copy of the Proof of Affidavit 
ofWWl. 

Xerox copy of the Proof of Affidavit 
ofMWl. 

Xerox copy of the circular regarding 
payment of wages. 

Xerox copy of the memorandum. 
Xerox copy of the memorandum. 

Xerox copy of the memo regarding 
engagement of budlee Sepoys. 

Xerox copy of the memo regarding 
engagement of budlee Sepoys. 

Xerox copy of the circular regarding 
payment of wages to Casual labour. 

Xerox copy of the memo regarding 
engagement of casual/Budlee sepoys 
as sub-staff. 


Ex. No. 

Date 

Description. 

Ml 

31-12-80 

Xerox copy of the circular of Head 
Office regarding Recruitment of 
subordinate staff. 

M2 

224)4-00 

Xerox copy of the circular issued by 
Respondent Head Office. 

M3 

284)7-00 

Xerox copy of the claim statement 
filed in I D. No. 6/2000. 

M4 

124)9-00 

Xerox copy of the Counter Statement 
filed in I.D. No.6/2000. 

M5 

02-11-00 

Xerox copy of the VRS 2000 with 
annexure of Respondent/Bank Head 
Office Circular No. 94/132 

M6 

03-10-01 

Xerox copy of the particulars of 
employees opted For VRS-2000 

M7 

184)24)4 

Xerox copy of the letter from 
Respondent/Bank to Employment 
Officer. 

M8 

23-024)4 

Xerox copy of the letter from District 
Employment Officer to Respondent/ 
Bank. 


16TO3R, 2005 

man. 4563.—sflsjlfhet) atfafwt, 1947 (1947 
% ’STRtrcrSJ % TP45 

*^141614-1, % W WTT 

^-75/2002) ^ <*R4>R ^ 

16-11 -2005 RTRI *1T I 


W23 


28-04*98 


Xerox copy ofthe letter from BOI staff 
union to Regional Commissioner of 


[■R. 1^-23012/15/2001-a^3TR(#-II)] 



['Mil—-3(ii)] 


RR7TR5T WTR : ftOMi 3, 2005/3tU5H u l 12, 1927 


13299 


New Delhi, the 16th November, 2005 

S.O. 4563.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. ID 75/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of B.B.M.B. and their workman, which 
was received by the Central Government on 16-11-2005. 

[ No. L-23012/15/2001 -IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCliM-LABOUR COURT-L 
CHANDIGARH 

Case No. LD. 75/2002 

Sh. Sarwan Singh C/o Sh. R.K. Singh Parmar, 211-L, Bran, 
PO. Partap Nagar, Nangal Dam, Ropar. ... Applicant 

Versus 

The Chief Engineer (Power Wing) Generation, B.B.M.B. 
Nangal Township, Ropar. ...Respondent 

APPEARANCES: 

For the workman None. 

For the management Sh N.K. Zakhmi 

AWARD 

Passed on 7-11 -2005 

Central Govt, vide No. L-23012/15/2001 IR (CM-1I) 
dated 30-04-2002 has referred the following dispute to this 
Tribunal for adjudication: 

Whether the action of the Chief Engineer (Power 
Wing) Generation, BBMB Nangal Township, 
Ropar in terminating the service of Sh. Sarwan 
Singh S/oSh. Taipal Singh w.e.f. 22-11-1998 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 

2. None appeared on behalf of the workman. 
Workman or his representative is not appearing for the 
last two dates earlier and on the last date also one proxy 
advocate appeared. The Ld. counsel for the management 
submitted that the reference may be returned to the 
Appropriate Govt, as workman is not interested in 
prosecuting his case and it appears that he is gainfully 
employed somewhere. In view of the above, as workman, 
it appears is not interested to persue present reference, 
the same is returned for want of prosecution. Central Govt, 
be informed. File be consigned to record. 

Chandigarh 

Dated: 7-11-2005 RAJESH KUMAR, Presiding Officer 


16 2005 

man. 4564 .— faqiq 1947 (1947 

14) RRJ 17 % TRRiR Rt.Rt.RR.Rt. 

% % ®f!w, 

afrritfRRT fw; REfR aHrilFl* 

StftRfRWRR ^TRTeRT-I, % W (wrf 3TT? 

73/2002) t, ^ TR^R 

16-11 - 2005 «n | 

[R. ReT-23012/11/2001-^3TR(#-I1) ] 

New Delhi, the 16th November, 2005 

S.O. 4564.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. ID 73/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court-1, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of B.B.M.B. and their workman, which 
was received by the Central Government on 16-11-2005. 

[ No. L-23012/11/2001-IR (C-II)) 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOURCOURT-I, 
CHANDIGARH 

Case No. I.D. 73/2002 

Sh Harpreet Singh C/o Sh. RK Singh Parmar, 211-L, Bran, 
PO. Partap Nagar, Nangal Dam, Ropar .. .Applicant 

Versus 

The Chief Engineer (Power Wing) Generation, B.B.M.B. 
Nangal Township, Ropar Respondent 

APPEARANCES: 

For the w orkman : None. 

For the management Sh. N.K. Zakhmi 

AWARD 

Passed on 7-11-2005 

Central Govt. Vide No. L-23012/11/2001 IR(CM-II) 
dated 30-04-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the Chief Engineer (Power 
Wing) Generation, BBMB Nangal Township, 
Ropar in terminating the service of Sh. Harpreet 
Singh S/o Sh. Jasbir Singh w.e.f. 28-2-1999 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 


3343GI/05—24 
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2. None ap 
Workman or his re; 
last two dates earlier 
advocate appeared, 
submitted that the| 
Appropriate Govt 
prosecuting his c 
employed somewh 
it appears is not inj 
the same is returned [ft 
be informed. File bi 


ppared on behalf of the workman, 
presentative is not appearing for the 
and on the last date also one proxy 
jThe Ld. Counsel for the management 
reference may be returned to the 
as workman is not interested in 
and it appears that he is gainfully 
. In view of the above, as workman, 
Merested to persue present reference, 
or want of prosecution. Central Govt, 
consigned to record 


:ase 


ere 


Chandigarh 
Dated: 7-11-05 


RAJESH KUMAR, Presiding Officer 


Versus 


The Director, 

National Research Centre on 
Seed Spices, 

Tabeeji, 

Ajmer (Raj.) 

PRESENT! 

Presiding Officer 

For the applicant 
For the non-applicant 
Date of award 


[Part II— Sec. 3(ii)] 


.Non-applicant 


Sh. RC. Sharma. 
None. 

Sh. V. S. Guijar 
17-10-2005 


M 16 W*R, 2005 


mac 4565. 
17 

Wf>R aflEitfM'ch 
4.#.3TT^.zl.-98 

RR^tR^?) 16-11- 
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S.O. 4565, 
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Government hereby 
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in the Industrial Di 
to the management 
spices and their 
Central Government 
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r 4 aMfw fmv; 4 
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Rel-42012/194/2004-a^3TR( 4-II) ] 

tpr.vft. %wr, ^6 arterfl 


New Delhi, the 16th November, 2005 


-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref. No. C G I T. 
ral Government Industrial Tribunal - 
Jaipur now as shown in the Annexure 
$pute between the employers in relation 
of National Research Center on seed 
orkman, which was received by the 
on 16-11-2005. 

[No. L-42012/194/2004TR (C-II)] 
N.P KESAVAN, Desk Officer 


ANNEXURE 


AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause D of sub-sections 1 and 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (for short, 
‘the Act’) has referred the following industrial dispute to 
this Tribunal for adjudication, which runs as under:- 

'Tl'Tl’4 H-HIdl 3PJRRH 

% £RT 3TT* *44>K HR# 

[c'li't) 11-5 -2003 RJ) $R1 ^ 

TTR ^ ? Rfc qFf TTt «f>4<W ^ 

f^Rt im 3TfTOTt t?” 

2. On 29-8-2005, the case was posted for 27-9-2005 
for the service of the registered notice on both the parties. 
On 27-9-2005, on behalf of the non-applicant establishment 
Sh. V S. Gurjar put his appearance, but despite the service 
of the registered notice on the workman herself, she did 
not put her appearance before the Court. The case was 
then fixed for 14-10-2005, on which date none appeared on 
behalf of the workman. 

3. 1 have heard the Ld. Representative for the 
management and perused the record. 

4. It was the responsibility of the applicant-workman 
to put her appearance and plead the claim referred in terms 
of the reference. But she has failed to adduce any material 
on the record to adjudicate the dispute. It appears that the 
workman is not interested in pursuing her claim 
Accordingly, the claim of the workman is liable to be 
rejected. 


CENTRAL (GOVERNMENT INDUSTRIAL 
TRIBUNAL* UM-LABOUR COURT, JAIPUR 


Case No. CGIT-98/2005 
Reference Nb. L-42012/194/2004-IR(CM-I I) 


5. Consequently, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant management and it is held that the termination 
order dated 11-5-2003 passed against the workman is legal 
and justified. The claim of the workman is rejected . An 
award is passed in terms accordingly. 


Smt. Bhanwri, 

W/o Shri Panchu Kpmhar, 

MU. & Post: Saradljana, 

Ajmer (Raj.) 1 ....Applicant 


6. Let a copy of the award may be sent to the Central 
Government for publication under Section 17( 1) of the Act. 

R. C. SHARMA, Presiding Officer 
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16 2005 

4566. — aflgJ l Fw fowl gifaPm, 1947 (1947 
^.14)^«TO17%3T3*R*^ 

3tr % H4 wra % wxzz faqlsraft 

^pfarc i % srta, i 3 M&. 3^?ilfj|4) fans 
«(«dK afeftfw 3rf^«t><ui/^ -q|qi^ > %'T^T3 (TPr4 

TF3TTTTt.'^ft.3IT& A-100/2005 ) JWlfiflfl t, ^ 

TTC4JTC ^ 16-11 -2005 4?t UTRT 4T I 

[U T^T-42012/218/2004-3T1^aiTR(#-II)] 

T’/T. T ft. %7wn, arf^Rt 

New E>elhi, the 16th November, 2005 

S.O. 4566.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. -C.G.I.T. 
100/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jaipur now as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of National Research Centre on seed 
spices and their workman, which was received by the 
Central Government on 16-11-2005. 

[No L-42012/218/2004-IR (0-13)] 
N.P. KESAVAN, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, JAIPUR 
Case No. CGIT-100/2005. 

Reference No. L-42012/218/2004-IR(CM-II) 

Smt. Seemadevi, 

W/o Shri Kanhaiyalal Sargara, 

Through Ramvilas Vferma, 

R/o Veer Tejaji Nagar, 

Ajmer(Raj.) .Applicant 

Versus 

The Director, 

National Research Centre on 
Seed Spices, 

Tabeeji, 

Ajmer (Raj.) -Non-applicant 

Present: 


PRESIDING OFFICER 

For the applicant 
For the non-applicant 
Date of award 


SH. RC. SHARMA 
None. 

Sh. V. S. Gurjar 
IS-10-2005 


AWARD 

1. The Central Government in exercise of the powers 
referred under Clause D of sub-sections 1 and 2(A) to 


Section 10 of the Industrial Disputes Act, 1947 (for short, 
‘the Act’) has referred the following industrial dispute to 
this Tribunal for adjudication, which runs as under:— 

‘*441 <I*$4 4)414 MftIWI 

%'5nT 3TT^ 4)4fb 4NW) 4) 4>’i4TCrfflrl, 
26-12-2003^1 4«l«l 

^ tit 4f>44>K 

^ WcT ^ f?” 

2. On 29-8-2005, the case was fixed for 27-9-2005 for 
the service of the registered notices on both the parties, 
which were issued on 2-9-2005. On 27-9-2005, the registered 
postal cover addressed to the wokman Smt. Seemadevi on 
her address as mentioned in the reference, was returned 
to the Court with the noting dated 19-9-2005 of the postman 
that the addressee has left without giving her new address. 
The case was then posted on 14-10-2005 in awaiting for 
both the parties to appear before the Court. On this date, 
on behalf of the management its representative Sh. V S. 
Gurjar put his appearance. The case was then adjourned 
to 18-10-2005 when the representative for the management 
submitted his authority letter. But on all these consecutive 
dates, none put appearance on behalf of the workman. 
The registered postal cover having the endorsement by 
the postman that the workman has left and her further 
address is unknown clearly shows that she is untraceable 
and no other address is available with this Court. It further 
also reflects that the workman is not interested to pursue 
her claim and there is no material available on the record to 
adjudicate the dispute. 

3. Accordingly, a “No Dispute Award” is passed in 
this matter. 

4. Let a copy of the award may be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
M 17 2005 

‘ ^TT.31T. 4567.—%^ TR4JR, IF? 4W 

1948 (1948 *GI 34 ) 4ft 4TCT 91 -4 >%ftW VTO 
88 5TO TP^f 4>T TRftT 4»T?t ^ PfHfolfigfl Hfawif % 

foqfafl 45t aqfafWT % 5I416H 3 ^3 TP^T 

% :— 

CO wto 'srefrn fw? 

01 -10-2004 ^ 30-09-2006 <T4T4ft 

(ii) Tffarqr ttbt 3?4Pt fwra % 5 5, ftr^, 01 - 01-1997 

^ 30-09-2006 I 

(iii) ft. TT^T ftk fWT, 01-01-1989 ft 

30-09-2006 <T^T^ I 

( 1 ) yfirere, fcnFrft fnfttfara t, ^ 
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Tforan: F3hr frotf %tof toVt 

( 2 ) if%• wt toMwt%TO rofa 

BTTO TOP? TOFT BRTO mU, TO IF TOP-f*£yHl SHI 
TOt TO^ T$Z %' ElTOfifa lT% TOt ?TKfa3 "fr TITO TOFIBt*% 
TOPTR TO? ITOctk iT 'Jitcl I 

(3) ^TOTTO TOTOfTO % fat* TO^ TO^ TOWTTO^ft 

^ TTT^TOraTOl fwiTOTOn i 

(4) ^TOt e^K<aHl/y(n'«N TOT El < il'Jl c h 3F ^TTTf^r % 

1^rB% : ?TOtto '3F TORtshT t tt <T4ci toItoPi'hh (frr^ 
TOro^TO^sTOfroTOiT wi) mtoh^to, ^ 
t$ totfto^' sfa * 4 TO'Ffi?T ^rr# toTO^iti <i^ TOTft 
(FTFETO)fTOFm, 1950 %3FT^ TOW TOTOfTOTOjFTOTO^ 

I^^tTtoT; 

(SjTOWTOfTORT TOTO TOfrn TOfTOfWT TOt WT 45 TOt 
tot w (1) % TOtrifa Itoft ^rt fa^w 1 totot w toH 
Mw TOW IF TOTfTOfB fTO TOT 3TTO 

TOfTOTOTF ; — 

(i) TOT44 TOT <JHTOI ( 1 ) % TOTOfaTORT TOHfTO% 
TOtiTJtT fTOFt (WTHlI fr TOfafa '5^ TOt HH-llEld TOT^ % 
v4l , 'JHI«f ; <OT 

(i i) TOI ^ fifTOT TOFT % F%5BT4 fTO W TOW TO^fa % 
fall, TOlfatfl 7FTO TOfaT ( FIHHt ) mm, 1950 %3Rpfa 
W TOTOfaTT {.fafdt TOfa R.TOl4 V& TOT* *T; TOW 

(iii) TOI Tj PHPiMS TOT^ % JpfoRTsf fTO W TOHTOl, 
fH-qV^afV 5R1 fill TOT* TOT FTTH? TOt, fM> *TOH ^ F3?l fT* 

IF TOfrojron % totoIto ^ st ^n lit t, to; ct^tt tofi, 

% TOT fr TOT7T c tJ<'1 TOT 9fS TOTOT <^‘ll; TOTOTOT 

(iv) TOITjf TOFf % TOTOfaRT^ fTOTOTTTOT TOTOfrj% 
^m, ^ TORT TOlFill} %FF*r3i 3 tMto 

wfa pTHfaftSW TO TOfTOTOK To TOFT % far* 

IF TOfrofwt % front toto to tot to^rb froTOT totot p 4i: 

(TO) 3TTOT <T«TTO «ftf*TH gRI 3^ ^n 

TOTTO^TO TO TTO Pitt) 3TTTOFTO FFITTO ^; 3T?TTO 

(73) T^jrtpr 3TTOTT ftfcfHH fH4 l l'4!<=fi gKI •3Tf^» < )5)c1 'fTOFl 
TOR73T^, TOB , TOPlfTOT TOW TO=F FfTTOf 3 fTOFt 
Ft -3fTOT TOR FT TOftfT TOBT TOTT W qT^ TOl 'fTOTft' Ft 
3MTF TOfTO 5RT ^ f^RtTOTO TOW 3BT TOfWKt TO 

otfiViqt % frortror sftr TrojTt TOt tototti ^ ffItot 
#, 3 ft 7 TO=q •aro^cr toHtoitot -w^ 
TOTrf TO*TO ^Ft WTOt ^ TO TOTOTTO 
FF?mTTt; TOW 

(F) ^ TO73H, qf?TWT, TOFlfror TOW TOF TOferd' ^f 
3TOT TOW TOtTOT frortaTO, ^F%> TOW! FW 


tofto frort 0^ TOfror TOt toftt 4°ki trotroro 

TOW 3F3 TOfVTORt % FTF TO 1TOTOF TO7^ TOT H<tf'<i 

TOTFT ^ iTO TO TO> TO^TOt TfT $; TOW 

(F) ^ TOR73Et, yRlkSM, TOPlfBF TOW 3RT F^FTf 

fti frort <Pji <^t<3i "rot towt to^t TOt 

FTOTO ^"HK TOFT! TOFTO <sF^ ■3<&< g l cat’ll I 

[F. TTF-38014/1/2005-TTF TTF-I] 
fl^TOIl TFT, TOTOTFfTO^ 

oqiiSMIrH<»» 

IF HIH<^1 "*¥ TOt^THITO (q 4 )! 'Jim TOTTOT7TO it 
W t TOlffTO^FF«Tt TOT^Bf TOt FfTOTO FFF FFTTI cTFlfq, 
TO MHfprid fwi ^TTcTT ^ fro ^ FFIF ^ TOB TOT^ ^ fTOFt 
Ft ^qfTOT % fl?T TOC FfTT^TO FFTF TOt F^TT I 

New Delhi, the 17th November, 2005 

S.O. 4567. —In exercise of the power conferred by 
Section 88 read with Section 91-A of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts from the operation of the said Act the 
regular employees of the following establishments:— 

(i) Central Cottage Industries Corporation of India 
Ltd., exempted for the period from 0 lr10-2004 to 
30-09-2006. 

(ii) Process-cum-Product Development Centre, 
Meerut, exempted for the period from 01-01-1997 
to 30-09-2006. 

(iii) M/s. National Seeds Corporation, Bangalore, 
exempted for the period from 01-01-1989 to 
30-09-2006. 

2. The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establsihment wherein the 
employers are employed shall maintain a 
register showing the name and designations 
of the exempted employees’. 

(2) Notwithstanding this exemption, the 
employees shall continues to receive such 
benefits under the said Act to which they 
might have become entitled to on the basis 
of the contributions paid prior to the date 
from which exemption granted by this 
notification operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/ 
establsihment shall submit in respect of the 
period during which that factory was subject 
to the operation of the said Act (hereinafter 
referred as the said period), such returns in 
such forms and containing such particulars 
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as were due from it in respect of the said 
period under the Employees’ State Insurance 
(General) Regulations, 1950; 

(5) .Any inspector appointed by the Corporation 
under sub-section (1) of Section 45 of the 
said ESI Act or other official of the 
Corporation authorized in this behalf, shall, 
for the purpose of:— 

(0 Verifying the particulars contained in any 
returned submitted under sub-section (1) 
of Section 44 for the said period: or 

(ii) Ascertaining whether registers and 
records were maintained as required by 
the Employees’ State Insurance (General) 
Regulations, 1950 for the said period; or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits 
provided by the employer in cash and kind 
being benefits in consideration of which 
exemption is being granted under this 
notification; or 

(iv) Ascertaining whether any of the 
provisions of the Act had been complied 
with during the period when such 
provisions were in force in relation to the 
said factory to empowered to : 

(a) require the principal or immediate employer 
to furnish to him such information as he 
may consider necessary; or 

(b) enter any factory, establishment, office or 
other premises occupied by such principal 
or immediate employer at any reasonable 
time and require any person found in 
charge thereof to produce to such 
inspector or other official and allow him 
to examine accounts, books and other 
documents relating to the employment of 
personal and payment of wages or to 
furnish to him such information as he may 
consider necessary; or 

(c) examine the principal or immediate 
employer, his agent or servant, or any 
person found in such factory, 
establishment, office or other premises or 
any person whom the said inspector or 
other official has reasonable cause to 
believe to have been an employee; or 

(d) make copies of or take extracts from any 
register, account book or other document 


maintained in such factory, establishment, 
office or other premises. 

[No. S-38014/1/2005-SS-I] 

SANJUKTA RAY, Under Secy. 

EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect 
to the exemption in this case as processing of the 
applications for exemption took time. However, it is certified 
that the grant of exemption with retrospective effect will 
not affect the interest of any body adversely. 

M 21 W5R, 2005 

1ET.3TT. 4568.—sfa Tf^PTR WT 
27 T TT^ ( 2003 % tJTRT % MFF—II, 3, 

(ii) ^T. 3TT. wm 1173 % 5W wfym $ 

fanfaRad Hfarvwf ^ yftaifrfl few 


13. -fcrtf wbtf ‘hforllS'aK 

^ fa# % ^ Mif&TOSR 

Wf WTT \ 

56. wrfm "foraf ^FT 

fffdq «bK<ai-l TTSTT 

% %tt 

■fcrcf Rife'S, ^K33TFfT ( 

( T JyTT^T) 

( ^R PlT ^ n f^TrT 

TTSJT chMlMKrll 5*^1^ 7T%tT ) 

T TS1 "anqi 

[-*1^1^-38014/1/2005-1^^-1] 

wpim m, sm Fffera 

CORRIGENDUM 

New Delhi, the 21 st November, 2005 

S.O. 4568,—In the Notification of the Ministry of 
Labour &, Employment published in the Gazette of India 
Part-II, Section 3, Sub-section (ii) dated 27th March, 2003 
vide S O .No. 1173 the following entries shall be substituted 
namely:— 


13. For M/s. Indian Farmers Fertiliser Cooperative 
Limited, New Delhi read All Units of M/s. Indian 
formers Fertiliser Cooperative Limited. 

56. For Corporate Office M/s Hindustan Latex Ltd , 
Trivandrum (Poojapura) and Trivandrum 




S.No. 
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(Inch ding its Nirodh factoy at Kanagala and 
Perokada Unit and contract employees of 
Kanagala unit) Read Corporate Office 
M/s. Hindustan Latex Ltd., Akkulam Factory, 
Akku am, Trivandrum, Trivandrum (Poojapura) 
and T rivandrum (Including its Nirodh Factory 
at Kanagala and Perokada Unit and contract 
employees of Kanagala unit. 

[No. S-38014/1/2005-SS-1 ] 

SANJUKTA RAY, Under Secy. 

fa#, 21 2005 

W.3JT. 4^69.—9R ffalRR # falRF 12 

2005 % *1RS HFHI, 3, (ii) 

A ^>T. 3fT. TOTT !»04 % SRI wf^m ^ Fp=#fffa 

# yfa^nfmi fan — 




4. 1 ifs^ri au4d «cW*’5M h'lfn^-s, “hld^ioi 3ltT 

^ ^ r far fari aifa %fas , 

*faR5RTT '-crll-Tt, yytl’Ti (), ^T?It Hrt!^ 

#T ^ S? 4RT<lfW4 mi wp; I 

33. ^Rrfar A&A ft^TR AAAtz, 
fasu ((^niiTti Am 
TKtai^ afk ^ji^ ct«tt 


fata 

% Tfar) % fcTtT <*mTU 

1 ^EIII %f^S, 314<£dH 4)11(3HI, 

3i¥^R, fsfaRT, tafapr (T^rrgrr) fafwsR 
(WmiTRT ffal fata 4 iR< 3I") fa 

§ 4 ) 1 ^ T*TT 4 > 1 " 1 IMICU $ 4 >l^ % ^FR^lftat ) 

mi '^TTI | 


S.No. 

4. For M/s. Indian Oil Blending Ltd. Kolkataand 
Trombay Read M/s. Indian Oil Blending Ltd 
Kolkata Plant, Mumbai Plant (Trombay), Vashi 
Plant and Head Office Mumbai. 

33. For Corporate Office M/s. Hindustan Latex Ltd., 
Trivandrum (Poojapura) and Trivandrum 
(Including its Nirodh Factory at Kanagala and 
Perokada Unit and contract employees of 
Kanagala unit) Read Corporate Office M/s. 
Hindustan Latex Ltd., Akkulam Factory, 
Akkulam, Trivandrum, Trivandrum (Poojapura) 
and Trivandrum (Including its Nirodh Factory 
at Kanagala and Perokada Unit and contract 
employees of Kanagala unit). 

40. For M/s. HIL, Udyogmandal, Kerala Read M/s. 
HIL, Delhi Office and Udyogmandal, Kerala. 

54. For M/s. Indian Farmers Fertiliser Cooperative 
Limited, New Delhi read All Units of M/s. Indian 
Fanners Fertiliser Cooperative Limited. 

[No. S-38G14/1/2005-SS-1] 
SANJUKTA RAY, Under Secy. 

T? far#, 21 7*1 2005 

3TT.3TT. 4570. —9R fa faFTR H4W4 # fafa 
4^t, 2005%^% TTam, MFT-II, 7SF5 3 ,(ii) 
m. 3TT. TP5TT 2035 % SRI faRJ^TT A «TRT 88 # *fRT 87 4% 
^fa%fa[ fafanWR fa 01 M%Mi, 1989 # 01 
1989 fa '*11") % Icdtj, euH 'Jii^ I 

[A. 1^t~38014/58/2002-pTTQTT-I] 
TRpRTT TRT, El [*44 
CORRIGENDUM 


40. AoA 
tr^ 
mi 

54. A^A 

fa 


fa 


S.O. 456!>, 
Labour & Emplc y 
Part-II, Section 3, 
videS.O .No. 50^- 
namely:— 


fa Rvi, ariVo-Ud, %Tei % fa? farri 
R<7f, fa?# #T 3?jPlHsci, %R?T 


ffem t»i 44 'f>l3<n(5'*u ffafar, 


fa# % far A^A SfaR wfa Tfel^TT 

#h).M 4 fciP-As # 7T# 54>I54I mi ^ttt I 

[A. TT*r-38014/1/2005-^1^-1] 

. ri^«KTI TR, 3RR tflfa 

CORRIGENDUM 

New D|elhi, the 21st November, 2005 

.—In the Notification of the Ministry of 
ment published in the Gazette of India 
sub-section (ii) dated 12th February', 2005 
the following entires shall be substituted 


New Delhi, the 21st November, 2005 

S.O. 4570.—In the Notification of the Ministry of 
Labour & Employment published in the Gazette of India 
Part-II, Section 3, sub-section (ii) dated 4th June, 2005 vide 
S O. No. 2035 the Section 88 shall be corrected to read as 
Section 87 and 1 st October, 1989 shall be corrected to read 
as 1st July 1989. 

[No. S-38014/58/2002-SS-l J 
SANJUKTA RAY, Under Secy 
fa far#, 24 44 *4 E, 2005 

33T.31T. 4571.~-fafa TR4HT ^ afH fe 

fltafsti A t^n 4R4i <sAAm 3t1ri)Fi4> iw 3Tf¥wi, 

1947 (1947^114) WJ 2 %73m (^) (vi) 

■qrm tr4^r % ?r ^ 

Trigrrman. 2375 fsro 28-6-2005 sri wfa 



[mnn—'sri? 3(ii)] 


Mim ^ft TT^m: 3, 2005/^«5i < i u i 12,1927 


13305 


fa fam 3TfafWT, 1947 (1947^114) ^3T«m 

'SRfaTf 

% fa^ fafa? 28-6-2005 ^ W. m*T 

wfrft flqi fcftfqa fam «n; 

^%^^T^^TRtfa^fafar^‘^ 'Wiiqfa 
^ -qro W\ 3^ wrfav % %T R^RT '51HT 3T^fatT t; 

am: 3 r, sftrrrfw fa*m sifafwr, 1947 (1947 ^t 
14) 2 %1SF5 (^5) % (vi) % h<^ 5 TCT 

3T?m Tlfafa 'riFT IRPl ^ 3^?T ^ 

arfafam % % fa^ farfa 28-12-2005 ^ m^r 

^Rfa % f ?r ?ifa 3 <r> 0 rfa ^rtfar ^>mt 11 

[m B. 1^-11017/5/91-3^ 3TR ('qtTT?!)] 

it. "qfii, d^w 

New Delhi, the 24th November, 2005 

S.O. 4571.—Whereas the Central Government 
having been satisfied that the public interest so requires 


that in pursuance of the provisions of sub-clause (vi) of 
clause (n) of Section 2 of the Industrial Disputes Act, 1947 
(14 of 1947), declared by the Notification of the Government 
of India in the Ministry of Labour S O. No. 2375 dated 
28-6-2005 the service in the Food Corporation of India which 
is covered by item 6 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) to be a public utility service 
for the purpose of the said Act, for a period of six months 
from the 28th June, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from 28th December, 2005. 

[File No. S-11017/5/91-IR (PL)] 
J. P. PATI, Under Secy. 
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